Rules 4.7.3 and 4.10.3'

Appendix 4G

Key to Disclosures
Corporate Governance Council Principles and Recommendations

Name of entity: )
I Aura Energy Limited

'ABN / ARBN: - - Financial year ended: -
| 62115927 681 | 30June 2017

Our corporate governance statement? for the above period above can be found at:

O These pages of our annual report:

X This URL on our website: hitp://www.auraenergy.com.au/governance.html

The Corporate Governance Statement is accurate and up to date as at 9 November 2017.

The annexure includes a key to where our corporate governance disclosures can be located.

Date: 9 November 2017

Name of Director or Secretary authorising
lodgement:

! Under Listing Rule 4.7.3, an entity must lodge with ASX a completed Appendix 4G at the same time as it lodges its annual report with ASX.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a corporate
governance statement that meets the requirements of that rule or the URL of the page on its website where such a statement is located. The
corporate governance statement must disclose the extent to which the entity has followed the recommendations set by the ASX Corporate
Governance Council during the reporting period. If the entity has not followed a recommendation for any part of the reporting period, its corporate
governance statement must separately identify that recommendation and the period during which it was not followed and state its reasons for not
following the recommendation and what (if any) alternative governance practices it adopted in lieu of the recommendation during that period.

Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its annual report, it must
lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual report with ASX. The corporate governance
statement must be current as at the effective date specified in that statement for the purposes of rule 4.10.3.

2 *Corporate governance statement" is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 which discloses the
extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council during a particular reparting period.
3 Mark whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, where the entity's
corporate governance statement can be found. You can, if you wish, delete the option which is not applicable.

Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not applicable and just
retain the option that is applicable. If you select an option that includes *OR" at the end of the selection and you delete the other options, you can
also, if you wish, delete the “OR" at the end of the selection.

Page 1



Z abed

"}l JBLLIOJ-8] PUE LLLIO) BY} WY UWIN|CO SIY} je(ap ‘ysim nok Ji ‘ued nok ‘aroqe pouad auyj JO SjoyMm 3y} Joj [N Ul SUOHEPUSWILIODS) §[10UN0Y Y} JO ||e PAMOJI0) arey ok J)

8|geo)|dde jou alojelau) S|
uorepuswLLooal siy) pue Ayjus pebeuew Allewsixe ue ae am [

H0 uswaels
90UBLIBAOS) Bjel0di0)) Jno Ul 08 S| jey) Aym uoneue|dxa ue O

[UW]y"BoUBUIBAOD/NEWOD ADJBUSEINE MM/ TN 18 0
40 juawalels souewanog ajesodio) o Ul [
‘UONEPUSLULLODAI SIY) MOJ|0} 8M Jey) 1oe) ay)

‘p1eoq ay} Jo Buiuonouny sadoud
84} UM Op 0} SJajew (e uo Jieyo ayy ybnoy ‘pieoq ay) o} Apoalp
a|qejunode aq pjnoys Ayjua paisi| e jo Aejasoss Auedwoo ay ) ¥l

8|qeaijdde jou alojasay) SI
uoepuaLIOda) siy} pue Ayjus pebeuew f|lewsixe ue ae am ]

¥0 luswsielg
90UBUIRA0S) BjJ0dI02) JNO Ul 08 S| Jey) Aum uoneue(dxe ue 0O

W 83U IaA0G] e oD ADISUSEINE MWW anY 18 [

H0 Juawale)s souewsanog) sjeiodio) no Ul 7]

‘UOIEPUSLILLODAI S|y} MOJ(0) BM JBY) JoB) By} "

Juswwjuiodde Jay) Jo swus) ay) jno Buies snnosxe Jojuas pue
J0J08lIp Yoea UM Juswaaibe uslum e arey pinoys Aus paisijy | €1

a|qeai|dde jou aioeI8Y) SI
uoniepuaLuwodal iy} pue Ajus pabeuew Ajleusixe ue sl sm [

H0 Juswaiels
80ueUIaA0D) 8jelodi0 Jno uj 0s s| jey) Aum uojeue|dxe e [X]

[uoyeoo) pesurl e 7]
YO UBWAIE]S 80UBLIBADS) 81RJ0dI0Y) JNO Ul O
'UOIJEPUSLLILIODA] S|y} MO||0} 8M Jey) 1oy auj

J0J08lIP B J03j8-81 0
199]2 0} JOU O J8y}aym UO UOISIOBP & 0} JueAdjal Uojssassod
S}l Ul UOIBLLIOJUI [eL@eL || Yim siapjoy Ajunoes epivaid  (q)

pue .iojoslip e Se
‘uonoala o} ajepipue e siapjoy Aunoes o) paemioj bumnd
Jo ‘'uossad e Bujuiodde siojaq syoayo sjeudosdde ayeuspun  (g)

‘pInoys Aua paisiy | 21

8|qedidde jou aloei8y) S|
uoljepusuwooal siuy) pue Ayjus pabeuew Ajeualxe Ue ae am O

PTeRUETEN:HS
90UBWIBA0S) ajelodio?) 1no Ul 0s s1 ey} Aum uoneue|dxs ue O

|WY @0UBLIBAOD/NE WO ADIBUseIne Mmm//:dny Je O

‘(iuawsbeuew o) pajebsjep 850y} puE pJeOq 8y} 0} peniasal
A|ssaudxa sialew asoy) Bupnjoul) juswabeuew pue pieoq Jno

40 sanqisuodsal pue 8|0l aAloadsal BY} INOGE UCHELLOU| pue

|Wiy aouewsAob/ne wod Abiauaelne mmm//.dny 1e O
U0 luawale)s souewaA0g sjesodio no Ul [X]
:UOIEPUBLLLIOD3I SIY) MOJ|0} BM Jeu) 1oBy By}

‘Juawabeuew o) pajebsjap
850U} pue pIeoq sy} 0} paniesal Aissaudxa sienew asoy  (q)

pue juswabeuew
pue pieoq sy Jo saniiqisuodsal pue sajol sandadsalay)  (e)

:9s0j0sIp pinoys Aljus pajsi bl

LHOISY3AO0 ANV LNIWIOVNYIN ¥Od SNOILYANNOL A0S AV - | ITdIONINd

4" PasO|as|p aARY ap "aAoqe polad ay) jo
9]0UM U} 10} ||y U] UOHEPUILILIOIAI AL} PAMO]I0) LON ABY B

"** Pasojasip dABY ) "aA0qe pouad
3y} JO 3|OYM 3Y) JOJ [N} U] LUONEPUBWILIOI] AU} PAMO]|0) BABY I

UOJJEPUALILLIOT2] |2UNOY) 3IUBLIAA0E) 3jeiodio)

SFUNSOTISIA IONVYNYIAOD ILVHO4H0I OL AN — FUNXINNY




¢ afieg

3|qeoldde jou alo@say) S|
uonepuauwiosas siy} pue Anue pabeuew Ajlewsixe ue sle am [

H0 uawalelg
aouewWwsAo9 ajesodiod 1no uj os s| jey) Aym uoeueldxs ue [

[uoyedo) pesull le ]
HO JUBWAJE]S 80UBLIBAOS) ajelodio?) Jno u 0
:(q) ydesbesed ul 0} pauayal UoIEULIOUI BY) PUE
[uoyeao) pesull e ]
0 Juswajels souewIBA0S) ajelodio) Jno ul O

*§s800.d 1BY) )M 80UBpIoaoe Ul pouad
Buiodas ay) u usyeUapuUN SEM UONEN(EAS SouBLLIOYad
e Jayjaym 'pouad Burodal yoea o) uonejal ui ‘asopsip  (q)

PUE !S3AIND8XS JOIUSS S)I JO aouewopad
au) Bunenjeas Ajjeaipouad Joj sssooud e 950[0sIp pue arey ()

