
2018
ANNUAL REPORT

Address: Level 1, Riverside Plaza, 45 River Street, Mackay QLD 4740 
Phone: +61 (7) 4963 0400 Fax: +61 (7) 4944 0822 
www.mastermyne.com.au



CONTENTS
20. Mastermyne Group Limited  
 and its Controlled Entities:

 22. Corporate Governance 
  Statement

 28. Directors’ Report

 44. Lead Auditor’s Independence  
  Declaration

 45. Consolidated Statement  
  of Financial Position

 46. Consolidated Statement  
  of Profit or Loss and Other  
  Comprehensive Income

 47. Consolidated Statement  
  of Changes in Equity

 48. Consolidated Statement  
  of Cash Flows

 49. Notes to the Consolidated  
  Financial Statements

 75. Directors’ Declaration

 76. Independent Audit Report  
  to the Members of Mastermyne  
  Group Limited

 82. ASX Additional Information

84. Corporate Directory

2. Chairman’s Report

4. Managing Director’s Report

6. FY2018 Summary

8. Board of Directors

10. Financial Summary 
11. Operations

12. Health, Safety,  
 Environment and  
 Quality (HSEQ)

14. Human Resources

15. Corporate Overview

16. Orderbook and pipeline

18. Outlook

1

A
n

n
u

al
 R

ep
o

rt
 2

0
1

8



Dear Shareholder

Financial Year 2018 has seen your company deliver 
much improved results with revenue up over 62% 

during prior periods.

As revenue improved these savings were largely maintained through a strong focus on leveraging 
Group processes across all contracts and controlling overheads.

It is pleasing that our clients are generally experiencing better market conditions. Coking and 
 
 

has improved.

The Purpose of the Mastermyne Group is to create wealth through the delivery of specialised 
contract services to the resources, ports and heavy industrial sectors. This has not changed for 

our exposure from predominately Queensland coking coal to an even mix of Queensland and  

our contract portfolio has delivered a lower risk model. We will continue to pursue opportunities  
to sensibly grow and diversify our revenue streams.

 
 

To support this investment a small capital raising was conducted last year. The raising ensured 
that our balance sheet remained robust and it was strongly supported by the majority of 

 
cycle is a pertinent reminder of why the Group needs to minimise its use of debt in pursuing 
growth opportunities. 

Our core management team, very capably led by our Managing Director Tony Caruso, continues 
to perform at a very high level. It is undoubtedly one of our greatest strengths that we continue  
to have consistency in leadership. On behalf of all shareholders and the Board I thank Tony,  
the management group and all of our employees for their leadership and dedication. 

As you would expect the Board continues to review its capability in line with our strategic intent. 

and capital markets. I am very pleased to welcome Julie Whitcombe to our Board and I look 
forward to a strong endorsement of Julie’s appointment at the AGM. 

I hope you enjoy your annual report and I would welcome your attendance at the AGM. 

CHAIRMAN’S 
REPORT
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Dear Shareholder

The FY2018 year 
has seen the 
Mastermyne Group 
deliver improved 
outcomes across 

During the year we worked hard to improve our margins and we 

approach to leveraging overheads by minimizing costs as we grew 
revenue supported the stronger margin outcome but we were also 
able to sign new contracts on stronger margins. Margins were also 

rates and as we cycle through contract renewals we are working 

Over the past two years we have seen the competitor landscape change 
as some companies did not come through the last cycle whilst others 
changed their strategy away from underground coal. This change, in our 

in the past 12 months. Whilst we do expect the competitor landscape  
 

we will maintain a strong market position for some time to come. 

One of the most pleasing outcomes in this years results has been the 
excellent safety performance. As a Company we have never wavered 
from our focus to ensure every person returns home safely at the 
completion of every shift. Our safety culture continues to strengthen 
through our proactive approach to recognising and rewarding the 
right behaviour’s. This approach of supporting good safety behaviour 
has underpinned some strong safety results this year including 
many projects that have completed the full year without registering 
a recordable injury and our entire New South Wales operations 
completing the full year without a recordable injury. What makes this 
result even more pleasing was that this was achieved during a period 

 
on new projects. 

As reported in the Company’s full year results we have a very strong 
outlook which is supported by a record pipeline not only in our 
contracting business but in whole of mine opportunities also. In our 
contracting business we continue to engage with our Tier one customer 
base who are focused on maintaining production levels at their current 

that moves our business up the value chain under a business model that 
will give us robust long term earnings and will provide further resilience 
through the cycles.  

growth. We are well positioned with a strong order book and a record 
pipeline with opportunities that are well suited to our business 
model. These new opportunities will support the continued growth 
of Mastermyne. Our focus this year is to execute well on our current 
contracts and deliver further growth from our pipeline, whilst also 
continuing to improve our safety culture. 

Lastly, I would like to thank our Board, Management and our workforce. 
Without the capable and committed people that we have in our 
organisation the results that we have delivered this year would not have 
been possible. With the platform we have built this year and the strong 
outlook for the sector we look forward to delivering another great year 
for the Company.

Regards 

Tony Caruso aruso

MANAGING 
DIRECTOR’S 
REPORT
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FY2018 
SUMMARY

underpin a strong 

 Revenue $201.7 million, EBITDA $16.4 million and NPAT 
$5.6 million

 EBITDA $16.4 million (8% margin), up from $4.1 million 
(3.3% margin) in pcp

 Full Year result exceeded top end of Revenue and EBITDA 
guidance range

 Net Debt reduced to $3.5 million

 All projects now fully resourced and delivering at full run rate  

 

 
margins on new contracts leading to improvement   
in EBITDA margin 

 

(transferred tax losses)

MASTERMYNE INCOME STATEMENT 

$AUD (000’s) FY18 FY17 Change(%)

Total Revenue 201,719 124,162

EBITDA 16,344 4,770

EBITDA %

8,208 4.3%

(2,620) 771

5,588 364.9%

0.05 (0.02)

Cash Advance Debt Overdraught (utilised) Principal Repayments

FY15

$17
$13

$9.25

FY16 FY17 FY18

DEBT PROFILE (A$ MILLIONS)

2017

2018

Revenue EBITDA

$3

62.5%
¢

¢

242.6%
$16m

$201m

$4m

$124m
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Colin brings to the Company over 30 years of mining experience in technical, operations, management and corporate  
roles. He is also an experienced Company Director having been in various Directorships for almost twenty years.

Colin’s former roles during his 27 years with BHP Billiton include President Illawarra Coal (8 years), Vice President Health, 
Safety and Environment (Global role) and Project Director for the BHP Billiton merger integration as well as member of the 
deal team for the transaction. He was also an Underground Coal Mine Manager both in New South Wales and Queensland.

Union and Wollongong Golf Club. He has previously been a Director at the Minerals Council of Australia and Chairman of 
the NSW Minerals Council and Port  
Kembla Coal Terminal.

Andrew co-founded Mastermyne in 1996 and has been involved in the mining services sector since 1994.

Prior to moving to a board role, Andrew was directly responsible for all aspects of Mastermyne’s operations until  
the appointment of Tony Caruso as CEO.

Andrew’s detailed understanding of mining and construction projects has been an invaluable contribution in shaping 
Mastermyne’s operating systems. This experience will be relied on as Mastermyne continues to grow and diversify  
its business.

Tony was appointed CEO in 2005 and Managing Director in 2008. Tony has overall corporate responsibility for the 
Mastermyne Group. 

He has more than 20 years’ experience in mining services working on major underground mining projects across QLD  
and NSW before moving into management roles.  He has worked alongside several mining services contractors and  

 
a degree in Business Management.

Tony’s propensity for Project Management drives Mastermyne’s focus for safe and productive projects.  He is highly 
regarded for his innovative approach to solving complex issues and for actively turning issues  into opportunities.

Mastermyne business.

Gabe is an executive with over 30 years experience in the steel, mining and stevedoring industry covering operations, 
maintenance and engineering. Gabe has held senior operational and management roles with Bluescope Steel as General 
Manager Mills and Coating, Bluescope Steel China as President China Coated and BHP Collieries as General Manager  
of a number of coal mines. Gabe’s most recent role was General Manager Operations with Patrick Terminals.

Gabe has a Bachelor in Mechanical Engineering and is a graduate of the Australian Institute of Company Directors.

on the resources sector.  Julie is currently Executive General Manager for the Queensland operations of Senex Energy 
Limited, an ASX-listed upstream oil and gas business.

PWC, a global 

transactions, including QGC, Santos and Rio Tinto.

in addition to her current role which is focused on the development and operation of coal seam gas projects in Queensland.

and a focus on business-led strategy and growth.

BOARD OF 
DIRECTORS
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FINANCIAL 
SUMMARY

BALANCE SHEET

$AUD (000's) Jun-18 Jun-17

Assets

1 1

Trade and other receivables 43,427 29,454

Inventories 2,973 2,684

Current Tax assets 0 202

Deferred Tax asset 8,791 9,285

21,053 18,745

Intangible assets 6,748 6,894

36,592 34,924

Total assets 67,265
Liabilities

Bank Overdraft 521 768

Trade and other payables 19,024 11,039

Loans and borrowings 3,000 6,250

5,235 3,388

Current Tax payable 1,248 0

29,028 21,798

Loans and borrowings 0 3,000

207 138
207

Net Assets 53,758 42,392

Strong cash generation 

CASHFLOW

$AUD (000’s) Jun-18 Jun-17

EBITDA (Statutory) 16,344 4,770
(4,713) 462

(87) 704

(635) (576)

(578) 92

10,330 5,4521
(9,480) (4,33 1)

(6,250) (3,701)

5,670 -

25 22

(2,558)
(49) (45)

247 (2,603)

(767) 1,836

Cash and cash equivalents at end 
of period (520) (767)

 Net Debt reduced from $10.0 million to $3.5 million  
in pcp 

 

 
December 2018  

 

 

 

 

OPERATIONS
New contracts are 

 

 

 

 

 
above 85%

 

 

 

MINING DIVISION 

 ($’000) FY18 FY17 Change(%)

Revenue 174,382 92,400

EBITDA 16,055 6,858

EBIT 9,356 1,444

MASTERTEC DIVISION 

 ($’000) FY18 FY17 Change(%)

Revenue 27,830 32,751

EBITDA     1,194     (1,883)

EBIT        338     (2,941)
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HSEQ
ENVIRONMENT 
AND QUALITY

improved through 

 

 12 out of 16 projects were recordable 

 

 
across all projects
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FY19 964
FY18 874
FY17 752
FY16 615

HUMAN 
RESOURCES

CORPORATE 
OVERVIEW

EMPLOYEE NUMBERS  
 

Mastermyne have 

the growth opportunities 
throughout the year

 

 
market

 
previous strong cycles

 

calendar year

 

