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DEAR
SHAREHOLDERS

On behalf of Omni Market Tide Ltd, we are proud to
present our first annual report.

Omni Market Tide (OMT) is focused on solving complex
problems through technology, and this includes
commercialising a vision that every listed company, every
organisation, every voting body, will one day engage their
stakeholders using mobile device technologies. Through
the commercialisation of that vision, we intend to deliver
sustainable value to our investors.

OMT's technology appeals to large markets of
potential customers in Australia, Singapore and other
international markets. Potential customers are entities
that need to engage with stakeholders, be they
investors and shareholders, members and employees,
or voters and taxpayers.

2015 was a year of transition for SWW Energy Ltd
(as it then was), but that transition is well and truly

concluded. OMT enters 2016 well placed, and intends
to capitalise on the hard work of the past year.

In 2015, the Board of OMT chose initially to focus

on solving the complex problem associated with the
significant lack of engagement between listed entities
and their stakeholders, which includes disrupting
existing shareholder engagement practices. The
rationale for this remains simple: listed organisations
spend billions of dollars each year on expensive and
inefficient processes. It is OMT'’s view that one day the
physical meeting of members (listed and unlisted) will
become obsolete and unnecessary, replaced by OMT'’s
suite of solutions targeted at the digital investor.

In support of this initial strategic focus, and OMT’s strong
growth potential, SWW sought shareholder approval for
the acquisition of GRT App Pty Ltd, and was re-quoted
on the ASX in July 2015, raising $5 million.

Following re-quotation, OMT has laid strong foundations for future growth, establishing
itself as a leader in digital stakeholder engagement. We have made significant progress
in executing our business strategy. Achievements since re-quotation include:

Investing in product development and delivery by:

. completing development of and launching applications
for Telstra’s mobile investor relations platform; and

« completing development of and launching our flagship
multi-company investor relations offering, omniLOOP.

Growing the revenue pipeline by:

« investing in direct sales capability which led to
engagement with two ASX-10 companies (Telstra
and Westpac) and a number of emerging ASX
companies during our pre-product launch phase.
We are designing, developing and will host mobile
investor relations platforms for these customers,
and in some cases, provide the most advanced
meeting and voting platform in Australasia; and

building an efficient global sales structure, leveraging
strategic alliances with Boardroom, and investor
relations business Euroinvestor.com. Both alliances
have the potential to exponentially increase revenue
in the periods following product launch.

Kind regards,

o

Megan Boston
Managing Director

Growing the end number of users on our platforms by

« successfully engaging with companies comprising
large retail shareholder bases, such as Telstra and
Westpac; and

« securing relevant content for users on omniLOOP
to ensure the app retains high usage levels on a year-
round basis. This is aided by OMT’s content sharing
and AGM-streaming partnership agreement with
Boardroom.Media, as announced in November 2015.

OMT is in a strong financial position, being well funded
to pursue our targeted commercial opportunity. In a
short period of time we have built strong foundations
for future growth, including a strong asset base of
scalable technology. 2016 is set to be a year of growth
for OMT, and we are excited to share these successes
with our shareholders.

On behalf of the rest of our Board of Directors and our
hard working and talented team of employees, thank
you for your continued support.
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Glenn Vassallo
Non-executive Chairman
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Technology and market opportunity are at the
core of Omni Market Tide’s vision to become
the leader in digital stakeholder engagement.

Consumers continue to migrate towards mobile applications,
and business growth is increasingly determined by the
adoption of mobile technologies. The increasing volume of
digital transactions in banking and share market trading is
representative of a consumer base hungry for innovation.

At the same time, billions of dollars are spent worldwide each
year to support current AGM and shareholder engagement
practices. Our technology will displace conventional practices
across a range of industries, which, by their nature, are
traditional and procedurally cumbersome.

OMT's strategic plan to deliver value to shareholders is
multi-year, with an initial phase to build capability followed
by market take-up and revenue growth.




2015

MARKET ENTRY AND
CAPABILITY BUILD

OMT listed on the ASX in July 2015 with a key focus on building the necessary capabilities and resources to
drive future performance. This focus has not been redirected, however we are now fully resourced with a strong
cash position, and three key alliances established for critical operating requirements. Importantly also, we have
progressed our asset base of engagement products to a saleable and scalable stage.




With a view to gaining traction and awareness, our initial sales strategy targeted
a smaller segment of ASX10 companies receptive towards new technology.

On the back of that strategy, Telstra and Westpac were
announced in July and October 2015 respectively as
clients. The initial Telstra App was released in October
2015 for iPad only with iPhone and Android versions
subsequently released in February 2016. Telstra has
provided a convenient, cost effective and first class
engagement opportunity for its more than 1 million
shareholders. The Westpac project is currently being
scoped and is anticipated to be released in 2016.

While the apps for Telstra and Westpac will be
customised and stand-alone, we have also brought to
market our innovative multi-company mobile investor
relations platform known as ‘omniLOOP’. It was initially
launched as a proof of concept in Q3 2015, and was
made available on the Apple App and Google Play
Stores in March 2016. All shareholders are able to
download omniLOOP and all ASX-listed companies
are now able to subscribe and have a presence on the
platform. OmniLOOP is the cornerstone of OMT's
scalable business model.

On 3 September 2015, OMT executed a strategic
alliance with Boardroom Share Registry. As the third
largest provider of share registry services in Australia,
this was a significant validation of our engagement
technology, and Boardroom continues to be an
important strategic partner for OMT. Under the terms
of the Alliance, our mobile stakeholder engagement
application has been integrated in the broader
Boardroom digital solutions portfolio, enabling clients
to significantly increase ongoing engagement with
investors whilst reducing print and mail costs.

As clients join omniLOOP, minimal development
expense is incurred by OMT. OmniLOOP will serve to
provide OMT with a reliable, robust revenue stream.

The Boardroom app was launched on 17 March 2016
and will form part of the overall solution Boardroom
are providing to their more than 300 registry clients

in Australia. OMT and Boardroom have agreed a rollout
plan and targets for the course of 2016. Further to

this Australian alliance, on 23 March 2016, OMT
entered into a similar alliance with Boardroom in
Singapore and Hong Kong.

During 2015, OMT also signed a global sales revenue
referral agreement with Euroinvestor.com providing
potential access to more than 600 listed companies in
36 countries including Shell, HSBC, ING, Statoil, Philips,
Heineken, Nokia and Prada.

OMT also formed a strategic alliance with
Boardroom.Media to leverage content sharing and
distribution, data analytics, and customer referral
opportunities. Boardroom.Media specialise in audio
and video production and webcasting services and
provide solutions and services to over 600 ASX-listed
companies. Our products and our sales capability will
also be further enhanced through partnering with

a company that shares our ambition to change the
way a company’s investor relations services might be
delivered. This is an important capability for delivering
live web-streaming and virtual AGM’s. OMT will provide
live-streaming services for AGMs through omniLOOP,
and intends to live-stream its AGM on omniLOOP in
May 2016.

OMT is well positioned entering 2016, with a strong
cash backing and a growing pipeline of clients.




2016

DELIVERING, LAUNCHING
AND LEARNING

Through 2016 we are focused ondelivering forour customers, and consequently, forour shareholders.
To be the leader.in digital stakeholder engagement we will concentrate on four key themes:
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Enable a Truly Design, Launch, and

Unique and Grow Revolutionary
Differentiated Engagement
Engagement Technology
Experience
Grow a Large, Sustainable

Engaged App
User Base

Expansion to
New Markets




The launch of omniLOOP delivers a unique and
differentiated engagement experience for ASX-listed
companies and shareholders. Push-messaging and mobile
real-time voting are unique features that will demonstrate
value for our users. The next key strategic element will be
our evolving product platform and the road-map of new
features including cost effective, 100% virtual AGM’s and
the ability for shareholders to participate in corporate
actions. These are new concepts to ASX-listed companies
and shareholders alike and will take a period of adoption.
OMT is excited to build from the strong base it has
created with omniLOOP.
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- XPERIENCE

Our range of apps and technology platforms have the
potential to radically change the engagement options
available to ASX-listed companies.

OMT is targeting 40 clients by the
conclusion of 2016 across our full
suite of omniLOOP (multi-company
platform) and customised white-
label apps. This figure represents a
combined volume stemming from
both our direct sales channel as
well as capitalising on the alliance
partnerships that were established
in 2015 and 2016.

Upon signing ASX-listed companies,
our on-boarding framework is
designed to drive shareholder
downloads, registration and usage.
This will in turn provide optimisation
benefits across a company’s investor
relations function as a whole,

and the opportunity to integrate
additional products not effectively
delivered to date.

Data collection and user analytics
will be used to further build highly
targeted mobile engagement

strategies. Collecting performance
data from rich push, in-app and
usage data, OMT can supply its
clients with results driven by
audience engagement, allowing
OMT to educate companies in
understanding how effective their
content delivery is, or can be.

Key Measures of Success

« Growing number of customers

« Volume of push messages sent
by clients relative to existing
distributions

« Performance of app information
relative to existing website

« Volume and participation mix
of shareholders voting

 Volume of shareholder messages
back to the client




GROW A LARGE,
ENGAGED APP
USER BASE

Building shareholder take-up and having

a large volume of users regularly accessing
our app base will help to drive more
signings of ASX-listed companies.

Within the initial release we have included a series of
features to continue to drive usage beyond the peak
engagement AGM and results calendar. This includes
a News Pulse with independent, real-time share prices
and a watch-list for shareholders to stay in touch with

companies they are interested in outside of voting season.

Key Measures of Success

» Volume of downloads and registrations
« Volume of access to the App

« Repeat usage per shareholder

13




DESIGN, LAUNCH, AND
GROW REVOLUTIONARY
ENGAGEMENT TECH

OMT must ensure it stays ahead of its technical agenda, particularly with regard to
future features. OMT acknowledges that its technological agenda must remain dynamic;
we understand that if our product becomes static, so will our growth, and our ability to

return value to investors.

Designing, launching, and growing
intuitive and aesthetically pleasing
apps is a key strategic pillar for
2016. The foundations of this were
built in 2015 with the proof of
concept multi-company OmniPRO
platform (rebranded today as
omniLOOP) and Telstra iPad
Apps. We adhere to clear rollout
plans for each new app including
the recently-released Boardroom
App, and the Westpac and Mobile
Embrace customised Apps which
are anticipated for release in 2016.
QOur sales pipeline will also continue
to engage the ASX20 to gain a
further share of this market.

There are many opportunities

to release exciting key features
beneficial to ASX-listed companies
and shareholders as end-users.
For example, we continue to work
with share registries to integrate
the ability to participate in various
corporate actions. The introduction
of a feature such as this will

allow listed entities to genuinely
capitalise on positive shareholder
sentiment. Coupled with analytical
software and push notifications,
this will provide tangible financial
benefits to companies who rely

on retail investors participation in
corporate actions.

It is anticipated that each new feature
will build on the gains associated with
the earlier releases and be available
to a growing base of shareholders
using the app. Delivering on our
vision to be the leader in digital
stakeholder engagement requires
continuous innovation.

Key Measures of Success
« Volume of feature improvements
installed

« Analytics on shareholder usage
of feature improvements

« Case study analysis of company
benefits

« Rate of adoption of new features



SUSTAINABLE
EXPANSION TO
NEW MARKETS

Technology is broadening the way people see engagement. It is no longer cost, time or
geographically prohibitive. Initially we have been focused on providing a platform for
public Australian companies to engage with their shareholders, however our technology
has the capability to be applied in other fields where engagement and, in particular,

voting, are necessary.