:(e) ydesbesed ui o) paLuayal ssed0id Uolen|eas ay) :pinoys Ayjus pais| v L'l
[uoyeoo) yesul e [
HO0 UBWSIEIS 30UBWBA0S) ajesodion) 1o '$53001d JeUj Ljim 20uepidde Ui pouad
HOREEES DERESIRN O BurpodaJ 8y} ul UYEUSPUN SEM LIONEN[EAS BoUBLLIoUad
aipeontd Jou SR & :(q) ydesBesed ui 0) pauajal uolEULIOUI BY) pue e Jayjaym 'pouad Burpodal yoea o) uonefsl ul ‘asopsip  (q)
uonepuawwodal siy} pue fynus pabeuew Ajlewsixe ue ale am ] [uoyeaoj pesu] e [ pue .si0paup
. . [ENPIAIPUI PUB S33)ILULIOD S)I ‘pJe0q 3y} Jo souewlopad
H0 Juswaleig ¥0 JuaWalelS S0UBWISAOD BjeI0diod Jno Ul ] ay} Bunenjeas Ajjeaipouad Joj ssaooid e asopsip pue arey  (e)
souewaA09 sjelodiog Jno ui os s| jey) Aym uojeveidxe ue ] (&) ydesBesed u o) pauajas ssaooid uonenjeas ay) ‘pinous Amus paisiy | 9'L
oV eyl
Japun pays)ignd pue ul pauyap se ‘ sio0jeaipu| Ajjenb3
|uoneaoy pasur] e O 19pua9), Juadal jsow s Aua ay) 1oy Ayfenb3 sepuss
__ aoejdyiop ay) Japun Jakojdws jueaajel, e st Ajua ayl i (z)
USLISIE)S 8OUBLIAADS) 8lelodion) Jno ul
g s 95 2 = 10 !(sasodind asau) Joj ,BANNAXS JOJUBS,
'(2) 10 (1)(2) sydesBesed uj 0) pauiajal uopewlojul Y} pue | pauysp sey Ayjue syl moy Buipnjour) uonesiuebio sjoyum
(uoneooy pesuil 1 [ 3} $S0Joe pue suoisod aANdaXa J0IUSS U] 'pIeoq
) ) 3} uo uswom pue ualu Jo suoiuodoid aAoadsal ayy (})
H0 JUawWajelS 0UBWAA0Y) ajelodio) Jno Ul [] Jay)ie pue wayy Buinaiyoe
:way) Buinsiyoe spiemo) ssaib0id Jno pue Aoijod Apsianip spiemo} ssaiboid sy pue oijod Ausanip s Aius ay) yum
IND UJIM 30UBPIOODE Ui PIEOQ BY) JO SJILULLOD JUBABIR! B 10 pieog ayy | SQUBPIOI0E Ul pIEO] & JO SSJILILIOD JUBASIS) € 10 pieoq Su)
£q 185 Aysianip sapuab Buinaiyoe oy sAN03lq0 3jgeINseaLW ay) pue Kq 1s Auisianip sapuab Buinsiyoe Joj saAlosiqo sjgeinseal
T— auy) pouad Burpodal yoes jo pus ay) le se asoppsip  (9)
e isilE [ pue ‘)1 Jo Arewwns e Jo Aojjod jeyy asopsip (q)
) Jo Arewwns e Jo Aoijod Ayssaaip Jno jo Adoo e pue ‘way) BuAaIgoe Ui
8|qesijdde jou alosaY) S| [uoneaoy pesul e [ | ssaiboid s Aus ay) u_._M mm_,__um_no ayl yioq >___m==_._m S53SSE
UDIIEpUSLILLIDa) SIY) pue Aue pabeueww A|lewa)xs L. aje om — 01 pue Apsianip Japuab Buiaiyoe 1oj saAdBIqo sjgeINseaw
oo I o O H0 Juswaiels souewanog ajesodiog o Ul [ 185 0} pJe0q 8} J0 S3RIWLICD JUBAS|R) B 10 pieoq
HO JusWalElS () ydesbesed ay) Joj sjuswayinbas sapnjour yoiym Aoljod Ausienp e aney  (e)
SoUeUIaA0 ajeiodiod ino ut 0s s| ey Am uojeueidxe ue B Y sa)jdwioo Jeyy Aoijod AlISISAIp  aAey oM jey) o) By :pinoys Apua paisiy | Gl

4" Pasojasip aAey ap) aaoge pousad ayj jo
3|OYM 31 10 ||ny U] UOHPUIWIWIODAI Y} PAMO||O} | ON ABY OM

" PasojIsIp dABY A "dA0qE pouad
3y} JO 3|OUM 3L} JO} [N} U} LUOHEPUBWILIOIA] AU} PAMO]|0) IABY I

UOHEPUIWLIOIRI [IIUNOT) SIUBLIIAOS) 3jeiodio)




y abed

3|qeajdde jou alojaiay) S|
uoriepuawwooal siyj pue Ayjus pabeuew Alewsixe ue ale am [

0 Juswaielg
80UBLIBA09) BjeJodiog Jno Ul 0s S| jey) Aym uojeuejdxe ue [

[uoyeao) wesul e ]
¥0 juswale)s ouewWSADY) sjesodio) Jnoul ]

‘diyssaquiaLu s)i U1 aaaiyoe o) Buiyoo s Jo sey
Apuano pseoq ay) 1ey; ANSISAID Pue SIS Jo Xiw 8y} no Bumes

XUJBW S||I4S pJeoq Jno XUJBLW S||I)S pJeoq e 8sojos|p pue sAey pinoys ANus pajs| v A
[uoyeoo) pesul i []
0 Juswaiels souewanog ajesodio) no Ul ]
‘ApAnoaye saniiqisuodsal pue sanp syl ableyosip &
' : ’ | BAI saljiiqisuodsal pue sain
0} | 8|qeus 0} Aysianip pue souspuadapu) ‘sousuadxe ‘abpsjmouy sy 3612 LosIp 0] ) m_mmhwﬁ_eﬁkm pue 8=wn=8mwh
‘s||Ixs Jo aoue|eq ajeudoidde auy) sey pieoq ay) 1ey) ainsus [ .mmumsss_ _m___.xm B. a0ueleq aieudosdde
0] pUB SaNss| U0ISS800Ns pieoq ssalppe 0} Aojdwe am sassaooid o) sey .Emon oyl lew Mool 0} pue sanss| UOISSE00NS
3} pUB 83)JILLLLOD UONBUILIOU B BABY JOU OP 8M Jey) Joe) au) = DIEOG SSAIPPE 0} SAO[LLA § 5985800 a.ms_ucm e}
[:(q) ydesBesed yum saydwoo Ajue 8y Ji] | jey; asojosip ‘saILLIOD LONBUILOU B BABY Jou saop )il (q)
[uogeao) pesull e ] 1o 'sBupsaw
— 8S0U] |e siaquiaw 8y} Jo S8oUBpUS)iE [enplAIpu] BU)
H0 lusWwaje)S 80uewWsA0S) ajeiodio) Ino Ul ] pue pouiad 3y} JnoyBOJY) jo SERILILIOD By} S
(g) pue () sydesbesed ) o) pawseje) uoneuLoyul sy} pue - |  JOJaqunu ay) ‘pousd Buiuodal yoes jo pua au} e se (g)
(uoyeooy pesul e [] puE '8a}}IWW00 8UYj Jo siequsw 8y} ()
‘8810 BUY) JO Jaueyo ay) Jo Adoo e pue g e 0 e . (f)
:850J0sIp pue
Y BOUBWISAOD/NE W00 ADISUSeINe MAW//dng 18 [ R — ce_m_ﬂh @)
ajqedijdde jou aiojasay) S| HO JUBWBE]S 80UBWAA0S) ajesodio) no Ul [ . pue Eoﬁ.@ﬁ E%:&%:_
uofiepusLw0oa) siy pue Ajjus pabeuew Alewsixe ue e sm [ 8% s VB D a1 Wwoum Jo Auolew e ‘siaquiswy sy} 1ses| 12 sey (})
¥0 Juawae)s Yy sa1jdLwod Jey) Sa)IWWOD UOIEUILIOU B SABY SM Jey) Joe) ay) “YoIym BaNILUWOD Uojeulwou B arey  (B)
8ouewano9) ajelodiog Jno ui os s jey) Aym uojeuedxe ue [ [:(e) ydesBesed yym saydwoo Kue ayj 4] ‘pInoys Ayjus pajsi| & o pieoq 8y | 1T