SHAREHOLDER COMPOSITION

BOARD

  
- Non-executive Chairman

  
- Managing Director

  
- Non-executive Director

  
- Non-executive Director

  
- Non-executive Director

1.29 
Share price as at 7 Aug 2018 ($)

101.1 
Shares on issue (m) 

130.4 
Market cap ($m) 

3.5 
Net Debt as at 30 June 2018 ($m)

133.9 
Enterprise value ($m)

CAPITAL STRUCTURE SUBSTANTIAL SHAREHOLDERS

12 MONTH TRADING HISTORY
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3000

2000
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$1.50

$1.20

$0.90

$0.60

$0.30

$0.00 0

Retail Investors
55%

Institutional 
Investors

27%
Board and 

Management

18%
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ORDERBOOK
AND PIPELINE

 Order Book $280 million, $185 million to be 

 

 
and Wambo

 

 Two stalled underground projects expected  

 

Previous Contracts

Current Contracts

Option

2014 2016 20182015 2017 2019 2020

Broadmeadow 
Conveyors

Access Solutions

Appin Colliery 

Services

Ventilation

Services

Dawson Access 
Solutions

South32 Access 
Solutions

lntegra 
Ventilation

Contract

North Goonyella 
DevelopmentQ

LD
N

S
W

Development

Development

1.1 Billi
on C

on
tr

ac
t M

in

in
g

0.8 Billion Core B
u

siness
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OUTLOOK

opportunities present 

is driving increased 

services

Mastermyne is in an 
excellent position to 

strong growth

 

 

 
will increase capital intensity 

 

 

 

 Expanding underground sector as new projects come  

 

 

 

 Revenue $201.7 million, EBITDA $16.4 million and NPAT 
$5.6 million

 Full Year result exceeded top end of Revenue and EBITDA 
guidance range

 EBITDA margin 8.1% up from 3.8%

 Net Debt reduced to $3.5 million

 All projects now fully resourced and delivering at full  
run rate  
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Corporate 
Governance Statement 

The Company and its Board of Directors  
in their Annual Report disclosing the extent to which they have followed 
the ASX Corporate Governance Principles and Recommendations adopted 
by the ASX Corporate Governance Council (“Recommendations”) in 
the reporting period. These Recommendations are guidelines, designed 

Recommendations are not prescriptive, but if a company considers  
that a recommendation should not be followed having regard to its own 

Annual Report it must identify which Recommendations have not been 
followed and give reasons for not following them. 

This Corporate Governance Statement (“Statement”) and the Company’s 
suite of corporate governance documents referred to in the Statement, 
and other relevant information for stakeholders, are displayed on the 
Company’s website www.mastermyne.com.au. The Company has complied 
with the Recommendations, to the extent outlined in this Statement, 
throughout the year or as otherwise noted.

1.1 

Responsibility for the Company’s proper corporate governance rests with the Board. The Board’s guiding principle in 
meeting this responsibility is to act honestly, conscientiously and fairly, in accordance with the law, in the interests of 
Mastermyne Group’s Shareholders (with a view to building sustainable value for the Shareholders) and those of employees 
and other stakeholders. The Board’s broad function is to:

 

 
and

 

These areas include:

 

 

 

 

 

 

The Board has delegated functions, responsibilities and authorities to the Managing Director and senior executives   
to enable them to effectively manage the Company’s day-to-day activities.

1.2 

The Board performs its roles and function, consistent with 
the above statement of its overall corporate governance 
responsibility, in accordance with the Council’s guidelines.

  

  

  

  

  

 
and expertise, their involvement in Board and committee 

are set out in the Directors’ Report. All Directors, apart 
from the CEO, are subject to re-election by rotation at least 
every three years at the Company’s annual general meeting.

The Board’s view is that an independent Director is a 
non-executive Director who does not have a relationship 
affecting independence on the basis set out in the 
Council’s guidelines.  During the reporting period 
the Company Board composition was 3 independent 
directors and 2 non-independent directors, meeting 

 
of independent Directors. 

The Board periodically conducts a review of the skills and 
experience Directors to ensure they are appropriate for 
the Company’s activities.  The results of the most recent 
review conducted in the last period are shown below.

Skill or Experience Requirement Assessed Level

Governance
Medium

Medium

High

Medium

Medium

Medium

High

Strategic
High

Medium

Medium

Where appropriate, external advice is sought  
to supplement Board skills and experience.
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1.3 Board Charter

The Board has adopted a Board Charter to give formal 
recognition to the matters outlined above. This Charter 
sets out various other matters that are important for 
effective corporate governance including the following:

 

 a framework for annual performance review   

 

 approving and monitoring capital management  

 

 

 

 

 

These initiatives, together with other matters provided 
for in the Board Charter, are designed to promote good 
corporate governance and generally build a culture of best 
practice in Mastermyne Group’s own internal practices 
and in its dealings with others.

1.4 

The Company has established this committee to advise 
on the establishment and maintenance of a framework of 
internal control and appropriate ethical standards for the 
management of the Company. The committee comprises 
the following members:

 

 

 

 

1.5 

The purpose of this committee is to assist the Board 
and make recommendations to it in relation to the 
appointment of new Directors (both executive and 
non-executive) and senior executives and to oversee 
the remuneration framework for Directors and senior 
executives. The Board does not consider separate 
committees to cover these matters are warranted at 
this stage of the Company’s evolution. The committee 
comprises the following members

 

 

 

 

 
the following:

 obtaining independent advice and making 

 

 

 

 

 

 

 

industry experience and/or sound commercial or 

 

 

 

 
as often as necessary, but must meet at least twice a year.

1.6 Good Corporate Governance Commitment

The Company is committed to achieving and maintaining 
the highest standards of conduct and has undertaken 
various initiatives, as outlined in this Statement, that are 
designed to achieve this objective. Mastermyne Group’s 
suite of corporate governance documents is intended 
to develop good corporate governance and, generally, 
to build a culture of best practice both in Mastermyne 
Group’s own internal practices and in its dealings with 
others. The following are a tangible demonstration of 
Mastermyne Group’s corporate governance commitment.

With the prior approval of the Chairman, which 
may not be unreasonably withheld or delayed, each 
Director has the right to seek independent legal and 
other professional advice concerning any aspect of the 

their duties and responsibilities as Directors. Any costs 
incurred are borne by Mastermyne Group.

Mastermyne Group has developed and adopted detailed 
Codes of Conduct to guide Directors, Senior Executives 
and employees in the performance of their duties.

Securities Trading Policy

Mastermyne Group has developed and adopted a formal 
Securities Trading Policy to regulate dealings in securities 
by Directors, key management personnel and other 
employees, and their associates. This is designed to ensure 
fair and transparent trading in accordance with both the 
law and best practice. The policy includes restrictions 
and clearance procedures in relation to when trading can 
and cannot occur during stated ‘closed’ and ‘prohibited’ 
periods and whilst in possession of price sensitive 
information. Otherwise, those persons may generally deal 
in securities during stated ‘trading windows’. The Board 
will ensure that restrictions on dealings in securities are 
strictly enforced.

1.7 Compliance with the ASX Corporate 
Governance Council Recommendations

The Board has assessed the Company’s current  
practices against the Recommendations and outlines  
its assessment below:

 
and oversight

The role of the Board and delegation to management  
have been formalised as described in this Statement  

accordance with the Recommendations, in light of practical 
experience gained in operating as a listed company. 

The committee performs a variety of functions relevant  
to risk management and internal and external reporting 
and reports to the Board following each meeting. Among 
other matters for which the committee is responsible  
are the following:

 

 review and approve and update internal audit and 

 

 

 

 

 

 

 

 

policies and procedures to assess, monitor, 

 

 

 

 

 

 

 

 

 

Meetings are held often enough to undertake the Audit  
 

at least four times each year. The committee may invite 
such other persons to its meetings as it deems necessary.
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1.7 Compliance with the ASX Corporate 
Governance Council Recommendations 
(continued)

 
and oversight (continued)

Mastermyne ensures that appropriate checks are 
undertaken before it appoints a person, or puts forward 
to shareholders a new candidate for election, as a director. 
Information about a candidate standing for election or  
re-election as a director is provided to shareholders to 
enable them to make an informed decision on whether  
or not to elect or re-elect the candidate.

Directors are provided with a letter on appointment which 
details the terms and conditions of their appointment, 

and includes materials to assist with induction into the 
Company. The Company has a similar approach for all 
senior executives whereby they are provided with a formal 

duties, rights and responsibilities as well as a detailed job 
description. The Board has delegated responsibilities and 
authorities to the CEO and other executives to enable 
management to conduct the Company’s day to day 

 

The processes for evaluating the performance of senior 
executives, the board and its committees and individual 

Nomination Committee Charter.  All reviews have taken 
place in accordance with these charters.  Mastermyne 
Group complies with the Recommendations in this area.

The Company Secretary is accountable directly to the 
Board, through the Chair, on all matters to do with the 
proper functioning of the Board.

 
of other listed companies (including those held at any  
time in the 3 years immediately before the end of the 

 
in the Directors’ Report. 

and Julie Whitcombe, are independent (in terms of 
the criteria detailed in the Recommendations), giving 

judgment. The other two Directors, comprising one 
founder who is a non-executive Director and the 
Managing Director, are not independent.

There are procedures in place to allow Directors to seek, 
at Mastermyne Group’s expense, independent advice 
concerning any aspect of Mastermyne Group’s operations.

established with its own charter, as detailed above. 

The Board is committed to a performance evaluation 
process, with a self-assessment evaluation being 
undertaken during each year.

 
decision making

The Board has adopted detailed Codes of Conduct 
to guide Directors, executives and employees in the 
performance of their duties.

The codes have been designed with a view to ensuring 
the highest ethical and professional standards, as well 
as compliance with legal obligations, and therefore 
compliance with the Recommendations. 

to the organisation from diversity in the workplace 
covering gender, age, ethnicity and cultural background 
and in various other areas. So, the Board has approved a 
Diversity Policy which details the Company’s approach 
to promoting a corporate culture that embraces diversity 
when selecting and appointing its employees and 
Directors. 

This policy outlines measurable objectives for achieving 
gender diversity throughout the Company over the longer 
term, and progress towards achieving them has been 
assessed as follows:

 

 

 

 

 

 
of gender

 

maternity leave 

 
across all employee levels

charter, complied with the Recommendations for the 
majority of the year.   All the members of this committee 

Mastermyne Group’s current practice on disclosure 
is consistent with the Recommendations. Policies for 

are included in the Company’s Board Charter and 
Continuous Disclosure Policy.