Other Geographies

The Singapore (SGX) and Hong
Kong (SEHK) exchanges have
more then 700 and 1,600 listed
companies respectively. We intend
to build capability within these
growth markets through alliances
and a growing local presence.

In March 2016 OMT entered an
alliance with Boardroom Limited
in Singapore and Hong Kong. This
alliance is a similar agreement

to that which was executed with
Boardroom Australia.

OMT’s sales referral agreement
with Euroinvestor.com serves also
to demonstrate a first step in the
European market.

Unlisted Organisations
OMT's product suite fits perfectly in

the unlisted space, in which there is
little competition for engagement
technology. OMT intends to enter
and grow in this space in 2016.

Member Organisations

Member organisations represent a
large volume of organisations with
voting and engagement needs.
From large member bodies, such
as the Royal Automobile Clubs and
universities, through to the high
volume of smaller groups such as
sporting clubs, each has a need for
engagement including voting and
information dissemination.

Employee Engagement

Companies continue to look for
innovative ways to engage with
their employees, particularly
larger organisations that operate

across geographically diverse
locations. With the growth of
mobile technology, it has become
clear that now is the time for large
employers to implement enterprise
engagement solutions for the
benefit of HR teams and employees.
OMT continues to explore the
opportunities in this market.

Other Engagement Opportunities

Stakeholder engagement can take
many forms beyond simple voting
and through our sales conversations
and analysis we are identifying
other market needs beyond the
first generation shareholder
engagement. OMT continues

to scope other engagement
opportunities and will keep the
market apprised as and when those
markets are entered.
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MR GLENN VASSALLO

NON-EXECUTIVE CHAIRMAN

Mr Vassallo is a founder of GRT Lawyers, GRT
Foundation and GRT App Pty Ltd (which was acquired
by SWW Energy Ltd and renamed OMT). As the
managing Director of GRT Lawyers, Mr Vassallo is
passionate about working with his highly sophisticated
portfolio of national and international clients.

Mr Vassallo has significant experience in formulating
and executing complex corporate transactions
(including IPOs, takeovers and other equity capital
market transactions) with a particular focus on national
and international stock and security exchanges. He also
has significant high-end complex litigation experience.

Mr Vassallo has been a long standing member of the
Law Council of Australia Company Law Committee
and the Queensland Law Society Company Law
Committee, and has listed ASX board experience.

Mr Vassallo holds a Bachelor of Laws and Commerce
and is admitted to the Supreme Court of Queensland
and the High Court of Australia.

On 26 February 2016, Mr Vassallo was voted by
his peers for inclusion in the Ninth Edition of The
Best Lawyers in Australia for Equity Capital Markets.

MRS MEGAN BOSTON

MANAGING DIRECTOR

Mrs Boston was the Chief Executive Officer of

GRT App Pty Ltd since April 2014 and during this time
successfully made substantial changes to Omni Market
Tide both operationally and strategically.

Mrs Boston holds a Bachelor of Commerce and is a
Chartered Accountant with over 10 years’ experience
as a non-executive Director across a range of industries.
She has chaired company boards as well as board
sub-committees particularly in the area of finance

and risk management. Mrs Boston has completed

the Company Directors Course Diploma run by the
Australian Institute of Company Directors.

Previously Mrs Boston had senior executive experience
at various banking institutions in the area of risk and
compliance, as well as working as Manager of Audit
Services for PricewaterhouseCoopers.




18

MR KENNETH PICKARD

NON-EXECUTIVE DIRECTOR

Mr Pickard is currently the Managing Director of
accounting and advisory services firm Moore Stephens
(Queensland) Ltd. He has over 30 years experience

in business services consulting and audit, covering
private and public companies, through to Local
Government and Statutory Bodies.

Mr Pickard is currently a member of the Queensland
Premier’s Business Advisory Council, and has formerly
been a former Director of the Australian Property
Growth Fund, Jezzine Barracks Community Trust,
and Deputy Chair of Townsville Grammar School.

Mr Pickard is currently a member of various private
company advisory boards.

Mr Pickard holds a Bachelor of Commerce. He is a
Fellow of the Institute of Chartered Accountants
Australia, a member of the Australian Institute of
Company Directors, a registered company auditor
and registered tax agent.

MR ROSS BLAIR-HOLT

NON-EXECUTIVE DIRECTOR

Mr Blair-Holt is currently a Director of Australian
Leisure and Hospitality Group Pty Ltd (ALH Group),

a joint venture between Woolworths Limited and the
Mathieson family. Mr Blair-Holt is a Director of all
companies in the Bruce Mathieson Group. Mr Blair-
Holt is also a member of the ALH Audit Committee.
The ALH Group owns approximately 325 hotels and
520 retail outlets across Australia.

Mr Blair-Holt holds a Bachelor of Commerce, is

a Fellow of the Certified Practicing Accountants
Australia (FCPA) and brings a wealth of commercial,
banking, transactional and accounting expertise.

MR RICHARD DENNIS

NON-EXECUTIVE DIRECTOR

Appointed on 22 March 2016, following the
conclusion of the reporting period.

Mr. Dennis, is dual qualified in law and commerce, is

a Non-Executive Director and Chair of the Audit and
Risk Management Committee of ASX-listed Apiam
Animal Health Limited and has other Non-Executive
Board roles with Springfield Land Corporation, Vesta
Living Communities, Gold Coast Private Health
Network, Australia Super (QLD Advisory Board)

and EWM Group.

Mr. Dennis developed a deep financial, operating, and
cultural understanding of cross-border businesses in
Asia while holding a succession of senior leadership
roles at Ernst & Young. These roles included Deputy
COO Asia-Pacific and CFO Asia Pacific (2010-2013).
Mr. Dennis was a senior partner at Ernst & Young

between 1991 and 2015 and led the establishment
of the firm’s Australia China Business Group,

which advised Australian and Chinese clients on
bilateral trade and investment initiatives. Mr Dennis
was Managing Partner of EY in Queensland from
2001-2007 and again from 2014-2015 and was a
member of the Queensland Government’s inaugural
Queensland China Council in 2007.

MR JOHN MACTAGGART

NON-EXECUTIVE DIRECTOR

Resigned on 29 February 2016, after the conclusion
of the reporting period.

Mr Mactaggart has extensive experience across many
industries, including agriculture, export of animal
products, food processing, industrial fasteners,
manufacturing of building equipment and computer
hardware and software.

Mr Mactaggart played an integral role in the creation,
funding, development and IPO of what is now one of
Australia’s largest publicly listed software companies,
TechnologyOne Ltd (ASXTNE), where he remains a
non-executive Director and a major shareholder.

He co-founded the Australian Association of Angel
Investors Limited - the not for profit national industry
association representing Australian business angels
networks, individual angel investors and organisations
that support the growth of angel investment in Australia.

Mr Mactaggart is also a Director of a number of unlisted
companies. Mr Mactaggart has been a Fellow of the
Australian Institute of Company Directors since 1991.

OLIVER KIDD

COMPANY SECRETARY
& CHIEF OPERATING OFFICER

Mr Kidd has a legal background, with experience as
a solicitor in M&A and equity capital markets, and
subsequently as Assistant Company Secretary of

a major listed company. Mr Kidd'’s time in the listed
corporate space, together with a demonstrated
understanding of mobile application development,
and robust experience in corporate regulation and
compliance places him in good stead to assist the
Board in achieving OMT’s operating targets.

Mr Kidd holds a Bachelor of Laws as well as a Graduate
Diplomain Legal Practice from Bond University, and is
currently completing a Graduate Diploma of Applied
Corporate Governance at the Governance Institute

of Australia.
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1. CORPORATE GOVERNANCE

CORPORATE

OMNIMARKET TIDE
/ GOVERNANCE STATEMENT

ANNUAL REPORT 2015

To the extent they are applicable, the Company has adopted The Corporate Governance Principles and
Recommendations (3rd Edition) as published by the ASX Corporate Governance Council (Recommendations).

As the Company’s activities develop in size, nature and scope, the size of the Board and the corporate governance
policies and structures will be given further consideration. In view of the size of the Company and the nature of
its activities, the Board considers that the current board and committee structure is a cost-effective and practical
method of directing and managing the Company. The Board is committed to administering the policies and
procedures with openness and integrity and pursuing the true spirit of corporate governance commensurate with

the Company’s needs.

Copies of the Company’s corporate governance policies are available on the Company’s website,

www.omnimarkettide.com.

The Company’s compliance and departures from the Recommendations as at 31 December 2015 are set out below:

PRINCIPLE 1

LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT

RECOMMENDATION 1.1

A listed entity should disclose:

a. the respective roles and responsibilities of its
board and management; and

b. those matters expressly reserved to the board
and those delegated to management.

COMPLIES

The Company’s Corporate Governance Plan
includes a Board Charter, which discloses the
specific responsibilities of the Board.

The role of the Chairman and the Board'’s
relationship with management are specifically
set out in the Board Charter.

A copy of the Board Charter can be accessed at
www.omnimarkettide.com.

RECOMMENDATION 1.2

A listed entity should:

c. undertake appropriate checks before
appointing a person, or putting forward to
security holders a candidate for election,
as a Director; and

d. provide security holders with all material
information in its possession relevant to
a decision on whether or not to elect or
re-elect a Director.

COMPLIES

The Board Charter sets out the nomination
responsibilities of the Board.

RECOMMENDATION 1.3

A listed entity should have a written agreement
with each Director and senior executive setting
out the terms of their appointment.

COMPLIES

All Non-executive Directors enter into a service
agreement with the Company in the form of a
letter of appointment. The letter summarises the
Board policies and terms, including remuneration,
relevant to the office of Director.

All senior executives execute a contract of
employment with the company, setting out the
terms of their appointment.

RECOMMENDATION 1.4

The company secretary of a listed entity should
be accountable directly to the board, through
the Chair, on all matters to do with the proper
functioning of the board.

COMPLIES

The Company Secretary is accountable directly to
the Board, through the Chair, on all matters to do
with the proper functioning of the Board.
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RECOMMENDATION 1.5

A listed entity should:

a. have a diversity policy which includes
requirements for the board or a relevant
committee of the board to set measurable
objectives for achieving gender diversity and
to assess annually both the objectives and the
entity’s progress in achieving them;

b. disclose that policy or a summary of it; and

c. disclose as at the end of each reporting period
the measurable objectives for achieving
gender diversity set by the board or a relevant
committee of the board in accordance with
the entity’s diversity policy and its progress
towards achieving them, and either:

i. therespective proportions of men and
women on the board, in senior executive
positions and across the whole organisation
(including how the entity has defined
“senior executive” for these purposes); or

ii. if the entity is a “relevant employer” under
the Workplace Gender Equality Act, the
entity’s most recent “Gender Equality
Indicators”, as defined in and published
under that Act.

COMPLIES
The Company has a compliant Diversity Policy.

A copy of the Diversity Policy can be found at
www. omnimarkettide.com.

Also see section 10 below.

2]

RECOMMENDATION 1.6

A listed entity should:

a.

have and disclose a process for periodically
evaluating the performance of the board, its
committees and individual Directors; and

. disclose, in relation to each reporting

period, whether a performance evaluation
was undertaken in the reporting period in
accordance with that process.

COMPLIES

See section 7 below.

