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There are over 3,000 known species of orchids in Papua New Guinea, many of which are 

found nowhere else in the world. This makes Papua New Guinea home to one of the largest 

variety of orchid species globally, with many new species likely still to be discovered.
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Successful completion of the US$19 billion PNG 

LNG Project in 2014 will see Oil Search transform 

into a significant LNG exporter. With a major new 

revenue stream and material expansion opportunities 

on the horizon, our aim is to deliver both growth 

and higher dividends to shareholders, ensuring 

continued top quartile RETURNS in the years ahead. 
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2 0 1 3  per   f orman     c e  AT  A  G L A N C E
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SPENT  ON PNG TA X CREDIT   
SCHE ME PRojec t s IN 2013 including 

t wo projec t s in port moresby 
unde r the national infr a struc ture 

ta x cre dit sche me

US$10.7M

INVESTED  IN COMMUNIT Y 
DE VELOP MENT  including a US$5.8M 

donation to oil se arch he alth 
foundation

US$8.2M
PAID BY OIL SEARCH  TO THE PNG , 
KURDISH , Y E MENI  AND TUNISIAN 

GOVERN MENTS   IN 2013 a s royalties , 
ta xes , divide nds , le vies and 

othe r fe es and charg es

US$
249.1M

OIL SEARCH INCLUDED 
IN DOW JONES

SUSTAINABILIT Y INDEX 
(DJSI)  AUSTRALIA

FOR THE FIRST TIME

OIL AND GAS 
PRODUCED IN 2013 

6% INCREASE 
FROM 2012

6.74MMBOE

PAID FOR WORK CONTRACTED    
with l andowne r companies 

IN 2013

US$86M
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“In 2013,  Oil Se arch 
looked to the pa st 
and to the future . 

We celebr ated  
10 ye ars a s THE 

oper ator of ALL OF 
papua new guine a’ S 
oil fields. We also 

consolidated 
the Company ’ s 
sustainabilit y 

pl atform in re adiness 
for grow th in 2014.

”
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Overall, 2013 was a year of solid progress against the objectives of Oil 

Search’s multi-year Sustainability Strategy. A highlight was our inclusion 

in the prestigious Dow Jones Sustainability Index (DJSI) for the first time. 

This achievement acknowledges Oil Search’s long-term commitment to 

improving sustainability performance and recognises the Company as 

a strong sustainability performer in our industry.

Oil Search is committed to using the Company’s resources, skills and knowledge to support 
regulatory change and sustainable development. During Oil Search’s ten years as an operator 
in PNG, more than 320,000 patients have been treated at medical centres we support and 
nearly 805 tertiary students undertook further study with an Oil Search sponsorship. Since 
2009, local land owner companies received US$314 million in seed capital and contracts with 
Oil Search. As well as helping to manage operating risks, this approach is the right thing to do 
and is ingrained in our business model. 

During 2013, Oil Search’s programme of activities addressed key sustainability issues, notably 
transparency, good governance, community development and health care. For example we 
made significant progress in demonstrating and encouraging the adoption of the principles 
of the Extractive Industries Transparency Initiative (EITI) in PNG. We remained committed 
to embedding the principles of the United Nations Global Compact (UNGC) and continued 
our active participation in the Australian Global Compact Network. The Oil Search Health 
Foundation continued to grow, in particular the reach of the HIV programme. Continuing to 
advocate for change in these areas is an industry responsibility and we endeavour to lead by 
example and work cooperatively with several of our peers. I encourage others to join us.

We kept the market informed about Oil Search’s approach to material non-financial issues at 
our first Investor Sustainability Briefing in September 2013. The response was positive and we 
intend to make it an annual event. 

With further business growth ahead, strengthening our safety function remained a top priority 
and pleasingly our safety performance improved during the year. The new Health, Safety and 
Sustainability Board Committee will support Oil Search’s strategic planning and performance 
in these core areas to meet stakeholder and Company expectations.

A significantly reorganised Commercial function will oversee future strategic and commercial 
activities and in 2014 will lead the Company through a company-wide Strategic Review 
that will outline Oil Search’s direction for the next five years. As in 2013, progress on some 
sustainability projects may temporarily slow down until the outcomes from this review are 
available to align and embed our sustainability direction and activities with Oil Search’s new 
corporate objectives. 

With 2014 shaping up to be a watershed year, we also decided to introduce a fresh new look. 
The updated Oil Search logo is a visual representation of the way our Company has evolved 
and our commitment to future growth. We have also moved to greener offices in Sydney and 
Brisbane, with Port Moresby’s move scheduled for later this year.

These are exciting times for Oil Search and our stakeholders. Staying true to our sustainability 
principles will play an important role in our ability to deliver future shareholder value and I 
look forward to sharing our progress with you. 

PETER BOTTEN 
MANAGING DIRECTOR

letter       F R O M  
T H E  M A N A G I N G  D I R E C T O R
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L etter      f rom    the    
health     ,  sa  f ety    and    sustainability              

C O M M I T T E E  C H A I R

With PNG LNG Project revenues beginning to flow in 2014, a new period 

of growth and transformation lies ahead for Oil Search. The new Health, 

Safety and Sustainability (HSS) Committee will further support Oil Search’s 

commitment to sustainability, guiding the Company’s strategic and 

operational activities during this time of fundamental change and beyond. 

In line with the Committee’s charter, our activities have a strong risk focus. Proactively 
managing the operating risks presented by social, economic and environmental issues not 
only helps Oil Search to drive business value, it creates a long-term legacy of national and 
local improvement wherever we operate. This values-driven approach is an essential part 
of who we are as a company and differentiates Oil Search. 

A major objective in 2013 was clarifying the most material sustainability issues in support 
of our growth plans so we could put in place activities and plans to manage them.

Oil Search’s international expansion strategy includes further exploration and drilling in 
the Taza block in the Kurdistan Region of Iraq. As we expand into new regions, we look to 
build on our current strengths in stakeholder engagement and environmental and social 
risk management to benefit investors, host communities and governments. As part of 
preliminary risk activities for Taza in 2013, we undertook reviews to ensure we understand 
sustainability risks, have the right information and are well positioned for likely further 
expansion in the area during 2014 and beyond. 

In 2013, Oil Search made steady progress in more effectively understanding our potential 
human rights risks. A legal review of relevant local legislation and security agreements 
was completed and a current practices review commenced. These are early steps in a 
comprehensive process which will continue to be developed in 2014. 

The outcomes of these activities will be considered in the corporate sustainability aspects 
of the management system review, being conducted by the business during 2014. 

This Sustainability Report contains a succinct overview of our performance and activities 
in 2013 and references information contained in other reports, including our Transparency 
Report, Sustainability Data Book or the PNG Perspective In-Country Sustainability Report. 

With Oil Search entering a major new phase of growth in 2014 and the upcoming Strategic 
Review, 2014 will be a busy year for the HSS Committee. I hope to report significant progress 
against our sustainability objectives in next year’s Sustainability Report.

keith spence 
HSS COMMITTEE CHAIR
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“He alth, safet y and 
sustainabilit y (HSS) 

underpin Oil Se arch’ s 
social licence to 
oper ate . The new 
HSS Commit tee is 
reinforcing the 

Board’ s commitment to 
overseeing a continued 

focus on these ke y 
responsibilities and risk 

are a s during a time of 
ex tensive change .

”
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O P E R AT I O N A L  O V E R V I E W

middle e ast &  
North Afric a (mena)*

In the Kurdistan Region of Iraq, Oil Search’s view is 
that there is sizeable upside potential to the Taza 
Production Sharing Contract (PSC). Following the 
discovery of oil at Taza 1, drilling on Taza 2 began in 
December 2013. Taza 2 is the first of up to five wells 
on this block; the acquisition of up to 500 km2 of 
3D seismic data, which is expected to commence 
in early 2014, will further support our expansion 
strategy in this region. The Semda 1 exploration well 
in Tunisia reached total depth with no indication of 
hydrocarbons. Further 2D seismic in the south of the 
Tajerouine PSC is planned mid-2014. Oil Search’s 
Block 7 in Yemen remained in a state of force 
majeure throughout 2013. 

MIDDLE EAST & NORTH AFRICA* 2013

Production (MMBOE) –

Sales revenue (US$ million) _

No. licences held 3

Total liquid reserves and resources (2C & 2P) (mmbbls) 53.1

Total gas reserves and resources (2C & 2P) (bscf) 134.9

Total Recordable Injury Rate 5.28

No. employees 55

* MENA includes the Kurdistan Region of Iraq, Tunisia and Yemen

OIL SEARCH  limited

Oil Search closed 2013 positively, with strong 
second  half production resulting in full-year 
production above guidance. The PNG LNG Project, 
which will transform Oil Search into a major LNG 
producer in 2014, is nearing completion. LNG 
sales are likely to begin in mid-2014. Significant 
progress on discovery and appraisal at Taza 
(Kurdistan Region of Iraq) presents further growth 
opportunities. With a substantial and long-term cash 
flow stream from the PNG LNG Project expected 
to commence in 2014, Oil Search continues to 
actively evaluate expansion opportunities, capable 
of delivering growth beyond 2015.

 

oil search 2013

Production (MMBOE) 6.74

Sales revenue (US$ million) 766.3

No. licences held 42

Total liquid reserves and resources (2C & 2P) (mmbbls) 179.0

Total gas reserves and resources (2C & 2P) (bscf) 4,667.5

Total Recordable Injury Rate 2.47

No. employees 1,287
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PAPUA NEW GUINEA

With construction of the PNG LNG Project nearing 
completion in 2013 and gas sales likely to begin in 
mid-2014, Oil Search is aggregating potential gas 
resources in PNG for further LNG development. 
In February 2014, the Company added to these 
gas resources with the acquisition of a 22.835% 
interest in PRL15. Located in the onshore Papuan 
Basin, the licence contains the Elk/Antelope gas 
discoveries, the largest undeveloped gas resource 
in PNG. In 2013, Oil Search achieved total oil and gas 
production of 6.74 mmboe, 6% higher than in 2012. 
This performance reflected strong contributions 
from new wells and active field management, 
focused on optimising existing wells and facilities. 

PAPUA NEW GUINEA 2013

Production (MMBOE) 6.74

Sales revenue (US$ million) 766.3

No. licences held 39

Total liquid reserves and resources (2C & 2P) (mmbbls) 125.9

Total gas reserves and resources (2C & 2P) (bscf) 4,532.6

Total Recordable Injury Rate 2.27

No. employees 976
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2 0 1 3  material        sustainability              issues      

Identifying, understanding 

and agreeing on the most 

material sustainability 

issues for Oil Search and 

its stakeholders is an 

essential part of a strategic 

sustainability approach 

and the way we respond 

to stakeholders. In 2013, 

the significance of the 

issues identified in the 

2012 materiality process 

was re‑confirmed. 

A review of the material issues identified in 2012 confirmed these remained 
the most important sustainability issues for the Company. The review 
considered issues which were: 

�� covered by Company commitments or policies 

�� consistently reported by industry peers

�� covered by the media

�� �highlighted in other stakeholder feedback such as the annual 
employee survey.

As the business grows and changes, Oil Search will continue to evolve 
how it identifies its material sustainability issues to ensure this process is 
clearly linked to, and supports, the business’s overall strategic objectives. 
To find out more about Oil Search’s materiality determination process, go to 
www.oilsearch.com/Sustainability/Our-Approach.html. 

Oil Search’s material sustainability issues are listed below in 
alphabetical order.

Combatting corruption

With most of the countries where Oil Search does business ranked in 
the bottom quartile of Transparency International’s 2013 Corruption 
Perceptions Index, Oil Search is committed to combatting corruption across 
the Company’s operations. In accordance with the principle of operating 
with integrity, Oil Search has a zero tolerance approach to corruption. This 
approach is embedded in the new Corruption Prevention Framework and 
the Company’s Code of Conduct, which is regularly reviewed. For further 
information, see p 16-17.

Children fishing on the Kikori River, Gulf Province.
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Environmental risk management and compliance

The countries where Oil Search operates are 
predominantly pristine environments where 
communities are subsistence-based and have strong 
cultural ties to the land. As part of our social licence 
to operate, Oil Search mitigates the environmental 
impact of the Company’s operations via a thorough 
risk management process. Oil Search’s production 
operations in PNG have an ISO 14001 accredited 
environmental management system. The robust 
structure of management, oversight and governance 
includes the Sustainability Operations Group 
(SOG), Sustainability Steering Group (SSG) and the 
new Health, Safety and Sustainability (HSS) Board 
Committee. For further information, see p 28-33.

Managing sovereign risk 

Oil Search operates in locations where there is 
heightened geo-political risk and Government 
uncertainty. To help maintain the Company’s 
independence and commitment to operating with 
integrity, we seek out opportunities to work with our 
Government partners to build their capabilities and 
capacity. In PNG, Oil Search is an active advocate for 
continuous improvement in: benefits distribution; 
Government oil and gas institutions; payments 
transparency; climate change legislation; and 
Government project delivery. Our External Affairs 
team in PNG plays a critical role in maintaining strong 
relationships with key contacts across all levels of 
Government. In Iraq, we monitor changes in the 
relationship between Iraq and the Kurdistan Region of 
Iraq particularly as it relates to the oil and gas industry. 

Natural resource management

Oil Search and our contractors are aware that in the 
areas where the Company operates, we are sharing 
natural resources with local communities and that 
sensitive management is required to minimise 
potential environmental and social impacts. Where 
social and environmental objectives intersect, 
Oil Search focuses on risk mitigation, community 
collaboration and a commitment to continuous 
learning. These are the platform principles for the 
Company’s approach to managing natural resources, 
and complement a precautionary approach that aims 
to minimise the impact of our operations. For further 
information, see p 28-33.

Safety

Oil and gas exploration and production have inherent 
hazards and are often conducted in remote locations 
that are difficult to access and have poor local health 
facilities. Oil Search’s duty of care to employees, 
contractors and local communities means that safety 
is the first and foremost consideration in everything we 
do. The Company’s safety strategy includes: rigorous 
evaluation and reporting of risks, threats, hazards 
and impacts to operations; safety communications 
and behaviour modelling; contractor performance 
monitoring; specialist in-house capabilities; 
training; system upgrades and enhancements; and 
a continuous improvement programme. For further 
information, see p 19-20.