The Board recognises the importance of this principle 
and strives to communicate with Shareholders regularly 
and clearly, both by electronic means and using more 
traditional communication methods. Shareholders 
are encouraged to attend and participate at general 

the annual general meeting and are available to answer 

auditors electronically as detailed in the company’s notice 

communications electronically via the Company’s share 
registry Link Market Services.

As part of the Company’s management of investor 

with investors and analysts to assist their understanding 
of the Company and its operations, and provide 
explanatory background and technical information.

The Company has not published a formal communications 
policy because it sees no need as its stated practices 
generally comply with the Recommendations, and it 
has covered a number of aspects of this principle in its 
Continuous Disclosure Policy, including in relation to 

The company operates under an enterprise wide 
risk management framework summarised in the risk 
management policy adopted by the board which can be 
found on the Company’s website. The framework in place 

understanding of areas where it may expose itself to risk 
and implement effective management of those risks.

Oversight of the risk management framework is 
undertaken by the Audit and Risk Management 
Committee which assists the board in its oversight role by:

 
and related internal control and compliance systems

 

 

The Board considers that the Company does not currently 
have any material exposure to economic, environmental and 

The Company does not have a separate internal audit 
function due to its relatively small size and less complex 

engage a third party annually to conduct forensic testing 
on the Company’s internal controls.

The Board has received assurance from the Chief 

declaration provided in accordance with section 295A of 
the Corporations Act is founded on a sound system of risk 
management and internal control and that the system is 
operating effectively in all material respects in relation  

Remuneration of Directors and executives is fully 
disclosed in the Remuneration Report (contained in the 
Directors’ Report) and any material changes with respect 
to key executives will be announced in accordance with 
continuous disclosure principles. During the reporting 

four non-executive Director members of which three are 
independent and the Chair is not an independent Director. 
Whilst this does not meet the council’s recommendation 

current committee members is more important than 
independence at this time.

The aggregate level of non-executive Directors’ 
remuneration is currently set at $300,000 approved  
on 22 March 2010 and any increase must be approved  
by shareholders. Non-executive Directors are not 

statutory superannuation.
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1. Directors

 
(appointed 6 March 2014, appointed Chairman 26 February 

of Management

Independent Chairman

Experience and other directorships

Colin brings to the Company over 30 years of mining 
experience in technical, operations, management and 
corporate roles. He is also an experienced Company 
Director having been in various Directorships for almost 
twenty years.

Colin’s former roles during his 27 years with BHP Billiton 
include President Illawarra Coal (8 years), Vice President 
Health, Safety and Environment (Global role) and Project 
Director for the BHP Billiton merger integration as well as 
member of the deal team for the transaction. He was also 
an Underground Coal Mine Manager both in New South 
Wales and Queensland.

Destination Wollongong and a Director at Community 
Alliance Credit Union and Wollongong Golf Club. He has 
previously been a Director at the Minerals Council of 
Australia and Chairman of the NSW Minerals Council  
and Port Kembla Coal Terminal. 

 

Directors’ Report

For the year ended 30 June 2018

 Andrew Watts

(appointed 10 March 2010)

Experience and other directorships

Andrew has been involved in contracting within the mining 
industry since 1994 and co-founded Mastermyne in 1996.

Andrew was responsible for all aspects of Mastermyne’s 
operations until the appointment of Tony Caruso as CEO  
in 2005. Andrew relocated to Sydney in early 2010 to focus 
on the New South Wales market.

 

 
(appointed 15 September 2015) - Bachelor of Engineering 
(Mechanical)

Experience and other directorships

Gabe is an executive with over 30 years experience in the 
steel, mining and stevedoring industry covering operations, 
maintenance and engineering. Gabe has held senior 
operational and management roles with Bluescope Steel as 
General Manager Mills and Coating, Bluescope Steel China 
as President China Coated and BHP Collieries as General 
Manager of a number of coal mines. Gabe’s most recent role 
was General Manager Operations with Patrick Terminals. 
Gabe has a Bachelor in Mechanical Engineering and is a 
graduate of the Australian Institute of Company Directors.

 

 
 (appointed 7 June 2018) - Bachelor of Engineering (Mining) 
(First Class Hons), MBA, CA (Distinction)

Experience and other directorships

strategic and operational roles, with a focus throughout 
her career on the resources sector.  Julie is currently 
Executive General Manager for the Queensland operations 
of Senex Energy Limited, an ASX-listed upstream oil and 
gas business.  Joining in 2010, her roles at Senex have 

Manager of Strategic Planning in addition to her current 
role which is focused on the development and operation 
of coal seam gas projects in Queensland.  Julie’s broad 

 

and a focus on business-led strategy and growth.

 

 Anthony (Tony) Caruso 

(appointed 10 March 2010) - Post Graduate Degree in Business 
Management

Managing Director

Experience and other directorships

Tony was appointed CEO of Mastermyne in 2005 and 
Managing Director in 2008 and has overall corporate 
responsibility for Mastermyne.  
Tony has over 20 years experience in underground mine 
contracting services. Prior to joining Mastermyne, Tony 
was the General Manager of Allied Mining in Queensland 
and a consultant to the underground mining sector. He has 
a trade background plus a post graduate degree in Business 

 
of Management.

 

3. Directors’ meetings
The number of directors’ meetings (including meetings of 
committees of directors) and number of meetings attended 

year are:

Director
Board 

Meetings

Audit and Risk 
Management 

Committee 
Meetings

Remuneration 
& Nomination 

Committee 
Meetings

A B A B A B
8 8 4 4 3 3

8 8 4 4 3 3

8 8 4 4 3 3

0 0 0 0 0 0

8 8 4 4 3 3

 
B – Number of meetings attended

2. Company secretary
Liz Blockley was appointed Joint Company Secretary 
on 15 November 2016 and appointed Sole Company 
Secretary on the 22 December 2017. Liz has a Bachelor  

the Mastermyne Group and has been with the company 

and has over 12 years experience in the mining and 
construction industries.

29

A
n

n
u

al
 R

ep
o

rt
 2

0
1

8



4. Operating and  

Financial Overview

Results

Mastermyne Group Limited and its controlled subsidiaries 

ended 30 June 2018 (2017: loss after tax of $2.110 million). 

 
on the previous corresponding period. The increase is 
primarily attributed to the improvement in coal markets 

scope on existing contracts and the award of new contracts.

Balance Sheet and Cash Flows

The overall cash position at 30 June 2018 resulted in  

million. The increase was a result of strong operating 

in capital expenditure to overhaul the Group’s Mining 

 

 

and 

 

The net assets of the Group increased by $11.429 million 
to $53.758 million as a result of increases in working 

and revenue of the Group.

bank facilities with a restructure of the facility providing 
additional working capital to support the growth that 
Mastermyne is currently experiencing. Under the new 
Deed, Mastermyne has increased the amount of its bank 
facilities from $17.75 million to $24.00 million as at 30 
June 2018. 

Operational Overview

 FY18 result exceeded top end of Revenue and EBITDA 

 Stronger EBITDA margins versus prior corresponding 

 All major projects fully resourced and delivering   

 

 

 Workforce numbers approximately 1,000 

 

The Mastermyne Group’s second half performance has 

year result exceeding market guidance for both revenue 
and EBITDA. Across the year the Company has seen 
EBITDA margins improving through leveraging overheads 
as revenue increased, from improved gross margins on 
recently won contracts and the improved hire rates and 

half was attributed to the mobilisation of the development 
projects at Narrabri and North Goonyella which are now 
in full operation. All projects are now fully resourced and 
operating at the full revenue run rate.

cycle, the Company has successfully leveraged its 

personnel to secure a number of new contracts with 
customers on projects that are critical to sustain their 

into long term contracts which will underpin the current 

from the reduction in major competitors and this is 

projects. The Company expects that as the sector rebuilds 
the competitor landscape will become more competitive 
but believes it will maintain its advantage in the near term 

increase in tendering activity in both sustaining projects 
and more recently in growth projects. Clients are 
continuing to rely heavily on contractors to catch up on 
work that had been deferred through the cycle but also 
to take the opportunity to increase supply into a stronger 

stalled projects likely to be restarted in the new calander 
year. These projects have boosted the Company’s tender 

pipeline and provide near term growth opportunities. 
The Company has continued with its strategy on whole of 
mine (WOM) operations and are now close to completing 

occuring as early as November this year. The WOM 
operations are key to growing the Company’s revenue 
base and provides a material and resilient revenue stream 
with long term visibility. In addition to the immediate 
opportunity the Company is actively working on two other 
near term opportunities, one of which is Stanmore Coal’s 
Isaac Plains Underground project.

Through the year the Company has invested heavily 

competitive advantage for the Company, providing 
leverage to secure new contracts with improved margins. 

continued growth of the business. Moving forward capital 
expenditure will return to sustaining only to maintain 

historical levels which is supporting stronger EBITDA 
margins. No further capital expenditure is forecast to be 

whole of mine contracts. 

Our strong focus on safety has again been demonstrated 
with lagging injury rates continuing to trend downwards  

further enhanced when taking into consideration the 
substantial growth and number of new projects that  
have come on line over the period. The Company has 
achieved 12 months without recordable injuries on 12 
of our 16 project sites with the entire NSW operations 
completing 12 months recordable injury free. Injury rates 
have fallen to 6.5 from 18.2 for the full year and is the 
lowest in the Company’s history. We continue to focus  
on proactive safety initiatives and performance to build 
safer workplaces and deliver strong safety outcomes  
and culture. 

Workforce numbers continued to increase over the  
past 12 months with total workforce numbers now  
at approximately 1,000. Resourcing has become more 

Company has successfully resourced all current projects 
with highly skilled and capable personnel. The Company 
is forecasting further workforce growth this year based 
on current scope growth from existing projects and 
anticipates workforce numbers to reach 1,200 during 

 
all disciplines and the Company has passed these costs 
through to its clients in line with the commercial terms of 
its contracts. With the tightening of people resources the 
Company has re-initiated its highly successful cleanskin 
miner program, including the recommencement of its 
underground mine simulator in Mackay. The Company 

skilled labour through the various initiatives implemented 
in the previous strong cycle.

The Group’s Order Book currently stands at $280 million 
with $185 million of this Order Book expected to be 

 
the Company forecasts a further $20 million in recurring 

activity is increasing with the total tendering pipeline 
currently exceeding $1.9 billion. Of the total tender pipeline 
$1.1 billion relates to whole of mine operations.