3ANTVA QAV OL QYVOE JHL FUNLINYULS - T 3TdIONRId

4" PasOISIp aAeY ap ‘anoqe poyad ay Jo
2|0UM 3 0} ||} U] UOREPULILIODR] BY) PAMOY|0) LON 2ABY B

** Pasojosip aAey ap "anoqe poyiad
3y} JO 3OYM U} 10} [N U] UOHEPUILILIOIA] AU} PAMO]I0} 3ARY I

UORBPUSLWILWIOI3] [JIUNOY) 3IUBWIBA0S ajelodion




G abed

JualLBleIS
30UBLLBA0Y) 81eJ0diog) Jno uj 0 S| eyl Aym uoeueidxe ue ]

Iy SOUBWISAGD/NE WO ADISUSEINE MWW -ONY 18 []

¥0 Juswalels 8ouewian0g ajesodio) no Ul [
)l jo Alewwins e 10 J9NPU02 JO 3p0d N **

‘)1 jo Alewwns e Jo apoo jey) asopsip  (q)

pue 'saakojdwa pue
SBAIIN28X8 J0JUaS 'SI0J03IP S JOj Jonpuod Jo spoo e aney  (B)
‘pinoys Ayjua paisi| ¥

I'e

ATEISNOdS3IYH ANV ATTVIIHLI 13V - € 3TdIONIMd

3|qeo)dde jou alojeiay) S|
uoijiepuawwoda) siyj pue Ayjus pabeuew Aleweixe ue aieam [

H0 uswaiels

[uoyeoo pesul e []

H0 Juswaielg 8ouewanog) ajesodio) no Ul [

‘KiBAjaaYe sI0j2811p Se 8|0l Jiay) wiopad o) papasu
abpajmouy pue sj|/¥s au} UejuleLl pue dojaAap 0} SI0J0alp o}
safiunpoddo Juawidojaaap |euoissejoid sjeudoidde apinoid pue

aouewIaA0g 8jesodio Jno uj os S| ey} Aym uoneueidxe te  [R] ‘UONEPUSLULLIOIA] SIU} MOJ|0) 8M JeY) 1oejay) | su0108J1p mau Bunonpu) Joj weiboid e aaey pinoys Aua paisi| ¥ 92
2|qeoijdde jou asojaiaU) S|
uonepuawiLIoal sil) pue Ayjua pabeuew Alewaie ue e oM [] [uogeao) ussull e ]
— . fnue ay) jo 030
40 JUsweiElS G WelenE Sason SRIcdcg ro W, | au) se uosied aLWes 8y} 8q jJou pinoys 'Jejnojued | ‘pue Jojoalp
80UBLIBAY Bjeiodiod 4no Ul os S| ey Aum uofieueidxe e ] UOIEPUBLLILIODA SIY} MOJ(0} 8M Jey) Joey 8y} | Juspuadapul ue aq pnoys Ajjua pajsi| e Jo pieog ay) jo JIeyd 8y 6z
a|qeaidde jou aiogesay) SI
uoiiepusLuLI0oa) iy} pue Ajjua pabeuew jlewelxe ue sleem [ [uoneao) pesurl e ]
H0 uewsie)s Y0 Juswaje)g 8ouewIRA0D 3jeiodiod Jno Ul 7] SRl
B0UBWSA0Y Bleiodiod Jno Ui 0s S| jey) Aym uojeveidxe ue ] UO[JEPUBLILIOD3] S|} MOJI0} 3M Jeu) 1o.) 3y Juspuadapul aq pjnoys Anua pajsi| e Jo pIeoq ey Jo Auolew v vz
[uoneooy pesu e ]
H0 juswale)s 80uewssn0g) alel0diog o Ul ]
2J0}0311p Yoes Jo 3oiniss Jo yibus) ay) pue “J0081Ip 4es Jo Boinias jo ybus|ay  (0)
[uoyeaoy pesul e ] pue ‘uoiuido Jey) Jo si pieoq ay) Aum Jo uoneue|dxa
R Le pue uonsanb u| diysuonelas Jo uoneosse ‘uonisod
HOWSORRIS SUBili0D) odiog oLy, ([T ‘JsaJalul B} JO aInjeu sy} 'JolalIp Byl Jo aouapuadapul
(q) ydesbeied ui 0} pauaya) uojewo! By} ‘8|qeoydde asaym ‘pue 8y} as|woudwod jou saop ) 1ey) uoluido ay) Jo si
[uoyeoo) yesu i [ | PBOU Y ING €7 XOg Ul paquosap adA) ay) jo diysuoneres
’ ’ 10 Uojlejoosse ‘uonisod ‘jsasalul ue sey Jopalpe ) (q)
H0 JUswale)s 0uewano9 sjeiodiod Jno ul 7] 'sJ0j0a.Ip Juapuadapul
juswalels 'sI0joauIp Juapusdapul aq 0} pIe0q ay) Aq pasapISUOD SI0j0alIP AU} Jo seweu ay)  (e)
S0UBWSAOD Bjei0diog Jno ul 0s st jewp Aum uojeueidxa ue  [] 5q 0] pIe0q 8 AQq PeIBPISUOD SICJOBIIP BUY) 4O SALLEU Y} :asoposip pinoys Aipua paisyy | €2

, " Pas0|IsIp aney ap "aaoqe poiad ayj Jo
9]0YM 3U} 10} [|N} U] UOHEPUBLILLIOIR] A} PAMO]|0} LON 3ARY B

*** paso|asip aAey ap) "aAoqe pouad
3} JO B|OYM BY) 10} ||N} Ul UOHEPUALIWOIBI Y] PAMO||0) dARY 3\

UONEPUAWLLIOIAI [IDUNOY 3JUBLIAA0E) ajelodion




9 abied

Juswalelg
30uBwaA09) 8jesodiog Jno u| os s| jey) Aym uoneueidxe ie [

|Wjy aduBUISACD/ne Wad ADIsUSEIne mmm[:djiy 1e O

H0 Juawale)s souewaaog) ajesodio) Ino Ul 7]

‘Kjaanoays Bunesado st yoiym josuo

[eusajul pue juawebeuew ysu Jo wajshs punos e jo siseq auy) uo
pauwoj usaq sey uoiuido ayj Jey) pue Aius ay) Jo souewopad
pue uonisod [ejouBUl 8U) JO MBIA JIEj pue any) e aAlb pue
spepueys Bugunoooe ajeudosdde ay) yum A|ldwoo syuswaie)s
[eloueuy 8y 1ey) pue paulejuiew Apadoid usaq aney Ajjua ayj jo
S$pJ02a! [BIoUBUY B} UojuIdo Jiay) Ul 'jey) UOHeIBDEP B 040 PUE
039 s}l WoJj 8A18981 'poLiad [BIOUBUY B 10 SJUSWSIE]S [BIOUBUY

:UONepUBLULLIODaI SIU} MO|(0) M Jeyl 1oey 8yl | s, Aus ay) sanoidde ) aiojeq ‘pinous Ajus paisi| e jo pieog sy A
uoyea0] pesul] 1e

[uoyeo) pesull e ] —

HO0 luswalels souewanog aesodiod no Ul [ awabebus jipne ay) jo UCHEJQI BY) PUB JOJIPNE |BLISIXS

, ay} Jo [erowsa) pue juswiuicdde ay) Joj sassaooid ay)

Jipne au} Jo UONE)0! BY) pUE Joypne _mﬁwﬁw Mhﬂ_w%_wmmm_% Guipniou “Bupiodau @jeladioo €3 4o Aubeju) ip paenbeyes

pue EmEE_S% 8y} o) sess8004d ay) m,..__nz_o_.__ ‘Buipodal sjesodion ucﬂ%ﬂﬂ _%wﬁ_uh%mmw“rﬁﬁwﬂmzs% hwmwmwwﬂ“amw%ﬁ ()

1no jo Aubsjul ay) pienbajes pue Ajusa Ajuspusdepul jey) Aojdwa am } d : ' _ 4
$855900.d 8Y) pUe S3RILLLIOD JIPNE UB SABL JOU Op 3M ey} joe) ay) ' Jo 'sBugseww
. 850U] JB SIBQUIALL 8U} JO S30UBPUSYE [BNPIAIPUI BY)
(q) udeBesed uym saidwoo Aijus ey ] pue pouad ay} JnoyBnosy) Jal @apIULIo 8y} sawl)