RECOMMENDATION 1.7

A listed entity should:

C.

have and disclose a process for periodically
evaluating the performance of its senior
executives; and

. disclose, in relation to each reporting

period, whether a performance evaluation
was undertaken in the reporting period in
accordance with that process.

COMPLIES

See section 7 below.
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PRINCIPLE 2
STRUCTURE THE BOARD TO ADD VALUE

RECOMMENDATION 2.1

The board of a listed entity should:
a. have a nomination committee which:

i. has at least three members, a majority of
whom are independent Directors; and

ii. is chaired by an independent Director,
and disclose:

i. the charter of the committee;

ii. the members of the committee; and

iii. as at the end of each reporting period,
the number of times the committee met
throughout the period and the individual
attendances of the members at those
meetings; or

b. if it does not have a nomination committee,
disclose that fact and the processes it employs
to address board succession issues and to
ensure that the board has the appropriate
balance of skills, knowledge, experience,
independence and diversity to enable it
to discharge its duties and responsibilities
effectively.

DOES NOT COMPLY

See section 9.2 below.

RECOMMENDATION 2.2

A listed entity should have and disclose a board
skills matrix setting out the mix of skills and
diversity that the board currently has or is looking
to achieve in its membership.

COMPLIES

See section 5 below.

RECOMMENDATION 2.3

A listed entity should disclose:

a. the names of the Directors considered by
the board to be independent Directors;

b. if a Director has an interest, position,
association or relationship that might cause
doubts about their independence but the
board is of the opinion that it does not
compromise the independence of the Director,
the nature of the interest, position, association
or relationship in question and an explanation
of why the board is of that opinion; and

c. the length of service of each Director.

COMPLIES

The Company periodically discloses this
information as required from time to time.
See also section 6 below.

RECOMMENDATION 2.4

A majority of the board of a listed entity should be
independent Directors.

DOES NOT COMPLY
See section 6 below.

RECOMMENDATION 2.5

The chair of the board of a listed entity should be
an independent Director and, in particular, should
not be the same person as the CEO of the entity.

DOES NOT COMPLY

See section 6 below.

RECOMMENDATION 2.6

A listed entity should have a program for inducting
new Directors and provide appropriate professional

development opportunities for Directors to develop

and maintain the skills and knowledge needed to
perform their role as Directors effectively.

COMPLIES

New Directors are obliged to participate in the
Company'’s induction process, which provides a
comprehensive understanding of the Company,
its objectives and the broader market in which
the Company operates.

Directors are encouraged to avail themselves
of resources required to fulfil the performance
of their duties.
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PRINCIPLE 3
ACT ETHICALLY AND RESPONSIBLY

RECOMMENDATION 3.1

A listed entity should: COMPLIES

a. have a code of conduct for its Directors, senior The Company has a compliant Code of Conduct.

executives and employees; and A copy of the Code of Conduct can be accessed at

b. disclose that code or a summary of it. SRR R A Gl

PRINCIPLE 4
SAFEGUARD INTEGRITY IN CORPORATE REPORTING

RECOMMENDATION 4.1 RECOMMENDATION 4.2

The board of a listed entity should: The board of a listed entity should, before it
approves the entity’s financial statements for

a. have an audit committee which: . ) . .
v Hel I Wi a financial period, receive from its CEO and

i. has at least three members, all of whom
are non-executive Directors and a majority
of whom are independent Directors; and

ii. is chaired by an independent Director,
who is not the chair of the board,

and disclose:

i. the charter of the committee;

ii. the relevant qualifications and experience
of the members of the committee; and

iii. in relation to each reporting period, the
number of times the committee met
throughout the period and the individual
attendances of the members at those

meetings; or

. if it does not have an audit committee, disclose
that fact and the processes it employs that
independently verify and safeguard the
integrity of its corporate reporting, including
the processes for the appointment and
removal of the external auditor and the
rotation of the audit engagement partner.

PARTIALLY COMPLIES
See section 9.1 below.

CFO a declaration that, in their opinion, the
financial records of the entity have been properly
maintained and that the financial statements
comply with the appropriate accounting standards
and give a true and fair view of the financial
position and performance of the entity and that
the opinion has been formed on the basis of a
sound system of risk management and internal
control which is operating effectively.

COMPLIES

Due to the size of the Company, the Board
signed the declaration in accordance with section
295A of the Corporations Act. The declaration

is made and is founded on a sound system of

risk management and internal control and that
the system is operating effectively in all material
respects in relation to financial risk.

RECOMMENDATION 4.3

A listed entity that has an AGM should ensure
that its external auditor attends its AGM and
is available to answer questions from security
holders relevant to the audit.

COMPLIES

The Company’s external auditor attended the
2015 AGM to answer questions from security
holders relevant to the audit.
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MAKE TIMELY AND BALANCED DISCLOSURE

RECOMMENDATION 5.1

A listed entity should:

a. have a written policy for complying with its
continuous disclosure obligations under the
Listing Rules; and

b. disclose that policy or a summary of it.

PRINCIPLE 6

COMPLIES

The Company has a compliant Continuous
Disclosure Policy.

A copy of the Continuous Disclosure Policy can
be accessed at www.omnimarkettide.com.

RESPECT THE RIGHTS OF SECURITY HOLDERS

RECOMMENDATION 6.1

A listed entity should provide information
about itself and its governance to investors
via its website.

RECOMMENDATION 6.3

A listed entity should disclose the policies and
processes it has in place to facilitate and encourage
participation at meetings of security holders.

COMPLIES

Information about the Company and its
governance can be found at
www.omnimarkettide.com.

RECOMMENDATION 6.2

A listed entity should design and implement an
investor relations program to facilitate effective
two-way communication with investors.

COMPLIES

The Company has a compliant Shareholder
Communication Policy.

A copy of the Shareholder Communication Policy
can be accessed at www.omnimarkettide.com.

COMPLIES

See section 16 below.

RECOMMENDATION 6.4

A listed entity should give security holders the
option to receive communications from, and send
communications to, the entity and its security
registry electronically.

COMPLIES

The Company provides to security holders the
option to communicated with it and its share
registry electronically.
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PRINCIPLE 7
RECOGNISE AND MANAGE RISK

RECOMMENDATION 7.1

The board of a listed entity should:

a. have a committee or committees to oversee
risk, each of which:

i. has at least three members, a majority of
whom are independent Directors; and

ii. is chaired by an independent Director,
and disclose:

iii. the charter of the committee;

iv. the members of the committee; and

v. as at the end of each reporting period,
the number of times the committee met
throughout the period and the individual
attendances of the members at those
meetings; or

b. if it does not have a risk committee or
committees that satisfy (a) above, disclose
that fact and the processes it employs for
overseeing the entity’s risk management
framework.

PARTIALLY COMPLIES

See section 9.1 below.

RECOMMENDATION 7.2

The board or a committee of the board should:

a. review the entity’s risk management
framework at least annually to satisfy itself
that it continues to be sound; and

b. disclose, in relation to each reporting period,
whether such a review has taken place.

COMPLIES
See section 9.1 below.
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RECOMMENDATION 7.3

A listed entity should disclose:

a. if it has an internal audit function, how
the function is structured and what role
it performs; or

b. if it does not have an internal audit function,
that fact and the processes it employs for
evaluating and continually improving the
effectiveness of its risk management and
internal control processes.

COMPLIES

See section 9.1 below.

RECOMMENDATION 7.4

A listed entity should disclose whether it has any
material exposure to economic, environmental
and social sustainability risks and, if it does, how
it manages or intends to manage those risks.

COMPLIES
See section 11 of the Directors’ Report.
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PRINCIPLE 8

REMUNERATE FAIRLY AND RESPONSIBLY

RECOMMENDATION 8.1

The board of a listed entity should:
a. have a remuneration committee which:

i. has at least three members, a majority
of whom are independent Directors; and

ii. is chaired by an independent Director,
and disclose:

iii. the charter of the committee;

iv. the members of the committee; and

v. as at the end of each reporting period,
the number of times the committee met
throughout the period and the individual
attendances of the members at those
meetings; or

b. if it does not have a remuneration
committee, disclose that fact and the
processes it employs for setting the level and
composition of remuneration for Directors
and senior executives and ensuring that such

remuneration is appropriate and not excessive.

OMNIMARKET TIDE / CORPORATE
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RECOMMENDATION 8.2

A listed entity should separately disclose its
policies and practices regarding the remuneration
of non-executive Directors and the remuneration
of executive Directors and other senior executives.

DOES NOT COMPLY

See section 8 below.

COMPLIES

The policies and practices regarding the
remuneration of Non-executive Directors and
the remuneration of Executive Directors are set
out in the Remuneration Policy.

A copy of the Policy can be accessed at
www.omnimarkettide.com.

RECOMMENDATION 8.3

A listed entity which has an equity-based
remuneration scheme should:

a. have a policy on whether participants are
permitted to enter into transactions (whether
through the use of derivatives or otherwise)
which limit the economic risk of participating
in the scheme; and

b. disclose that policy or a summary of it.

NOT APPLICABLE

The Company does not currently utilise an
equity-based remuneration scheme.
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2. COMPOSITION OF THE BOARD
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The names and profiles of the Directors of the Company in office as at 31 December 2015, are set out at section 12

of the Directors’ report.

The Constitution of the Company provides that the Company shall at all times have at least 3 Directors and that
the number of Directors shall not exceed 9. Subject to the Corporations Act, the Company may, by ordinary
resolution, increase or reduce the number of Directors and may also determine in what rotation the

increased or reduced number is to go out of office. Each year one third of the Directors retire and may offer

themselves for re-election.

Though John Mactaggart is listed as a Director as at 31 December 2015, it is noted that he has resigned effective
29 February 2016, following the conclusion of the reporting period. Mr Richard Dennis was appointed to the
Board as a Non-executive Director following the conclusion of the reporting period, on 22 March 2016.

3. ROLE OF THE BOARD

The primary responsibility of the Board is to represent
and advance Shareholders’ interests and to protect
the interests of all stakeholders. To fulfil this role,

the Board is responsible for the overall corporate
governance of the Company including its strategic
direction, establishing goals for management and
monitoring the achievement of these goals. The Board
acts in the best interests of the Company as a whole
and is accountable to shareholders for the overall
direction and management of the Company.

The Board has adopted a Charter that details its
roles and responsibilities, which is available on the
Company’s website, www.omnimarkettide.com.