Operations

The Mining division has again been the primary driver 

attributed to this divisions strong link with production 
activities. The engineering and maintenance segment 
has lagged behind the upswing in production activities 
but more recently the Company has seen an increase in 
the number of opportunities for the Mastertec division.  
During the year the Company has secured new projects 
with Peabody Coal Australia at their North Goonyella 
Mine and Wambo Mine and also with Whitehaven’s 
Narrabri Mine. Both Peabody and Whitehaven add to 
the Company’s already strong list of tier 1 mining clients. 
During the year the Company renewed contracts with 
Anglo’s Moranbah North Mine, BMA’s Broadmeadow Mine 
and with Dalrymple Bay Coal Terminal along with a number 
of smaller projects sites. With the addition of the recent 
major projects the Company has shifted its exposure from 

Coking coal. The Company continues to successfully cycle 
through contract renewals with the major Anglo Moranbah 
North Umbrella contract due for renewal in the second 

 
be renegotiated for a multi-year period. 

and opportunities to increase scope on existing contracts. 

With the continued strength in the cycle, discussions 

labour will continue to tighten over the coming year and 
may restrict some growth opportunities. Lead times on 

both a threat and an opportunity for the Company as 
 

across the contracting organisations. With the Company’s 

these new opportunities. 
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4.
review (continued)

The improvement in the commodity cycle is continuing to 
support an increase in tendering activity across both the 
Mining and Mastertec divisions. The tendering pipeline is 
being supported by the strong demand for production as 

projects that were previously stalled present a short 
term opportunity for organic growth and the Company is 
working with the proponents of these projects to restart 
the operations. New contracts have been negotiated with 
improved margins and the Company anticipates that as 
existing contracts are renewed and new contracts are 
secured margins will continue to improve throughout 

opportunities for scope increase will provide the platform 

challenge to growth but the Company is in discussions 

of mine projects will present an opportunity to secure 

term contracts and the Company is currently considering 

Utilisation rates are expected to remain strong and hire 
rates will be maintained and possibly improved as the 

With the current contracted work, opportunity for 
scope increases and the strong tender pipeline the 

growth and the Company continues to work with three 
of these proponents concurrently. The three projects 

respective proponent owners and the Mastermyne Board. 

5. Remuneration report
5.1 

Key management personnel have authority and 
responsibility for planning, directing and controlling 
the activities of the Company and the Group, including 
directors of the Company and other executives. Key 
management personnel comprise the directors and 
executives of the Company listed below.

 

 

 
(appointed 15 September 2015)

 
(appointed 7 June 2018)

 

 
Resources (appointed 11 August 2010)

 

 

 

 

Compensation levels for Key Management Personnel 
(KMP) of the Group are competitively set to attract, retain 

directors and executives. The remuneration committee 
obtains independent data on the appropriateness  
of remuneration packages of the Group given trends 
in comparative companies and sectors both locally 
and nationally and the objectives of the Company’s 
compensation strategy.

The remuneration structures of the Group are designed  

the achievement of strategic objectives and achieve the 
broader outcome of creation of value for shareholders. 

variable component designed around KPI’s aligned with 
the short and long term strategic objectives of the group. 

 

 

 

In addition to their salaries, the Group also provides 

their behalf. The reviews are conducted under the terms of 
reference set down for the Remuneration and Nomination 
Committee (RNC).

Fixed remuneration

vehicles), as well as employer contributions  
to superannuation funds.

Remuneration levels of the CEO/Managing Director  
are reviewed annually by the RNC through a process that 
considers individual, segment and overall performance 
of the Group. In addition, external data is provided for 
analysis of KMP’s remuneration to ensure it remains 
competitive by benchmarking against the market place. 
The chairman of the RNC sources data independently  
of management from appropriate independent advisors. 

Director will submit  recommendations to the RNC 
along with relevant supporting data and externally 
independent comparative information. A senior executive’s 
compensation may also be reviewed upon promotion or in 
line with movements in the market place during the period.

Non-executive Directors are not eligible to participate in 
performance linked remuneration of either a short or long 
term nature.

Performance linked remuneration includes both short-
term and long-term incentives and is designed to reward 

objectives. The short-term incentive (STI) is an ‘at risk’ 
bonus provided in the form of cash.

The Mastermyne short term incentive plan was introduced 
as a structured incentive to reward Key Management 
Personnel’s (KMP) performance against predetermined 
KPIs. The KPIs include measures aligned with the strategic 

5 or 6) for individual performance, group performance  
and underlying performance of the relevant segment.  
The measures are chosen to align the individual’s reward 
to the strategic goals of the Group.

compared to budgeted amounts approved by the board 

upon position and responsibility and are aligned with 
the measures and targets set to achieve the strategic 
objectives of the group on an annual basis. STI payments 
must be self funding.

performance of the Group, the relevant segment and 
individual against the KPI’s set at the beginning of the 

on the assessment of the RNC with recommendations 
from the Managing Director (for employees other than 
the Managing Director) taking into consideration the 
overall performance of the individual for the period. The 
Managing Director’s STI bonus is set by the Board based 
on assessment of his/her performance against agreed KPIs 
as assessed by the RNC and recommended to the Board. 
In all cases, the Board retains the discretion not to pay any 

STI; the Board also has the discretion to modify (down or 
up) payments based on recommendations from the RNC.

An employee performance rights plan was adopted 
by the Board on 15 September 2015 and the plan was 
activated by resolution of the Board as of 16 November 
2015. The purpose of the employee performance 
rights plan is to attract, motivate and retain executives, 
encouraging individuals to participate in the company 
through ownership of shares. The objective is to improve 
Mastermyne’s performance by aligning the interests  
to those of the shareholders and the Group.

KMP (including the Managing Director) were issued 
516,011  (Managing Director 256,737) performance 

vest in two tranches at 1 October 2020. The grant of 
these rights was made in accordance with the Company’s 
Employee Rights Plan voted upon by shareholders at the 

voted upon by shareholders at the 2016 AGM. The ability 
to exercise the rights is conditional on the Group meeting 
its performance hurdles.

Vesting of the rights will be subject to achievement of 
the vesting conditions set out below and the eligible 
participant being employed at the vesting date:

 

 

 

 

a. 

b. 
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5.1 

TSR Rank during TSR measurement period
Percentage of Tranche A or Tranche B performance 

rights vesting

The service agreements outline the components of remuneration paid to the key management personnel but does not 
 

and take into consideration any change in the scope of the role performed by the senior executive or with any changes  
made to the  remuneration policy during the period. Remuneration is benchmarked against the external market place  

 
and the Group’s overall performance.

In the current year the RNC was presented with a report comparing KMP salaries across industry peers. The data was 
 

 
to appropriate remuneration levels.

Directors’ Fees

As with the Executives, remuneration of Non-Executive Directors (NED) is usually reviewed based on comparative roles  
in the market place.  This year, based on the improvement in the coal sector and the Group performance, remuneration was 

 
in response to the continued downturn in the industry.

 

 

 

In future years, the aggregate remuneration of NEDs will be an amount determined by the shareholders from time to time in  
the annual general meeting.  The fees will be divided between directors in proportions agreed to from time to time by the Board.

5.2 

Details of the nature and amount of each major element of remuneration of each director of the company and other key 
management personnel of the consolidated entity are:

2018 Short Term
Post- 

Employment
Termination 

Benefits ($)

Share- 
based 

payments
Total ($)

Proportion of 
remuneration 

performance 
related (%)in AUD

Salary & 
Fees ($)

STI cash 
bonus 

($)

Non- 
monetary 

benefits
Total ($)

Superannuation 
Benefits ($)

Rights ($)

 75,998  -    -    75,998  7,220  -    -    83,218 

 61,273  -    -    61,273  5,821  -    -    67,094 

 45,000  -    -    45,000  4,275  -    -    49,275 

Julie 
 -    -    -    -    -    -    -    -   

 346,991  340,817  19,500  707,308  31,697  -    66,840  805,845 

 304,814  174,548  -    479,362  27,689  -    29,543  536,594 

Vivienne 
 195,346  133,367  -    328,713  18,051  -    16,964  363,728 

 200,000  136,875  -    336,875  19,000  -    7,787  363,662 

 205,768  53,463  19,446  278,677  9,664  -    -    288,341 

 126,712  86,088  10,905  223,704  9,854  -    -    233,559 

Totals 1,561,901 925,158 49,851 2,536,910 133,272  -   121,134 2,791,316

The RNC considers that the above performance-linked 
compensation structures will achieve the objectives of 
attracting, retaining and motivating suitably experienced 
executives. The following short-term incentives were 
accrued but not paid for at 30 June 2018:

Name Amount

30 June 2018 30 June 2017
 $340,817  $-   

 $136,875  $-   

 $174,548  $-   

 $133,367  $-   

 $86,088  $-   

 $53,463  $-   

 $925,158  $-   

2018 2017 2016 2015 2014

 $5,435,000  $(2,012,000)  $(13,156,000)  $(4,376,000)  $2,963,000 

 $-    $-    $911,000  $1,968,121  $3,468,406 

been calculated in accordance with Australian Accounting Standards (AASBs).

The overall level of KMP compensation takes into account the performance of the Group over a number of years.  
 
 

 
 

Executive Service Agreements

The RNC recommends Group remuneration policies for Key Management Personnel. The committee focuses mainly  
on the CEO’s remuneration but reviews agreements made with other KMP. In recommending the CEO remuneration 
package, the RNC takes advice from independent advisors in executive and non-executive remuneration as noted below.

The Group has entered into service agreements with each key management person that are capable of termination on 3 
 

Key Management Personnel are also entitled to receive on termination of employment their statutory entitlements 

Directors are not eligible for annual leave, long service leave nor sick leave although they may be granted leave of absence 
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5.2 

 

 

 

 

The fair value of the rights is calculated at the date of grant using a Monte Carlo pricing model and allocated to each 
reporting period evenly over the period from grant date to vesting date. The value disclosed is the portion of the fair  
value of the rights recognised in this reporting period

2017 Short Term
Post- 

Employment
Termination 

Benefits ($)

Share- 
based 

payments
Total ($)

Proportion of 
remuneration 

performance 
related (%)in AUD

Salary & 
Fees ($)

STI cash 
bonus 

($)

Non- 
monetary 

benefits
Total ($)

Superannuation 
Benefits ($)

Rights ($)

 66,050  -   -   66,050  6,275  -   -   72,325 

 50,268  -   -   50,268  4,775  -   -   55,043 

 37,068  -   -   37,068  3,521  -   -   40,589 

 311,051  -   19,500  330,551  28,282  -   30,316  389,149 

 220,024  -   7,500  227,524  7,506  -   1,949  236,979 

 274,469  -   -   274,469  24,807  -   13,462  312,738 

 76,436  -   -   76,436  4,875  -   1,506  82,817 

Vivienne 
 168,287  -   -   168,287  15,480  -   7,037  190,804 

 41,057  -   -   41,057  -   -   -   41,057 

165,386  -   -  165,386 15,712  -   -  181,098

Totals 1,410,096  -  27,000 1,437,096 111,233  -  54,270 1,602,599

 

 

 

 

 

 

 

5.4 

exercise are exchangeable on a one for one basis.