[uoneao; uesul] 1e O 40 Jaquinu ay) ‘pouad Buruodal yoes o) uonejal Ul (g)
H0 usWwslelS souewWaAos) ajesodio?) no ul PUE 'S8JILULLOD B} JO SIBqUIBLI

w0l o 0% 0 . 8} Jo aouayadxa pue suojjealjiienb jueasjal sy (p)

{(g) pue () sydeiBeed ui o} pausajel UOKRULIOJU BU) pU ** BejILIWOD 8} Jo Jepeyd 3 ()

[uoyedoy yesull e ] :950[0SIp pue
:98JJILULLIOD 3L} JO JaMeyo au} Jo Adoo e pue 'pJe0q a8y} Jo Jeyo

W "80UBUISA0D/NE" Woo ADJaUSEINe MW dNy J18 [ 8U} jou s1 oym ‘Jojoauip Juspuadapul ue Aq paieyo s (z)
__ puE 's10}08.1p Juapuadapul
YO Jualwelelg aouBWIAAOY BjeI0diog no ul 7] ale Woym Jo Ajuolew e pue SIojsIp SARNIEXS

'(z) pue (}) sydesbesed -UoU 8Je WOUM JO || ‘siaquiaw asiy) jses| e sey (|)

uswslels Uim $81|dW00 Jey) S8RILLLIOD JipNe LB SABY SM Jeu) Joeyay) :UoIum saiwwoo pne ue arey  (B)
S0UBUIBAOD 100100 10 U 0 5 e1§ Ay Uofieueidxa e ] [e) udesBesed yym saidwoo Apus oy 4] pInoys Agus paisijejopieogauL | by

ONILYOd3Y LVHO4HOD NI ALIMOILNI Q¥VNDILVS - ¥ I1dIONINd

4" PAsOIsIp aAey ap "aAoqe pouad ayj Jo
3|0UM 3U} 10} ||} UJ UOHEPUIWIIOIAI 3Y) PaMO]|O} LON ARY B

"** PasojasIp aAey A ‘aAoqe pouad
3} JO B|OYM 3L} JOJ [N} U] UOREPUIILIOIR] Y} PAMO]|0} BABY I

UOIJEPUBWLLIOIA) [19UN0Y) 3IUBLIBAOE) ajesodion




L abed

[uoyeo) pesull e ]

‘Allealuosoaje Ansibal Ajunoss sy pue

JBURIEIS HO oIS suewimod siziodiog xio Ly | (] Aiua 8y 0} SUOIEDIUNLULLCD PUSS PUE ‘W01 SUOHEIIUNLILIOD
80URWBA0Y 8leiodiog Jno uj 0s S| jey) Aym uojeueidxe ue [ 'UONEPUBLILICDA] SIY) MOJ|0} M JBU) 108} 8y} aniaoal 0) uondo au) s1apjoy Ajunoas anb pjnoys Aljua paisi| v ¥'9
a|qeoydde Jou alogeiaYy) SI
uolepualLwodal siy) pue siapjoy Ajunass jo sbunsaiu ojpousad [uoneao) pesull e ]
ploy Jou s80p Jey) Aius pabevew Alewsixe ue ale sm [ §0 wewalElS eoUewRA09 BiEi0d0g N0 Ul [ N
YO jusWaiElS :s1ap|oy Kunoes jo sBunaaw je uonedioed 10 sBunsaw je uoedionued aBeinoous pue ajejoe; o} aoejd
80UBLIBAOD BjeJodiod 4no Ul 0s si jey) Aym uoeueldxe ue [ BuiBeinooua pue Bupeyoey Joj sassaooid pue saiolod 1no | ui sey )i sassanoid pue saidijod ay) 3s0[osIp pinoys AU pals| €9
y
[uogeaoy pesul e  []
= "S10)SOAU|
aLIselS HOHewamS SsA0S BRIoie RO Ul ([ UIIM UOKBDIUNWILOD ABM-OM) BATj0aYS 81e)|ioe) 0) weboud
80UBWBA0Y Blelodiod Jno ul s ! jew Aym uojeueldxa e [ UOIJEPUBLILIODB] SIY) MOJIO} BM Jeu) 108j 3y}~ |  SUONBIe JojSaAUl ue Juswwaidw pue ubisap pinoys Aiua palsi) v Z'9
Juswelejs |WLy"80UBLIBAOD/NE WOS ADIBUSEINE MMM/TGNY 18 [ '8]ISqeMm S}| BIA 810)S8AU| O} BouBWaN0D
80UBWBN09) BleJodiod Jno uf 0s S| Jey) Aym uojeuedxe ue [ a)ISqam Ino Lo aouewaAob 1o pue sn Jnoge uonewwo| S}l pue Jjas)i Inoge uonewwLojul apiaaid pinoys Aius paisi| v 1’9
SY3ATOH ALIMNI3S 40 S1HOIY JHL L34SN - 9 3TdIONIM
luogeoo) pesul e [ 1 jo Klewwns e Jo Aoijod jeyy ssojsip  (q)
. pue 'sajny Bunsr sy} Jepun suonebigo ainsopsip
Juswalels Y0 Juawalels soueussA0g sjesodiod no Ul 7] snonupuoo sy yim Buikidwoo Joj Aoljod uanume arey  (e)
S0UBWIBA09) Ble1odio no U 0 S| jeu) Aum uojleue|dxa ue ] 31 o Aiewuwns € Jo £d1jod souedwoo aINsoSIp SNONUKUOD N0 pInoys Ayjus paisi v 1'g
JYNS0TISIA AIINVIVE ANV ATINIL IHVYIN - G 3T1dIDNIND
a|qed)jdde jou
310j2Jal) I UOEPUBLLIWIOSAI SIy) pue Buyssiw eiausb jenuue
ue pjoy jou m@OU ~N_t _Au_umm —ummmcmE .a__memuxm Ue 8l am D _EE.mu:mem?op_:m.EOU.>Uhm£mE :mA;;g_:_“Qﬂ_x_ e D
. = ‘JIpne ay) 0] JueAsjal SIapjoy AUnoas wol
40 jusuRiels HO MAlIAES SLRI00 SROUND 0 Y, ] suoisanb JGMSUE 0} 3|qejIEA. SI PUB )Y SII SPUSHE Jojipne
30UBLIBA09) Bje10dI0g Jno Ut 0 S| jey Aym uoeueldxe ue [ ‘UONBPUBWILIOIR] SIL} MOJI0} M JeY) 108} By} [BLIBIXS S)i JBY) BINSUB P|NOYS WOV U Sey Jey) AJjus pais)| v ey

4" Pas0jIs|p aney ap “anoqe pouad ay) jo
3JOYM B} 10§ ||N} U UOHEPUSLILIOIA] AL} PaMO]|0) | ON 8ABY M

*** Pasojosip aAeY 3\ "dA0qe popad

3} O 9|0YM Y} 1O} [N} U] UOJEPUBLLLIOID] A} PAMO]|0) 2ABY I\

UO[JEPUBLILIODA] [I2UNOY) 3DUBUIAAOE) 3jeiodio?)




g abed

usWalels
80UBWaA0D 81eJodiog Ino ul s S| jey) Aum uoneueidxe ue ]

[vonedo) pesull e ]
U0 Juswalels aouewanog ajejodiog noul ]

‘Of xipuaddy sy} Aq pasanoo
pouad Buipodal sy ul a0ejd USXE) SEY MBIASI B LJONS JBUY) pue "

[voyeao) pesull e [
¥0 JuaWalels aouewwaA0s) aeodiod) 1no ul O

punos aq o) sanupuod
) jey) yjasil Ajsies o) Ajlenuue jsea) je yuomauwel) juawabeuew ysu

‘a0e|d US)E] SBY MBIA3) B
yons Jayjeym ‘pouad Buuodas yoea o) uoneel ul ‘asopsip  (q)