Under the Board Charter the general
responsibilities of the Board are to:

a. provide leadership and setting the strategic
direction of the Company;

b. review on an ongoing basis how the Company’s
strategic environment is changing, what key risks
and opportunities are appearing, how they are being
managed and what, if any, modifications in strategic
direction should be adopted;

c. oversee Management’s implementation of the
Company’s strategic objectives and its performance
generally;

d. appoint and when necessary remove the:
i. the chairperson of the Board (Chair);

ii. the Managing Director of the Company and
approving or ratifying the appointment of other
senior executives (Senior Executives); and

iii. the company secretary (Company Secretary);

e. evaluate, approve and monitor the Company’s
annual budgets and business plans;

. approve and monitor the progress of major capital

expenditure;

. determine the Company’s dividend policy (if any)

and oversee the financing of dividend payments
(if any);

. monitor the integrity of the Company’s accounting

and corporate reporting systems, including the
external audit;

monitor the Company’s process for making timely
and balanced disclosure of all material information
concerning the Company that a reasonable person
would expect to have a material effect on the price
or value of its securities;

j. ensure that the Company has in place an

appropriate risk management framework;

. set the risk appetite within which the Board expects

Management to operate;

approve the Company’s remuneration framework;

.monitor the effectiveness of the Company’s

governance practises;

. monitor and manage the performance of Senior

Executives;

. ensure that appropriate resources are available to

Senior Executives;

. approve and manage succession plans for Senior

Executives and other key management positions
that may be identified from time to time;

. review and monitor any related party transactions;

and

. monitor the Company’s operations in relation to,

and in compliance with, relevant regulatory and
legal requirements.
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4. MATTERS DELEGATED TO MANAGEMENT

The Board has delegated responsibility for day to day management and administration of the Company to the
Managing Director and the Company’s other Senior Executives. The Managing Director manages the Company

in accordance with the strategy, plans and policies approved by the Board. Management is responsible for
implementing the strategic objectives of and operating within the risk appetite set by the Board. Management is
also responsible for providing the Board with accurate, timely and clear information to enable the board to perform

its responsibilities.

a. developing and recommending to the Board
strategies, business plans and annual budgets

for the Company;

b. implementing the strategies, business plans and

budgets adopted by the Board,;

c. providing effective leadership, direction and
supervision of the Senior Executive team to

achieve the strategies, business plans and
budgets adopted by the Board;

d. managing resources within budgets approved
by the Board;

e. ensuring compliance with applicable laws and
regulations; and

f. ensuring the Board is given sufficient information
to enable it to perform its functions, set strategies
and monitor performance.

5. BOARD STRUCTURE

The Company is committed to ensuring that the composition of the Board and high level negotiating skills.
includes Directors who bring an appropriate mix of skill, experience and Outstanding interpersonal skills
expertise to Board decision making.

MANAGEMENT
High level decision making capacity

with strong networks.

The Company maintains a Board skills matrix which sets out the mix of FINANCE

skills, experience and expertise the Board currently has and is looking to
achieve in its membership. Only Directors serving on the Board after the
re-quotation are included in the below matrix, given the Company was

Qualified accountant with high
level financial management skills,
preferably in a public environment.

previously non-operational. That skills matrix is reproduced below.

COMMERCE OR BUSINESS

SKILLS b3 % n<: (1] = @D s Business leadership experience,
MATRIX @ g 3] s 2@ a 3 medium or large organisation.
g5 2> %‘.,_ I o Commercial business experience;
° % s experience in a business
'-"& development role.
MGT. v v v v v LAW : .
Legal experience in areas
FINANCE N v v such as commerce, corporate,
technology, etc.
BUS. v v v v v
CORPORATE GOVERNANCE
LAW v Previous experience as a member
CORP GOV v v v v v of a Board, particularly public
sector. Capacity to Chair Board.
TECH v v TECHNOLOGY
SPECIAL (1) (2) (3) Experience in development
and commercialisation of new
(1) Policy development, risk management, public sector exp. technologies.

(2) Demonstrated experience in managing stakeholder relations

(3) Considerable technology experience; continues to serve on the

Board of a significant Australian technology business.

1  MrMactaggart resigned from the Board of the Company on 29 February 2016.
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6. INDEPENDENCE OF DIRECTORS

The Board currently has only one independent Director.? All of the Directors of the Company are shareholders.

Under the Board Charter the Board will include an independent, non-executive Director who will also be the
Chairman. Since listing on 30 July 2015 the Board Composition has not been in accordance with the Board Charter
or ASX Recommendations. The Board recognises the important contribution independent Directors make to good
corporate governance and intends to appoint an independent Director to act as non-executive Chairman as soon as

practicable.

A register of Directors’ material interests is maintained and is regularly sent to each Director for their review.
If a Director is involved with another company or professional firm that may have dealings with the Company,
such dealings are at arm’s length and on normal commercial terms

Given the Company’s size, requirements and resources the Board considers the existing skills matrix of the Directors

is currently highly appropriate.

7. EVALUATION
OF THE BOARD

EVALUATION OF THE BOARD,
SUB-COMMITTEES, AND
INDIVIDUAL DIRECTORS

An informal assessment process, facilitated by

the Chairman in consultation with the Company’s
professional advisors, has been committed to by the
Board in order to properly evaluate the performance
of the Board, its sub-committees, and individual
Directors.

During the financial period, an evaluation of the Board’s
performance was not conducted, however it is the
Chairman’s intention to conduct such a review in the
first half of 2016, prior to the conclusion of OMT’s first
full operating year (following re-quotation on the

ASX on 30 July 2015).

EVALUATION OF SENIOR EXECUTIVES

The Board continues to monitor the performance
of senior management, including measuring actual
performance against planned performance.

During the financial period, an evaluation of senior
executives was not conducted, however it is the
Board'’s intention to do so in the first half of 2016, prior
to the conclusion of OMT’s first full operating year
(following re-quotation on the ASX on 30 July 2015).

2 MrMactaggart resigned from the Board of the Company on 29 February 2016.

8. REMUNERATION

The Company does not have a remuneration committee.

The Board considers that the Company is not currently
of a size, nor are its affairs of such complexity to justify
the establishment of a remuneration committee. This
Board and committee structure will be reviewed at the
appropriate stages of the Company’s development.

The full Board maintains responsibility for setting
the level and composition of remuneration for
Directors and senior executives and ensuring that
such remuneration is appropriate and not excessive.

These responsibilities of the Board are set out in the
Board Charter and the Remuneration Policy. A copy of
the Board Charter and the Remuneration Policy can be
accessed at www.omnimarkettide.com.

Details as to the processes the Company employs

for setting the level and composition of remuneration
for Directors and senior executives can be found

in the Remuneration Report component of this
Annual Report, commencing at page 37.
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9. COMMITTEES

9.1 FINANCE, AUDIT AND RISK
MANAGEMENT COMMITTEE

The Finance, Audit and Risk Management Committee
(FARMCQ) is a sub-committee of the Board of Directors
that provides oversight of risk at the enterprise level.
The FARMC reports to the Board for leadership,
strategy and assurance in relation to:

a. the financial strategy, financial performance and
sustainability of the Company;

b. providing recommendations to the Board on
the integrity and acceptance of annual financial
statements;

c. assuring an effective and independent audit and
risk assessment function for the Company;

d. providing independent advice and assurance
to the Board on processes of governance, risk
management and internal control in line with
leading practice; and

e. internal processes and controls for ensuring
compliance with statutory and regulatory
requirements, codes of conduct and reasonable
community expectations.

The Charter of the FARM Committee can be found on
the Company’s website www.omnimarkettide.com.

The FARMC is appointed by the Board, and consist of
three (3) non-executive Directors. The committee is
chaired by a Non-Executive Director of the Company
as appointed by the Board. Members are appointed
for a minimum term of two years but no more than
five years. The Board reviews membership on an
annual basis. The FARMC meets at least quarterly
with additional meetings being held as required.

The members of the FARM Committee during the
2015 reporting period were:

« Mr Ken Pickard (Chairman);
« Mr John Mactaggart (Non-Executive Director);

« Mr Ross Blair-Holt (Non-Executive Director)

The relevant qualifications and experience of the
members of the committee can be found at section 12
of the Directors’ Report.
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John Mactaggart was the only independent Director on
the FARM Committee and has since been replaced by
Mr Richard Dennis, who is also an independent Director.
All other members of the FARMC are substantial
shareholders. Given the Company’s size, requirements
and resources the Board considers the existing skills
matrix of the FARMC is currently highly appropriate.

The number of times the FARMC met throughout the
2015 reporting period and the individual attendances
of the members at those meetings is set out in the
table below.

FINANCE, AUDIT,

Number
AND RISK eligible to Number
MANAGEMENT g attended
attend

COMMITTEE

KENNETH PICKARD
(appointed 2 2
22 July 2015)

ROSS BLAIR-HOLT
(appointed 2 2
22 July 2015)

JOHN MACTAGGART
(appointed 22 July
2015, resigned

29 February 2016)

9.2 NOMINATION COMMITTEE

The Company does not have a nomination committee.
The Board considers that the Company is not currently
of asize, nor are its affairs of sufficient complexity, to
justify the establishment of a nomination committee.

The Board and committee structure will be reviewed at
the appropriate stages of the Company’s development.
The Board remains responsible for ensuring the

Board has the appropriate balance of skill, knowledge,
experience, independence and diversity to enable it to
discharge its duties and responsibilities effectively.

The full Board also maintains responsibility for

Board succession.

The nomination responsibilities of the Board are set
out in the Board Charter. A copy of the Board Charter
can be accessed at www.omnimarkettide.com.
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10. DIVERSITY

The Company is committed to ensuring an inclusive
workplace that encourages and embraces diversity.
The Company is an equal opportunity employer and
respects and welcomes people from all backgrounds.

The Company has a Diversity Policy in place to ensure
the Company:

a. encourages a corporate culture that recognises
and values diversity;

b. provides equal access and opportunities to all its
employees; and

c. promotes a fair and balanced approach ensuring
the appointment and advancement of employees
is based on skill, performance and capability;

The Company’s annual compliance report for the
period ending 31 December 2015 is below.

DIVERSITY .
SCHEDULE Female Male % Female
ERARS 1 4 20%
ANAG 1 1 50%
SANENE R 1 2 33%
° 0 5 0%
AD RA O
A 1 (o] 100%
TOTAL .
EXCL. BOARD 3 8 27%
TOTAL )
INCL. BOARD 4 12 25%

During CY16, the Board will set a number of
measurable diversity targets, which will be
made available via the Company’s website,
www.omnimarkettide.com.

11. INTERNAL AUDIT

OMT's internal audit activities are yet to be fully
developed. Primarily, this is due to the Company’s
small size.

Currently, the Finance, Audit, and Risk Management
Committee is responsible for evaluating and continually
improving the effectiveness of OMT’s risk management
and internal control processes. The Board believes that
this process is sufficient given the currently small size
and low complexity of OMT’s risk management and
internal control function.

12. CODE OF CONDUCT

The Board acknowledges the importance of all
Directors and employees maintaining the highest
standards of behaviour and ethical conduct when
engaging in corporate activity and has adopted a
Code of Conduct. The Code of Conduct sets out
the minimum standards of conduct expected of
all Directors, officers, executives, employees and
contractors of the Company.

The Code of Conduct applies to all of all Directors,
officers, executives, employees and contractors of
the Company (collectively Employees).

Under the Code of Conduct each Employee is generally
expected to:

a. actin the best interests of the Company;

b. act honestly and fairly in all commercial dealings
and conduct themselves with professional courtesy
and integrity;

c. comply with all laws and regulations that apply to
the Company and its operations;

d. report any circumstance which is believed, in good
faith, to be a breach of a law or this Code; and

e. to avoid entering into any arrangement or
participating in any activity that would conflict with
Company'’s best interests or that would be likely to
negatively affect the Company’s reputation.

The full Code of Conduct is available on the
Company’s website, www.omnimarkettide.com.

3
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13. SECURITIES
TRADING POLICY

The Company has adopted a Securities Trading Policy
to minimise the risk of insider trading in the Company’s
securities consistent with good corporate governance
principles. The policy applies to all Directors and
employees of the Company and their spouses, children
and related private entities as well as contractors,
consultants, advisors and auditors of the Company
(Restricted Persons).