Stakeholder engagement

Oil Search believes that strong relationships with 
stakeholders are essential to operate and grow 
successfully and sustainably. Where possible, the 
Company engages with stakeholders directly, rather 
than use third parties or intermediaries. Strong, mutually 
beneficial and respectful relationships with local 
communities, organisations, employees, businesses 
and governments form the basis of the Company’s 
social licence to operate, one of the key principles 
in the Sustainability Policy. Oil Search’s stakeholder 
interactions vary according to their needs and 
expectations. For further information, see p 10-11.

Sustainable development

Wherever Oil Search explores and operates, our 
goal is to leave a positive legacy by contributing to 
economic growth, community development and 
environmental protection. By generating shared value 
through programmes that are mutually beneficial to Oil 
Search and the local community, the Company helps 
to make the most of the sustainable development 
opportunities presented by our presence. Sustainable 
development is a core component of Oil Search’s 
sustainability vision and social licence to operate and 
in 2013, our employees ranked it as the most important 
sustainability issue. For further information, see 
p 21-27 or visit  
www.oilsearch.com/Sustainability/Generating-
Shared-Value.html.
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2 0 1 3  S ta k eholder        E N G A G E ment     
at  a  glan    c e

Securing local support and understanding for our 

business operations is fundamental to the Oil Search 

way of doing business. It forms an important part 

of Oil Search’s operating strategy as it builds and 

maintains the Company’s social licence to operate. 

A critical part of our community engagement approach is creating 
shared value and community development. Our people work 
hard to form strong relationships built on mutual respect, high 
levels of direct engagement and continuous improvement. 
After two years of development, Oil Search will pilot a PNG 
stakeholder management framework in 2014 that supports a 
more strategic approach to strengthening key relationships.

For further information on Oil Search’s stakeholders and 
engagement activities, go to: www.oilsearch.com/Sustainability/
Enhancing-Our-Social-Licence/Stakeholder-Engagement.html.

LEADING BY EXAMPLE ON 
TRANSPARENCY 

In 2013, Oil Search became 

a Supporting Company for 

the Extractive Industries 

Transparency Initiative (EITI), 

which sets a global standard 

for transparency reporting in 

the oil, gas and mining sectors. 

In May 2013, Oil Search 

presented at the global EITI 

conference in Sydney, and in 

November 2013, the Company 

was appointed to the formal 

PNG EITI Multi‑Stakeholder 

Group. Oil Search is committed 

to increasing the transparency 

of our payments to 

Governments as demonstrated 

by the release of Oil Search’s 

2013 Transparency Report.

first investor sustainability briefing 

As a publicly listed company, keeping investors 

informed about key strategic decisions – including 

those that are non-financial – is vital to Oil Search’s 

market performance. In September 2013, Oil Search 

briefed a number of investors and analysts on 

the Company’s approach to managing these 

sustainability issues. A podcast of the briefing 

is available at www.oilsearch.com/Investor-Centre/

ASX-Releases/Presentations-and-Webcasts.html

Stakeholders are:

Groups of people that 
Oil Se arch ha s the abilit y 

to impac t or influence 
and who c an impac t 

or influence the Company. 

Stakeholders include:

lenders, communities, 
employees, Governments, 

Non‑ Government 
Organisations, commercial 

organisations, business 
partners, suppliers 

and contr ac tors.

10	 Oil Search SUSTAINABILITY Report 2013

www.oilsearch.com/Sustainability/Enhancing-Our-Social-Licence/Stakeholder-Engagement.html
www.oilsearch.com/Sustainability/Enhancing-Our-Social-Licence/Stakeholder-Engagement.html
www.oilsearch.com/Investor-Centre/ASX-Releases/Presentations-and-Webcasts.html
www.oilsearch.com/Investor-Centre/ASX-Releases/Presentations-and-Webcasts.html


advocating for a stronger 
industry body in png 

As our industry continues to grow in PNG, 

Oil Search has been working alongside 

industry peers and other stakeholders to 

advocate for the transformation of PNG’s 

Department of Petroleum and Energy (DPE) 

into a statutory authority to improve its 

functionality. We actively participated in 

opportunities to provide input into how 

the new regulator should work. In May 

2013, the PNG National Executive Council 

approved the transformation of the DPE 

into the National Petroleum Authority.

active participation in gcna 

Demonstrating our commitment to the 

adoption and application of United Nations 

Global Compact (UNCG) principles, in 

Australia we hosted bi-monthly United 

National Global Compact Network Australia 

(GCNA) Board meetings. Additional support 

provided includes having a senior Oil 

Search manager on the GCNA Board and 

participation in leadership groups on human 

rights, anti‑corruption and environment.

engaging on climate change in PNG 

Oil Search is actively engaged in several PNG 

Office of Climate Change and Development 

(OCCD) technical working groups and stakeholder 

engagement groups, including those for the 

PNG Climate Change Policy. In August 2013, 

Oil Search sponsored and participated in the 

OCCD’s first Climate Change Open Day, which 

aimed to inform the public about climate change 

and the actions being undertaken across PNG. 

Held in Port Moresby, the event was attended 

by over 2,000 people.

Second annual sustainability employee survey 

Oil Search’s second annual employee sustainability survey was conducted in late 2013. This survey 

provides Oil Search’s workforce with the opportunity to share their sustainability priorities 

and the results inform ongoing engagement efforts to further embed sustainability. Awareness 

of Oil Search’s sustainability approach and priorit ies increased, whilst sustainability 

priorities, including protecting the environment and community development, remained unchanged.

School students at Oil Search’s Climate Change  

Open Day booth, Port Moresby.  PHOTO: CELESTINE OVE
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Sustainable. Oil Search.
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S U S TA I N A B I L I T Y  S T R AT E G Y

Oil Search is currently undergoing an exciting period of 

change and growth. To support this growth, it is vital to 

have a robust, sophisticated Sustainability Strategy that is 

embedded in day-to-day operations. 

2013 marked the mid-way point for Oil Search’s 2011 multi-year Sustainability 
Strategy. The objective of this strategy is to ensure the appropriate 
fundamentals are in place to support the Company’s next phase of growth. 

In 2014, the focus will continue to be to:

�� Ensure Oil Search’s sustainability platform supports our business 
strategy and is able to respond to changing expectations 
of stakeholders.

�� Embed sustainability more effectively within ‘business as usual’.

Strengthening the Sustainability System 

In 2013 Oil Search continued to build a robust understanding of and 
response to key current and emerging sustainability risks that have 
the potential to impact Oil Search’s ability to deliver against business 
performance targets. 

Work was undertaken in four key areas following a preliminary risk review:

�� �Existing environmental and social management information, as well as 
availability of competent environmental and social professional services 
in the Kurdistan Region of Iraq.

�� Oil Search’s potential human rights impact and risks.

�� Strategic biodiversity risks and opportunities, including a comprehensive 
field survey of invasive species.

�� Aligning our current systems with global practices for social and 
environment management.

These initiatives have informed an internal audit programme for 2014, and 
will form part of a broader enterprise management system review.

Navigating the transformation

Oil Search is changing a number of systems and processes across the 
business to find the correct balance between flexibility and discipline 
to support further growth as an international oil and gas company. 
Changes include:

�� Reviewing the Company-wide enterprise management system 
to address changing operational requirements and stakeholder 
expectations and to improve corporate governance. 

�� Conducting Oil Search’s next Strategic Review, scheduled for mid-2014, 
which will provide further clarity around how and when these changes 
will take place.

For a summary of the activities which occurred during the year towards the 
2013 sustainability objectives, and to see Oil Search’s 2014 sustainability 
objectives, refer to the performance tables on p 14-15.

Oil Se arch will be 
a le ader in delivering 
sustainabilit y,  driven 

by integrit y,  innovation 
and partnerships 

with Governments 
and the communities 
with whom we work .

– Oil Searc h  

Sustainability  

Vision 
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Sustainable. Oil Search.
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Continuous Performance Improvement

Continue to grow and leverage our sustainability 

capability by seeking ways to enhance our 

approach through improved monitoring, 

measurement and innovation.

Enhancing Social Licence to Operate 

Support continued business operations 

by maintaining strong mutually beneficial 

relationships directly with stakeholders, 

monitoring the impact of our activities 

and leaving a long-term positive social 

development legacy.

Generating Shared Value

Generate positive, sustainable outcomes for 

the communities in which we operate by 

creating opportunities which benefit the 

community and contribute to the continuity 

of our operations.

Managing Resources Responsibly

Minimise our environmental impact 

and operate in an environmentally 

sustainable way through the adoption 

of a precautionary approach and 

consideration of effective and efficient 

use and re-use of resources.

Operating with Integrity

Operate ethically and adopt and advocate 

for principles, practices and standards that 

respect diversity, local culture, human rights, 

labour rights and the environment, and which 

contribute towards combatting corruption.
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P R O G R E S S  A G A I N S T  ob  j e c tives   

Oil Search’s sustainability objectives are designed to support the broader business 
strategy and good progress was made against some key objectives in 2013. With 
a comprehensive review of Oil Search’s overall strategic direction, systems and 
policies now underway, work on other sustainability objectives was temporarily 
delayed to ensure the outcomes align with the objectives of the new business 
strategy. However, exciting growth opportunities in PNG and the Kurdistan Region 
of Iraq enabled the application of key sustainability principles to new projects.

2013 OBJECTIVES STATUS Action TAKEN

1.	�H ave Company-
wide sustainability 
aspirations or targets 
in place

Ongoing �   �The aspirations advanced significantly in 2013; however 
these will not be finalised until after the broader 
enterprise management system review is completed.

2.	�Roll out Sustainability 
Employee Engagement 
Plan

Ongoing   �Directly promoted Oil Search’s sustainability principles 
to the workforce through a number of initiatives, such 
as local language posters, intranet updates, education 
materials, branding and promotional materials.

  Conducted annual employee sustainability survey.

3.	�Develop a Sustainable 
Supply Chain Strategy 

Not met   �Preliminary activities undertaken to identify key supply 
chain opportunities for evaluation. 

  �Strategy development deferred to 2014 due to resource 
refocus in 2013 on new business opportunities. 

4.	�Obtain Sustainability 
Steering Group 
approval for 
Greenhouse Gas 
Abatement Strategy 

Achieved   ��Oil Search’s approach to greenhouse gas abatement 
confirmed by the Sustainability Steering Group.

5.	�Undertake 
comprehensive 
corporate functional 
sustainability risk 
review 

Ongoing   �Risk reviews and analysis conducted on: internal and 
external environment and social competencies in 
Kurdistan; human rights (risks and impacts); biodiversity; 
and performance against global social and environmental 
frameworks.

6.	�Continue systems, 
standards and 
procedures review 

Ongoing   �Informed by risk review outcomes.

  �Slowed due to the enterprise management system 
review scheduled for 2014.

7.	�D evelop position 
statements on material 
sustainability issues 

No 
longer 
required

  �The position statements did not advance in 2013 as the 
purpose of these documents will now be addressed by  
the sustainability aspects of the enterprise management 
system review scheduled for 2014.
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2 0 1 4  ob  j e c tives   

In 2014 Oil Search will continue to roll out sustainability initiatives that provide 
a robust platform for ongoing business growth and embedding them across the 
business. Therefore, the focus will be building capability, systems and processes. 
With the Company currently pursuing a number of expansion opportunities in PNG 
and Kurdistan, these activities will be undertaken in a measured way until the cash 
flow streams from the PNG LNG Project begins.

area PLANNED ACTIONS

1.	�C orporate sustainability 
risk review 

�   �Continue risk and impact assessment and implementation of approved 
Human Rights Due Diligence processes.

  �Finalise development of Environment and Social Management 
System documentation at corporate level as part of new Enterprise 
Management System.

  �Implement biodiversity-related improvements in PNG.

2.	�Sustainable supply 
chain management

  �Complete sustainable supply chain risk and opportunity analysis. 

  �Develop and commence implementation of sustainable supply chain 
strategy.

3.	�Embed sustainability in 
business-as-usual

  �Ongoing engagement, education, communication and cultural change 
plan to continue to embed sustainability into everyday operational 
activities.

4.	�Effective sustainable 
development planning 
and measurement

  ��Continue monitoring and measurement improvement programmes for 
Oil Search community projects.

5.	�Continuous 
performance 
improvement

  �Review and update Sustainability Strategy as part of the organisational 
Strategy Review process.

� 15
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O P E R AT I N G  W I T H 
I N T E G R I T Y

Operating with integrity means adopting and advocating principles, 

practices and standards that respect diversity, local culture and laws, 

human rights, labour rights and the environment, and which help to 

combat corruption. As an industry leader operating in developing 

countries, conducting business ethically at all times is integral to the 

sustainability of Oil Search’s business. It underpins the Company’s 

ability to tackle all material issues particularly combatting corruption, 

and is an essential part of good governance.

Board Committee structure refined

Changes were made to the Board Committee structure in 2013 to ensure the Oil 
Search Board considers a broad cross-section of operational and financial issues. 
Changes included: 

�� Expansion of the Audit Committee charter to address financial risk management 
previously under the discontinued Finance and Risk Management Committee. 

�� Commencement of a new Health, Safety and Sustainability (HSS) Committee 
which met for the first time in October 2013. This Committee assists the Board 
with monitoring and reviewing the Company’s risks, compliance and performance 
in these important operational aspects. 

Oil Search Directors were included in the management certification process at the 
end of 2013 and asked to confirm compliance with key internal controls and financial 
reporting disclosures.

Continual improvements to corruption prevention measures

During the year a number of steps were taken to strengthen corruption prevention 
measures and ensure awareness of corruption risks and how to respond in 
accordance with Oil Search’s corruption prevention standards. These included:

�� �Training for members of the Board and Executive Management Team on 
anti‑corruption laws and compliance requirements in all jurisdictions in which 
Oil Search operates. 

�� Approval by the Board of the Corruption Prevention Framework. 

“The new He alth, 
Safet y and 

Sustainabilit y 
(HSS) Board 

commit tee met 
for the first time 

in Oc tober 2013.

”

“corruption 
pre vention 
fr amework 
approved by 

the board.

”

Oil Search Village Liaison Officer, Gulesa, Hela Province.
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In 2014, the Board, the Executive Management Team 
and other key staff will attend training on the Corruption 
Prevention Framework while all remaining staff will be 
required to complete training online. 