5.4.1 

Name
Number of rights 

granted during 
2018

Grant date
Fair value per 
right at grant 

date ($)

Exercise price  
per right 

($)
Expiry date

Number of rights 
vested during 

2018

 128,369 21/11/2017  0.5225  -   1/10/2020  -   

 56,351 21/11/2017  0.5225  -   1/10/2020  -   

 36,168 21/11/2017  0.5225  -   1/10/2020  -   

 37,119 21/11/2017  0.5225  -   1/10/2020  -   

 128,369 21/11/2017  0.4695  -   1/10/2020  -   

 56,351 21/11/2017  0.4695  -   1/10/2020  -   

 36,168 21/11/2017  0.4695  -   1/10/2020  -   

 37,119 21/11/2017  0.4695 1/10/2020

5.4.2 

5.4.3 

During the reporting period no shares were issued on the exercise of rights previously granted as compensation.

5.3 

cash bonuses awarded as remuneration to each director 
of the Group and other key management personnel are 
detailed below.

Included in 
remuneration 

$ (A)

% vested in 
year

% forfeited 
in year (B)

Directors
Tony Caruso  340,817 

0%

David Sykes  174,548 

Vivienne 
Gayton

 133,367 

Liz Blockley  136,875 

Wayne Price  86,088 

Patrick McCoy  53,463 

0%

TOTAL  925,158 100% 0%
(B) The amounts forfeited are due to the performance or service criteria not being 
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Tony Caruso 21/1/16 1/10/2018 0.1116  173,718  -    -    -    173,718  -    -    -   

Tony Caruso 15/11/16 1/10/2019 0.1993  182,925  -    -    -    182,925  -    -    -   

Tony Caruso 21/11/17 1/10/2020 0.5225  -    128,369  -    -    128,369  -    -    -   

Total for Tony 
 356,643  485,012

Liz Blockley 21/11/17 1/10/2020 0.5225  -    37,119  -    -    37,119  -    -    -   

Blockley
David Sykes 21/1/16 1/10/2018 0.1116  77,137  -    -    -    77,137  -    -    -   

David Sykes 15/11/16 1/10/2019 0.1993  81,225  -    -    -    81,225  -    -    -   

David Sykes 21/11/17 1/10/2020 0.5225  -    56,351  -    -    56,351  -    -    -   

Total for 
David Sykes

 158,362  56,351  214,713 

Vivienne 
Gayton

21/1/16 1/10/2018 0.1116  38,120  -    -    -    38,120  -    -    -   

Vivienne 
Gayton

15/11/16 1/10/2019 0.1993  44,600  -    -    -    44,600  -    -    -   

Vivienne 
Gayton

21/11/17 1/10/2020 0.5225  -    36,168  -    -    36,168  -    -    -   

Total for 
Vivienne 
Gayton

 82,720  36,168  118,888 

 597,725 258,007  -    -    855,732  -    -    -   

Tony Caruso 21/1/16 1/10/2018 0.1140  173,718  -    -    -    173,718  -    -    -   

Tony Caruso 15/11/16 1/10/2019 0.1997  182,925  -    -    -    182,925  -    -    -   

Tony Caruso 21/11/17 1/10/2020 0.4695  -    128,369  -    -    128,369  -    -    -   

Total for Tony 
 356,643  485,012 

Liz Blockley 21/11/17 1/10/2020 0.4695  -    37,119  -    -    37,119  -    -    -   

Blockley
David Sykes 21/1/16 1/10/2018 0.1140  77,137  -    -    -    77,137  -    -    -   

David Sykes 15/11/16 1/10/2019 0.1997  81,225  -    -    -    81,225  -    -    -   

David Sykes 21/11/17 1/10/2020 0.4695  -    56,351  -    -    56,351  -    -    -   

Total for 
David Sykes

 158,362  56,351  214,713 

Vivienne 
Gayton

21/1/16 1/10/2018 0.1140  38,120  -    -    -    38,120  -    -    -   

Vivienne 
Gayton

15/11/16 1/10/2019 0.1997  44,600  -    -    -    44,600  -    -    -   

Vivienne 
Gayton

21/11/17 1/10/2020 0.4695  -    36,168  -    -    36,168  -    -    -   

Total for 
Vivienne 
Gayton

 82,720  36,168  118,888 

 597,725  258,007  -    -    855,732  -    -    -   

Total rights 
on issue  1,195,450 516,014  -    -   1,711,464  -    -    -   

5.4.5 

are detailed below.
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Tony Caruso 21/1/16 1/10/2018 0.1116  10,363  7,191  -    -    17,554  -    -    -   

Tony Caruso 15/11/16 1/10/2019 0.1993  7,882  12,673  -    -    20,555  -    -    -   

Tony Caruso 21/11/17 1/10/2020 0.5225  -    14,185  -    -    14,185  -    -    -   

Total for Tony 
 18,245 

Liz Blockley 21/11/17 1/10/2020 0.5225  -    4,102  -    -    4,102  -    -    -   

Blockley
 4,102  4,102 

David Sykes 21/1/16 1/10/2018 0.1116  4,602  3,193  -    -    7,795  -    -    -   

David Sykes 15/11/16 1/10/2019 0.1993  3,500  5,627  -    -    9,127  -    -    -   

David Sykes 21/11/17 1/10/2020 0.5225  -    6,227  -    -    6,227  -    -    -   

Total for David 
Sykes

 8,101  15,047 

Vivienne Gayton 21/1/16 1/10/2018 0.1116  2,274  1,578  -    -    3,852  -    -    -   

Vivienne Gayton 15/11/16 1/10/2019 0.1993  1,922  3,090  -    -    5,012  -    -    -   

Vivienne Gayton 21/11/17 1/10/2020 0.5225  -    3,997  -    -    3,997  -    -    -   

Total for 
Vivienne Gayton

 8,664  12,860 

 
 30,542  -    -    92,405  -    -    -   

Tony Caruso 21/1/16 1/10/2018 0.1140  10,586  7,346  -    -    17,932  -    -    -   

Tony Caruso 15/11/16 1/10/2019 0.1997  7,897  12,699  -    -    20,596  -    -    -   

Tony Caruso 21/11/17 1/10/2020 0.4695  -    12,746  -    -    12,746  -    -    -   

Total for Tony 
 18,484  51,274 

Liz Blockley 21/11/17 1/10/2020 0.4695  -    3,686  -    -    3,686  -    -    -   

Blockley
 3,686  3,686 

David Sykes 21/1/16 1/10/2018 0.1140  4,701  3,262  -    -    7,963  -    -    -   

David Sykes 15/11/16 1/10/2019 0.1997  3,507  5,639  -    -    9,145  -    -    -   

David Sykes 21/11/17 1/10/2020 0.4695  -    5,595  -    -    5,595  -    -    -   

Total for David 
Sykes

 8,207  22,703 

Vivienne Gayton 21/1/16 1/10/2018 0.1140  2,323  1,612  -    -    3,935  -    -    -   

Vivienne Gayton 15/11/16 1/10/2019 0.1997  1,926  3,096  -    -    5,022  -    -    -   

Vivienne Gayton 21/11/17 1/10/2020 0.4695  -    3,591  -    -    3,591  -    -    -   

Total for 
Vivienne Gayton

 4,248  12,548 

 
 30,940  -    -    -    -    -   

Total rights on 
issue  61,482  121,133  -    -   182,615  -    -    -   

(B) The value of options exercised during the year is calculated as the market price of shares of the Company as at close of trading on the date the options were exercised 
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6. Principal activities
The principal activities of the Group during the course  

 
services to the underground long wall mining operations 

 
and supporting industries of Queensland and New  
South Wales.  

 
 

30 June 2018.

7. Environmental 
regulation 

The Group is subject to various environmental regulations 
under both Commonwealth and State legislation in 
relation to its involvement in the operation of mines.

in place for the management of its environmental 

8. Dividends
There were no dividends paid or declared by the Company 
to members for the year ended 30 June 2018 (2017: nil).

9.  
to reporting date

There has not arisen in the interval between the end of 

transaction or event of a material and unusual nature 
likely, in the opinion of the directors of the Company, to 

of those operations, or the state of affairs of the Group,  

10. 

continue to grow with the Sector utilising contracting 
companies for their operational needs in order to 

their organisations. In addition, Mastermyne is actively 
engaged with the proponents of whole of mine contract 
opportunities with the potential to provide a material and 
resilient additional revenue stream for the Company. 

operations of the Group and the expected results of those 

in this report because disclosure of the information would 
be likely to result in unreasonable prejudice to the Group.

11. Directors’ interests
The relevant interest of each director in the shares, 
debentures, interests in registered schemes and rights  
or options over such instruments issued by the companies 

Australian Securities Exchange in accordance with 
S205G(1) of the Corporations Act 2001, at the date  
of this report is as follows:

Mastermyne Group Limited

Ordinary shares
Options and 
Rights over 

ordinary shares
 1,100,000  -   

 100,000  -   

 12,262,245  -   

 1,419,693  970,023 

12. Share options 
Unissued shares under options

At the date of this report there were no unissued ordinary 
shares of the Company under option.

5.5.1 Individual directors and executives 

Apart from the details disclosed in this note, no director 
has entered into a material contract with the Group since 

material contracts involving directors’ interests existing  
at year-end.

5.5.2 
audited

No loans were made, guaranteed or secured by the 
Company to key management personnel for the year.

5.5.3 Key management personnel and director 

A number of key management persons, or their related 
parties, hold positions in other entities that result in them 

 
or operating policies of those entities.

A number of these entities transacted with the Group  
or its subsidiaries in the reporting period.  The terms  
and conditions of the transactions with key management 
persons and their related parties were no more favourable 
than those available, or which might reasonably be 
expected to be available, on similar transactions to non-
key managements persons related entities on an arm’s 
length basis.

The aggregate value of transactions and outstanding 
balances relating to key management personnel and 

Transaction value 
year ended 30 June 

(in AUD)

Balance 
outstanding

 as at 30 June

Transaction Note 2018 2017 2018 2017

(i)  140,437 194,775  -    -   

(ii)  -   206,940  -    -   

 -    -   

 401,715 588,359 

(i) The Group rents the premises at 45 River Street, Mackay which is owned  

(ii) The Group is paying for leasehold improvements made by Watty Pty Ltd 
to the premises at 45 River Street, Mackay which is owned by Andrew Watts 

directors of the Group, or their related entities, may 
purchase goods or services from the Group. These 
purchases are on the same terms and conditions as those 
entered into by other Group employees or customers and 
are trivial or domestic in nature.