The policy prohibits all Restricted Persons from trading
in the Company'’s securities if they are in possession of
inside information regarding the Company. Restricted
Persons must also not communicate inside information
to a person who may deal in Company Securities.

Restricted Persons must not trade in the Company’s
securities during closed periods. Trading is generally
permitted at other times provided there is no
contravention of insider trading laws. The policy also
restricts hedging and margin loan activities as well as
short-term or speculative dealing in the Company’s
Securities by employees, including Restricted Persons.

The Company'’s Securities Trading Policy can be found on
the Company’s website, www.omnimarkettide.com.

14. CONTINUOUS DISCLOSURE

The Company acknowledges that timely disclosure of
price sensitive information is essential to the efficient
operation of the Australian Securities Exchange’s
securities market. The Company Secretary has
responsibility for overseeing and coordinating the
Company’s compliance with its continuous disclosure
obligations.
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15. SHAREHOLDER
COMMUNICATION POLICY

The Company is committed to regularly
communicating with its shareholders in a timely and
accessible manner, and to encouraging shareholder
participation at its meetings. The Company has
adopted a Shareholder Communication Policy which
sets out the processes by which the Company will
strive to ensure that shareholders are provided with
appropriate information and facilities to allow them
to exercise their rights effectively.

Omni Market Tide is in the business of enhancing
stakeholder engagement. To that end, omniLOOP,
OMT’s flagship investor engagement platform, was
released to market in March 2016. The key value
proposition of omniLOOP is to simplify current
shareholder engagement processes, including
information dissemination, voting, and meeting
attendance.

« OMniLOOP is the primary medium to promote
effective communication with shareholders.

« OmniLOOP is in addition to the ASX announcements
platform, and ‘Investors’ section of the Company’s
website. Where possible, all important Company
events will be webcasted through omniLOOP.

A copy of the Shareholder Communication Policy can
be accessed at www.omnimarkettide.com.

16. MEETINGS

OMT’s AGM in May will be conducted via omniLOOP,
OMT'’s flagship investor engagement platform. This
means that OMT’s investors will be able to vote directly
via omniLOOP, as well as live stream the meeting
through smart devices. OMT’s meeting documentation
will also be distributed to shareholders via omniLOOP
to encourage a genuine review of documents and
participation at the meeting. Notices for general
meetings and other communications with shareholders
are drafted to ensure that they are honest, accurate
and not misleading, and that the nature of the business
of the meeting is clearly stated and explained where
necessary.

In the interest of representing the views of as many
shareholders as possible, OMT will also utilise push
messaging and audience segmentation. This will
encourage all shareholders to participate at the AGM.
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The Directors present their report, together with the financial statements,
on Omni Market Tide Limited (the Company) for the period ended 31 December 2015.

Omni Market Tide Limited (formerly SWW Energy Limited) was re-quoted on the
Australian Securities Exchange on 30 July 2015.

1. DIRECTORS

The following persons were Directors of the Company
during the period, for the terms outlined below:

» Glenn Vassallo - Chairman
(appointed 22 July 2015)

» Megan Boston - Managing Director
(appointed 22 July 2015)

» Ken Pickard
(appointed 22 July 2015)

¢ Ross Blair-Holt
(appointed 22 July 2015)

o John Mactaggart
(appointed 22 July 2015, resigned 29 February 2016
following the conclusion of the reporting period)

e Alan Stuart Foster
(resigned 22 July 2015)

o Chris Francis
(resigned 22 July 2015)

o Matthew Foy
(resigned 22 July 2015, continuing as Company
Secretary until 14 October 2015)

2. PRINCIPAL ACTIVITY

During the period, the Company acquired GRT App Pty
Ltd (the Acquisition) as detailed at item 5 below. As

part of the Acquisition, Glenn Vassallo, Megan Boston,
Ken Pickard, Ross Blair-Holt and John Mactaggart

were appointed to the Board of the Company on 22

July 2015. Following these appointments, the existing
Directors, being Alan Stuart Foster, Matthew Foy and
Chris Francis, resigned effective 22 July 2015. Following
the conclusion of the reporting period, John Mactaggart
resigned from the Board on 29 February 2016.

During the period, the principal continuing activity
of the Company consisted of the development of
multi-platform smart-phone applications, together
with the associated content management systems
and application program interfaces, to allow

better engagement between companies and their
stakeholders. The Company also focussed on
increasing its sales and marketing capabilities.

Omni Market Tide’s current primary offering is a multi-
company investor engagement application, omniLOOP.

3. DIVIDENDS

There were no dividends paid, recommended or
declared during the period.

4. REVIEW OF OPERATIONS

The consolidated loss of the Company for the period
1 January 2015 to 31 December 2015 amounted to
AUD 2.85 million.

These results incorporate the acquisition of GRT App
Pty Ltd (noted above), costs associated with SWW
Energy Ltd’s (now Omni Market Tide Ltd) re-quotation
on the Australian Securities Exchange, and a significant
capital raising of AUD 5 million.

Further, in the second half of CY15, significant
expenditure was budgeted and expended in relation
to the development of omniLOOP, Omni Market Tide's
flagship product.

A detailed review of the Company’s operations
commences on page 5.

5. ACQUISITION OF
GRT APP PTY LTD

During the period, the Company dealt with various
matters arising from the acquisition of an investor
relations, voting and shareholder engagement
software application (App) developer, GRT App Pty
Ltd (GRT App), the developer of GRT eXchange, via a
reverse takeover (the Acquisition). The Acquisition
(and all related matters) was approved at the
Company’s 2015 AGM.

The Acquisition resulted in a significant change in
the state of affairs of the Company, and as such, the
Acquisition is dealt with in detail in section 6 below.
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6. SIGNIFICANT CHANGES
IN STATE OF AFFAIRS

On 30 November 2014, Omni Market Tide Ltd

(the Company), formerly SWW Energy Ltd, executed
an agreement to acquire 100% of the issued capital
in GRT App (the Acquisition).

The Acquisition involved, amongst other things:

« changes to the Board and management of
the Company;

. a change to the nature and scale of the
Company’s activities;

« a consolidation of the Company’s issued capital;

« changing the Company’s name from SWW Energy
Ltd to Omni Market Tide Ltd;

« the issue of ordinary shares to the owners of GRT
App Pty Ltd (GRT App Vendors);

« the undertaking of a capital raising to successfully
raise $5 million;

« approval from shareholders at the 2015 Annual
General Meeting on a number of matters; and

« the Company re-compliance with Chapters 1 and 2
of the ASX Listing Rules.

These matters are outlined in further detail below.

The Acquisition was subject to a number of
conditions precedent, each of which was satisfied:

« Completion of legal and financial due diligence to
SWW's satisfaction;

« SWW (as it then was) Shareholder approval;

« SWW (as it then was) completing a post-
Consolidation capital raising of at least $3.0 million
and no more than $5.0 million (Capital Raising).
Foster Stockbroking Pty Ltd was to act as Lead
Manager to the capital raising.

« ASX confirming re-compliance with Chapters 1 and
2 of the ASX Listing Rules (if required) and allowing
recommencement of trade; and

« SWW Energy Limited changing its name to Omni
Market Tide Ltd.

6.1 BOARD AND MANAGEMENT
CHANGES

Following the Acquisition, the Company implemented
Board and Management changes.

On completion of the Acquisition (22 July 2015):
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RESIGNATIONS

o Mr Stuart Foster (Non-executive Chairman)
resigned;

o Mr Chris Francis (Non-executive Director)
resigned;

« Mr Matthew Foy (Non-executive Director and
Company Secretary) resigned as a Director.
Mr Foy continued as Company Secretary until
14 October 2015;

APPOINTMENTS

o Mrs Megan Boston (Managing Director),
CEO of GRT App Pty Ltd, was appointed to the Board;

» Mr Kenneth Pickard (Non-executive Director),
Non-executive Director of GRT App Pty Ltd,
was appointed to the Board;

o Mr Ross Blair-Holt (Non-executive Director),
Non-Executive Director of GRT App Pty Ltd,
was appointed to the Board;

o Mr Glenn Vassallo (Non-executive Chairman),
Non-Executive Director of GRT App Pty Ltd,
was appointed to the Board; and

« Mr John Mactaggart (Non-executive Director),
Non-Executive Director of GRT App Pty Ltd,
was appointed to the Board. Mr Mactaggart
resigned on 29 February 2016.

6.2 CHANGE TO NATURE AND SCALE
OF COMPANY'S ACTIVITIES

Ahead of the Acquisition, the Company was required
by the ASX to seek shareholder approval for change
in the nature and scale of the Company’s activities in
accordance with ASX Listing Rule 11.1.2.

The Acquisition involved a significant change to the
nature of the Company’s main business activity, from
an energy company to a company focusing on the
provision of stakeholder engagement technology and
related services.

Shareholder approval was successfully obtained at

the Company’s Annual General Meeting on 29 May

2015. Since then, the Company has focused on the
development and commercialisation of stakeholder
engagement technology and related services.
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6.3 SHARE CONSOLIDATION

As a component of the Company’s re-compliance with
Chapters 1 and 2 of the ASX Listing Rules, shareholder
approval was obtained for a consolidation of the
Company'’s capital. The Company’s fully-paid ordinary
shares were consolidated on a 1 for 20 basis, from
531,372,319 to 26,568,616.

6.4 CAPITAL RAISING

The Company undertook a $5,000,000 capital raising
(the Capital Raising). The funds from the Capital
Raising will underpin the Company’s existing growth
rates over the next 1-2 years, and accelerate the
growth of the Company by funding additional sales
and marketing activities.

The Capital Raising was over-subscribed, with the
Company issuing 50,000,000 post-consolidation
fully-paid ordinary shares and 25,000,000 options
to raise $5,000,000.

6.5 CHANGE OF NAME

During the period, the Company changed its name

to Omni Market Tide Ltd to better reflect the current
business of the Company. In accordance with ss
157(1)(a) and 136(2) of the Corporations Act, the
Company sought and obtained shareholder approval
for the change of name, and to amend the Company’s
constitution to reflect the change of name.

The change of name was effected on completion
of the Acquisition, on 22 July 2015.

6.6 ISSUE OF ORDINARY SHARES
TO THE GRT APP VENDORS

The Company acquired GRT App Pty Ltd (GRT App)
from the GRT App Vendors (the Acquisition). Other
than by reason of the Acquisition none of the GRT App
Vendors were related parties to the Company. Whilst
some of the GRT App Vendors were related parties by
virtue of the fact that they or their controller may have
been appointed as a Director of the Company upon
completion of the Acquisition, Shareholder approval
was not required under the Corporations Act or the
ASX Listing Rules for the issue of Shares to the GRT
App Vendors because dealings with those parties by
the Company was on arm’s length terms.

The total consideration paid to the GRT App Vendors
for 100% of the issued share capital of GRT App was:

a. 150 million (150,000,000) fully-paid ordinary shares
in the Company (post-consolidation); and

b. 30 million (30,000,000) Class A Performance Shares.
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Shareholder approval was obtained to issue the above
securities outside of the Company’s 15% placement
capacity, and the securities were issued to the GRT
App Vendors prior to the Company’s re-quotation

on the ASX, and will be held subject to escrow
agreements for 24 months.

An analysis of the Company’s current capital structure
is detailed at section 8 below.

6.7 RE-COMPLIANCE WITH THE ASX
LISTING RULES

In addition to the above matters in relation to the
Acquisition, the ASX indicated that it would require
the Company to seek shareholder approval for the
Acquisition, and to re-comply with the admission
requirements set out in Chapters 1 and 2 of the
ASX Listing Rules prior to granting re-quotation

of the Company’s securities.