Support for EITI formalised in PNG

Over the last two years the Company has advocated for 
the PNG Government to adopt the Extractive Industries 
Transparency Initiative (EITI) and during 2013 there were 
a number of achievements:

�� January: Oil Search became an EITI 
Supporting Company.

�� April: Oil Search published its first Transparency 
Report (for the 2012 year) including a comprehensive 
summary of payments made to governments. 

�� May: the PNG Government announced it 
intended to adopt EITI and EITI launched 
a new reporting standard.

�� November: the PNG Government and various 
society and industry representatives, including 
Oil Search, were invited to form PNG’s formal 
Multi-Stakeholder Group (MSG) to support 
implementation of the EITI in PNG. Oil Search 
is one of six extractive representatives on the 
MSG and in 2014 will provide input into the 
MSG work plan. 

Work on a PNG industry payments report continued 
in 2013 through the Chamber of Mines and Petroleum. 
This work is likely to converge with that of the MSG in 
2014. Oil Search’s own Transparency Report for 2013 
responds to the requirements of the new EITI standard.

Code of Conduct breaches

In 2013, Oil Search dealt with 18 breaches of 
the Company’s Code of Conduct by employees 
and contractors:

�� The investigation into one incident of corruption 
from 2012 was completed in 2013. The staff 
member investigated was suspended and 
subsequently resigned. 

�� An additional investigation has been opened as a 
result of information uncovered in the 2012 incident. 
This is ongoing and has been reported to the Board.

�� Two minor cases of fraud were reported and 
investigated during the year. Both were referred to 
the police and are still under investigation. 

�� �Five minor breaches of the Code of Conduct were 
raised. In each case, disciplinary action was internal 
including four warning letters and one record 
of discussion. 

�� An audit of share transactions since 2011 identified 
nine employees had breached Oil Search’s Share 
Trading Policy. Each employee was issued with a 
formal warning letter. While these cases breached 
policy, none of them was considered to have 
breached legal or regulatory requirements.

A confidential, multilingual whistle-blower hotline 
is available in all areas of operation. There were no 
whistle-blower hotline calls during 2013.

Security at the main gate, Iagifu Ridge Camp,  

Southern Highlands Province.

Human rights risk review ongoing 

During the year, solid progress was made towards more 
effectively understanding Oil Search’s potential human 
rights risks and impacts. Actions taken include:

�� A legal and regulatory review, that identified gaps 
in local legislation and risks to the business, and 
a review of security agreements.

�� Commencement of a current practice review.

�� Mapping of Oil Search’s possible human rights 
impact and risk identification process commenced.

This process aligns with the United Nations’ Guiding 
Principles on Business and Human Rights and its 
Protect, Respect and Remedy framework. Oil Search 
remains committed to developing a clear human 
rights position and building this framework will 
continue in 2014.

US$249.1M
Paid by Oil Se arch to the PNG ,  
Kurdish , Y e me ni and Tunisian 

Gove rnme nt s in 2013 a s royalties , 
ta xes , divide nds , le vies and 

othe r fe es and charg es 

For further data and information on Government 

payments made by Oil Search, see the  

2013 Transparency Report.
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E N H A N C I N G  our    S O C I A L  L I C E N c E  
T O  O P E R AT E

Oil Search can only conduct day-to-day operations and expansion 

activities with the support and acceptance of local people and 

communities. Strong community and Government relationships are 

vital for sustainable business success wherever Oil Search operates 

and underpin the Company’s social licence to operate. 

Improving PNG LNG Project benefits management

Since 2010, Oil Search has worked alongside ExxonMobil PNG Limited and 
representatives from various levels of Government to develop the Shared 
Responsibility Model (SRM). This is a mechanism for ensuring that infrastructure 
projects inside the project area committed to by the Government are implemented. 
The initial version of the SRM (since revised) was approved by the PNG National 
Executive Council in September 2013. It aims to improve the execution of Government 
infrastructure commitments included in legacy oil Memorandum of Agreements and 
the PNG LNG Project-related umbrella benefits sharing agreement (UBSA). 

Building a new church, Gulesa, Hela Province.

“new benefits 
management 

model approved 
by the national 

executive  
council .

”

Ensuring social licence in new areas 

In 2013, Oil Search undertook a strategically 

important seismic, exploration and drilling 

programme in Mananda in the Hela Province. 

The remote location is only accessible by helicopter 

so to ensure any community concerns were resolved 

quickly, an Oil Search Community Affairs team 

member and local Village Liaison Officer were 

always on-site. The land belongs to multiple clans 

so a Mananda Village Liaison Committee was 

formed as a day-to-day intermediary and a forum 

in which to resolve any landowner disputes.
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Oil Search supported the PNG LNG Project Operator, ExxonMobil PNG, to provide 
logistical and advisory assistance to the Department of Petroleum and Energy’s (DPE) 
benefits-related clan vetting programme. Due to be completed in mid-2014, the clan 
vetting programme will continue to be a focus for Oil Search, the PNG LNG Project 
Operator, ExxonMobil PNG Limited and the DPE.

Developing local landowner businesses

Supporting the growth of local landowner businesses (Lancos) in PNG is an ongoing 
priority for Oil Search. As well as ensuring an adequate supply of goods and services, 
it provides an important source of income for local community shareholders and is 
a key factor in mitigating landowner-related problems. 

During 2013, the Company continued to work with KutMor Limited, an umbrella 
Lanco which Oil Search helped to establish in 2012. KutMor represents community 
members from the Kutubu and Moran areas of PNG. Oil Search provided advice and 
seconded a Company staff member to KutMor’s management team to assist with 
building capacity. During the year, KutMor provided Oil Search with labour, vehicle 
and equipment hire services and undertook minor civil works. By the end of 2013, 
the KutMor workforce had grown from 60 at the end of 2012 to 235.

HEALTH and SAFETY

Revitalising the safety team

In 2012 Oil Search broadened the Company’s measures for safety performance. 
This included introducing high potential incidents as a component in the Short-Term 
Incentive programme. Tracking measures for the execution of safety intervention tools 
were monitored throughout the organisation in 2013, delivering a significant increase 
in participation rates. This year, a revitalised corporate safety function conducted a 
safety system review and benchmarked performance data, allowing us to make better 
use of safety resources. 

In 2014, we will further simplify company safety systems, strengthen the safety function 
across Oil Search and ensure internal measures for process and personal safety 
align with global oil and gas producers’ (OGP) measures. Implementation of the new 
incident management system progressed in 2013 however, roll out has been delayed to 
early 2014 to ensure it properly serves new and evolving business requirements. 

Taking action to improve safety behaviour 

To understand the deeper cultural drivers behind some of Oil Search’s process 
safety events, an independent expert conducted a detailed survey of key staff. The 
outcomes of this review have been shared with the organisation and a multi-year 
action plan developed and executed to address cultural and physical improvements. 
Some immediate actions taken included: 

�� strengthening technical and operating support resources

�� conducting a hands-on safety leadership training course, supported by one-
on-one coaching

�� the introduction of a framework for managing workplace behaviours that 
recognises the role supervision plays in ensuring compliance and addressing 
habitual safety violations

�� developing and implementing a Process Safety Improvement Plan.

New asset integrity management system

Designed to ensure adequate controls are in place to manage the technical safety 
risks associated with achieving Oil Search’s growth objectives, the new Asset 
Integrity Management System (AIMS) went live in early 2013. All assets in AIMS have 
maintenance management strategies in place. Further improvements in 2013 included 
updates to pipeline integrity management. A number of standards are under review 
to reflect the Company’s transition from oil field operator to gas producer. As part 
of this review process, major risks have been identified and mitigation plans put in 
place for the transition. 

$86M
PAID FOR WORK CONTRACTS    

IN 2013 WITH LOCAL  
LANDO WNER  BUSINESSES

34
LANCO  REPRESENTATI  VES 
COMPLETED   DIRECTORS  

TRAINING  in 2013

safe t y

Despite a busy year of 

drilling and exploration 

activity in PNG and the 

Kurdistan Region of Iraq, 

which increased exposure 

hours by approximately 

5% over the previous year, 

the number of injuries 

reduced. The severity of the 

injuries remained stable. 

For further data and 

information on Oil Search’s 

safety performance, refer 

to p 5 in Oil Search’s 2013 

Sustainability Data Book.

2
1

3
4

33
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2.64

1.85

2.47

TRIR
total recordable injuries 

og P average   TRIR

1.94
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Process safety plan and governance in place 

A detailed process safety plan has been developed and resourced to ensure the 
‘case for safety’ is clearly made for each producing asset in PNG. The plan includes 
process design, facility operation and operational competency. From 2014, a 
Process Safety Operating Committee will ensure the plan is delivered, while a new 
executive‑led Process Safety Steering Group will provide governance for future 
process safety improvements. 

Improving workforce and community health care

Given the frequent absence of health care facilities within the areas in which the 
Company operates, Oil Search looks for opportunities to improve health care services 
for our local communities and workforce. Oil Search has six permanent medical 
clinics at its operations in PNG which are supported by temporary clinics set up to 
meet operational requirements. In some locations, Oil Search clinics are the only 
community health care facilities available. In 2013, 24,554 members of the workforce 
and 5,678 community patients were treated at one of these clinics in PNG and 
MENA, with 110 community patients in PNG evacuated by Oil Search to other health 
facilities for further care. 

The health data collated by the Oil Search health service is being improved. The 
Company’s occupational health disclosures will be improved by the new incident 
management system, due early 2014. 

The information above relates largely to the workforce and community health work 
done by Oil Search’s Medical and Occupational Health team. Information on 2013 
Oil Search Health Foundation activities in PNG is contained on p 24 of this report.

E N H A N C I N G  our    S O C I A L  L I C E N c E 
T O  O P E R AT E  ( cont    ’ d )

PROCESS SAFET  Y

2013 was a disappointing year 

for process safety performance, 

with results similar to 2011. 

Significant work has been completed 

to identify the systemic causes 

of the performance in 2013 and 

a comprehensive plan is in place 

to address them in 2014 and beyond. 

For further data and 

information on Oil Search’s 

process safety performance, 

refer to p 5 in Oil Search’s 2013 

Sustainability Data Book

1211 13
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Developing specialist expertise 
through work placements

In partnership with the University of PNG, Oil Search offers 

placements at Company clinics to Papua New Guinean 

Doctors training in Emergency Medicine. This provides them 

the opportunity to work alongside medical professionals with 

a range of international and specialist experience. 

As part of his Masters in Emergency Medicine, Dr Gary Nou 

recently completed one year as a Clinical Supervisor at 

Oil Search’s Moro Clinic. During his time with Oil Search Gary 

developed his emergency response skills and gained valuable 

experience with medical evacuations – opportunities not 

often available in PNG public hospitals. Gary now applies the 

new skills he gathered with Oil Search back at the Port Moresby 

General Hospital Emergency Department.

For further examples of Oil Search’s approach to sustainable 

development, go to: www.oilsearch.com/sustainability/

case‑studies.html

“ALL OIL SEARCH  MEDICAL  CLINICS IN PNG 
ARE REGISTERED WITH THE NATIONAL 

DEPARTMENT OF HEALTH

”

D r Gar y Nou.

PH OTO: SAR AH B R AU D E
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G E N E R AT I N G  S H A R E D  V A L U E

Our sustainable 
de velopment 

priorities in PNG 
are: he alth c are; 

food securit y; 
women’ s 

empowerment; 
educ ation; and 

water access 
and sanitation. 

Ensuring development activities generate shared value is a critical 

component of Oil Search’s sustainable development approach. 

To achieve this outcome, Oil Search is: trialling new delivery models 

for development projects; collaborating with industry peers and local 

Governments to amplify each project’s impact; collecting robust 

performance data; and working closely with communities to align 

programmes with local needs.

Developing skills for food security in PNG

The Company helps to support PNG communities meet their food requirements by 
applying new skills and techniques to traditional practices. Improving food security 
is a sustainable development priority for Oil Search in PNG and in 2013, two key 
projects progressed.

During the year, Oil Search committed US$0.7 million, to assist the Business for 
Millennium Development (B4MD) investigate the viability of establishing a piggery 
in the Highlands. Trials focussed on identifying the optimal diet for pig growth 
and appropriate husbandry techniques for village application commenced in Port 
Moresby in September. If the trials are successful and demonstrate a commercially 
viable approach, a purpose-built landowner company, will manage and grow the 
enterprise - providing a market and income earning opportunity for village pig 
producers in the Highlands.

In 2012, Oil Search and the PNG National Agricultural Research Institute (NARI) 
commenced a programme to diversify and improve the number of protein sources 
available for communities in the Lake Kutubu area. In 2013, 21 farmers received training 
on animal husbandry and 270 ducks and chickens were distributed as starting stock. 
To improve the effectiveness and ensure the sustainability of the programme, the 
roll out approach will be amended in 2014 and a new group of farmers will receive 
training and livestock. 

Mak ing s ago, a s t a rchy s t aple food, Vera ibar i ,  G ulf  Prov ince.

SUSTAINABLE 
DEVELOPMENT INVESTMENT 

(U S$ M I LLI O N)

This includes a US$5.8M 

donation to the Oil Search 

Health Foundation, 

investment in community 

projects in PNG and 

MENA, community 

development partners in 

PNG, and start‑up loans for 

community enterprises.  

For further data and 

information on Oil Search’s 

efforts to generate shared 

value, refer to p 6 in Oil 

Search’s 2013 Sustainability 

Data Book.

8.2

oil  search  health  
foundation  donation

other donations  
and sponsorships

direct   projects  (PNG and mena)

partnerships

other

5 . 8

0.6

0. 5

0.6

0.7
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2013 community development projects

Each year Oil Search undertakes many smaller community projects in collaboration 
with communities. These projects address the dual aim of improving sustainable 
development outcomes and building local community relationships. 

Our 2013 activities included:

�� Completing 13 Community Area Planning (CAP) projects with input from the 
recipient communities to improve sporting, educational, or cultural infrastructure. 

�� Supporting five local community rice or vegetable co-operatives.

�� Supporting 24 students (including nine women) to obtain a tertiary qualification.

�� Supporting 70 community members (including 50 women) to complete 
agricultural training covering rice, free-range poultry and vegetable farming. 