PUE punos aq o} Senunuod Jf 1ey jiesy Aisiies o} Ajlenuue
1sea| je yomawel) juswabeuew ysu s Aua ay) mainas ()

s,A1pua ay) smalAal pIeoq ay) Jo SaJILULLCO B JO pJeoq Jey) Joe) ay) ‘pINOYs pJeoq ayj Jo S|IWWOD . JO pieoq ay | Gl
[uogeao) pesull e [
H0 UaWalelS 80UuBLIBA0S) ajesodio?) 1no Ul O
"Jlomaluey)

jomaluely Juawabeuew
ysu ino Buieasiano 1o} Aojdwe am sassaoold ay) pue () Ajsies
1By} SB9JILULLIOD JO SIRILILLOD YSU B SABY JOU Op aMm JBy) JoB) ay)

[(q) ydesBesed yym saidwoo Ainua ay) j]

[voneaoy pesull 1l [

¥0 JusWale}S 80UBWSA0Y) jesodio) Ino Ul []

/(g) pue () sydesBesed ui 0} pawsjal uoNEWLOJUI BY) pue
[uoyeaoy pesul e ]

:89)|WI02 BY) Jo Jepeyd ay) jo Adoo e pue

[uoyeso) pesulie ]

J0 Iuswajels souewsrog) sjesodiod o ul ]

:(z) pue () sydesBesed yym Ajdwoo jey)

Juawabeuew ysu s Aiua ayj Buieasiano o) shoidwa
11 sass8004d aU) pue 0Bj Jey) asojosip ‘aAoge (e) Ajsies
1By} S8aILILLIOD JO S8)IWWOD YSU B aABY Jou saop iy (q)

Jo ‘sBunsaw

8S0U] je siaqLuaL 8y Jo S3oUBpUSYE [BNPIAIPUI BU)

pue pouad ay} inoyBnoy) 18U BBIWILIOD BY) Sl
J0 Jequinu ay} 'pouad Bupodas yoea Jo pus syl e se (g)

U ‘98I0 3} Jo Siequisw 3y (i)
‘9ajILIWoD By} Jo Jakeyo 3y} (g)
‘as0josip pue
“Jojoau|p Juspuadapul ue q paseyo s (z)
pue 'si0joau|p juspuadapul
ale woym Jo Auolew e ‘siequiaw saiy) sea| je sey (})
YOIy

Juswalels HS1J 98SJ9A0 0] S83)JILLLIOD JO SBJ)ILULLIOI B SABY aM JEU) Joe) ay) 10 YoBa 'ySU 99SJA0 0} SA2JJILULLIOD JO sajjiwioo e 2Aey ()
80UBLIBA0Y) Bjesediog 4no Ul 0s i jey) Aym uoeueidxa ue [ [:(e) ydesBesed yum saidwoo Aua ay) ) ‘pinoys Ajjua paisi| e jo preoq 8y V'L
HSIY IOVNYIN ANV ISIND0I3Y - £ ITdIONINd
y " PasO[Is|p aAey ap “aaoqe pousad ayj jo "** pasojas|p aAey ap\ aAoqe pouad

210UM 343 10} ||y U} UOHEPUSWILIOIZI BY} PIMO]|0) LON MY M

a3 JO ajoym ayj Joj ||ny U} UOHEPUBWIWIOIAL Y} PaMO]|0) SABY B

UO[EPUBLILIORI []OUNOY) 3IUBLIBAOS) ajeiodion




6 abed

Juswalels
30UBWBA0Y BJeI0di0) I Ul 08 S1 jey) Aym uoneueidxe e [

JW)y aduBUISA0D/NE WOD ADISUSEINE MMM/ .Y Je O
Y0 uswale)s aoueusaAog) sjesodiod o Ul [

:sysu esoy) abeuew o} puajul Jo sbeuew
am MOU ‘Op am JI ‘pUE SySu A)IGRUIBISNS [RI00S PUE [B)USLLUOJIAUS

‘Sysu
asol) sbeuew o} spusjul Jo sabeueLl J) moy 'sa0p Jl §I ‘PUE SysU
A)|igeulelSNS [B100S PUB [BJUSLILCIIAUS ‘DILIOU0IS 0} 8INs0dxa

'IWOL003 0} 8insodxa [euajew AU aAeY am JaLjaym [eusiew Aue sey )i 1ayiaym asojasip pinoys Ajus paisi v ¥l
[uogeaoy pesull le [
H0 Juswalelg 8ouBWIBA0Y Blesodio) o Ul []
:5985300.4d |0L)UCD [BUIB)UI pUB JuswaBRUBLW YSU INO JO SSBUBAIAYS
ayy Buinosdwi Ajlenunuoo pue Buneneas oy Aojdwa am sessaoosd
8] pue uoNouny Jipne [euajul Ue SABY JOU OP M Jey) Joe} au) =
[(q) ydeibeled yym saydwoo Ayjus ay) 4] sas53004d |0JUCO [BLIBIUI
[uoyeoo pesull 18 [ pue Juswabeuew ysu )l jo ssauaAoaYe ay) Buinosdwl
. Arenunuoo pue Bunen|eas Joj skojdwsa )1 sassa001d By}
YO JusWale|s sauewsanog ajeiodiod no Ul [ | pue ey Jey) ‘uoiouny Jipne [eUIajul e 3ney Jou seop 11yl ()
‘suuopad 1o 'stwiopiad Ji 3|01 JYM PUB PAINJONLS
uswae|s }1 8]0J JeYM pUB paInjonis S| uonouny Jipne [euwssiul Jno moy S| UOJJOUNY S} MOY 'UOIoUN) JipNe [ewisjul LB Sey il (e)
B0UBWIBA09 Bje10diog Jno Ul 0S S| Jey} Aym uoreueidxa e [R) [:() ydesBesed yym saidwoo Anus au) J] :950[0SIp pinoys Ajua paisi| y el

;" PasO[IsIp aARY 3 "3A0GE pouad ayj o
2|OYM BU) 10} ||N} U} UOHEPUBLILLIOIDI 3Y} PAMO]|0} LON 3ABY B

*** paso|asip aAey ap) ‘aAoge pouad
3Y} JO B|OYM Y} J0J [N} LI LOREPUILILIOIAI BY) PAMO||0) 3ARY M

UO[JEPUBILIODAI [I2UNOY ADUBLIAAOS) 3jei0dio)




01 abeg

8jgeaijdde Jou ai0BIBY) S|

uonepuswwodal sy} pue Aiua pabeuew A|lews)xa ue aie am O
0 2|geodde jou ai0jeiay)} S| UONEPUSWILLODS)

SIU) pue awwayods uoneseuniual paseq-Ainba ue aaey jou op am O

HO lwawaiels
20uewanog 8jesodiog Jno ui 0s s| jey) Aym uojeueidxe ue ]

|W}y 80UBLIA0D/NE WOoI ADJSUSBINE MMM //.dllY JB D

Y0 uswajels souewsaog ajesodiog no Ul [

)i Jo Aewwns e Jo Aoijod jey) asopsip  (q)
pue ‘awayos ayy ul bunedoiued
4O YSU D|LIOL0DS B} JILLI| YOIUM (8SIMIBYJ0 JO SBAleALIsp
10 8sn 3y} ybnouy) Jayjaym) suoloesue) ojul Jajus

0} papiuwuad ase sjuedioiued Jayieum uo Aojod e saey  (e)