These conditions were satisfied by the Company and
it was re-quoted on the ASX on 30 July 2015.

7. CORPORATE

As noted above, the Company underwent a number

of Board and Management changes throughout the
reporting period, all of which related to the Acquisition.
These changes are dealt with in section 6.1.

8. CAPITAL STRUCTURE

SECURITIES CURRENTLY

QUOTED ON ASX bzl
Fully paid ordinary shares 76,568,898
Options exercisable at $0.10 25.000,000

on or before 31 December 2018

ESCROWED SECURITIES
(UNTIL JULY 2017)

NUMBER

Ordinary shares 150,000,000
Performance shares (Class A) 30,000,000
Performance shares (Class B) 10,000,000
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9. EVENTS AFTER THE
REPORTING DATE

Mr Richard Dennis was appointed as a Non-executive
Director on 22 March 2016.

John Mactaggart resigned as a Non-executive Director
on 29 February 2016.

On 23 March 2016, OMT entered into an alliance with
Boardroom Limited in Singapore and Hong Kong. This
alliance represents an expansion of the existing alliance
between OMT and Boardroom Australia.

10. FUTURE DEVELOPMENTS
AND RESULTS

Information on likely developments in the operations
of the Company and the expected results of operations
have not been included in this report because

the Directors believe it would be likely to result in
unreasonable prejudice to the Company.

11. ENVIRONMENTAL ISSUES

The Company’s operations are not regulated by any
significant environmental regulations under a law of the
Commonwealth or of a state or territory of Australia.
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12. INFORMATION ON DIRECTORS

GLENN VASSALLO

Title: Non-executive Chairman
(appointed 22 July 2015)

Qualifications: LLB, BCom

Experience and expertise: Mr Vassallo is a founder of
GRT Lawyers, GRT Foundation and GRT App Pty Ltd
(which was acquired by SWW Energy Ltd and renamed
OMT). Asthe managing Director of GRT Lawyers,

Mr Vassallo is passionate about working with his highly
sophisticated national and international clients to
implement their corporate strategy.

Mr Vassallo has significant experience in formulating
and executing complex corporate transactions
(including IPOs, takeovers and other equity capital
market transactions) with a particular focus on national
and international stock and security exchanges. He also
has significant high-end complex litigation experience.

Mr Vassallo has been a long standing member of the
Law Council of Australia Company Law Committee
and the Queensland Law Society Company Law
Committee, and has listed ASX board experience.

Mr Vassallo holds a Bachelor of Laws and Commerce
and is admitted to the Supreme Court of Queensland
and the High Court of Australia.

On 26 February 2016, Mr Vassallo was voted by his
peers for inclusion in the Ninth Edition of The Best
Lawyers in Australia for Equity Capital Markets.

Other current listed Company directorships: N/A

Former listed Company directorships
(last 3 years): N/A

Special responsibilities: N/A
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as board sub-committees particularly in the area

of finance and risk management. Mrs Boston has
completed the Company Directors Course Diploma
run by the Australian Institute of Company Directors.

Previously Mrs Boston had senior executive experience
at various banking institutions in the area of risk and
compliance, as well as working as manager of audit
services for PricewaterhouseCoopers.

Other current listed Company directorships: N/A

Former listed Company directorships
(last 3 years): N/A

Special responsibilities: N/A

Interests in shares: Included in Remuneration Report

ROSS BLAIR-HOLT

Title: Non-executive Director (appointed 22 July 2015)

Qualifications: BCom, FCPA

Experience and expertise: Mr Blair-Holt is currently

a Director of Australian Leisure and Hospitality

Group Pty Ltd (ALH Group), a joint venture between
Woolworths Limited and the Mathieson family.

Mr Blair-Holt is a Director of all companies in the

Bruce Mathieson Group. Mr Blair-Holt is also a member
of the ALH Audit Committee. The ALH Group owns
approximately 325 hotels and 520 retail outlets

across Australia.

Mr Blair-Holt holds a Bachelor of Commerce, is

a Fellow of the Certified Practicing Accountants
Australia (FCPA) and brings a wealth of commercial,
banking, transactional and accounting expertise.

Interests in shares: Included in Remuneration Report

MEGAN BOSTON

Title: Managing Director (appointed 22 July 2015)

Qualifications: BComm, CA, Dip. Share Trading &
Investment, GAICD

Experience and expertise: Mrs Boston was the Chief
Executive Officer of GRT App Pty Ltd since April 2014
and during this time successfully made substantial
changes to Omni Market Tide both operationally and
strategically.

Mrs Boston holds a Bachelor of Commerce and is a
Chartered Accountant with over 10 years’ experience
as a non-executive Director across a range of
industries. She has chaired company boards as well

Other current listed Company directorships:
Respiri Ltd (Non-executive Director)

Former listed Company directorships
(last 3 years): Western Desert Resources Limited
- resigned 5 September 2014

Special responsibilities: Member of the Finance,
Audit, and Risk Management Committee

Interests in shares: Included in Remuneration Report

KENNETH PICKARD

Title: Non-executive Director (appointed 22 July 2015)

Qualifications: BCom, CA

Experience and expertise: Mr Pickard is currently the
Managing Director of accounting and advisory services
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firm Moore Stephens (Queensland) Ltd. He has over

30 years experience in business services consulting and
audit, covering private and public companies, through
to Local Government and Statutory Bodies.

Mr Pickard is currently a member of the Queensland
Premier’s Business Advisory Council, and has formerly
been a former Director of the Australian Property
Growth Fund, Jezzine Barracks Community Trust,
and Deputy Chair of Townsville Grammar School.

Mr Pickard is currently a member of various private
company advisory boards.

Mr Pickard holds a Bachelor of Commerce. He is a
Fellow of the Institute of Chartered Accountants
Australia, a member of the Australian Institute of
Company Directors, a registered company auditor
and registered tax agent.

Other current listed Company directorships: N/A

Former listed Company directorships
(last 3 years): N/A

Special responsibilities: Chairman of the Finance,
Audit, and Risk Management Committee

Interests in shares: Included in Remuneration Report

JOHN MACTAGGART

Title: Non-executive Director
(appointed 22 July 2015, resigned 29 February 2016)

Qualifications: N/A

Experience and expertise: Mr Mactaggart has
extensive experience across many industries, including
agriculture, export of animal products, food processing,
industrial fasteners, manufacturing of building
equipment and computer hardware and software.

Mr Mactaggart played an integral role in the creation,
funding and development and IPO of what is now
one of Australia’s largest publicly listed software
companies, TechnologyOne Ltd (ASX:TNE), where
he remains a non-executive Director and a major
shareholder. He co-founded the Australian Association
of Angel Investors Limited - the not for profit
national industry association representing Australian
business angels networks, individual angel investors
and organisations that support the growth of angel
investment in Australia.

Mr Mactaggart is also a Director of a number of unlisted
companies. Mr Mactaggart has been a Fellow of the
Australian Institute of Company Directors since 1991.
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Other current listed Company directorships:
TechnologyOne Ltd (Non-executive Director)

Former listed Company directorships
(last 3 years): N/A

Special responsibilities: Member of the Finance,
Audit, and Risk Management Committee

Interests in shares: Included in Remuneration Report

RICHARD DENNIS

Title: Non-executive Director (appointed 22 March 2016)

Qualifications: BCom, LL.B

Experience and expertise: Mr. Dennis, is dual qualified
in law and commerce, is a Non-Executive Director and
Chair of the Audit and Risk Management Committee

of ASX-listed Apiam Animal Health Limited and has
other Non-Executive Board roles with Springfield Land
Corporation, Vesta Living Communities, Gold Coast
Private Health Network, Australia Super (QLD Advisory
Board) and EWM Group.

Mr. Dennis developed a deep financial, operating, and
cultural understanding of cross-border businesses in
Asia while holding a succession of senior leadership
roles at Ernst & Young. These roles included Deputy
COO Asia-Pacific and CFO Asia Pacific (2010-2013).
Mr. Dennis was a senior partner at Ernst & Young
between 1991 and 2015 and led the establishment
of the firm’s Australia China Business Group, which
advised Australian and Chinese clients on bilateral
trade and investment initiatives. Mr Dennis was
Managing Partner of EY in Queensland from 2001-
2007 and again from 2014-2015 and was a member
of the Queensland Government’s inaugural
Queensland China Council in 2007.

Other current listed Company directorships:
Apiam Animal Health Ltd

Former listed Company directorships
(last 3 years): N/A

Special responsibilities: Member of the Finance,
Audit, and Risk Management Committee

Interests in shares: 250,000 Fully-paid Ordinary Shares
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13. COMPANY SECRETARY

The Company’s Company Secretary is Mr Oliver Kidd (appointed 6 October 2015). Mr Kidd holds a Bachelor of
Laws and Post-Graduate Diploma in Legal Practice from Bond University, and is currently completing a Graduate
Diplomain Applied Corporate Governance at the Governance Institute of Australia.

Prior to the appointment of Mr Kidd, the Company Secretary was Mr Matthew Foy, who resigned on 14 October 2015.

14. MEETINGS OF DIRECTORS

FINANCE, AUDIT, AND RISK

PIRECTORSTMEETINGS MANAGEMENT COMMITTEE

Number eligible Number Number eligible Number
to attend attended to attend attended

Glenn Vassallo 5 5 . )
(appointed 22 July 2015)
Megan Boston 5 5 . .
(appointed 22 July 2015)
Kenneth Pickard
(appointed 22 July 2015) > > e e
Ross Blair-Holt 5 5 > 5

(appointed 22 July 2015)

John Mactaggart
(appointed 22 July 2015, 5 4 2 2
resigned 29 February 2016)

Stuart Foster

(resigned 22 July 2015) 2 2 : )
Chris Francis 3 3 ) )
(resigned 22 July 2015)

Matthew Foy 3 3 . )

(resigned 22 July 2015)

15. OPTIONS

At the date of this report, the unissued ordinary shares of Omni Market Tide Limited under option are as follows:

GRANT DATE DATE OF EXPIRY EXERCISE PRICE NUMBER UNDER OPTION

22 July 2015 31 December 2018 $0.10 25,000,000

Option holders do not have any rights to participate in any issues of shares or other interests in the Company.

No options have been issued to Directors or other Key Management Personnel. For details of the Performance
Shares issued to Directors and other key management personnel, refer to the remuneration report.

During the period ended 31 December 2015, and up to the date of this report, no ordinary shares of
Omni Market Tide Limited have been issued on the exercise of options granted.

No person entitled to exercise the option had or has any right by virtue of the option to participate in any share
issue of any other body corporate.
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16. INDEMNIFICATION AND
INSURANCE OF OFFICERS

Every person who is or has been a Director, secretary
or executive officer of the entity is indemnified, to the
maximum extent permitted by law, out of property
of the company against any liabilities for costs and
expenses incurred by that person unless the liability
arises out of conduct involving a lack of good faith.

The company has paid a premium for Directors and
officers liability. The insurance policy covers the
Directors of the company and executive officers.

The contract prohibits the disclosure of the nature of
the liability insured and the amount of the premium.

17. INDEMNIFICATION AND
INSURANCE OF AUDITORS

The Company has not, during or since the end of the
financial period, indemnified or agreed to indemnify
the auditor of the Company or any related entity
against a liability incurred by the auditor.