�� Installing eight water tanks. 

�� Completing 12 water supply and school improvement projects in Kurdistan.

For further information on Oil Search’s community investment types, see  
www.oilsearch.com/Sustainability/Generating-Shared-Value.html

Targeted donations support community institutions

All of Oil Search’s areas of operation have a donations programme tailored to local 
requirements. The PNG Sponsorships and Donations Committee overseas the 
Company’s community donations programme in Port Moresby, providing funding to 
local health, women’s and cultural institutions. Our field operations team distributes 
useful items such as wheelbarrows, milling machines and sewing machines to help 
local co‑operatives and institutions improve their effectiveness. In 2013, Oil Search 
and other members of the oil and gas industry in Kurdistan were asked by the 
Ministry of Natural Resources, to support the Kurdish Governments’ efforts to provide 
humanitarian assistance to tens of thousands of Syrian citizens displaced by civil war. 
Oil Search has committed to donating US$75,000 to the effort. 

CELEBRATING CULTURAL PRIDE 
For the third year, Oil Search 

supported the annual Kundu 

(drum) and Digaso (tree oil) Cultural 

Festival, which showcases and 

celebrates the area’s unique cultural 

diversity. For examples of other 

events and initiatives Oil Search 

supported in 2013, go to p 10‑11, 

Stakeholder Engagement.

G E N E R AT I N G  S H A R E D  V A L U E 
( cont    ’ d )

A sustainable PNG energy 
supply option  

In 2013, Oil Search submitted a 

formal proposal to PNG Power 

to develop and operate an 

independent, integrated biomass 

plantation and 40MW biomass-

fuelled power plant to supply 

sustainable, long-term base load 

power to the Lae region. The 

proposal highlighted the significant 

economic, social and environmental 

benefits to PNG Power, the Lae 

region and the PNG economy. 

Discussions with the relevant parties 

in PNG are ongoing.

Oi l  Search water supply communit y pro jec t ,  Ta za l icence area ,  Kurd is t an .

PHOTO: JO HN B ROOK SBANK

PHOTO: CELE S TIN E OVE

22	 Oil Search SUSTAINABILITY Report 2013



Tertiary sponsorship building 
career opportunities 

In 2013, 24 PNG students completed a tertiary 

qualification backed by an Oil Search sponsorship. 

Our philosophy is that education creates 

opportunity, and Timon Ifame from Oil Search’s 

Safety and Risk team agrees. He believes that, 

without Oil Search’s support, he would not have 

progressed his career so far. 

Timon was in danger of not finishing high school 

owing to financial pressures on his parents; 

however being eligible for an Oil Search high 

school fees assistance package, because his uncle 

worked at Oil Search, ensured he could. 

Wanting to make a difference in his community, 

Timon applied to nursing college after leaving 

school. This time a two-year Oil Search tertiary 

education sponsorship covered his fees, 

accommodation, food and travel costs.

Both sponsorships meant Timon’s parents 

could redirect funds to his siblings so they too 

could continue their education.

After graduating, Timon worked with his local 

community at the Pimaga Central Hospital 

then as a registered nurse with Oil Search 

and other companies. Gradually, he moved 

from nursing to training. 

Timon is now a safety and risk trainer at Oil 

Search’s Ridge Camp in PNG’s Southern Highlands, 

running safety inductions and training courses 

for new site members that help prevent the 

injuries he saw as a nurse. 

For further examples of Oil Search’s approach 

to sustainable development, go to: www.

oilsearch.com/sustainability/case-studies.html

US$10.7M
Spe nt on PNG Ta x Cre dit Sche me 

projec t s in 2013

This amount is almost double that spent in 2012 

and relates to work undertaken on eight community 

infrastructure Tax Credit Scheme projects throughout 

PNG, one of which was completed by year end.

Supporting PNG infrastructure development 

Since Oil Search began operating in PNG in 2003 we have 
delivered 113 public infrastructure projects under the PNG 
Government’s voluntary Tax Credit Scheme (TCS). The TCS 
allows Oil Search to apply project management expertise to 
infrastructure delivery projects in communities throughout PNG. 
In 2013, work was undertaken on eight projects throughout 
the Southern Highlands and Port Moresby, almost double 
that undertaken in 2012. Part of this increase is due to work 
commencing on two of three projects in Port Moresby funded 
under the new National Infrastructure Tax Credit Scheme. 

“Tr aining on the new  
social impac t me a surement  

tool began in November 
2013 and will be  

completed in 2014.

”
Improving social impact measurement

During 2013, a new project planning and measurement tool 
developed in 2012 was piloted on select community projects. The 
results were incorporated into a new PNG impact measurement 
and planning procedure and project database. Training on the 
new tool began in late 2013 and will be completed by all community 
project managers in early 2014. The database will enable better 
performance analysis and help with communicating outcomes 
to community participants. 

In 2014, Oil Search’s social impact monitoring and measurement 
activities will be expanded to more effectively communicate 
the impact our presence and community programmes have on 
local communities.

The biennial Social and Economic Survey planned for late 2013 
was delayed due to unrest caused by local elections; it will take 
place as soon as possible in 2014.

To ensure an appropriate environmental and social baseline is 
captured around Oil Search’s current and future operations in the 
Kurdistan Region of Iraq, during 2013 a review of work undertaken 
so far was conducted as part of the risk review process. The review 
identified opportunities for improvement. 

T imon I fame.

PHOTO: SAR AH B R AU D E
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The Oil Search Health Foundation aspires to become an 

internationally recognised non-profit organisation that supports 

the PNG Government by establishing public-private partnerships 

that build national capacity for delivering safe and effective 

health care in one of the world’s most challenging environments. 

The Foundation’s goals complement Oil Search’s broader sustainability 
approach and form a pivotal part of the Company’s desire to leave a positive, 
lasting legacy. The health and wellbeing of the people of PNG is critical to 
the development of the country, contributing to long-term stability and 
strengthening Oil Search’s operating environment and broader social licence. 

In 2013, the Foundation focused on reviewing its leadership and 
organisational structure to ensure the programmes are fit for purpose, scalable 
and sustainable.

The ongoing development of programme data reporting systems that 
commenced in 2012 was largely completed in 2013. The programme data 
generated by nearly 100 Foundation staff working in six PNG provinces is 
now available for more in-depth analysis. This has enabled the Foundation’s 
teams to target resources and activities towards the communities that need 
the most support as well as share publicly the successes of the Foundation’s 
outcomes and impact.

Oi l  Search Manag ing D i rec tor Peter Bot ton w i th s t af f  f rom Foundat ion (H IV ) 

suppor ted Fugara Health Cent re,  He la Prov ince. 

mal aria

% of Slides   and 

rapid diagnostic     tests   

found positive

Technical and logistical 

support provided to 

40 clinical and non-clinical 

sites saw over 4,000 malaria 

tests being performed in 

the Southern Highlands and 

Morobe Provinces in 2013. 

More than 33,000 tests have 

been conducted since 2005. 
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Combatting malaria

Oil Search supported 12 Medicine Store Keepers (MSKs) 

in the Southern Highlands in 2013, all of whom sold basic 

hygiene products as well as malarial medicine and treatment. 

Funded by Morobe Mining Joint Ventures (MMJV), the malaria 

programme in Morobe completed a baseline prevalence 

survey of malaria in the MMJV surrounding areas, along with 

a comprehensive training programme to improve malaria 

case management. Unfortunately, further programme 

implementation was halted in September 2013 by MMJV.

Ruth Peter,  Medic ine Store Keeper,  G esege,  

Southern High lands Prov ince.
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O I L  S E A R C H  H E A LT H  F O U N D AT I O N  
C ont   ’ d

HIV testing and education

In early 2013, the HIV team launched an HIV Strategy that is closely aligned with PNG’s 
National HIV Strategy. It will continue to steer the Foundation’s efforts in reducing the 
transmission of HIV and increasing HIV testing, treatment, care and support.

The Foundation began supporting community clinics to increase HIV testing in early 
2008. Support for 35 additional health facilities commenced in 2013, bringing the total 
number of health facilities supported by the Foundation to 66 across five provinces. 
The areas where the Foundation works are challenging as they are often very remote 
and the communities are subject to frequent and unpredictable local clan hostilities. 
Foundation staff travel by road, river, sea and air to reach the clinics they support. 

The Foundation’s prevention efforts continued in 2013, both across the Oil Search 
workforce and in the community. In the Hela and Morobe Provinces, 24 Tokaut 
na Tokstret (Talk Out and Talk Straight) community awareness workshops were 
delivered to over 1,200 people. The workshops aim to decrease the proportion 
of people who have multiple, concurrent sexual partnerships and increase the 
proportion of sexually-active men who consistently use condoms with their 
non‑cohabitating partners.

In order to build the confidence and competence of school teachers to deliver 
quality personal development education, the Foundation ran seven teacher training 
workshops for 40 teachers during 2013. The topics included sexual and reproductive 
health, HIV and gender-based violence. In-class mentorship provided ongoing 
support to these teachers.

Maternal and child health care

The Foundation’s Maternal and Child Health (MCH) Strategy 2014-2017, which was 
released in December 2013, closely aligns with PNG’s National Health Plan and 
associated MCH strategic intentions.

In 2013, the Foundation’s MCH care team administered 22,801 vaccinations in Oil 
Search’s operating areas, an increase of 77% from the same period in 2012. This brings 
the total number of vaccinations administered since 2011 to over 39,000. 

HIV

Number of people 

who received an HIV 

test   in the past   12 

months and who know  

their results

In 2013, 17,956 HIV tests 

were captured from 

four provinces, a 142% 

increase from 7,405 in 

2012. 1.4% of these were 

HIV positive. This brings 

the total number of 

tests undertaken with 

Oil Search’s support since 

2008 to nearly 40,000. 

Community marital relat ionship training Tokaut na Tokstret , Situm, Morobe Province.
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To improve provincial front-line health educators, the PNG Reproductive 
Health Training Unit (a five-year public-private partnership between the 
Health Foundation, the PNG National Department of Health and the 
Australian Department of Foreign Affairs and Trade) was officially launched 
in 2013. Now fully operational it has enabled over 342 front-line health care 
workers to complete training in emergency and essential obstetric care.

In Milne Bay, the Foundation partnered with St Barnabas School of Nursing 
to build the capacity and competence of teaching staff to deliver better 
quality teaching. 

In June 2013, the Foundation mobilised a team to expand the Maternal 
and Child Health programme to 16 communities around Lake Murray in 
Western Province. Unfortunately the funding stream for this project (the 
PNG Sustainable Development Programme) was terminated by the PNG 
Government and the programme suspended its activities. In the short life 
of the project, improvements in healthcare included the administration 
of 8,490 vaccinations to prevent childhood illness and 803 Depo Provera 
injections to prevent unwanted pregnancies. 

For further data on the Oil Search Foundation’s performance in 2013, 
see p 7 in Oil Search’s 2013 Sustainability Data Book and the Oil Search 
Foundation Annual Report 2013. 

For more information on the Foundation,  
visit www.oilsearchhealthfoundation.org/

Supporting e ffort s 
to e liminate viole nce 

against wome n

As part of the Foundation’s 

commitment to support efforts to end 

violence against women, the MCH team 

held several activities at Oil Search’s 

Ridge and Moro camps in the Southern 

Highlands in the lead up to the United 

Nation’s International Day for the 

Elimination of Violence Against Women. 

Awareness presentations were held 

during ‘Women’s Nights’, when some of 

the broader issues around violence and 

women’s health were addressed.

The ‘Cr y ing Mer i ’  exhib i t ion by V lad Sokhin ,  Moro,  Kutubu, 

Southern H igh lands Prov ince.
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mate rnal and 
child he alth

Total number of births  attended   

by skilled  health  workers

The MCH care team conducts 

more than 120 clinical support 

visits to remote health 

facilit ies each year, increasing 

supervised births each year 

and helping local healthcare 

staff administer more 

than 5,600 contraceptive 

injections since 2011.
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R E S P O N S I B LY

Oil Search is an oil and gas company working in environmentally 

sensitive regions. Natural resource management is therefore a material 

sustainability issue and we have invested substantially in this area. 

The Company’s responsibility to mitigate the environmental impacts 

of operational activities will only increase as the business expands 

and evolves. 2013 was a busy year which saw the delivery of many 

environmental projects and updated processes to support the 

Company’s transformation. 

Continuously improving data and reporting capability

Oil Search’s PNG operations have been ISO 14001 certified since 2009 and 
performance continues to improve. In 2013, 70% of previously issued minor 
non‑conformances were closed out and no new non-conformances were raised 
by our external auditor. This significant achievement is attributed to an enhanced 
focus on integrating accountability for environmental management within our 
business operations. 

The performance metrics used to monitor environmental performance were updated 
in 2013 and there is now a stronger, more consistent basis for reporting environmental 
performance measurement and management. 

This was supported in 2013 by the development of a dedicated environmental data 
management system which provides performance data for use both in the field 
and corporately. As part of our efforts to continuously improve data and reporting 
processes, the new system will be supported in 2014 by an updated suite of data 
collection protocols. 

Understanding biodiversity in PNG 

Having operated in an area of high biodiversity value for 10 years, Oil Search has 
long been dedicated to mitigating our impacts and ensuring the beneficial uses the 
natural environment offers remain for local people. In 2012, Oil Search committed to 
improving our understanding of biodiversity risks and opportunities. 

In 2013, the Company undertook a:

�� Strategic biodiversity risk and opportunity analysis to help improve the integration 
of biodiversity management throughout the Company’s operations

�� Comprehensive field survey of invasive flora and fauna species across Oil Search’s 
area of operations.

“2013 wa s a busy 
ye ar which saw 

the delivery 
of many 

environmental 
projec ts 

and updated 
processes to 
support the 

Company ’ s 
tr ansformation. 

”L ake Kutubu, Southern H igh lands Prov ince.

The new incident management 

system to be implemented 

in 2014 will support greater 

analysis of spill information. 

In preparation for the 

transition to the new system 

the consistency of our 

reporting methods is being 

improved. Prior year spill 

data has been adjusted in 

line with these improvements. 

For further data and 

information on Oil Search’s 

environmental performance, 

see p 8 in Oil Search’s 2013 

Sustainability Data Book.

spill s >1BBL 
that re ache d the 

e nvironme nt 
(L)

volume spills
Number of spills

8
1211 13
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18,762
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3
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The results of the risk analysis and field survey will be used to inform further 
biodiversity improvements in 2014. 