5.5.4 

The movement during the reporting period in the number of ordinary shares in Mastermyne Group Limited held directly, 

Shares in Mastermyne Group Limited

Name Shares held at 
30 June 2017 Purchases

Received on 
exercise of 

options
Sales Shares held at 

30 June 2018

Directors
 1,100,000  -  -  -  1,100,000 

 100,000  -  -  -  100,000 

 12,262,245  -  -  -  12,262,245 

 1,419,693  -  -  -  1,419,693 

 -  -  - 

 13,366  -  -  -  13,366 

 -  1,000  -  -  1,000 

 -  - 

Total shares held  14,895,304  1,000  -  -  14,896,304 
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13.  
 

and auditors

The Company has agreed to indemnify the following current 

Andrew Watts, Gabe Meena and Julie Whitcombe for all 
liabilities to another person (other than the Company or  
a related body corporate) that may arise from their position 
within the Company and its controlled entities, except 
where liability arises out of conduct involving a lack of  
good faith. The agreement stipulates that the Company  
will meet the full amount of any such liabilities including 
costs and expenses. 
 
The Company has not made a relevent agreement,  

 
who is or has been an auditor of the Company.

Insurance premiums

liability and legal expenses insurance contracts for the 

year, the entity has paid or agreed to pay on behalf of the 
Company, premiums in respect of such insurance contracts 
for the year ending 30 June 2019. Such insurance contracts 

persons who are or have been directors or executive 

The directors have not included details of the nature  
of the liabilities covered or the amount of the premiums 

legal expenses insurance contracts, as such disclosure  
is prohibited under the terms of the contracts.

14.
During the year, Pitcher Partners, the Company’s auditor, 
has performed certain other services in addition to their 
statutory duties. 

The Board has considered the non-audit services provided 
during the year by the auditor and, in accordance with 
written advice provided by resolution of the Audit 

provision of those non-audit services during the year by 
the auditor is compatible with, and did not compromise, 

Corporations Act 2001 for the following reasons:

 

 

 
or jointly sharing risks and rewards. 

Details of the amounts paid to the auditor of the 
 Company, Pitcher Partners, and its related practices for 
audit and non-audit services provided during the year are 
set out below.

In AUD 2018 2017

 95,000  -   

 95,000  -   
 

 17,000  -   

 17,000  -   

In AUD 2018 2017

 -    160,000 

 -    10,000 

 -    170,000 

 -   25,500

 -   11,000

 36,500

15.  

No person has applied for leave for Court to bring proceeding 
on behalf of the Company or to intervene in any proceedings 
to which the Group is a party for the purpose of taking 
responsibility on behalf of the Group for all or any part of those 
proceedings. The Group was not a part to any such proceedings 
during the year. 

16. Lead auditor’s  
   independence  
   declaration

The Lead auditor’s independence declaration is set out on page 

ended 30 June 2018.

17.
The Company is of a kind referred to in ASIC Corporations 

2016/191 and in accordance with that Instrument, amounts  

off to the nearest thousand dollars, unless otherwise stated.

This report is made in accordance with a resolution  
of the Directors:

_____________________________________________________

 
Chairman

Dated at Sydney this 21st day of August 2018.
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Lead Auditor’s 
Independence 
Declaration

In thousands of AUD Note 2018 2017

Assets
19  1  1 

Trade and other receivables 18  43,427  29,454 

Inventories 17  2,973  2,684 

Current tax assets 16  -  202 

Deferred tax assets 16  8,791  9,285 

14  21,053  18,745 

Intangible assets 15  6,748  6,894 

 36,592  34,924 

Total assets  82,993  67,265 

Bank overdraft 19  521  768 

Trade and other payables 25  19,024  11,392 

Loans and borrowings 22  3,000  6,250 

23  5,235  3,388 

Current tax liability 16  1,248  - 

 29,028 

Loans and borrowings 22  -  3,000 

23  207  138 

 207 

 29,235  24,936 

Net assets  53,758  42,329 

Share capital  61,003  55,234 

Reserves  (24,055)  (21,864)

Retained earnings  16,451  8,704 

 53,399  42,074 

 359  255 

Total equity  53,758  42,329 

   

Consolidated Statement 

As at 30 June 2018
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In thousands of AUD Note 2018 2017

Revenue 7  201,719  124,162 

Other income 8  318  158 

Contract disbursements  (37,740)  (27,504)

Personnel expenses 11  (142,826)  (86,527)

 (4,240)  (4,159)

Depreciation and amortisation expense 14,15  (7,526)  (6,433)

Impairment loss 9  -  (664)

Other expenses 10  (887)  (1,360)

 25  22 

 (635)  (576)

12

 8,208 

13  (2,620)  771 

 5,588  (2,110)
Other comprehensive income for the year, net of income tax  -  - 

Total comprehensive income for the year  5,588  (2,110)

Owners of the Company  5,435  (2,012)

Non-controlling interests  153  (98)

 5,588  (2,110)

21  0.05 

21  0.05 

   

Consolidated Statement 

Other Comprehensive 
Income 

For the year ended 30 June 2018

Consolidated 
Statement  

For the year ended 30 June 2018 

Attributable to owners of the Company

In thousands of AUD
Share 

capital
Retained 
earnings

Share-
based 

payment 
reserve 

(note 20)

Common 
Control 

Reserve 
(note 20)

Total
Non-

Controlling 
interests

Total

Balance at 1 July 2016  55,234  10,716  2,322  (24,237)  44,035  398  44,433 

Loss for the year  -  (2,012)  -  -  (2,012)  (98)  (2,110)

 -  -  - 

Share-based payment transactions  -  -  51  -  51  -  51 

Distribution to non-controlling interest  -  -  -  -  -  (45)  (45)

 -  -  -  6 

Balance at 30 June 2017  55,234  8,704  2,373  (24,237)  42,074  255  42,329 
Balance at 1 July 2017  55,234  8,704  2,373  (24,237)  42,074  255  42,329 

 -  5,435  -  -  5,435  153  5,588 

 -  5,435  -  -  5,435  5,588 

Issue of ordinary shares  5,769  -  -  -  5,769  -  5,769 

Transfer of unvested share based payment 
 -  2,312  (2,312)  -  -  -  - 

Share-based payment transactions  -  -  121  -  121  -  121 

Distribution to non-controlling interest  -  -  -  -  -  (49)  (49)

 5,769  -  5,890 

Balance at 30 June 2018  61,003  16,451  182  (24,237)  53,399  359  53,758 
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Consolidated Statement  

For the year ended 30 June 2018  

In thousands of AUD Note 2018 2017

 207,402  136,299 

 (195,858)  (130,363)

 11,544  5,936 

 (635)  (576)

 25  22 

 (578)  92 

28  10,356  5,474 

 318  981 

14  (9,798)  (5,312)

 (9,480)  (4,331)

 5,670  - 

22  (6,250)  (3,701)

 (49)  (45)

 (629)  (3,746)
 247  (2,603)

 (767)  1,836 

Cash and cash equivalents at end of year 19  (520)  (767) 

   

Notes to the 
Consolidated  
Financial Statements  

For the year ended 30 June 2018

1. Reporting entity
Mastermyne Group Limited (the ‘Company’) is a company 
domiciled in Australia. The address of the Company’s 

as at and for the year ended 30 June 2018 comprise the 
Company and its subsidiaries (together referred to as the 
‘Group’ and individually as ‘Group entities’).

 
in providing contracting services to the underground  
long wall mining operations and industrial products  

 
of Queensland and New South Wales.

2.
(a) 

in accordance with Australian Accounting Standards 
(AASBs) adopted by the Australian Accounting Standards 
Board (AASB) and the Corporations Act 2001. The 

adopted by the International Accounting Standards  
Board (IASB).

 
for issue by the Board of Directors on 21 August 2018.

on the historical cost basis.

(c) Functional and presentation currency

in Australian Dollars, which is the Company’s functional 
currency and the functional currency of each entity  
in the Group.

The Company is of a kind referred to in ASIC Corporations 

2016/191 and, in accordance with that Instrument, all 
 

has been rounded to the nearest thousand unless 
otherwise stated.

(d) 

and assumptions that affect the application of accounting 
policies and the reported amounts of assets, liabilities, 
income and expenses. Actual results may differ from these 
estimates.

Estimates and underlying assumptions are reviewed on 
an ongoing basis. Revisions to accounting estimates are 
recognised in the period in which the estimate is revised 
and in any future periods affected.

year are included in the following notes:
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3.
policies

Accounting policies set out below have been applied 
consistently to all periods presented in these consolidated 

by the Group entities.

(a) 

(i) Business Combinations 

The Group accounts for business combinations using the 

Group (see note 3(a)(iii)). The consideration transferred 

that arises is tested annually for impairment (see note 
3(g)). Any gain on a bargain purchase is recognised 

expensed as incurred, except if related to the issue  

The consideration transferred does not include amounts 
related to the settlement of pre-existing relationships. 

Any contingent consideration payable is recognised 

(ii) Subsidiaries

Subsidiaries are entities controlled by the Group. The 
Group controls an entity when it is exposed to, or has 
rights to, variable returns from its involvement with the 
entity and has the ability to affect those returns through 

statements from the date on which control commences 
until the date on which control ceases.

Business combinations arising from transfers of 
interests in entities that are under the control of the 
shareholder that controls the Group are accounted for 

the earliest comparative period presented or, if later, 
at the date that common control was established; for 
this purpose comparatives are restated. The assets 

amounts recognised previously in the Group’s controlling 

to the same components within the Group. Any cash paid 

(iv) Loss of Control

When the Group loses control over a subsidiary, it 
derecognises the assets and liabilities of the subsidiary, 
and any related Non-Controlling Interests (NCI) and 

former subsidiary is measured at fair value when control 
is lost.

(v) Transactions eliminated on consolidation

Intra-group balances, and any unrealised income  
and expenses arising from intra-group transactions, 

statements. 

(vi) Non-controlling interests

NCI are measured at their proportionate share of the 

Changes in the Group’s interest in a subsidiary that do 

transactions.

Financial instruments

 
 

loans and borrowings and trade and other payables.

initially at fair value plus, for instruments not at fair 

described below.   

 
becomes a party to the contractual provisions of the 

or substantially all risks and rewards of the asset. Regular 
 

for at trade date, i.e. the date that the Group commits 
 
 

in the contract expire or are discharged or cancelled.

 
call deposits. Bank overdrafts that are repayable on 
demand and form an integral part of the Group’s cash 
management are included as a component of cash and 

 
in note 3(l).

