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1-PAGE VOTED BEST EMERGING DISRUPTIVE TECHNOLOGY AT
SALESFORCE CONFERENCE

o 1-Page recognised by international business community at Salesforce’s
Dreamforce conference in November for the best emerging technology to
disrupt an existing process.

1-Page Limited (ASX:1PG) (“1-Page”), the enterprise cloud-based talent acquisition platform
transforming the way companies hire, is pleased to announce it has been recognised by the
international business community for its unique technology and disruptive approach to talent
acquisition.

1-Page, the first Silicon Valley tech company to list on the ASX, was recognised at
Salesforce’s Dreamforce Innovation Tour as an emerging technology to disrupt an existing
business process.

Salesforce is the global leader in Customer Success Platform and CRM. Salesforce's
Dreamforce, the world’s largest software conference, welcomed more than 140,000 registered
attendees and more than 5 million Salesforce Live viewers to discover the future of enterprise
software.

Salesforce hosted a competition for businesses to pitch their unique technologies and
disruptive business solutions. An audience of more than 200 executives scored the
presentations and voted for the most promising business model, disruptive technology and
unique value proposition for the customer.

1-Page received the highest overall score from the audience for its unique technology and for
the way its product helps companies excel at sourcing and assessing their most important
asset: talent.

“Enabling 1-Page clients to source and assess passive candidates from our database of more
than 800 million profiles can feel like a daunting task. The flexibility of the Force.com platform
allows us to build a customer engagement strategy that actively pushes the momentum of
customer adoption, in real time, rather than waiting for customers to call for help,” said Jeremy
Malander, Head of Customer Success at 1-Page.

Commenting on 1-Page, salesforce.com’s Head of Start Up Relations said: "Accuracy in hiring
the right people at the early stage of a business is transformational for business success. 1-
Page aims to allow businesses to de-prioritise the resume in favour of reviewing proposals of
what candidates claim they will do for you in the future."

1-Page celebrates this achievement with its global enterprise clients, who have adopted the 1-
Page platform to disrupt their recruitment process, making talent acquisition their competitive
advantage.


http://salesforce.com/

1-Page CEO and Managing Director Keynote Speaker at recent G20 related conference —
International Dialogue on Women in Leadership

1-Page is also pleased to advise CEO and Managing Director Joanna Weidenmiller presented
at the International Dialogue on Women in Leadership last month.

The International Dialogue on Women in Leadership was an important global conference that
took place to coincide with the recent G20 Leaders Summit in Brishane.

A partnership between the United States Studies Centre at the University of Sydney and
Griffith University, the International Dialogue on Women in Leadership, was an official G20-
related event, which opened at the closure of the G20 Leaders Summit.

Ms Weidenmiller presented as a keynote speaker on “women in technology and
entrepreneurship.”

For more information please contact:

Joanna Weidenmiller
Managing Director and CEO
joanna@1-page.com

Simon Hinsley
Investor Relations
+61 401 809 653
simon@1-page.com

www.1l-Page.com

About the Company

1-Page provides a revolutionary cloud-based human resources Software-as-a-Service platform, currently employed
by leading global and US companies. The Enterprise Challenge-based Assessment and Engagement Platform is a
disruptive, patented, HR tool which enables companies to individually rank and prioritize candidates for
employment positions based on their ability to solve real-time business challenges and achieve strategic
objectives. Ranked as one of the top 3 HR technologies in the US, 1-Page changes the dynamics of hiring:
leveraging candidates solutions, sent in the format of one page job proposals. The platform applies new predictive
data to rank the most suitable candidates for the interview. By streamlining the recruiting process and identifying
candidates while displaying the greatest desire and capability for the role, 1-Page greatly reduces talent acquisition
costs and significantly increases employment retention rates for enterprises, especially those with large staffing
requirements.


http://www.1-page.com/