‘pinoys

) jo Alewwns e Jo anss siy) uo Adjjod Jno alWayos uolesaunwal paseq-Ajnba ue sey yaiym Ayjus paisi| v £8
[Wiy souelIsAob/ne Wod Abjauaeine’ mmm/dny 1e O
8|qeoldde jou aio0jaI8y] S —
uojiepuswwooa) siy} pue Ajjua pabeuew Alewsixe ue aleam [ e e ‘SBAINoBXA
e 'SBANOAXS JOIUSS JAUJ0 PUB SI0}08JIP SAINDSXS J0JUSS J3YJ0 pUB SI0J03JIp SAINISXS JO LOJJeIsUNLLB) B} pue
40 juswsiels 10 UOEJBUNLLB] By} PUE SIOJOAJIP BAINJBXE-UOU JO UONEIBUNWA! |  SI0J8IIP BAJNOSXE-UOU JO Uoiesaunwal ay) Buipiebas ssonoesd
B0UBLIBAOY 8]e10di0g Jno Ul 08 1 Jey) Aym uofieueidxe ue ] ay) BuipeBe saonoeid pue saijod uonessunwwal ino Aesedas pue saioijod sy asopsip Ajpjeiedas pinoys Ajjus pajsi| 7’8
[uoyeoy yesul e ]
Y0 luswaiels souewarog sjesodiog uno ul ]
'SAISSS0X8 Jou pue ajeudodde s uojelsunwal yons )
1ey) Buunsua pue SaANoBXa JOJUBS pUE SIOJIBJIP JO} UCHeIsuNwS) SAS9GKS J0U pue seeydoicde
S| uonesaunwal yoans jey) Buunsue pue seannoaxa
J0 uonisodwod pue (28| ay) Bumas Joy Aojdws am sassaoaid o
34} PUE GHLILICO UOJRJSUNLUB) € SABY 0U 0P O JEY) 198} 84} - JO|USS pU. SJ0PAJIP JO} LojeIsuNwWwal Jo uolysodwod
? * pue (@8] ay} Bumes Joj shojdwa ) sassao0.d ay) pue joey
[-(a) ydeibesed yym saydwoo Aus syl Ji] | yey) esopsip ‘sanwIWOD UOKRIBUNWIS B BABY JOU SBOP I Ji (4
W}y 8oUeUISA0D/Ne oI ABIsUSEINE MMATaNY 18 [ Jo 'sBuneaw
250U} JB SISqUIBL B} JO SBOUBPUSHE [BNPIAIPUI L
¥0 1uawajels souewarod sjesodiod no Ul [ pue pouad ay) InoyBnoy) jaw @aIWILIOD BY) sl
(g) pue (y) sydeibeied uj o) pasjes uojewloju) sy pue |  §0 J8quinu ay ‘pousd Buruodas yoes jo pus ay) i se (g)
[uoyeao) pesui i [] PUE ‘88JILLLIOD BU) JO SIsqusLl 8y} (4)
‘SRILULIOD BU) JO Jaueyo ay) jo Adoo e pue ‘aafjuI0d 8L j0 S8y o (¢)
:850|0sIp pue
Wiy 8dueuIsA0b/ne wod >U._m:m.m_:m.3.s_stna§._ e _”_
J0j0811p Juspuadapu) ue Aq pasleyd st (z)
S| UOIJBpUBLULLIOSR) SIU) pue Ajjua mm:mm,__ﬂu___..ahw _Mc Mwﬂmﬁ TN st ) PR IR Uissaap
| It pue Ajpue pe I W ue & O (z) pue (;) sudesbesed ale woum Jo Ajuolew e 'siequisw 531y} 1ses) e sey (1)
H0 Wawaels Uiim saiiduwiod Jey) SepWLICD UOHEIaUNLIS) B SABY aMm Jey) joej ay) JUIUM SSJILULLIOD UonBJaUNWal B 8y (B)
EGUEIIBAGS) SYRidiog Moy 08 5 ey e vageveiave [ [:(e) ydesBesed ym saydwoo Aiua ay) ] :pinoys Ayua paisi| & Jo pIeoq 8L 18

AT8ISNOdSIY ANV ATHIVS ILVHINNNIY - 8 3T1dIONINd

;""" PasO[asip aAey ap ‘aAoqe pouad ayj Jo
30UYM 3y} 10} ||y U] UOREPUBWILIOS3] L) PAMOJIO} LON 2ARY M

"' Paso|Is|p aAey ap "anoqe pouad
3} JO J|OYM 3L} 10J ||N} Ul UORBPUILULLIOIDI BY) PAMO]|0} DABY M

UOJJEPUBLLLLIODAI [IDUNO7) 3IUBLIAADE) 3jelodion




|| abey

[uoyeoo) pesul e [] Jebeuew ay) Jo uoneseunwe) ay) Buiusarob suua)
. os ay) aso|osip Apesjo pjnoys Ajua pajsi| pabeuew Ajjewsjxe uy
JuBwalRS ¥0 1uawalelg 30uewBA0D BleJodio) Jno Ul ] ‘seue paysy pobeuew
80UBWIBA09 Bjelodio Jno ul 0s si jey) Aym uojeueidxa ue ] :Kmua ay) jo sebeuew se uonesaunwal no Buianob suws) sy Ajjewaixe Joy £'g pue 7'g ‘| ‘g SUOIEPUSLLILIOIDY O} SANBLIS)Y -

sjuswabuelse asoy) buigssianc 1oy Ainua
8|qisuodsal auj jo pieog ay) jo Ayjiqisuodsal pue ajoi Yl (q)
‘kiua paysi| ay} jo siieye ay) BuiBeuew Joj Ayua pajsi)
auy) pue Ayus sjqisuodsal ay) usemiaq suswabuele ay,  (e)

[uoreaoy pasul] 1e O 1850/281p pInoys
. fnua pajsi| pabeuew Ajjewaxa ue jo Ajua a|qisuodsal ay |
Juswale)s 0 Juswaje)s aoueLsA0s) ajelodio) Ino ul O Sauwe
20UBWIBAOY) BjeI0dI0] INO Ul 0S s ey} Aym uojeueidxa ue ] '(q) pue (e) sydesBesed ul 0} pawiajl uoneusojul 8y} | pajsy pabeusw Ajjewiaixe Joj || UOIEPUSLILIOISY O} SALBLIS)Y -
S3ILLLNI 31817 AIOVNYIN ATTYNYILXE 0L 3718VIITddY SI¥NSOTISIA TYNOLLIaay
v PasojIsip aney ap “anoqe pouad ay) jo ** pasojosip aAey ap “aAoqe pouad

SJOYM 31} 10} [N} Ul UOKEPUBLILIOID] Y} PAMO]|0) LON ABY 3\ | 3U) JO JOYM 3 10} ||N} Ul UOHEPUAILLOIAI 3L} PAMO|0) FARY I UOPEPUBLLILIOIA] |JOUNOY) 3IUBLISAOS) ajelodion)




CORPORATE GOVERNANCE STATEMENT 2017/2018

Aura Energy Limited has in place corporate governance practices that are formally embodied in corporate governance policies
and codes that have been adopted by the board of directors of directors. The board of directors of directors are committed to
achieving and demonstrating the highest standards of corporate governance, notwithstanding the size and nature of
the Group. The board of directors of directors reviews and seeks to continuously improve the governance framework and
practices as Group resources, skills, and capabilities grow.

The Group presently has only cne fulltime employee, being the Executive Chairman and Managing Director. All activities are
provided to the Group either by consultants or part time/casual employees.

The board of directors of directors agreed to merge the roles of Chairman and Managing Director as an interim measure to
better manage costs and, due to the overriding requirement of the Group to seek new funding, and, given the specific skills and
experience of the individual concerned, to best present the commercial and technical merits of its projects to potential
investors. The board of directors will reassess the arrangement regularly to determine when the roles should again be
separated.

The present governance structure of the Group is represented by the following diagram.

Shareholders

Board of Directors

Ensures the Group is properly managed and implements good
governance practices

Board of Directors Committees
Remuneration and Governance

Responsible for remuneration policies and practices, board
nominations, governance policies and practices

Audit and Risk

Responsible for financial reporting, internal control, \
external audit and effective operation of risk management |

Executive Chairman and Managing Director

The board of directors has delegates specified authority to
the Executive Chairman and Managing Director

J

Management

Works with the Executive Chairman and Managing Director
to achieve organisational goals

A description of the Group’s main corporate governance practices in place as at 30 June 2015 is set out below. Unless
otherwise disclosed in this Corporate Governance Statement, the Group seeks to comply with the ASX Corporate
Governance Council Principles and Recommendations, commencing after 1 July 2014.



Principle 1: Lay solid foundations for management and oversight

Recommendation 1.1 (a): Role of the board of directors and of Management

The specific responsibilities of the board of directors are set out in a board of directors Charter, which is part of its
documented Corporate Governance Plan. Responsibilities not listed as being reserved for the board of directors are
delegated to the Chief Executive Officer (CEQ) and Managing Director. The board of directors reserves the right to
add to or amend its and the CEQ’s responsibilities as it sees fit.