Other

at amortised cost using the effective interest method,  
less any impairment losses (see note 3(g)(i)).

(ii) Share capital

Ordinary shares

 
costs directly attributable to the issue of ordinary shares 

 
tax effects.

(c) 

(i) Recognition and measurement

at cost less accumulated depreciation and accumulated 
impairment losses.

Cost includes expenditures that are directly attributable 

assets includes the cost of materials and direct labour, 
any other costs directly attributable to bringing the asset 
to a working condition for its intended use, the costs of 
dismantling and removing the items and restoring the site 
on which they are located and capitalised borrowing costs.

have different useful lives, they are accounted for as 
separate items (major components) of property, plant  

Gains and losses on disposal of an item of property, plant 

from disposal with the carrying amount of property, plant 
 

are sold, the amounts included in the revaluation reserve 
are transferred to retained earnings.

The cost of replacing part of an item of property, plant 

cost can be measured reliably. The carrying amount of the 
replaced part is derecognised. The costs of the day-to-day 

(iii) Depreciation

Depreciation is based on the cost of an asset less its 
 

assets are assessed and, if a component has a useful  
life that is different from the remainder of that asset,  
that component is depreciated separately.

line or diminishing value basis over the estimated 
useful lives of each part of an item of property, plant 

shorter of the lease term and their useful lives unless it is 
reasonably certain that the Group will obtain ownership 
by the end of the lease term.

lives for the current and comparative period  
are as follows: 

2018 2017

Depreciation methods, useful lives and residual values  
are reviewed at each reporting date and adjusted  
if appropriate.

(iv) Leasehold improvements

The cost of improvements to, or in, leasehold properties 
is amortised over the unexpired period of the lease or the 
estimated useful life of the improvements to the Group, 
whichever is shorter.

(d) 

(i) Goodwill

goodwill at initial recognition, see note 3(a)(i).

Goodwill is measured at cost less accumulated  
impairment losses.

(i) Other intangible assets

 
 

at cost less accumulated amortisation and accumulated 
impairment losses.

including expenditure on internally generated goodwill 
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(d) 

(iii) Amortisation

Amortisation is based on the cost of an asset less its 

on a straight-line basis over the estimated useful lives of 
intangible assets, other than goodwill, from the date that 
they are available for use. The estimated useful lives for 
the current and comparative period are as follows:

2018 2017

3-7 years 3-7 years

8-10 years 8-10 years

Amortisation methods, useful lives and residual values  
are reviewed at each reporting date, and adjusted  
if appropriate.

(e) Inventories

Inventories are measured at the lower of cost and  
net realisable value. The cost of inventories is based on 

conversion costs and other costs incurred in bringing 
them to their existing location and condition. In the case 
of manufactured inventories and work in progress, cost 
includes an appropriate share of production overheads 
based on normal operating capacity. Net realisable value 
is the estimated selling price in the ordinary course of 
business, less the estimated costs of completion and 
selling expenses.

Unbilled revenue is the estimated amount recoverable 
from customers in relation to unbilled services rendered 
as at balance date.

(g) Impairment

or loss is assessed at each reporting date to determine 
whether there is objective evidence that it is impaired.  

that a loss event has occurred after the initial recognition 
of the asset, and that the loss event had a negative effect 

be estimated reliably.

by a debtor, restructuring of an amount due to the Group 
on terms that the Group would not consider otherwise, 
indications that a debtor or issuer will enter bankruptcy or 

the disappearance of an active market for a security.  
 

 
its cost is objective evidence of impairment.

at amortised cost is calculated as the difference between 
its carrying amount and the present value of the estimated 

Interest on the impaired asset continues to be recognised 

event causes the amount of impairment loss to decrease, 

or loss.

other than inventories and deferred tax assets, are reviewed 
at each reporting date to determine whether there is any 
indication of impairment.  If any such indication exists, the 

are not yet available for use, the recoverable amount is 
estimated each year at the same time.

The recoverable amount of an asset or Cash-Generating 
Unit (CGU) is the greater of its value in use and its fair value 
less costs to sell. In assessing value in use, the estimated 

assessments of the time value of money and the risks 

assets that cannot be tested individually are grouped 
together into the smallest group of assets that generate cash 

CGU). Subject to an operating segment ceiling test, for the 
purposes of goodwill impairment testing, CGUs to which 
goodwill has been allocated are aggregated so that the level 

which goodwill is monitored for internal reporting purposes. 

synergies of the combination.

The Group’s corporate assets do not generate separate 

may be impaired, the recoverable amount is determined for 
the CGU to which the corporate asset belongs.

An impairment loss is recognised if the carrying amount 
of an asset or its CGU exceeds its estimated recoverable 

loss. Impairment losses recognised in respect of CGUs 

goodwill allocated to the units, and then to reduce the 
carrying amounts of the other assets in the unit (group of 
units) on a pro rata basis. 

An impairment loss in respect of goodwill is not reversed. 
In respect of other assets, impairment losses recognised 
in prior periods are assessed at each reporting date for 

any indications that the loss has decreased or no longer 
exists. An impairment loss is reversed if there has been a 
change in the estimates used to determine the recoverable 
amount. An impairment loss is reversed only to the extent 
that the asset’s carrying amount does not exceed the 
carrying amount that would have been determined,  
net of depreciation or amortisation, if no impairment  
loss had been recognised.    
 

(h) 

a separate entity and will have no legal or constructive 
obligation to pay further amounts. Obligations for 

 
 

during which services are rendered by employees.  
Prepaid contributions are recognised as an asset to 
the extent that a cash refund or a reduction in future 
payments is available.

The Group’s net obligation in respect of long-term 

employees have earned in return for their service in  
 

to determine its present value. Remeasurements  
 

they arise.

 
of when the Group can no longer withdraw the offer  

settled wholly within 12 months of the reporting date, 
then they are discounted.

related service is provided. A liability is recognised for the 
amount expected to be paid if the Group has a present 
legal or constructive obligation to pay this amount as a 
result of past service provided by the employee and the 
obligation can be estimated reliably. These liabilities are 
calculated on an undiscounted basis on wage and salary 
rates that the Group expects to pay as at reporting date 
including related on-costs, such as workers compensation, 
insurance and payroll tax. 

housing, cars and free or subsidised goods and services 
are expensed based on the net marginal cost to the Group 

(v) Bonus plans

”sundry creditors and accruals” when there is no realistic 
alternative but to settle the liability and at least one of the 
following conditions is met:

 

 

 

to be settled within 12 months and are measured at the 
amounts expected to be paid when they are settled.

(vi) Share-based payment transactions

The grant-date fair value of share-based payment  
awards granted to employees is recognised as an 
employee expense, with a corresponding increase in 

become entitled to the awards. The amount recognised 

for which the related service and non-market vesting 
conditions are expected to be met, such that the amount 
ultimately recognised as an expense is based on the 
number of awards that do not meet the related service 
and non-market performance conditions at the vesting 

conditions, the grant date fair value of the share-based 
 

there is no true-up for differences between expected  
and actual outcomes.

(i) Provisions

A provision is recognised if, as a result of a past event, 
the Group has a present legal or constructive obligation 
that can be estimated reliably and it is probable that an 

obligation. Provisions are determined by discounting the 

current market assessments of the time value of money 

Revenue

(i) Goods sold

Revenue from the sale of goods is measured at the fair 
value of the consideration received or receivable net of 
returns, trade discounts and volume rebates. Revenue 

ownership have been transferred to the buyer, recovery 
of the consideration is probable, the associated costs and 
possible return of goods can be estimated reliably, there 
is no continuing management involvement with the goods 
and the amount of revenue can be measured reliably.
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Revenue (continued)

(ii) Services

or loss in proportion to the stage of completion of the 

and as services are provided for work completed on a 

work is assessed by reference to the tasks completed as 
per the agreed schedule of work provided. No revenue is 

recovery of the consideration.

Lease payments

Payments made under operating leases are recognised 

the lease. Lease incentives received are recognised as an 
integral part of the total lease expense, over the term  
of the lease.

is allocated to each period during the lease term so as 
to produce a constant periodic rate of interest on the 
remaining balance of the liability. 

(l) Finance income and expense

invested. Interest income is recognised as it accrues  

borrowings, unwinding of the discount on provisions 

Borrowing costs that are not directly attributable to the 

interest method. 

(m) Income tax

Income tax expense comprises current and deferred tax. 
 

to the extent that it relates to items recognised directly  

Current tax is the expected tax payable on the 
taxable income for the year, using tax rates enacted or 
substantively enacted at the reporting date, and any 
adjustment to tax payable in respect of previous years. 
Current tax payable also includes any tax liability arising 
from the declaration of dividends.

Deferred tax is recognised using the balance sheet 
method, providing for temporary differences between 

reporting purposes and the amounts used for taxation 

purposes. Deferred tax is not recognised for the following 
temporary differences: the initial recognition of assets 
or liabilities in a transaction that is not a business 
combination and that affects neither accounting nor 

in subsidiaries and jointly controlled entities to the 
extent that it is probable that they will not reverse in 
the foreseeable future. In addition, deferred tax is not 
recognised for taxable temporary differences arising  
on the initial recognition of goodwill.

Deferred tax is measured at the tax rates that are 
expected to be applied to the temporary differences when 
they reverse, based on the laws that have been enacted 
or substantively enacted by the reporting date. Deferred 
tax assets and liabilities are offset if there is a legally 
enforceable right to offset current tax liabilities and assets 
and they relate to income taxes levied by the same tax 
authority on the same taxable entity, or on different tax 
entities, but they intend to settle current tax liabilities and 
assets on a net basis or their tax assets and liabilities  
will be realised simultaneously.

In determining the amount of current and deferred tax, 
the Group takes into account the impact of uncertain 
tax positions and whether additional taxes and interest 
may be due. The Group believes that its accrual for tax 

factors, including interpretations of tax law and prior 
experience. This assessment relies on estimates and 
assumptions and may involve a series of judgements about 
future events. New information may become available 
that causes the Group to change its judgement regarding 

liabilities will impact income tax expense in the period that 
such a determination is made.

A deferred tax asset is recognised for unused tax losses, 
tax credits and deductible temporary differences to the 

be available against which temporary difference can 
be utilised. Deferred tax assets are reviewed at each 
reporting date and are reduced to the extent that it is 

realised. 

Additional income taxes that arise from the distribution  
of dividends are recognised at the same time as the liability 
to pay the related dividend is recognised. The Group  
does not distribute non-cash assets as dividends to  
its shareholders.