In early 2013, the PNG Department of Environment and Conservation (DEC) conducted 
an investigation into a community grievance from late 2012, relating to concerns about 
fish dying in Lake Kutubu. The results of this investigation were not known at the time 
of publication. Efforts by Oil Search to build the capacity of the Wildlife Management 
Area (WMA) Committee (a group of Lake Kutubu community leader representatives) 
and update the Lake Kutubu Catchment Management Plan have been delayed until 
the investigation results have been finalised.

To ensure Oil Search is prepared for new biodiversity or other regulatory changes, 
the Company maintains an ongoing dialogue with the DEC. 

Water monitoring capability improved

In 2013 a number of improvements were made to Oil Search’s water monitoring 
capabilities in PNG:

�� �New sampling devices were purchased, including multi-parameter water 
quality meters as well as other monitoring equipment. The new sampling 
devices will improve the efficiency and reach of Oil Search’s water monitoring 
programme in 2014.

�� To improve water consumption data accuracy, water meters were installed at our 
drilling operations, and Oil Search’s two largest water consuming sites, Moro and 
the Ridge Camps. 

As a result of these improvements, Oil Search anticipates being able to report water 
consumption data in 2014.

For information on Oil Search’s activity and performance with regard to waste, 
greenhouse gas and energy, see p 30, Continuous Performance Improvement. 

ON-SITE LABORATORY 
ISO 17025 ACCREDITED 

The Oil Search on‑site 

laboratory was accredited 

to ISO 17025 standard 

in March 2013. The 

accreditation greatly 

improves the Company’s 

capacity to analyse field 

water samples in PNG and 

respond quickly to results.

Transpor t ing water samples for 

fur ther test ing ,  Moro,  Kutubu, 

Southern H igh lands Prov ince.

� 29



Pe
op

le
, S

af
et

y,
 C

on
tin

uous Operations

People, Safety, Contin
uo

us
 O

pe
ra

ti
on

s

C O N T I N U O U S  P E R F O R M A N C E 
I M P R O V E M E N T

The ability to continuously innovate and evolve our approach is 

an important component of Oil Search’s commitment to operating 

sustainably. The ongoing monitoring, assessment and enhancement 

of the systems, policies and processes that underpin the strategy 

ensures our sustainability platform aligns with the Company’s 

growth strategy. This creates value for all stakeholders by increasing 

Oil Search’s ability to deliver results, improve performance and 

increase efficiency.

Performance against greenhouse gas emissions target on track 

Work continued throughout 2013 on investigating emissions reduction opportunities. 
The work highlighted that the highest value emissions reduction opportunities lie in 
new asset and project developments. This will become a primary focus of Oil Search’s 
approach to reducing greenhouse gas emissions. The steps over the next few years 
will be to refine the Company’s internal processes to properly embed energy efficiency 
and emissions reduction opportunities into new projects.

Oil Search remains on track to meet its target to reduce emission intensity across 
existing operations by 12% by 2016 against a 2009 baseline. During 2013, the baseline 
data was finalised so progress on reducing emissions directly against this target 
can now be reported. Also during 2013, work commenced on the installation of 
a carbon dioxide reduction unit to process and treat carbon dioxide from some 
of the Company’s new production wells.

In September 2013, the United Nations Framework Convention on Climate Change 
(UNFCCC) approved Oil Search’s flare and vent gas conservation project for 
registration. Early stage engineering has progressed. 

“Oil Se arch 
remains on 

tr ack to meet 
its target to 

reduce emission 
intensit y 

across existing 
oper ations 

by 12% by 2016 
against a 2009 

ba seline .

”River t raf f ic and houses ,  K ikor i  R iver,  G ulf  Prov ince.

 In 2013, total emissions 

declined from previous 

years, primarily due to 

slightly lower flaring and 

liquid fuel consumption from 

the prior year. This lower 

total, coupled with increased 

production lowered our 

emissions intensity. 

For further data and 

information on Oil Search’s 

greenhouse gas emissions, 

refer to p 8 in Oil Search’s 

2013 Sustainability 

Data Book.

G HG Intensity
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G re e nhouse ga s 
(GHG ) e missions 
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Managing supply chain risks and targeting value 

Supply chain management is a critical driver for any 
company due to its role in ensuring smooth operations, 
and its ability to mitigate possible supplier issues which 
could have a negative financial impact and damage 
Oil Search’s reputation. It is also a mechanism through 
which companies like Oil Search may exert significant 
social, economic and environmental influence. 

During 2013, Oil Search continued to focus on 
improving supplier management processes by:

�� broadening and formalising stakeholder 
engagement and risk assessment processes 
for contracts

�� improving internal awareness of the contracting 
process and contract owner roles and 
responsibilities.

The ongoing transition of major spend categories 
to fixed price agreements continued, with 13 more 
agreements finalised in 2013. There are now 16 
fixed price agreements in place, with a further five 
scheduled to be completed in 2014. Coupled with a 
new automated purchasing function, this provides 
Oil Search with a simpler procurement process with 
greater visibility. The programme of improvements 
will continue in 2014.

Sustainable supply chain strategy 
under development

Oil Search’s ability to manage ethical, environmental 
and human rights considerations within the 
supply chain is an important consideration from 
risk management, sustainable development and 
continuous improvement perspectives. 

In 2012, sustainable supply chain management was 
identified as an issue of stakeholder interest, and 
the objective in 2013 was to develop a sustainable 
supply chain strategy. During the year the Company 
took some important initial steps, including bringing 
together Procurement, Assurance and Compliance 
and Sustainability personnel to identify potential 
priority areas to focus on in 2014. To suit the varying 
complexity of local businesses’ needs, this will be 
a multi-year plan, developed and implemented with 
input from stakeholders across the Company and 
within the supply chain. 

During 2013, eight supplier audits were conducted, 
covering the safety management and performance 
of Oil Search’s aviation service providers. In 2014, the 
supplier audit programme will be expanded to include 
bribery and corruption management.

Local  produce for sa le,  K ikor i  market s ,  G ulf  Prov ince.

32%
of PNG supplie r contr ac t e xpe nditure 

in 2013 wa s paid to loc al supplie rs

Local suppliers include all suppliers paid in 

PNG Kina. See p 4 of the 2013 Sustainability 

Data Book for further supplier information.

“OIL SEARCH  (PNG) limited IS THE 
ONLY PNG COMPANY CERTIFIED 

BY THE CHARTERED INSTITUTE OF 
PURCHASING  AUSTRALASIA    (CIPSA).

”
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PNG waste improvement programme delivered

Being able to process and dispose of waste is an ongoing challenge in countries 
such as PNG, where operations are remote and government waste infrastructure 
and associated services are underdeveloped. As a result, the responsible 
management of waste is an important consideration. 

To drive resource recovery and re-use in PNG, Oil Search made substantial 
progress in the delivery of waste management solutions in 2013. The following 
innovations were implemented in late 2013.

�� Installation of a composting unit: A ‘Hot Rot’ composting unit was installed 
at the Ridge Camp’s waste management area to reduce incinerator load. 
All food waste from the Ridge, Moro and Fofari camp kitchens, along with 
wood‑based waste, is being processed by the unit. It is anticipated that 
730 tonnes of food waste a year will be composted, delivering greater 
incinerator efficiency and improving local air quality. The composted material 
is utilised across camp gardens and rehabilitation areas requiring soil.

�� Sludge waste oil reprocessing and disposal: A centrifuge was installed to 
process sludge into re-usable crude and waste. This reduced the volume 
of potentially hazardous material stored on-site, and resulted in reduced 
incinerator load, improved air quality, and recovered approximately 
2,140 bbls or US$0.2M worth of crude. 

�� �Junk chemicals removal: The management of chemicals is an important 
component of Oil Search’s Environmental Management System. The risks 
to people and the environment can be reduced by improved logistics and 
storing and disposing of chemicals safely. Previously, the Company had 
more than 980 tonnes of chemical waste stored on-site, most of which 
was already present when Oil Search took over as operator in PNG in 2003. 
After consolidating the waste, 750 tonnes of non-hazardous material was 
disposed of in a new landfill containment cell on-site. The remaining 230 
tonnes of hazardous waste has been shipped to Australia in accordance with 
the Basel Convention. This programme removes the potential for previously 
stored chemicals to enter or contaminate the environment and minimises 
risks to the health and safety of the local workforce. 

�� Segregated waste streams: Bins to segregate kitchen, paper, cardboard, 
plastic, metal and general waste are being adopted across sites in PNG. 
The segregation of kitchen waste commenced in 2013 at three camps, 
with materials now being processed by the composting unit. Metal recycling 
also began in 2013, with 14 containers sent for reprocessing and sale. 

New ‘ Hot Rot ’  compost ing uni t  and co loured b ins to segregate wa ste,  

Iag i fu R idge Camp, Kutubu, Southern H igh lands Prov ince.
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wa ste dispose d 
(m 3)

The data reported relates 

to field operations in PNG 

only. For further data 

and information on Oil 

Search’s environmental 

performance, see p 8 

in Oil Search’s 2013 

Sustainability Data Book.
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P E O P L E

Oil Search’s team members and people culture are core elements 

of the Company’s business success and future growth plans. We will 

continue to develop the Oil Search workforce into a strong team with 

the right technical competencies and leadership skills to ensure both 

safe, reliable operations and the continuing professional and personal 

growth of our employees. 

Competency Assurance Management System (CAMS) 

To ensure Oil Search has an appropriately skilled workforce as operational 
complexity increases, in 2013 work on the Competency Assurance Management 
System continued. The technical competencies required for safety-critical roles were 
defined and used to assess each employee’s competence. Any gaps identified were 
addressed. In 2014 the same principles will be applied to other employees to identify 
and close capability gaps through the application of individual development plans. 

New Learning Management System implemented

In 2013, a significant achievement in workforce development during the year was 
the implementation of a new Learning Management System. This system allows 
employees and their supervisors greater visibility and control over all of their on-going 
training and development requirements.

Leadership framework development commenced

In 2013, Oil Search conducted an extensive review of the leadership competencies 
required to support Oil Search’s growing business and future success. Workshops 
attended by senior management and a cross section of other staff were conducted 
to define what key competencies and behaviours Oil Search now requires in its future 
leaders. These competencies will be embedded into future recruitment processes, 
leadership development programmes and succession planning approaches in 2014.

Employee development opportunities increased

In 2013, 124 employees completed the revised ‘Leading the Oil Search Way’ leadership 
programme for first time leaders in Oil Search. All employees and contractors in PNG 
were provided the opportunity to improve their confidence and experience public 
speaking at one of two new public speaking groups established on site. Also during the 

The Oil Search workforce once 

again grew in 2013, up 7% from 

2012, with most of the new roles 

being based in PNG. Turnover 

has remained consistent 

despite the continuing tight 

employment market and 

competition for skilled talent 

where Oil Search operates. 

For further data and 

information on Oil Search’s 

workforce, refer to p 9 in 

Oil Search’s 2013 Sustainability 

Data Book.

workforce

m a le

png
mena

australia 

fe m a le

800

46
157

99
176

9

Obt ain ing se ismic dat a in the greater Juha area .

1211 13
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turnover rate
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OIL SEARCH Women’s Network expanded 
The new Oil Search Women’s Network (OWN) Australia 

was established in 2013 based on the model established 

in PNG many years ago. OWN Australia will help women 

to expand their business networks, share knowledge 

and build their work capabilities and prospects. OWN 

groups are on‑site in Port Moresby and other PNG 

locations, with another planned in MENA. During 2013, 

OWN Australia and PNG supported several workplace 

community initiatives, including distributing over 30 boxes 

of clothing, household goods and toys donated by staff 

to villages and community organisations in Port Moresby.

In 2013, there were 30 more 

females in the Oil Search workforce 

than in 2012, leading to a slight 

increase in the overall percentage 

of female employees and the 

percentage of women in senior 

management. Although the number 

of PNG nationals employed also 

increased in 2013, the overall 

percentage declined due to growth 

in other geographic areas. 

To frame Oil Search’s 2014 diversity 

objectives, a diversity workshop 

and series of interviews with senior 

management were facilitated 

by an external consultant. 

No instances of discrimination 

were reported in 2013. 

For further data and information 

on diversity at Oil Search, refer 

to p 10 in Oil Search’s 2013 

Sustainability Data Book and  

p 51-52 in the 2013 Annual Report.

year, members of the senior management team and other selected 
employees participated in a range of external technical and leadership 
development programmes. The revised Leadership Framework will 
inform further leadership programmes for 2014 and 2015. 

Talent and succession management

A number of formal talent and succession reviews were conducted 
during 2013 which focussed on potential leaders, key technical staff 
and other emerging talent. Aimed at building leadership and technical 
talent, a number of development assignments and staff transfers 
resulted from the reviews. In some cases external recruitment was 
used to supplement internal talent and to address specific capability 
gaps. In 2014, an Advanced Leadership Development programme 
for selected key staff will be piloted and a new annual talent and 
succession forum will commence.

Graduate development programme expanded

In 2013 Oil Search had 95 graduates and apprentices in development 
programmes. In 2014, an additional 12 graduates will participate in 
the programme which will include rotational learning opportunities 
to provide a broader development focus and will be global. Further 
refinement of the graduate forecasting, recruitment and development 
programme is planned for the 2014/15 intake.

OWN clothing donation delivery, Gulesa, Hela Province.

total workforce 
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G L O S S A R Y

2C
Best estimate of contingent 
resources

2P
Proven and probable reserves

AGRP
Associated Gas Related Project

APF
Agogo Production Facility

API
American Petroleum Institute

BASEL CONVENTION
An international convention on 
the control of transboundary 
movements of hazardous wastes 
and their disposal.

BBL/BARREL
The standard unit of measurement 
for all production and sales – 
one barrel equals 159 litres or 35 
Imperial gallons.

BSCF/BCF
Billion standard cubic feet where a 
billion is defined as 109

BOE
Barrels of oil equivalent – the factor 
used to convert volumes of different 
hydrocarbon production to barrels 
of oil equivalent. 