Day-to-day management of the Group’s affairs and the implementation of the corporate strategy and policy
initiatives are formally delegated by the board of directors to the Executive Chairman and Managing Director. This
delegation is reviewed as the board of directors considers appropriate.

Recommendation 1.1 (b): Matters Expressly Reserved for the board of directors

«  Ensuring a high standard of corporate governance practice and regulatory compliance, and
promoting ethical and responsible practice throughout the Group.

*  Providing leadership and strategic direction to the Group and approval of corporate
strategy, ensuring that appropriate resources are available to meet strategic objectives.

« Reviewing and approving business plans, budgets and financial plans and the adequacy and
integrity of financial and other reporting.

*  Overseeing and monitoring organisation performance and the achievement of the Group’s
strategic objectives.

*  Monitoring financial performance including approval of the annual, half-yearly and quarterly
financial reports.

e Recommending to shareholders the appointment of the external auditor when required,
liaison and receiving the report of the external auditor.

e  Appointment of the Chairman.

* Appointment, remuneration, performance assessment and termination of the Managing
Director and CEO.

e  Ratifying the appointment and/or removal of other senior executives and contributing to
their performance assessment.

e  Overseeing the operation of the Group’s system for legal and internal compliance and
control, and for systems of risk management.

e Ensuring effective management processes are in place and approving major corporate
initiatives, including major capital expenditure, management of capital and significant
acquisitions and divestitures, and issues of shares, options, equity instruments or other
securities.

e Enhancing and protecting the reputation of the organization; and ensuring
appropriate resources are available to senior management.

e Approval of significant changes to the organizational structure

The Executive Chairman and Managing Director is responsible for the attainment of the Company’s goals and vision for
the future, in accordance with the strategies, policies, programs and performance requirements approved by the
board of directors.

Recommendation 1.2 (a): Undertake Appropriate Checks Before Appointing a Director.
No new appointment of a director has occurred during the period of this report.

Recommendation 1.2 (b): Provide Security Holders with Relevant Information About Director Candidates
Information pertaining to directors standing in future for re-election that will be provided to security holders will
include relevant biographical details. This information is available at all times on the Company’s website or in its
annual report.



Recommendation 1.3: Written Terms of Employment Agreements

All directors, including the Managing Director and CEO, have written and signed agreements setting out the terms of
their employment. The material terms of employment of the Executive Chairman and Managing Director were
disclosed at the time of his engagement.

Recommendation 1.4: The Company Secretary Should Be Accountable Directly to the board of directors

The Company Secretary is accountable directly to the board of directors, not only through the Executive Chairman,
but because the Chairman is not an independent director, also directly to the board of directors and to individual
directors as required.

Recommendation 1.5: A Listed Entity Should Have a Diversity Policy
The Company does not at present have a formal diversity policy. The board of directors is committed to diversity
within its own make-up and in its future team of employees and intends to develop a diversity policy in due course.

Recommendation 1.6 (a): board of directors Performance Evaluation

At present, the board of directors evaluates its collective performance after each meeting. No performance
evaluation process of individual directors has been undertaken to date. The board of directors recognizes the
advantages of such a process and intends to gradually introduce a more structured evaluation process.

Recommendation 1.6 (b): Disclosure of board of directors Performance Evaluation
Please note the information provided under Recommendation 1.6 (a).

Recommendation 1.7: Performance Evaluation of Senior Executives

At present, the Company has only one senior executive who is also Chairman and Managing Director. This executive
commenced his role at the beginning of 2015 and no formal evaluation of his performance has been undertaken to
date.

Principle 2: Structure the board of directors to add value

The board of directors operates in accordance with broad principles set out in its charter which is available from the
corporate governance information section of the Company website at www.auraenergy.com.au. The charter details
the board of directors’ composition and responsibilities.

The board of directors has been constituted so that it has an effective composition, size and commitment to
adequately discharge its responsibilities and duties, given the Company’s current size and the scale of operations.

Recommendation 2.1: Nomination Committee

The board of directors has a Nomination Committee comprising of its four directors, two of whom were determined to be
independent as defined by the ASX criteria, at the balance date. The Committee has a charter. It has not met formally
during the year. Instead, the board of directors has addressed its composition, range of skills and effectiveness as part of its
regular business.

The Company considers that each of the directors possesses skills and experience suitable for guiding the Company and
that, collectively, the current range of skills, knowledge, experience and independence of the board of directors is
adequate for the Company’s current strategy, sizeand operations.

Recommendation 2.2: Skills Matrix
The board of directors does not at present have a formal skills matrix but acknowledges the usefulness of this and
will consider the creation of one.

Recommendation 2.3: Director Independence and Length of Service

The names of the directors considered by the board of directors to be independent directors are Brett Fraser and Julian
Perkins. Details of these directors, their experience, expertise, qualifications, term of office and independent status are
set out in the Directors’ Report. Robert Beeson was, at the date of signing the Directors’ Report, a non-executive
director who was not considered independent by the board of directors at that time.



Recommendation 2.4: Majority of Independent Directors

At present, independent directors comprise 50% of the board of directors. One other director is non-executive but
does not at present fully meet the factors relevant to assessing independence that are provided by the ASX
Corporate Governance Principles, 3™ Edition. The board of directors nevertheless believes, and consciously strives
to achieve that it always acts in the best interests of the Company and its security holders generally.

Recommendation 2.5: The Chair to be Independent and Not Also the CEO

With effect from January 2015, Peter Reeve was appointed by the board of directors to be both Executive
Chairman and CEO, and shortly afterwards to be also Managing Director. Although the board of directors
recognized at the time that this conflicts with Recommendation 2.5, it nevertheless believed and continues to
believe that this arrangement is in the best interests of the Company and shareholders at this time. The board of
directors believes that Mr. Reeve possesses the skills, experience and network to successfully lead the Company
through this period of extreme financial difficulty for junior minerals companies and that, to raise the necessary
finance from sources both local and international, his appointment as Executive Chairman and its consequent
status would be of assistance. The board of directors and Mr Reeve acknowledged at the outset that this was not
to be a long-term arrangement and the non-executive directors will decide when it is appropriate to separate the
powers of Chairman and CEO again.

Recommendation 2.6: Induction program for New Directors

The Company does not have a formal induction program or a professional development program for new directors
at present. Directors do nominate themselves for specific professional development activities from time to time
and the board of directors considers each such proposal on its merits. Current board of directors’ policy is for the
cost of approved professional development activities to be shared 50/50 between the director and the Company.

Principle 3: Act Ethically and Responsibly

Recommendation 3.1 (a): Code of Conduct

The Company has a Code of Conduct (The Code) which has been endorsed by the board of directors and applies to
all directors and employees. The Code is periodically updated as necessary to ensure it reflects the highest
standards of behaviour and professionalism and the practices necessary to maintain confidence in the Group’s
integrity. The Code outlines the responsibility and accountability of Company personnel to report and
investigate reports of unethical practices.

Recommendation 3.1 (b): Disclosure of The Code

The Code provides a framework for decisions and actions in relation to ethical conduct in employment. It
addresses the accountabilities of managers, supervisors and employees for adherence to the Code and for the
reporting of breaches, actual or suspected. Guidelines for personal and professional behaviour are set out.
There is a comprehensive section on conflict of interest, with examples and what to do if uncertain about
whether disclosure is called for. The Code also covers public and media comment, the use of Company
resources, security of information, intellectual property and copyright, discrimination and harassment, corrupt
conduct, insider trading, as well as several other general guidelines for behaviour.

Principle 4: Safeguard integrity in corporate reporting

Recommendation 4.1 Audit Committee

The Company has an Audit and Risk Committee. The members of the Audit and Risk Committee at the date of
this report are:

e  Mr Brett Fraser (Chairman)
e Dr Bob Beeson
e  MrJulian Perkins

Two of these directors are independent. All three are non-executive directors. The Chairman is independent
and is not the Chair of the board of directors. Details of each director’s qualifications and attendance are set
out in the Directors’ Report.