During the financial period, the Company has not paid
a premium in respect of a contract to insure the auditor
of the Company or any related entity.

18. PROCEEDINGS ON BEHALF
OF COMPANY

No person has applied to the Court under section

237 of the Corporations Act 2001 for leave to bring
proceedings on behalf of the Company, or to intervene
in any proceedings to which the Company is a party for
the purpose of taking responsibility on behalf of the
Company for all or part of those proceedings.

The Company was not a party to any such proceedings
during the year.

19. NON-AUDIT SERVICES

The Directors are satisfied that the provision of
non-audit services provided during the financial
period, by the auditor (or by another person or firm

on the auditor’s behalf), is compatible with the general
standard of independence for auditors imposed by
the Corporations Act 2001.

The Directors are of the opinion that the services do
not compromise the external auditor’s independence
requirements of the Corporations Act 2001 for the
following reasons:

« All non-audit services have been reviewed and
approved to ensure that they do not impact the
integrity and objectivity of the auditor; and

4]

» None of the services undermine the general
principles relating to auditor independence as set
out in APES 110 Code of Ethics for Professional
Accountants issued by the Accounting Professional
and Ethical Standards Board, including reviewing
or auditing the auditor’s own work, acting in a
management or decision-making capacity for the
Company, acting as an advocate for the Company
or jointly sharing economic risks and rewards.

The following fees for non-audit services were
paid to the external auditors during the year ended
31 December 2015:

Compliance and Taxation Services $- $-

20. AUDITOR’S INDEPENDENCE
DECLARATION

The auditor’s independence declaration in accordance
with section 307C of the Corporations Act 2001 for the
period ended 31 December 2015 has been received and
can be found in page 56 of the financial report.

21. REMUNERATION REPORT
(AUDITED)

This remuneration report outlines the Director and
executive remuneration arrangements of the each
Director of Omni Market Tide Ltd, and for all other
key management personnel, in accordance with the
requirements of the Corporations Act 2001 and

its Regulations. For the purposes of this report,

key management personnel (KMP) are defined as
those persons having authority and responsibility for
planning, directing and controlling the major activities
of the Company, directly or indirectly, including any
Directors (whether executive or otherwise).

The remuneration report is presented in the
below sections:

. Key Management Personnel

. Remuneration Framework

Executive Remuneration Arrangements

. Executive Contractual Arrangements

. Non-executive Director Arrangements
Relationship of Reward and Performance

. Remuneration Details

S 0o o N o

. Share-based Remuneration

Shareholdings
Other Key Management Personnel Disclosures
. Use of Remuneration Consultants

- x

Voting and Other Comments Made at the
Company’s 2015 AGM
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21.2 KEY MANAGEMENT PERSONNEL (including the executives of the Company)

The report covers Non-executive Directors, Executive Directors and other Key Management Personnel, and includes:

NON-EXECUTIVE DIRECTORS (NED)
Glenn Vassallo®
Kenneth Pickard®
Ross Blair-Holt’
John Mactaggart®
Stuart Foster®
Chris Francist©

Matthew Foy**

EXECUTIVE DIRECTORS

OTHER KMP

Megan Boston* Oliver Kidd®>

There were no other changes after the reporting date and before the date the financial report was authorised for issue.

21.3 REMUNERATION FRAMEWORK

Due to the size of the Company, the role of remuneration committee is performed by the Board. It is primarily

responsible for:
« The over-arching executive remuneration framework;
« Remuneration levels of executives; and

« Non-executive Director fees.

The remuneration packages of Directors and key
management personnel of Omni Market Tide Ltd

have been designed to align Director and other key
management personnel objectives with shareholder and
business objectives by providing a fixed remuneration
component and offering specific performance pay
incentives based on key performance areas affecting the
entity’s financial results where the Board deems such
incentives to be appropriate. The Board of Omni Market
Tide Ltd believes this remuneration methodology to

be appropriate and effective in its ability to attract

and retain the best key management personnel and

Directors to run and manage the business, as well as
create goal congruence between Directors, other key
management personnel and shareholders.

The Board determines the nature and the amount of
remuneration for Board members and key management
personnel of the entity as detailed below.

The non-executive Directors and executives based
in Australia receive the superannuation guarantee
contribution required by the government, which

is currently 9.5%, and do not receive any other
retirement benefits.

All remuneration paid to Directors and other key
management personnel is valued at the cost to the
Company and expensed.

21.4 EXECUTIVE REMUNERATION ARRANGEMENTS

All key management personnel may receive a base
salary, superannuation, fringe benefits (if applicable)
and performance pay incentives (if applicable).

The performance pay plan is reviewed by the Board.
Objectives for the key management personnel are set
by the Board. Key management personnel packages
are reviewed annually by reference to the entity’s
performance, key management personnel performance
and comparable information from industry sectors and
other listed companies in similar industries.

Appointed 22 July 2015
Appointed 22 July 2015.

[N

Officer of Omni Market Tide Ltd

Appointed 22 July 2015

Appointed 22 July 2015.

Appointed 22 July 2015, resigned 29 February 2016
Resigned 22 July 2015.

10 Resigned 22 July 2015

[CRCENE

The performance of key management personnel is
measured against criteria agreed annually with each
key management personnel, and is in part based on the
forecast growth of the entity’s profits and shareholders’
value. All bonuses and incentives must be linked to
predetermined performance criteria. The Board may,
however, exercise its discretion in relation to approving
incentives and bonuses. Any changes must be justified
by reference to measurable performance criteria. The
remuneration practices are designed to attract the
highest calibre of key management personnel and
reward them for performance that results in long-term
growth in shareholder wealth.

Appointed a full time employee on 15 June 2015, and appointed Company Secretary on 6 October 2015. Since the conclusion of the period, Mr Kidd has been appointed Chief Operating

11 Resigned 22 July 2015. Mr Foy continued as an outsourced Company Secretary of the Company until 14 October 2015.
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21.5 EXECUTIVE CONTRACTUAL ARRANGEMENTS

Remuneration and other terms of employment for the Managing Director and all other key management positions
held have been formalised in service agreements. The main provisions of the agreements in relation to Directors
holding management roles (only Mrs Megan Boston, Managing Director) are set out below.

MEGAN BOSTON, MANAGING DIRECTOR (EFFECTIVE 22 JULY 2015)

Base terms

« Mrs Boston receives a salary of AUD 250,000 « Mrs Boston was granted 10,000,000 Class B
per annum for her role as Managing Director of Performance Shares under the terms of the
the Company. Agreement.

» The agreement commenced from the date the « Initially and as a once-off arrangement, Mrs Boston
Company was re-quoted on the Australian Securities agreed to accept up to 500,000 Shares in lieu of
Exchange (30 July 2015). The term of the part of her cash salary (equivalent to up to $50,000,
engagement is ongoing, unless otherwise terminated calculated at the re-listing capital raising price of
in accordance with the provisions of the agreement. $0.10 per share), subject to Shareholder approval,

(which was obtained at the 2015 AGM) and escrow
restrictions, as applicable. It is noted that these
shares have not yet been issued to Mrs Boston.

The termination provisions of the agreement are as follows:

PAYMENT IN LIEU IREATHENDOE

NOTICE PERIOD PERFORMANCE

OF NOTICE SHARES

Empl.oyel.'-lnltl'ated 3 months Yes Not forfeited

termination with reason

Employer-initi )
mp .oye. |n|t|.a\ted 3 months Yes Not forfeited

termination without reason

Ter_mlnatl_on &y Immediate None Not forfeited

serious misconduct

Empl.oye.e-lnltlated 3 months Yes Not forfeited

termination

21.6 NON-EXECUTIVE DIRECTOR REMUNERATION ARRANGEMENTS

The Board's policy is to remunerate non-executive Directors at a rate that reflects the Company’s current stage
of development, remaining cognisant of market rates for comparable companies for time, commitment and
responsibilities.

Remuneration of the non-executive Directors is made on this basis and is reviewed annually, based on market
practice, duties and accountability. Independent external advice is sought where required. The maximum aggregate
amount of fees that can be paid to non-executive Directors is subject to approval by shareholders at general
meeting. For the financial period ended 31 December 2015, and in respect of each financial year thereafter and
until otherwise determined by a resolution of shareholders, the maximum aggregate remuneration payable by the
Company to all Non-executive Directors of the Company for their services as Directors including their services on
a Board committee or sub-committee and including superannuation is limited to $250,000 per annum.
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The total remuneration packages inclusive of superannuation benefits for the Non-executive Directors are
as follows:

BOARD FEES $ PER ANNUM COMMITTEE FEES $ PER ANNUM
Chairman 25,000 Committee Chairman No additional fees
O_ther Non-executive 25,000 Other Committee No additional fees
Directors Members

Prior to the Acquisition and the appointment of the new Board members, the Directors were not receiving Board or
committee fees given the Company was not operating.

All Non-executive Directors enter into a service agreement with the Company in the form of a letter of appointment.
The letter summarises the Board policies and terms, including remuneration, relevant to the office of Director.

21.7 RELATIONSHIP OF REWARD AND PERFORMANCE

Megan Boston was issued Performance Shares (Class B) as a component of her remuneration as Managing
Director. The ultimate value to Mrs Boston of the Performance Shares depends on the share price of Omni Market
Tide Ltd. Mrs Boston’s Performance Shares will convert into fully-paid ordinary shares in the Company as and
when the Company’s volume weighted average share price (VWAP) reaches and periodically maintains certain
value thresholds.

As is detailed in the below sections of this Annual Report, certain Non-executive Directors also hold, indirectly,
Performance Shares (Class A). The Performance Shares were issued to Non-executive Directors as a component of
the consideration paid as part of the Acquisition of GRT App. Mr Glenn Vassallo, Mr Kenneth Pickard, and Mr Ross
Blair-Holt were all also GRT App Vendors. The terms of these Performance Shares are dealt with below.

21.8 COMPANY PERFORMANCE, SHAREHOLDER WEALTH, AND DIRECTOR AND
EXECUTIVE REMUNERATION

There is no link between the gross revenue, profits and dividends for the last four years for the Company, as well
as the share price at the end of the respective financial years, due to the change in the nature of operations of
the business.

21.9 SHARE-BASED REMUNERATION

There were nil options issued during the period to key management personnel in connection with remuneration.
Options may be issued to key management personnel as part of their remuneration. The options are issued to key
management personnel of Omni Market Tide Limited and its subsidiaries to increase goal congruence between key
management personnel and shareholders, and are partly based on performance criteria.

Megan Boston received share-based payment in the form of Performance Shares (Class B). The terms of issue of
the Class B Performance Shares are dealt with below.

For Class B Performance Shares, the Company’s volume weighted average share price (VWAP) is the key
performance criteria. The Class B Performance Shares will convert into fully-paid ordinary shares as VWAP
thresholds are reached and periodically maintained by the Company (detailed further below). Class B Performance
Shares were issued to Megan Boston (Managing Director) in the amounts specified in the table, below.

No Non-executive Director of the Company received share-based payment for their services as Non-executive
Directors during the Period.

None of the Performance Shares were converted into fully-paid ordinary shares during the reporting Period or
prior to the release of this Annual Report.
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PERFORMANCE SHARES

CLASS AND PERFORMANCE HURDLES NUMBER TO BEISSUED TERM OF EXPIRY

Class B Performance Shares 10,000,000 31 December 2018

The volume weighted average price of the Shares
on the ASX reaching $0.20 or above for at least 20 2,500,000 31 December 2018
trading days over any 30 day trading period.