Conversion rate used by Oil 
Search is 6,000 cubic feet of gas is 
equivalent to 1 barrel of oil

CAP Programme
Community Area Planning 
Programme

CDI Foundation
Community Development Initiative 
(a PNG NGO)

CDM
Clean Development Mechanism

CDP
Carbon Disclosure Project

CER
Certified Emissions Reduction

CPF
Central Production Facility in 
Kutubu

DEC
PNG Department of Environment 
and Conservation

DEPI
Diploma in Primary Education 
In‑Service 

DPE
PNG Department of Petroleum and 
Energy

EITI
Extractive Industries Transparency 
Initiative

GHG
Greenhouse Gas

GPF
Gobe Production Facility

GRI
Global Reporting Initiative

HSS
Health, Safety and Sustainability

HR
Human Resources

ISO
International Organisation for 
Standardisation

IPIECA
International Petroleum Industry 
Environmental

Conservation Association

LANCOs
PNG Landowner Companies

LNG
Liquefied Natural Gas

MDGs
Millennium Development Goals

MENA
Middle East North Africa

MMBBL
Million barrels

MMBOE
Million barrels of oil equivalent

MOA
Memorandum of Agreement

MRDC
Mineral Resources Development 
Company

NARI
National Agricultural Resources 
Institute

OGP
International Association of Oil and 
Gas Producers

PDL
Petroleum Development Licence

PL2 LE
Pipeline Life Extension Project

PNG
Papua New Guinea

PROCESS SAFETY
A framework for managing the 
integrity of operating systems by 
applying good design principles, 
engineering, and operating and 
maintenance practices. It deals 
with the prevention and control of 
events with the potential to release 
hazardous materials and energy.

PPP
Public Private Partnership

SEISMIC SURVEY
A survey used to gain an 
understanding of rock formations 
beneath the earth’s surface.

STAKEHOLDER MANAGEMENT
The process of managing the 
expectations of those who have an 
interest in a project or who will be 
affected by its activities, outputs or 
deliverables.

SDCG
Sustainable Development 
Coordination Group

SOG
Sustainability Operations Group

SOVEREIGN RISK
The risk a Government or Central 
Bank refuses to comply with an 
agreement or changes a law or 
regulation resulting in financial loss.

SSG
Sustainability Steering Group

SUSTAINABLE DEVELOPMENT
Development that meets the 
needs of the present without 
compromising the ability of future 
generations to meet their own 
needs.

TAX CREDIT SCHEME
Under this voluntary PNG National 
Government scheme, a percentage 
of gross assessable income can be 
applied to approved infrastructure 
construction and maintenance by 
the operator.

TRIR
Total Recordable Injury Rate, 
defined as total recordable injuries 
per million staff-hours worked.

TOK PISIN
Official language of Papua 
New Guinea

UBSA
Umbrella Benefits Sharing 
Agreement

UN
United Nations

UNFCCC
United Nations Framework 
for Climate Change

UNGC
United Nations Global Compact

UNGCNA
United Nations Global Compact 
Network Australia

WHO
World Health Organization
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This Sustainability Report covers the performance 
and activities over which Oil Search Limited had 
operational control during the 2013 financial year (year 
end 31 December 2013). It covers Oil Search’s exploration 
and production activities in Papua New Guinea and, where 
noted, our operations in the Kurdistan Region of Iraq, 
Yemen and Tunisia. It does not cover the PNG LNG Project 
as operational control for this rests with ExxonMobil PNG 
Limited (www.pnglng.com). 

All financial figures in this report are quoted in US dollars 
(US$) unless otherwise indicated.

The Oil Search Health Foundation is a non-profit charitable 
trust. The trustee – Oil Search Health Foundation Limited – 
is a wholly owned subsidiary of Oil Search Limited. Health 
activities undertaken by Oil Search Health Foundation staff 
and Oil Search Medical and Occupational Health Team staff 
with the funding of Oil Search and its partners are reflected 
in the Enhancing our Social Licence to Operate section of 
this report (p 20). Health Foundation activities undertaken 
with funding from the Global Fund to Fight AIDS, 
Tuberculosis and Malaria and other donors, are reflected 
in the Health Foundation section of the report (p 24). 

The sustainability report suite is prepared to application 
level C+ of the Global Reporting Initiative’s G3.1 
Sustainability Reporting Guidelines and Oil and Gas 
Sector Supplement (GRI Guidelines). Deloitte has provided 
independent limited assurance over Oil Search’s self-
declaration of having applied the GRI Guidelines at 
application level C+ using the Australian Standard on 
Assurance Engagements 3000. 

To download a copy of Oil Search’s 2013 sustainability 
reports, the GRI content index and the Assurance 
Statement from Deloitte, go to www.oilsearch.com/
sustainability/sustainability-reporting.html.

Enquiries and feedback on our reporting and performance 
are welcome. Please contact the Oil Search sustainability 
team on sustainability@oilsearch.com.
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The ‘Kundu’ is an hourglass-shaped drum made from wood and a snakeskin membrane. The 

sound of the Kundu drum is said to be ‘the voice of the Papua New Guinean ancestors’ and 

it features in many religious ceremonies and community celebrations.
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Successful completion of the US$19 billion PNG LNG 

Project in 2014 will see Oil Search transform into  

a significant LNG exporter. With a major new revenue 

stream and material expansion opportunities  

on the horizon, our aim is to deliver both growth 

and higher dividends to shareholders, ensuring  

continued top quartile RETURNS in the years ahead. 
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PAYMENTS TO GOVERNMENTS (US$ MILLION) 2013 2012 2011 2010 2009

Total paid to PNG Government1 242.5 309.4 260.5 182.6 143.9

Total paid to Yemen Government 0.5 3.6 1 1 0.8

Total paid to Iraq-Kurdistan Government 5.5 5.4 40.4 – 10.0

Total paid to Tunisian Government 0.6 0.1 0.1 0.1 0.1

(1)	 Includes both net and gross amounts; see the Notes section on p 11 for further information on this data.

SAFETY

Total recordable injury rate (TRIR) 2.47 2.64 1.85 1.96 1.16

Total recordable injuries 33 34 21 20 10

Lost time injury rate (LTIR) 0.59 0.54 0.44 0.59 0.12

Total lost time injuries 8 7 5 6 1

Fatalities 0 0 0 0 0

Hours worked 13,362,791 12,878,129 11,341,989 10,187,482 8,652,452

MANAGING RESOURCES RESPONSIBLY

Total greenhouse gas emissions (ktCO2-e) 898 918 1,021 1,105 1,405

Greenhouse gas emissions intensity (ktCO2-e/MMBOE) 73 80 85 78 93

Number of significant spills2 0 0 0 0 0

Number of spills > 1 bbl that reached the environment 8 3 6 7 n/a

(2)	 Any spill that meets the definition in the Global Reporting Initiative’s Oil and Gas Sector Supplement.

GENERATING SHARED VALUE (US$ MILLION)

Total invested in sustainable development 8.2 6.6 6.3 3.2 3.1

Total payments to suppliers for Tax Credit Scheme projects3 10.7 5.4 4.7 2.2 4.4

Total paid to local PNG landowner companies 86.3 81.3 57.0 47.9 48.6

(3)	 The Tax Credit Scheme is a voluntary PNG Government scheme in which a percentage of gross assessable income can be 
applied to approved infrastructure construction and maintenance.

oil search health foundation 2013 2012 2011 2010 2009

Total contributions to Oil Search Health Foundation4 (US$ million) 20.6 19.0 7.8 3.1 2.0

% of malaria slides and rapid diagnostic tests found positive 9.6 16.2 21.8 42.8 42.4

Number of people who received an HIV test in the past 12 months 
and who know their results 17,956 7,405 4,920 4,334 2,463

Number of births attended by skilled health care workers 280 266 264 169 n/a

(4)	 Includes contributions by Oil Search and other donors.
 
Data prior to 2010 represents contributions to Oil Search’s 

community health programmes prior to the establishment of the Oil Search Health Foundation.

PEOPLE & DIVERSITY 2013 2012 2011 2010 2009

Total number of employees 1,515 1,200 1,124 1,041 970

% women in senior management 14 13 10 6 5

% PNG citizens in senior management 21 22 23 23 25

% women in total workforce 22 21 20 19 19

% PNG citizens in total workforce 63 64 66 68 67
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Number of spills > 1 bbl that reached the environment 8 3 6 7 n/a
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GENERATING SHARED VALUE (US$ MILLION)

Total invested in sustainable development 8.2 6.6 6.3 3.2 3.1

Total payments to suppliers for Tax Credit Scheme projects3 10.7 5.4 4.7 2.2 4.4

Total paid to local PNG landowner companies 86.3 81.3 57.0 47.9 48.6

(3)	 The Tax Credit Scheme is a voluntary PNG Government scheme in which a percentage of gross assessable income can be 
applied to approved infrastructure construction and maintenance.

oil search health foundation 2013 2012 2011 2010 2009

Total contributions to Oil Search Health Foundation4 (US$ million) 20.6 19.0 7.8 3.1 2.0

% of malaria slides and rapid diagnostic tests found positive 9.6 16.2 21.8 42.8 42.4

Number of people who received an HIV test in the past 12 months 
and who know their results 17,956 7,405 4,920 4,334 2,463

Number of births attended by skilled health care workers 280 266 264 169 n/a
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 paym  e nts    to  g o v e r nm  e nts    and    su  p p li  e r s 
for the year ended 31 December 2013

Indicator GRI Ref.
2013

us$’000
2012

us$’000
2011

us$’000

Papua New Guinea (PNG)

Total paid to the Independent State of PNG GRI 3.1 EC1

Royalties 22,458 24,563 25,472

Development levies 6,898 11,117 8,236

Total paid to PNG Independent Public Business Corporation (IPBC) GRI 3.1 EC1

Oil Search Share Dividend 7,864 7,864 7,864

Total paid to PNG Internal Revenue Commission GRI 3.1 EC1

Oil Search Directors’ Tax 820 600 948

Petroleum Tax 130,958 201,718 166,852

Salary & Wages Tax 31,887 31,952 31,792

Other Gov’t taxes 30,716 21,952 18,547

Other GRI 3.1 EC1

Other Gov’t fees & charges 10,867 9,601 786

Total paid to PNG Government 242,468 309,367 260,497

Middle East and North Africa (MENA)

Yemen: Total Government payments GRI 3.1 EC1

Ministry of Oil & Minerals 250 3,594 950

Ministry of Finance and Social Security Organisation 274 n/a n/a

Kurdistan Regional Government (KRG):  
Total Government payments

GRI 3.1 EC1 

KRG Ministry of Natural Resources 5,416 5,416 40,414

KRG Ministry of Finance and Economy 79 n/a n/a

Tunisia: Total Government payments GRI 3.1 EC1

ETAP (State Oil Company) 113 100 100

Ministry of Finance 515 n/a n/a

Suppliers and Contractors in PNG

Total payments to suppliers and contractors GRI 3.1 EC6

Suppliers and contractors paid in the Papua New Guinean Kina (PGK) 161,041 150,958 109,089

Suppliers and contractors paid in anything other than PGK 548,401 498,017 403,318

State-owned enterprises 16,107 16,127 11,068

Landowner companies 86,306 81,280 56,952

Total 811,855 746,382 580,427

Payments to PNG Landowner Companies by company GRI 3.1 EC6

Civil Contractors Pacific Ltd 0 0 1

Eurest Gigira Limited 2,061 1,473 1,212

Eurest Kikori Oil Limited 2,306 n/a n/a

Gigira Development Corporation 4,495 3,831 1,487

Gobe Catering Limited 3,051 2,609 1,840

Gobe Field Engineering Limited 3,092 3,044 2,451

Gobe Freight Services Limited 7,701 11,611 4,591

Kawaso Limited 3,262 2,662 3,213

Kikori Oil Investments 546 3,189 3,185

Kutubu Catering Limited 14,400 15,738 11,582

Kutubu Security Services 2,360 3,004 2,329

Kutmor Limited 5,108 390 n/a

Maka Investment Corporation 5,548 6,251 5,412

Manada Umbrella JV 8,397 4,457 668

Moran Ina Naga Limited 2,629 1,515 192

Trans Wonderland Limited 21,337 21,379 18,694

Yasuku Oil & Gas Investment 13 127 95

Total 86,306 81,280 56,952

See the Notes section on p 11 for further information on this data.
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H E A LT H  and    S A FE  T Y 
for the year ended 31 December 2013

Indicator GRI Ref. 2013 2012 2011

Recordable Injuries and Injury Rates M F M F M F

Recordable injuries by type and gender GRI 3.1 LA7

Fatalities 0 0 0 0 0 0

Lost work day cases 6 2 7 0 4 1

Medical treatment cases or restricted work day 25 0 26 1 16 0

Total recordable injuries 31 2 33 1 20 1

Recordable injuries by region and gender GRI 3.1 LA7

PNG 25 0 30 0 20 1

MENA 6 0 3 1 0 0

AUS 0 2 0 0 0 0

Recordable injuries by contractors and Oil Search staff

Recordable injuries by contractors 32 30 17

Recordable injuries by Oil Search staff 1 4 4

Hours worked GRI 3.1 LA7

Oil Search employees 2,966,155 2,539,554 2,233,694

Contractors 10,396,636 10,338,575 9,108,295

Total hours worked 13,362,791 12,878,129 11,341,989

Injury frequency rates GRI 3.1 LA7

Total recordable injury rate (TRIR) 2.47 2.64 1.85

Lost time injury rate (LTIR) 0.59 0.54 0.44

Oil Search employees lost time injury rate (LTIR) 0.34 0.00 1.34

Contractors lost time injury rate (LTIR) 0.67 0.68 0.22

Process Safety

Tier 1 and 2 process safety events by business activity GRI 3.1 OG13 Tier 1 Tier 2 Tier 1 Tier 2 Tier 1 Tier 2

Drilling 0 0 0 0 0 0

Production 3 9 2 5 2 12

Oil Search Health Service 

Permanent OSL clinics (PNG) 6 6 6

Permanent OSL clinics (MENA) 0 0 0

Number of medical evacuations or transfers (PNG)

Community 110 103 144

Workforce (employee & contractor) 54 71 40

Total number of patients treated (PNG)

Community 3,905 4,441 4,794

Workforce (employee & contractor) 20,448 22,092 18,699

Total number of patients treated (MENA)