The Committee’s primary roles, as set out in its Charter, is to assist the board of directors in fulfilling its
statutory and fiduciary responsibilities relating to:

* The quality and integrity of the Company’s financial statements, accounting policies and financial
reporting and disclosure process.

= Compliance with all applicable laws, regulations and Company policy.

* The effectiveness of the Company’s internal control environment, reporting systems, accounting and
financial controls.

* The selection, retention and monitoring of the independence and performance of the Company’s
external auditors.

*  Approve any non-audit services.

=  Provide an avenue of communication among the external auditors, management and the board of
directors.

* Oversee the effective operation of the risk management framework.

All members of the Committee are financially literate and have an appropriate understanding of the mining
and exploration sector in which the Group operates.

The Committee has authority, within the scope of its responsibilities, to seek any information it requires from
any employee or external party.

Recommendation 4.2: CEQ and CFO Declaration About Financial Records

The board of directors receives from its CEO and CFO a declaration that, in their opinion, the financial records
of the Company have been properly maintained and that the financial statements comply with the appropriate
accounting standards and give a true and fair view of the financial position and performance of the Company
and that the opinion has been formed on the basis of a sound system of risk management and internal control
which is operating effectively. The board of directors does not approve the Company’s financial statements
without first having received such a declaration and having itself received and reviewed the final version of the
financial statements.

Recommendation 4.3: External Auditor to Attend AGM
The Company holds an Annual General Meeting which is attended in person by a representative from the
external auditor who is available to answer any questions arising from security holders.

Principle 5: Make timely and balanced disclosure

Recommendation 5.1 (a): Written Policy for Compliance with Continuous Disclosure Obligations

The Company does not have a current formal written policy on continuous disclosure. The Company at present
has only one full-time employee, the Executive Chairman and Managing Director, and a small number of
consultants and part-time employees. The Executive Chairman and Managing Director, as well as the other
directors, the part-time Company Secretary and the part-time Chief Financial Officer, are fully acquainted with
the continuous disclosure requirements of the Company and the topic is a constant feature of board of
directors Meetings and informal dialogue between these persons. It is the intention of the board of directors
to introduce a formal policy document in due course, the content of which will be along the lines indicated
below under Recommendation 5.1 (b).

Recommendation 5.1 (b): Disclosure of the Policy or a Summary

Although no formal policy currently exists, the Company understands and respects that timely disclosure of
price sensitive information is a foundation to the operation of an efficient securities market. It also respects
the rights of its shareholders and to facilitate the effective exercise of those rights the Company is committed
to:

* Continuous disclosure of any information concerning the Group that a reasonable person would
expect to have a material effect on the price of the Company’s securities.

* Communicating effectively with shareholders through releases to the market via ASX’s disclosure
portal, information transmitted to shareholders and the general meetings of the Company.



* Information disclosed to the ASX is posted on the Company’s website as soon as it is disclosed to the
market.

*  Giving shareholders ready access to balanced and understandable information about the Company
and corporate proposals.

= Making it easy for shareholders to participate in general meetings of the Company.

* Requesting that the external auditor attend the Annual General Meeting and be available to answer
shareholder questions about the conduct of the audit and the preparation and content of the
auditor’s report.

* The Company also makes available contact details (phone and email) for shareholders to make
enquiries to the Company.

The Company Secretary has been formally nominated as the person responsible for communications with the
ASX. This role includes responsibility for ensuring compliance with the continuous disclosure requirements of
ASX's listing rules.

The Company seeks to provide opportunities for shareholders to participate through electronic means. This
includes having information such as the Company announcements, media briefings, details of Company
meetings, press releases and audited financial reports for at least the last three years all available on the
Company’s website.

The website also includes a feedback mechanism and an option for shareholders to register their email
address for inclusion on distribution email updates of Company announcements and/or media releases.

Principle 6: Respect the Rights of Security Holders

Recommendation 6.1: Provide Information About Itself and its Governance via its Website

The Company has been radically upgrading and redesigning its website in recent months, a process which is
now nearing completion. The section on corporate governance is currently under construction and it will
include links to details about all directors and senior executives, the constitution, the board of directors and
board of directors committee charters and to Company policies. The website already includes links to its
annual reports and financial statements, ASX announcements, notices of meetings of security holders and
presentations, and much other information relating to projects, structure and history. The website remains
partially operational and partially under construction at the time of writing.

Recommendation 6.2: Investor Relations Program
The Company principally engages with its security holders at its AGM or personally as requested by individual
security holders, which is a practice that the Company encourages.

Recommendation 6.3: Policies and Processes to Facilitate and Encourage Participation
Questions from security holders, whether or not present at General Meetings, are encouraged and answered
as fully as possible. The Company has experienced a pleasing number of questions at such meetings.

Recommendation 6.4: Option to Receive and Send Electronic Communications
The Company does not currently offer this facility but agrees that it is a desirable short-term objective.

Principle 7: Recognise and manage risk

Recommendation 7.1: Risk Committee

The Company currently incorporates the duties of a Risk Committee into its Audit and Risk Committee (see
Recommendation 4.1)

The Audit and Risk Committee principally oversees financial and general business risk. Technical and
operational risk is addressed by the board of directors, as a whole, at its meetings.

Recommendation 7.2: Risk Management Framework Review
Management, through the Managing Director, is responsible for designing, implementing and reporting on the
adequacy of the Company’s risk management and internal control system. At present, the Company does not



have a complete and current formal risk management framework and consequently no review has taken place
during the reporting period.

The risks involved in a resources sector company and the specific uncertainties for the Company are
continuously monitored and acted upon by the Executive Chairman and Managing Director, who appraises the
board of directors as to the effectiveness of the Company’s management of its material business risks. Given
the very small size of the Company and the very limited range its current activities the board of directors
believes that this is presently the most pragmatic and cost-effective means of managing risk. The board of
directors acknowledges, however, that a more structured and comprehensive risk management system will be
required when business activities increase in the near future and plans are being made to create and
implement such a system.

Recommendation 7.3: Internal Audit Function

The Company does not at present have an internal audit function. The recognition, evaluation and
management of risk is managed on a day to day basis by the Executive Chairman and Managing Director, the
Company Secretary and the Chief Financial Officer, overseen and monitored by the board of directors.

Recommendation 7.4: Disclosure and Management of Material Exposures to Economic, Environmental and
Social Sustainability Risks

The Company has identified the following as the current areas of possible material business risk that
management and the board of directors carefully monitor:

* Exploration and resource evaluation activities

* Expenditure controls and financial reporting

*  Funding

- Uranium price, supply and demand

*  Mineral lease tenure

* Sovereign and political risks

* Compliance with laws and regulations in all countries in which the Company operates
* Continuous disclosure

e  Occupational health and safety

*  Security of personnel

* Environmental protection and community expectations

Principle 8: Remunerate fairly and responsibly

Recommendation 8.1: Remuneration Committee

A charter for a Remuneration Committee currently exists but because there is only one full-time employee,
remuneration for the Executive Chairman and Managing Director (a recent appointment) will be evaluated by
the three non-executive directors. This issue is under review by the board of directors.

Recommendation 8.2: Policies and Practices Regarding Remuneration

Information on the remuneration provided to non-executive directors and the executive director, including the
principles used to determine remuneration, is provided in the Directors’ Report, under the heading
‘Remuneration Report’.

The board of directors’ policy is to remunerate non-executive Directors at market rates for comparable
companies for time, commitment and responsibilities. The board of directors, in consultation with
independent advisors where considered necessary, determine payments to the Non-Executive Directors and
reviews their remuneration annually, based on market practice, duties and accountability.

Fees for Non-Executive Directors are not linked to the performance of the Group. However, to align directors’
interests with shareholder interests, these directors are encouraged to hold shares in the Company.

Due to shortages of funding on occasion during the period under review, non-executive directors’ fees have, at
different times, been reduced, suspended, or compensated by the issue of shares.



Recommendation 8.3: Equity-based Remuneration Schemes
The Company’s present policy is not to permit participants receiving equity-based remuneration to enter into
transactions which limit the economic risk of participation.