The volume weighted average price of the Shares
on the ASX reaching $0.30 or above for at least 20 2,500,000 31 December 2018
trading days over any 30 day trading period.

The volume weighted average price of the Shares
on the ASX reaching $0.40 or above for at least 20 2,500,000 31 December 2018
trading days over any 30 day trading period.

The volume weighted average price of the Shares
on the ASX reaching $0.50 or above for at least 20 2,500,000 31 December 2018
trading days over any 30 day trading period.

The allocation of Performance Shares granted during the period ended 31 December 2015 are as follows:

PERFORMANCE SHARES FOR SECTION 205G OF THE CORPORATIONS ACT 2001

NON-EXECUTIVE DIRECTORS (NED) CLASS B PERFORMANCE SHARES GRANTED**

Mr Glenn Vassallo*? -
Mr Kenneth Pickard®® -
Mr Ross Blair-Holt*4 -
Mr John Mactaggart®® -
Mr Stuart Foster'® -
Mr Chris Francis'/ -

Mr Matthew Foy'® -

EXECUTIVE DIRECTORS CLASS B PERFORMANCE SHARES GRANTED**

Mrs Megan Boston*® 10,000,000

OTHER KMP CLASS B PERFORMANCE SHARES GRANTED**

Mr Oliver Kidd=° -

** Class B Performance Shares were issued to Megan Boston as part of her remuneration.

The above table represents the relevant interest of each Director in Class B Performance Shares issued by the
Company, as notified by the Directors to the ASX in accordance with section 205G of the Corporations Act 2001
until the date the financial report is signed.

12 Appointed 22 July 2015; Mr Vassallo was also a GRT App Vendor.

13 Appointed 22 July 2015; Mr Pickard was also a GRT App Vendor.

14 Appointed 22 July 2015; Mr Blair-Holt was also a GRT App Vendor.

15 Appointed 22 July 2015, resigned 29 February 2016.

16 Resigned 22 July 2015

17 Resigned 22 July 2015

18 Resigned 22 July 2015. Mr Foy continued as outsourced Company Secretary of the Company until 14 October 2015, and fees paid in that capacity are included in this table.
19 Appointed 22 July 2015; Mrs Boston received the Class B Performance Shares as a component of her remuneration as Managing Director of the Company.

20 Appointed as a full time employee on 15 June 2015
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No Class B Performance Shares were converted during the period ended 31 December 2015.
Megan Boston was the only Director to receive Performance Shares as a component of remuneration.

All Class B Performance Share hurdles must be met on or before 31 December 2018. A Monte Carlo valuation of
the Class B Performance Shares has been performed which has provided a total value of AUD 120,825. This is to
vest equally over the period from 29 May 2015 through to expiration on 31 December 2018.

TRANCHE A TRANCHE B TRANCHE C TRANCHE D
Value of underlying security $0.1000 $0.1000 $0.1000 $0.1000
Price barrier $0.2000 $0.3000 $0.4000 $0.5000
Issue price nil nil nil nil
Valuation date 29-May-15 29-May-15 29-May-15 29-May-15
Expiry date 31-Dec-18 31-Dec-18 31-Dec-18 31-Dec-18
Measurement period (years) 3.59 3.59 3.59 3.59
Number of Performance Shares 2,500,000 2,500,000 2,500,000 2,500,000
Valuation per $0.018 $0.013 $0.009 $0.008
Performance Share
Valuation of the $45,300 $31,650 $23,500 $20,375

Performance Shares
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22. DETAILS OF REMUNERATION

Remuneration of Key Management Personnel

REMUNERATION FOR THE PERIOD ENDED 31 DECEMBER 2015

FIXED VARIABLE

Remuneration
consisting
of SBP

Cash salary Super- Share-based
and fees annuation payments

Component

%

Non-executive Directors (NED)

Mr Glenn Vassallo?* 6,250 - - 6,250 0
Mr Kenneth Pickard?? 6,250 - - 6,250 0
Mr Ross Blair-Holt*? 6,250 - - 6,250 0
Mr John Mactaggart® 6,250 593.75 - 6,843.75 0
Mr Stuart Foster?® - - - - 0
Mr Chris Francis®® - - - - 0
Mr Matthew Foy?’ 30,301 - - 30,301 0
Executive Directors

Mrs Megan Boston® 165,502.38 15,724.50 69,892 (i) 251,118.88 27.8% (i)
Other KMP

Mr Oliver Kidd=? 57,076.41 542233 - 62,498.74 0]
Total 277,880 21,741 69,892 (i) 369,513 21.1%

(i) A value of AUD 19,892 has been allocated to the Class B Performance Shares for the period ending 31
December 2015, in accordance with the Monte Carlo valuation above. Together with the 500,000 FPOS at a
valuation of AUD 0.10, this represents share-based payments of AUD 69,892 to Megan Boston in the period.

21 Appointed 22 July 2015. Includes fees for the period 22 July 2015 to 31 January 2016.

22 Appointed 22 July 2015. Includes fees for the period 22 July 2015 to 31 January 2016.

23 Appointed 22 July 2015. Includes fees for the period 22 July 2015 to 31 January 2016.

24 Appointed 22 July 2015. Includes fees for the period 22 July 2015 to 31 January 2016.

25 Resigned 22 July 2015.

26 Resigned 22 July 2015.

27 Resigned 22 July 2015. Mr Foy continued as outsourced Company Secretary of the Company until 14 October 2015, and fees paid in that capacity are included in this table.
28 Appointed 22 July 2015. Includes fees for the period 22 July 2015 to 31 January 2016.

29 Appointed a full time employee on 15 June 2015, and appointed Company Secretary on 6 October 2015. Includes fees for the period 15 June 2015 to 31 January 2016.
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REMUNERATION FOR THE PERIOD ENDED 31 DECEMBER 2014

FIXED VARIABLE

Remuneration
consisting
of SBP

Cash salary Share-based
and fees payments

Component

%

Non-executive Directors (NED)

Mr Stuart Foster3°© - - - - _

Mr Chris Francis® - - - - -

Mr Stewart Elliott®? - - - - -

Mr Brian Allen? - - - - -

Mr Graham Elliott>* - - - - _

Mr Dan Bahen 3> - - - - -

Executive Director / Company Secretary

Mr Matthew Foy®® 19,500 - - 19,500 -

Total 19,500 - - 19,500 -

KEY MANAGEMENT PERSONNEL COMPENSATION FOR THE PERIOD
ENDED 31 DECEMBER 2015

Totals Short term Post-employment Share-based
benefits benefits payments
$ $ $
Non-executive 25,000 59375 . 25,594
Directors (NED) ' ' '
Executive 165,502.38 15724.50 69,892 251,118.88
Directors
Other KMP 57076.41 5,422.33 - 62,499
Total 247579 21,741 69,892 339,211.88

30 Resigned 22 July 2015.

31 Appointed 22 July 2015.

32 Appointed 13 September 2013, Resigned 30 May 2014
33 Appointed 13 September 2013, Resigned 30 May 2014.
34 Appointed 13 September 2013, Resigned 30 May 2014.
35 Appointed 30 May 2014,Resigned 02 July 2014

36 Appointed 13 September 2013.
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KEY MANAGEMENT PERSONNEL COMPENSATION FOR THE PERIOD
ENDED 31 DECEMBER 2014

Short term Post-employment Share-based
benefits benefits payments
$ $
Non-executive
Directors (NED) 19,500 ) ) 19,500
Executive ) ) ) )
Directors
Other KMP - - - -

Total 19,500 - - 19,500
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23. SHAREHOLDINGS

23.1 ORDINARY SHARES

The number of shares in the Company held by each Director and other KMP during the period, including their
related parties is summarised below.

Balance at

1 Jan 2015 (i)

Purchased

Balance
31 Dec

Non-executive Directors (NED)

Mr Glenn Vassallo - - 25,238,100 (ii) 25,238,100

Mr Kenneth Pickard - - 39,190,500 (ii) 39,190,500

Mr Ross Blair-Holt - 30,000 11,238,150 (ii) 11,268,150

Mr John Mactaggart - - 833,334 (ii) 833,334

Mr Stuart Foster 3,547,618 - (3,547,618) (iii) -

Mr Chris Francis 250,000 - (250,000) (iii) -

Mr Matthew Foy 50,658 - (50,658) (iii) -

Executive Directors

(I\i/I\/r)537Megan Boston ) ) ) 500,000 (iv)

Other KMP

Mr Oliver Kidd=® - - - -
3,848,276 30,000 72,651,808 76,530,084

The above figures are from the later of employment commencement date and 1 January 2015 through to the
earlier of termination date and 31 December 2015.

(i) The shareholdings have been adjusted for all periods to reflect the 20:1 share consolidation approved on

29 May 2015

(ii) Balance as at the date of appointment 22 July 2015.

(iii) Balance as at the date of resignation 22 July 2015.

(iv) Shareholder approval was obtained to issue to Mrs Boston 500,000 ordinary shares as a component of her
remuneration as Managing Director. This issue was approved by shareholders at the 2015 Annual General
Meeting, together with the approval of the issue of Class B Performance Shares to Mrs Boston. The shares
have not yet been issued to Mrs Boston but are still accounted for in this table.

37 Appointed 22 July 2015

38 Appointed as a full time employee on 15 June 2015.
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The number of shares in the Company held by each Director and other KMP during the period, including their
related parties is summarised below.

Balance at : Balance
Purchased Disposed 31 Dec

1 Jan 2015 (v)

Non-executive Directors (NED)

Mr Stewart Elliott 89,159,750 - - (89,159,750) (iii) -

Mr Brian Allen 89,159,750 - - (89,159,750) (iii) -

Mr Stuart Foster 65,250,000 5,702,360 - - 70,952,360

Mr Dan Bahen - 16,991,432 (i) - (16,991,432) (iv) -

Mr Graham Elliott 89,159,750 - - (89,159,750) (iii) -

Mr Matthew Foy - 1,013,158 (i) - - 1,013,158

Mr Chris Francis - 5,000,000 (ii) - - 5,000,000
332,729,250 28,706,950 - (284,470,682) 76,965,518

The above figures are from the later of employment commencement date and 1 January 2014 through to the
earlier of termination date and 31 December 2014,

(i) Shareholding on date of appointment 30 May 2014.
(ii) Shareholding on date of appointment 2 July 2014,
(iii) Shareholding on date of resignation 30 May 2014.
(iv) Shareholding on date of resignation 2 July 2014.

(v) The shareholdings on this table have not been adjusted to reflect the 20:1 share consolidation that was
approved on 29 May 2015.

23.2 CLASS A PERFORMANCE SHARES

As a component of the Acquisition of GRT App, entities associated with certain Non-executive Directors (the GRT
App Vendors) received consideration in the form of Class A Performance Shares.

Class A Performance Shares are tied to audited revenue as the key performance criteria. The Class A Performance
Shares will convert into fully-paid ordinary shares as the Company exceeds varying audited revenue thresholds
(detailed further below). Given the Company’s long-term growth is largely determined by commercialisation of the
Company'’s stakeholder engagement platform and associated technologies, the Class A Performance Shares are
subject to performance hurdles measured against audited revenue of the business.

As noted above, the Class A Performance Shares were issued to the GRT App Vendors as a compone