Community 1,773 2,072 686

Workforce (employee & contractor) 4,106 81 159

See the Notes section on p 11 for further information on this data.
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g e n e r atin   g  sha   r e d  v alu   e
for the year ended 31 December 2013

Indicator GRI Ref.
2013

US$’000
2012

US$’000
2011

US$’000

Sustainable Development Investment

Community development investment (PNG) GRI 3.1 EC8

Total direct investment in community development projects 314 446 555

Total indirect Oil Search community investment 632 800 1,224

Community development investment (MENA) GRI 3.1 EC8

Total investment in Oil Search community development projects 142 123 590

Donations & sponsorships (corporate) GRI 3.1 EC8

OSL Health Foundation donation 5,840 4,951 3,700

Total investment in community tertiary sponsorships 295 175 163

Other donations/sponsorships 275 87 71

Total start-up loans provided to community enterprises 672 n/a n/a

Total sustainable development investment 8,170 6,582 6,303

Other Sustainable Development Activity (PNG)

Total payments to suppliers for Tax Credit Scheme projects GRI 3.1 EC8 10,725 5,445 4,673

Community Management (PNG)

Total direct cash payments to the community

Land rental cash payments to community 228 n/a n/a

Land compensation cash payments to community 735 n/a n/a

2013 2012 2011

Community Development Performance (PNG)

Tax Credit Scheme GRI 3.1 EC8

Tax Credit Scheme projects completed 1 6 2

Oil Search community assistance projects GRI 3.1 EC8

Community Area Planning (CAP) projects completed 13 4 9

Agriculture GRI 3.1 EC8

Agricultural co-operatives/groups established 0 1 4

Tertiary sponsorships GRI 3.1 EC8 M F M F M F

Students who graduated from a PNG tertiary education facility 
with OSL support 15 9 5 2 21 6

Diploma in Education Primary In-Service (DEPI) GRI 3.1 EC8 M F M F M F

Teachers who completed DEPI qualification with OSL support 0 0 9 3 12 3

Training GRI 3.1 EC8 M F M F M F

Attendees who completed life skills training sessions 7 34 0 0 0 0

Attendees who completed financial literacy/basic business skills 
training sessions 0 0 0 0 30 36

Attendees who completed Landowner Company (Lanco) 
Directors' training 34 0 0 0 0 0

Attendees who completed agriculture training 20 50 10 25 0 0

Community members trained in animal husbandry as part of the 
Lake Kutubu Poultry Project 15 6 n/a n/a n/a n/a

Community Development (MENA)

Community development projects GRI 3.1 EC8

Community development projects completed in the  
Kurdistan Region of Iraq 21 4 0

Community Management (PNG)

Contacts

Community meetings held 330 273 270

Field visits conducted 1,084 774 933

Community contacts recorded 2,272 1,940 1,950

Issues management

Landowner issues raised 236 247 175

Landowner issues closed 145 249 166

See the Notes section on p 11 for further information on this data.
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Indicator
2013

US$’000
2012

US$’000
2011

US$’000

Oil Search Health Foundation Contributions

Global Fund 14,027 12,752 0

AUSAID 0 1,172 0

Oil Search 5,840 4,951 5,780

Other 729 100 2,013

Total 20,596 18,975 7,793

2013 2012 2011

Programme Performance Indicators

HIV 

1.	� Percentage of women and men who both correctly identify ways of preventing 
the sexual transmission of HIV and who reject major misconceptions about 
HIV transmission 57% 62% n/a

2.	� Number of condoms distributed 499,441 141,148 96,011

3.	� Number of people who received an HIV test in the past 12 months and who know 
their results 17,956 7,405 4,920

4.	� Number of pregnant women who were tested for HIV and who know their results 4,824 2,607 1,427

5.	� Percentage of HIV-infected pregnant women who received anti-retrovirals to 
reduce the risk of mother-to-child transmission 100% 100% 100%

6.	� Number of health facilities with post-exposure prophylaxis available 23 7 6

7.	� Number of cases of sexually transmitted infections (STIs) treated 3,075 1,276 1,373

8.	� Percentage of adults and children with advanced HIV infection receiving 
anti‑retroviral therapy 70.5% 56.6% 65.5%

9.	� Number of health facilities that offer HIV anti-retroviral therapy 20 19 12

10.	�Percentage of women and men aged 15-49 who had sexual intercourse with 
more than one partner in the past 12 months 17.4% 16.5% n/a

11.	� Percentage of women and men aged 15-49 who had more than one partner in 
the past 12 months who used a condom during their last sexual intercourse 14.7% 15.4% n/a

12.	� Percentage of women and men who are HIV infected 0.38% 0.61% 0.14%

13.	� Percentage of infants born to HIV-infected mothers who are infected 0% 0% 0%

14.	� Percentage of adults and children with HIV known to be on treatment 12 months 
after initiation of anti-retroviral therapy 51% 68% 62%

Malaria 

15.	� Number of people with access to anti-malarial treatment  
(at MSK or health facility) 8,000 8,000 8,000

16.	� Annual malaria parasite incidence (per 1,000 population) 35 43 120

17.	� Percentage of slides or rapid diagnostic tests found positive among all slides 
and rapid diagnostic tests 9.6% 16.2% 21.8%

18.	� Number of people with fever receiving anti-malarial treatment through 
home‑based management 996 948 1,189

Maternal and Child Health

19.	� Number of antenatal care first attendances 600 463 321

20.	�Number of health care workers trained in basic emergency management of 
obstetric care and/or essential obstetric care 35 46 36

21.	� Percentage of women who had at least two tetanus toxoid vaccinations in their 
last pregnancy - 55% 63%

22.	�Number of births attended by skilled health care workers 280 266 264

23.	�Percentage of children aged 12–23 months who are completely immunised - 79% 77%

Clinics supported by the Oil Search Health Foundation (OSHF)

Clinics supported by the OSHF HIV Programme 66 31 25

Clinics supported by the OSHF Malaria Programme 24 15 15

Clinics supported by the OSHF MCH Programme 16 15 15

Medicine Store Keepers (MSKs) operating 12 13 16

See the Notes section on p 12 for further information on this data.
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Indicator GRI Ref. 2013 2012 2011

Spills GRI 3.1 EN23

Number of spills > 1 bbl that reached the environment 8 3 6

Volume of hydrocarbon or non-hydrocarbon spilt (L) 4,266 1,479 18,762

Number of significant spills (L) 0 0 0

Volume of hydrocarbon or non-hydrocarbon spilt (L) 0 0 0

Number of significant spills from third parties under 
contractual obligations 0 0 0

Volume of hydrocarbon or non-hydrocarbon spilt (L) 0 0 0

Greenhouse Gas Emissions

Greenhouse gas emissions at significant areas of operation GRI 3.1 EN16

Gobe 181 175 205

Kutubu Refinery 51 56 49

Central Processing Facility (CPF) 387 410 403

Agogo Processing Facility (APF) 200 190 243

Hides 64 67 84

Kumul 8 11 4

Kopi and Moro 7 9 33

Total (ktCO2-e) 898 918 1,021

Greenhouse gas emissions by type GRI 3.1 EN16

Combustion 390 370 535

Flaring 216 243 145

Liquid fuels 53 67 85

Venting 174 176 187

Fugitives 60 58 60

Electricity 5 4 9

Total (ktCO2-e) 898 918 1,021

Direct emission composition GRI 3.1 EN16

Methane (ktCH4) 12 12 12

Carbon Dioxide (ktCO2) 642 661 753

Greenhouse gas emissions by scope GRI 3.1 EN16

Scope 1 – Direct 893 914 1,012

Scope 2 – Indirect 5 4 9

Total scope 1 and 2 (ktCO2-e) 898 918 1,021

Production greenhouse gas emission intensity GRI 3.1 EN16

Total BOE net annual production (mmboe) 12 11 12

Emissions intensity (ktCO2-e/mmboe) 73 80 85

Flaring intensity (ktCO2-e/mmboe) 17 21 12

Venting intensity (ktCO2-e/mmboe) 14 15 16

Energy GRI 3.1 EN3

Total direct energy produced (GJ) 86,791,009 81,299,033 85,888,095

Total direct energy purchased (GJ) 198,649 243,250 177,369

Total direct energy sold (GJ) 75,722,125 70,125,080 73,440,357

Total direct energy consumption (GJ) 7,759,744 7,518,031 10,289,668

Energy intensity of oil and gas production (in GJ/mboe) 745 809 848

Total electricity purchased and consumed (J) 22,450 21,336 44,700

Investment in Renewable Energy GRI 3.1 OG2

Total amount invested in biomass (US$ '000) 2,991 3,936 2,490

Produced Water GRI 3.1 OG5

Volume of produced water (mbbls) 5,806 6,104 6,789

Volume of produced water re-injected (mbbls) 5,806 6,104 6,789

% produced water re-injected 100 100 100

Waste

Waste generated   GRI 3.1 EN22

 Hazardous  5,659  3,412  n/a 

 Non-hazardous   47,512  48,233  n/a 

 Total waste generated (m3)  53,171  51,645  n/a 

 Volume of waste by disposal method 

 Incineration (mass burn)  43,266  36,049  n/a 

 On-site storage   755  10,032  n/a 

 Landfill   7,531  5,537  n/a 

 Recycling  1,619  27  n/a 

See the Notes section on p 12 for further information on this data.

mana    g in  g  r e sou   r c e s  r e s p onsibly    
for the year ended 31 December 2013
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Indicator GRI Ref. 2013 2012 2011

Workforce

Total workforce GRI 3.1 LA1

Employees 1,515 1,200 1,124

Total workforce by employment type GRI 3.1 LA1 M F M F M F

Permanent full-time 930 239 876 220 783 202

Permanent part-time 1 11 3 7 1 6

Fixed term contract 58 22 63 25 108 17

Casual 14 12 4 2 3 4

Contractors 187 41 n/a n/a n/a n/a

Total 1,190 325 946 254 895 229

Total employees by location GRI 3.1 LA1 M F M F M F

Australia 157 99 140 77 124 70

PNG 800 176 761 165 745 150

MENA 46 9 45 12 26 9

Total 1,003 284 946 254 895 229

Total employees by age GRI 3.1 LA13 M F M F M F

<30 142 62 124 56 117 55

30-50 623 179 613 162 587 145

>50 238 43 209 36 191 29

Total 1,003 284 946 254 895 229

Total employees by category GRI 3.1 LA1 M F M F M F

Graduates and apprentices 76 19 58 10 45 6

Employees 345 133 299 107 280 102

Supervisors/professional or technical 334 85 356 84 352 78

Managers or technical specialists 188 37 170 44 156 36

Senior managers or technical experts 51 10 55 9 53 7

Executive management 9 0 8 0 9 0

Total 1,003 284 946 254 895 229

Employee Development 

Performance reviews by gender GRI 3.1 LA12 M F 2012 2011

% of workforce who received a performance review 98% 95% 98% 99%

Recruitment and Retention

12-month turnover rate for Australia and PNG by age GRI 3.1 LA2 M F M F M F

<30 4% 7% 10% 13% 14% 10%

30-50 10% 9% 11% 8% 8% 2%

>50 13% 14% 10% 6% 9% 0%

Total company turnover 10% 9% 10% 9% 9% 4%

Return to work and retention rates after maternity leave GRI 3.1 LA15

Number of employees entitled to maternity leave 284 254 n/a

Number of employees who took maternity leave 15 13 n/a

Number of employees whose maternity leave ended 13 13 n/a

Number of employees who returned after maternity leave 13 13 n/a

Retention rate of employees who returned to work after 
maternity leave ended 100% 100% n/a

PE  O P L E
for the year ended 31 December 2013
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Indicator GRI Ref. 2013 2012 2011

Workforce and Senior Management Diversity 

Diversity in the workforce� GRI 3.1 LA13/ GRI 3.1 EC7

Number of female employees� 284 254 229

% women in workforce� 22% 21% 20%

Number of PNG citizens� 812 767 743

% PNG citizens in workforce� 63% 64% 66%

Diversity in PNG workforce� GRI 3.1 LA13/ GRI 3.1 EC7

Number of female employees� 176 165 150

% women in workforce� 18% 18% 17%

Number of PNG citizens� 812 767 743

% PNG citizens in workforce� 83% 83% 83%

Diversity in total senior management� GRI 3.1 LA13/ GRI 3.1 EC7

Number of females in Senior Management team� 10 9 7

Number of PNG citizens in Senior Management team� 15 16 15

Total number of Senior Management employees� 70 72 69

% women in Senior Management team GRI 3.1 LA13 14% 13% 10%

% PNG citizens in Senior Management team GRI 3.1 LA13 21% 22% 23%

% local citizen employees by gender and category� GRI 3.1 LA13/GRI 3.1 EC7 M F M F M F

Graduates and apprentices� 8% 2% 7% 1% 6% 1%

Employees� 38% 10% 36% 10% 35% 9%

Supervisors/professional or technical� 24% 6% 26% 7% 27% 6%

Managers or technical specialists� 9% 2% 9% 2% 10% 3%

Senior managers or technical experts� 1% 0% 1% 0% 1% 0%

Executive management� 0% 0% 0% 0% 0% 0%

Total 80% 20% 80% 20% 81% 19%

% female and male employees by category GRI 3.1 LA13 M F M F M F

Graduates and apprentices 6% 1% 5% 1% 4% 1%

Employees 26% 10% 25% 9% 25% 9%

Supervisors/professional or technical 26% 7% 30% 7% 31% 7%

Managers or technical specialists 15% 3% 14% 4% 14% 3%

Senior managers or technical experts 4% 1% 5% 1% 5% 1%

Executive management 1% 0% 1% 0% 1% 0%

Total 78% 22% 79% 21% 80% 20%

Remuneration 

Ratio of basic salary by gender and employee category – Australia GRI 3.1 LA14 M F M F M F

Graduates and apprentices n/a n/a n/a n/a n/a n/a

Employees 1 0.99 1 1.14 1 0.88

Supervisors/professional or technical 1 0.96 1 0.96 1 0.98

Managers or technical specialists 1 0.97 1 0.96 1 0.99

Senior managers or technical experts 1 0.96 1 0.94 1 0.92

Executive management n/a n/a n/a n/a n/a n/a

Total 1 0.96 1 0.96 1 0.97

Ratio of basic salary by gender and employee category – PNG GRI 3.1 LA14 M F M F M F

Graduates and apprentices 1 1.14 1 0.91 1 1.1

Employees 1 1.05 1 1.05 1 1.08

Supervisors/professional or technical 1 1.08 1 1.04 1 1.03

Managers or technical specialists 1 1.24 1 1.16 1 1.15

Senior managers or technical experts 1 0.91 1 0.82 1 0.91

Executive management n/a n/a n/a n/a n/a n/a

Total 1 1.05 1 1.07 1 1.1

See the Notes section on p 12 for further information on this data.

PE  O P L E
for the year ended 31 December 2013
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PAYMENTS TO GOVERNMENTS 
AND SUPPLIERS

Changes made to prior period
Continued improvements in our payments 
data collection processes have led 
to some minor restatements to data 
previously reported. 

Government (PNG)
Payments made by Oil Search to the PNG 
Government include:

Independent State of PNG: All Royalties and 
Development levies.

PNG Independent Public Business 
Corporation (IPBC): Oil Search share 
dividends paid at rates per share declared by 
the Board of Directors. The Government of 
Papua New Guinea has a 15% shareholding in 
Oil Search Limited.

PNG Internal Revenue Commission: Oil 
Search Directors’ Tax; Petroleum Tax; 
Salary & Wages Tax; Excise duty; Foreign 
Contractor’s Withholding Tax; Goods & 
Services Tax; Interest; Withholding Tax; and 
Stamp duties. 

Other payments (excluding those captured 
above): Department of Petroleum & Energy 
licence fees; Department of Environment 
& Conservation water and waste permits; 
data request feeds; In-house customs 
agency fees; manufacturer licence; PNG 
passports and visas; PNG work permit 
fees; telecommunication licences; and 
drivers’ licences. 

Government (MENA)
Payments made by Oil Search to 
governments in the Middle East and North 
Africa (MENA) include:

Yemen Ministry of Oil and Minerals: 
Training bonus; institution bonus; social 
development bonus; research and 
development contribution; databank 
development contribution; and fixed tax.

Yemen Ministry of Finance and Social 
Security Organisation: Withholding tax.

Kurdistan Regional Government Ministry 
of Natural Resources: Capacity Building 
Bonus; Community Development Fund; 
Other Training Bonus; Environment Fund; 
Technology Fund; and Personnel Fund.

Kurdistan Regional Government Ministry of 
Finance and Economy: Withholding tax.

Tunisia ETAP: Training bonus.

Tunisian Ministry of Finance: 
Withholding tax.

n/a: This is a new indicator, therefore data 
is not available for prior years. 

For further information on payments 
to Government see Oil Search’s 2013 
Transparency Report. 

HEALTH AND SAFETY 

Changes made to prior period
Continued improvements in our process 
safety data collection processes have 
led to some minor restatements to data 
previously reported. 

Recordable injuries and injury rates
Scope: The hours worked and work-related 
incidents relating to service company 
personnel and their sub-contractors while 
conducting work for Oil Search are included 
in this data. Hours worked and incidents 
relating to the PNG LNG Project are not 
included in this data.

Total recordable injuries: The sum of 
fatalities, lost work day cases, restricted work 
day cases and medical treatment cases. 

Lost work day cases: Any work-related injury 
or illness, other than a fatal injury, which 
results in a person being unfit for work on 
any day after the day of occurrence of the 
occupational injury. “Any day” includes rest 
days, weekend days, leave days, public 
holidays or days after ceasing employment.

Medical treatment cases or restricted work 
cases: A medical treatment case that is not 
severe enough to be reported as a fatality, 
lost work day case or restricted work day 
case but is more severe than requiring 
simple first aid treatment. 

Restricted work day case: Any work-related 
injury other than a fatality or lost work day 
case which results in a person being unfit for 
full performance of their regular job on any 
day after the occupational injury.

Hours worked: 
•	 Field base and offshore staff hours 

calculated using a 12-hour work day

•	 Office-based staff hours calculated using 
an eight hour work day

•	 Service company personnel hours are 
received monthly directly from the 
service provider.

Total recordable injury rate (TRIR): Total 
recordable injuries per million staff hours. 

Lost time injury rate (LTIR): Total lost time 
injuries per million staff hours. 

Process safety
Tiers 1 & 2 process safety events: Reported 
as defined by the American Petroleum 
Institute’s Recommended Practice 754.

Oil Search Health Service
Scope: The data in this section includes 
workforce and community patients seen by 
all permanent and temporary (to support 
exploration and siesmic programmes) clinics 
in PNG and MENA. It excludes patients 
treated at clinics supported by the Oil Search 
Health Foundation. 

GENERATING SHARED VALUE 

Investment
Direct community investment: Includes: 
Community Area Planning (CAP) projects; 
Community agricultural development 
projects; and community education support 
(including Diploma in Education Primary 
Inservice (DEPI) sponsorship).

Indirect community investment: Our local 
partners deliver training courses and 
technical expertise to support a number 
of Oil Search community programmes. Our 
partners include CDI Foundation, Christian 
Leaders’ Training College and National 
Agricultural Research Institute. 

Start-up loans: Total payments made by 
Oil Search to investigate the commercial 
viability of a piggery in the PNG 
Highland. Trials are being conducted in 
partnership with Business for Millennium 
Development (B4MD). 

Tertiary Sponsorship Programme: 
Amounts paid to support students from 
local communities to obtain a tertiary 
qualification. The support covers tuition, 
travel, books, stationery and accomodation. 

Tax Credit Scheme: All payments made 
to suppliers for Tax Credit Scheme 
infrastructure projects, including those 
claimed under:

•	 the 0.75% regional scheme

•	 the 2% national infrastructure scheme.

Compensation and land rental paid to 
communities: Small compensation amounts 
for specific activities and annual land rental 
amounts paid in cash. 

MENA: All payments made by Oil Search 
for the provision of community development 
(including health) projects in Yemen, the 
Kurdistan Region of Iraq and Tunisia. 

Donations: All donations paid by Oil Search 
to community members, groups or health 
or education institutions:

•	 Field donations programme

•	 Health Foundation donation

•	 Office donations or sponsorships.

n/a: This is a new indicator, therefore data 
is not available for prior years.

Community development
Scope: All community development 
outputs relate to activity around our areas 
of operation.

Life skills training: Includes basic sewing, 
cooking, baking, food and nutrition, 
housekeeping and hygiene. 

For further information on Oil Search’s 
community investment types, see  
http://www.oilsearch.com/Sustainability/
Generating-Shared-Value.html
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Oil search HEALTH FOUNDATION

Changes made to prior reporting periods: 
Continued improvements in Foundation 
data collection processes have led 
to minor restatements to the data 
previously reported.  

HIV Programme
Scope:  Kutubu, Kikori and Hides since 2007.  
Hela and Morobe since 2012. 

#1: Survey  population included Oil Search 
and Oil Search contractor staff only.

#8: To align with international reporting 
guidelines, the denominator of this indicator 
changed in 2013. Prior years have not been 
restated and therefore are not comparable.

n/a: This is a new indicator, therefore data 
is not available for prior years.

Malaria Programme
Scope:  Kutubu and Hides since 2007.

MSK: Medicine Store Keeper - village based 
malaria treatment providers trained under 
the programme.

Maternal and child health (MCH) Programme 
Scope: Operated in Kutubu since 2009 and 
Kikori since 2011. All indicators reported 
include data for Kutubu only.

#21 & #23:  This indicator is 
measured biannually.

For a detailed description of 
each Foundation performance 
indicator, click here.

For further information on Oil Search 
Health Foundation’s programmes, see 
pages 24-27 of our 2013 Sustainability 
Report and the Foundation website  
www.oilsearchhealthfoundation.org.

MANAGING RESOURCES responsibly

Changes made to prior reporting periods:
Continued improvements in our greenhouse 
gas and spills data collection processes 
have led to minor restatements to the data 
previously reported.

Spills
Significant spill: A spill that meets the 
definition in the GRI Oil and Gas Sector 
Supplement, that being:

1.	 Any hydrocarbon spill greater than 
100 barrels (bbls) released into the 
environment.

2.	 Any hydrocarbon spill released into a 
sensitive environment (protected area, 
biodiversity ‘hotspot’, habitat of critically 
endangered species, river, wetland, 
glacier or other fresh water reserve used 
for water supply, arctic environment with 
slow regeneration/turnover rates etc).

3.	 Any non-hydrocarbon spills of 
environmental relevance due to, but 
not limited to, elevated salinity, acidity, 
toxicity or lack of biodegradability.

Greenhouse gas (GHG) emissions and energy 
Scope: Oil Search’s reporting boundary is 
operational control.

Sites included:

•	 Gobe field (wellheads, facilities 
and support)

•	 SE Mananda/Moran/Agogo fields 
(wellheads, facilities and support)

•	 Kutubu Refinery

•	 Kutubu/other fields

•	 Hides field (wellheads, facilities 
and support)

•	 Moro (airfield)

•	 Kopi (camp)

•	 Kumul (terminal)

 Sites excluded:

•	 Corporate offices (Sydney, Port Moresby, 
Dubai and Brisbane)

Scope 1 sources included in the inventory: 
Non-combustion gas uses; stationary 
combustion; process and vented emissions; 
fugitive emissions; transport/loading 
including land, air (aviation fuel only) 
and waterborne.

Scope 2 sources covered by the inventory: 
Purchased electricity (Scope 2) at Hides area 
of operations.

Methodology used: American Petroleum 
Institute: Compendium of Greenhouse Gas 
Emissions Methodologies for the Oil and 
Natural Gas Industry (2009).

 

Waste
Hazardous waste and non-hazardous 
waste: Definitions used are as per the 
PNG Department of Environment and 
Conservation’s Environment Code of 
Practice for Sanitary Landfill sites, with 
consideration of the GRI G3.1 Oil and Gas 
Sector Supplement (Environment).

Hazardous waste: Kitchen grease; sewage 
treatment plant sludge; batteries; waste oil; 
medical waste; mercury and dry cells.

Non-hazardous waste: All other waste.

n/a: This is a new indicator, therefore data 
is not available for prior years.

PEOPLE

Workforce
Scope: Service company personnel have 
been excluded from all people data.

Total workforce: Total workforce includes 
all employees on the Oil Search payroll and 
paid as part of the regular payroll cycle. 

Employment category: Assumes the 
following classifications:

1.	 Graduates and apprentices: employees 
who are part of a graduate or 
apprenticeship programme.

2.	 Employees: fixed term, permanent and 
casual employees who do not fall into any 
other category.

3.	 Professional or technical supervisors: 
employees who provide technical and 
functional support services within their 
area of expertise.

4.	Managers or technical specialists: 
employees who provide strategic, 
functional or technical advice and services 
to internal and external clients in their 
area of specialisation.

5.	 Senior managers or technical experts: 
employees who develop medium to 
long range plans and are accountable 
for the delivery of operational and/or 
strategic results.

6.	Executive management: the Managing 
Director and all other key management 
personnel (Executive General Managers).

Contractors: Are individuals filling roles that 
are or could be Oil Search positions who 
are paid via an invoice. As a new indicator in 
2013, contractors have only been included 
in Total workforce and Total workforce by 
employment type.

Service Company Personnel: Are those who 
work for a company Oil Search has engaged 
to provide a given outcome or service. 

Recruitment and retention
Turnover: All forms of termination, 
such as resignation, retirement and 
termination with cause.

n/a: This is a new indicator, therefore data 
is not available for prior years. 

Workforce and senior management diversity
Senior Management: Includes all senior 
managers, technical experts and executives 
(key management personnel). 

PNG citizens: Employees who have 
Australian permanent residency and have 
been hired on Australian workplace terms 
and conditions are not included in the PNG 
citizen data breakdown. 

Remuneration
Scope: This salary analysis only includes 
permanent employees. Remuneration for 
employees on fixed-term contracts is highly 
variable due to the temporary nature of their 
employment contracts and the need for 
specialist skills. Including it would adversely 
impact the overall figures for the majority of 
Oil Search’s employee population.

Ratio of basic salary by gender and 
employee category: This is calculated 
against market data for Australian employees 
only. As role-specific salary information 
is unavailable in PNG, a simple ratio was 
calculated using the total dollar value of 
salary by gender divided by the number of 
employees of each gender.
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This Sustainability Data Book forms part of Oil Search Limited’s 
2013 sustainability reporting suite. The suite includes: the 
Sustainability Report, Transparency Report, and the PNG 
Perspective In‑Country Sustainability Report. This information 
supplements our other annual sustainability reports with a 
more detailed and comprehensive view of our sustainability 
performance year on year. The information is primarily directed 
towards investors, analysts and other stakeholders interested in 
comparing and analysing our performance across multiple years. 

The data includes the sustainability performance of the Oil 
Search Limited Group and the activities over which Oil Search 
had operational control during all or part of the year ended 
31 December 2013. The data relates predominately to our drilling 
and active production activities in Papua New Guinea. Where 
noted, the content also covers Oil Search’s operations in the 
Middle East and North Africa, which are in the Kurdistan Region 
of Iraq, Yemen and Tunisia. It does not cover the PNG LNG Project 
as operational control rests with ExxonMobil PNG Limited  
(www.pnglng.com).

All payment figures are reported in US dollars (US$). Payments 
in other currencies have been converted into US$ at either the 
exchange rate on the day of payment, if applicable, or using the 
following average annual conversion rates:

2011 PGK 1 = US$ 0.42

2012 PGK 1 = US$ 0.50

2013 PGK1 = US$ 0.45

When determining the indicators contained in this report we aimed 
to: achieve comparability year on year and with peers and industry 
benchmarks; ensure the reliability of the data reported; and 
meet internal and external stakeholder expectations. To ensure 
the Sustainability Data Book complemented or addressed other 
reporting needs, other reporting requirements and frameworks 
were also considered. These included: the Global Reporting 
Initiative’s (GRI) G3.1 Sustainability Reporting Guidelines; the United 
Nations (UN) Millennium Development Goals and Global Compact; 
and Oil Search’s internal and external reporting requirements.  
We intend to report on a similar set of indicators in future, making 
adjustments to reflect changes in our business and practices. 

Enquiries and feedback on our reporting and performance are 
welcome. Please contact the Oil Search sustainability team on 
sustainability@oilsearch.com.
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