The Company and its wholly-owned Australian resident 
entities are part of a tax-consolidated group formed with 

 
of the tax-consolidated group are taxed as a single entity. 
The head entity within the tax-consolidated group  
is Mastermyne Group Limited.

(n) Goods and services tax

Revenue, expenses and assets are recognised net of the 
amount of goods and services tax (GST), except where 
the amount of GST incurred is not recoverable from the 
taxation authority. In these circumstances, the GST is 

 
or as part of the expense.

Receivables and payables are stated with the amount 
of GST included. The net amount of GST recoverable 

is included as a current asset or liability in the Group’s 

(o) Segment reporting

An operating segment is a component of the Group 
that engages in business activities from which it may 
earn revenues and incur expenses, including revenues 
and expenses that relate to transactions with any of 
the Group’s other components. All operating segments’ 
operating results are regularly reviewed by the Board 
to make decisions about resources to be allocated to 
the segment and assess its performance, and for which 

Segment results, assets and liabilities include items 
directly attributable to a segment as well as those that 
can be allocated on a reasonable basis. Unallocated items 
comprise mainly investments and related revenue, loans 
and borrowings and related expenses, corporate assets 

expenses, and income tax assets and liabilities.

Segment capital expenditure is the total cost incurred 

(p) Earnings per share

The Group presents basic and diluted earnings per share 
(EPS) data for its ordinary shares. Basic EPS is calculated 

shareholders of the Company by the weighted average 
number of ordinary shares outstanding during the period. 

attributable to ordinary shares outstanding for the effects 
of all dilutive potential ordinary shares, which comprise 
share options granted to employees. 

New standards and interpretations not  
yet adopted

A number of new standards and amendments to standards 
are effective for annual periods beginning after 1 July 
2017 and earlier applications is permitted; however,  
the Group has not early adopted the following new  
or amended standards in preparing these consolidated 

AASB 9 Financial Instruments

In July 2014, the Australian Accounting Standards 

Instruments.

AASB 9 is effective for annual periods beginning on  
or after 1 January 2018, with early adoption permitted.  
The Group currently plans to apply AASB 9 initially for  
the year ending 30 June 2019.

The actual impact of adopting AASB 9 on the Group’s 

cannot be reliably estimated because it will be dependent 

economic conditions at that time as well as accounting 
elections and judgements that it will make in the future. 

accounting processes and internal controls related to 

not yet complete. However, the Group has performed a 
preliminary assessment of the potential impact of adoption 
of AASB 9 on its position at 30 June 2018.

characteristics.     

 
 

eliminates the existing AASB 139 categories of held to 
maturity, loans and receivables and available for sale.

Under AASB 9, derivatives embedded in contracts where 

Based on its preliminary assessment, the Group does not 

at 30 June 2018, would have had a material impact on its 
accounting for trade receivables.

55

A
n

n
u

al
 R

ep
o

rt
 2

0
1

8



New standards and interpretations not  
yet adopted (continued)

AASB 9 Financial Instruments (continued)

AASB 9 replaces the ‘incurred loss’ model in AASB 139 
with a forward-looking ‘expected credit loss’ (ECL) model. 

changes in economic factors affect ECLs, which will  
be determined on a probablility-weighted basis.

Under AASB 9, loss allowances will be measured on either 
of the following bases:

 

 
 

Lifetime ECL measurement applies if the credit risk  

ECL measurement applies if it has not. An entity may 

the reporting date. However, lifetime ECL measurement 

The Group does not believe that impairment losses are 
likely to increase and become more volatile for assets in 
the scope of AASB 9 impairment model. However, the 

that it will apply under AASB 9.

However, under AASB 139 all fair value changes of 

or loss, whereas under AASB 9 these fair value changes 
are generally presented as follows:

 

 

The Group’s preliminary assessment did not indicate any 

 
June 2018.     .

(iv) Disclosures

about credit risk and expected credit losses. The Group’s 
assessment did not indicate any material impact if AASB 9’s 

(v) Transition

The Group plans to take advantage of the exemption 
allowing it not to restate comparative information for prior 

(including impairment) changes. Differences in the 

resulting from the adoption of AASB 9 will generally  
be recognised in retained earnings and reserves as  
at 1 July 2018.

 
 Customers

AASB 15 establishes a comprehensive framework for 
determining whether, how much and when revenue is 
recognised. It replaces existing revenue recognition 
guidance, including AASB 118 Revenue, AASB 111 
Construction Contacts and Interpretation 13 Customer 
Loyalty Programmes.

AASB 15 is effective for annual periods beginning on  
or after 1 January 2018, with early adoption permitted.

The Group has completed an initial assessment of the 
potential impact of the adoption of AASB 15 on its 

(i) Sales of goods

when the goods are delivered to customers’ premises, 
which is taken to be the point in time at which the 
customer accepts the goods and the related risks and 
rewards of ownership transfer. Revenue is recognised 
at this point provided that the revenue and costs can be 
measured reliably, the recovery of the consideration is 
probable and there is no continuing involvement with  
the goods.

Under AASB 15, revenue will be recognised when a 
customer obtains control of the goods. Based on the 
Group’s assessment, when the customer obtains control 
of the goods and the time the customer accepts the 
goods and the related risks and rewards of ownership 
transfer are broadly similar. Therefore, the Group does not 

differences in the timing of revenue recognition for the 
sale of goods.

(ii) Rendering of services

 
is currently recognised in accordance with the schedule  

with the stage of completion method as at the reporting date.

The Group has performed an assessment and does  
not expect the application of AASB15 to result 

recognition for these services.

(iii) Transition

The Group plans to adopt AASB 15 in its consolidated 

using the restrospective approach. As a result, the Group 

comparative period presented and adjust its consolidated 

AASB 16 Leases

AASB 16 introduces a single, on-balance sheet lease 
accounting model for lessees. A lessee recognises a right-
of-use asset representing its right to use the underlying 
asset and a lease liability representing its obligation to 
make lease payments. There are optional exemptions for 
short-term leases and leases of low value items. Lessor 
accounting remains similar to the current standard  

operating leases.

AASB 16 replaces existing leases guidance including 
AASB 117 Leases, Interpretation 4 Determining whether 
an Arrangement contains a Lease, Interpretation 115 
Operating Leases-Incentives and Interpretation 127 
Evaluating the Substance of Transactions Involving the 

The standard is effective for annual periods beginning  
on or after 1 January 2019. Early adoption is permitted  
for entities that apply AASB 15 Revenue from Contracts 
with Customers at or before the date of initial application  
of AASB 16.

The Group has completed an initial assessment of the 

but has not yet completed its detailed assessment. 

statements in the period of initial application will depend 
on future economic conditions, including the Group’s 
borrowing rate at 1 July 2019, the composition of the 
Group’s lease portfolio at that date, the Group’s latest 
assessment of whether it will exercise any lease renewal 
options and the extent to which the Group chooses to  
use practical expedients and recognition exemptions.

 
the Group will recongise new assets and liabilities  

 
and motor vehicles.  

In addition, the nature of expenses related to those leases 
will now change as AASB16 replaces the straight-line 
operating lease expense with a depreciation charge for 
right-of-use assets and interest expense on lease liabilities.

(i) Transition

As a lessee, the Group can either apply the standard  
using a: 

 

 

The lessee applies the election consistently to all of 
its leases. The Group currently plans to apply AASB 
16 initially for the year ended 30 June 2019 using the 

 
Group expects that a right of use asset of $0.122  
million will be recognised, together with a lease liability  
of $0.122 million.

The impact of AASB16 is minimal for the Group as all 
current property leases expire within 12 months of the 
date of application and therefore do not fall under the 
scope of AASB16.
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4.
values

A number of the Group’s accounting policies and 

The Group has an established control framework  
with respect to the measurement of fair values. 

unobservable inputs and valuation adjustments. If third 

team assesses the evidence obtained from the third 
parties to support the conclusion that such valuations 

the fair value hierarchy in which such valuations should be 

Audit and Risk Management Committee.

When measuring the fair value of an asset or a liability, 
the Group uses observable market data as far as possible. 

value hierarchy based on the inputs used in the valuation 

 

 

from prices).

 
based on observable market data (unobservable inputs).

If the inputs used to measure the fair value of an asset  
or a liability fall into different levels of the fair value 

 
to the entire measurement.

The Group recognises transfers between levels of the fair 
value hierarchy at the end of the reporting period during 
which the change has occurred. 

measuring fair values is included in the following notes: 

 

 

5.
management

Overview

The Group has exposure to the following risks from its use 

 credit risk    

 interest rate risk    

 

This note presents information about the Group’s 
exposure to each of the above risks, their objectives, 
policies and processes for measuring and managing 

to meet its contractual obligations, and arises principally 
from the Group’s receivables from customers. 

 
by the individual characteristics of each customer.

The majority of the Group’s customers are large 
multinational mining companies with strong payment track 
records and credit history. There is no formal credit policy 
in place, however, each customer is assessed individually 
for creditworthiness before the Group’s standard payment 
and delivery terms and conditions (30 days) are offered. 
The Group operates under signed contracts, purchase 
orders and forward purchase agreements which all have 
agreed payment terms included. 

The aged receivables are reviewed on a weekly basis by 
senior management and overdue amounts followed up 

collateral in respect of trade and other receivables.

The Group’s exposure to credit risk at 30 June 2018  
is disclosed in note 26.

 
 

levels to meet its liabilities when due, under both normal 
and stressed conditions, without incurring unacceptable 
losses or risking damage to the Group’s reputation.  
   

     

The Group maintains the following lines of credit:

Facility
Facility 

Limit
Amount 

Drawn

Multi Option Facility In thousands of AUD

 20,000  521 

 500  47 

 500  -   

 568 

 3,000  3,000 

 24,000  3,568 

loan is entered into for the term of the loan; and the 
 

of the commercial bills.

6.
Business segments

The Group has two reportable segments, as described below, which are the Group’s strategic business units. The 

internal management reports on a monthly basis. The following summary describes the operations in each of the Group’s 
reportable segments:

 

support services.

 

There are varying levels of integration between the Mastermyne and Mastertec reportable segments. This integration 
includes transfers of human resources and shared overhead resources. The accounting policies of the reportable segments 
are the same as described in notes 2 and 3.

Information regarding the results of each reportable segment is included on the following page. Performance is measured 

relevant in evaluating results of certain segments relative to other entities that operate within these industries. Inter-segment 
pricing is determined on an arm’s length basis.     .

Capital management

The Board’s policy is to maintain a strong capital base so 

and to sustain future development of the business. The 
Board of Directors monitors the return on capital, which 

capital. The Board also monitors the level of dividends to 
ordinary shareholders.

There were no changes in the Group’s approach to capital 
management during the year.

Neither the Company nor any of its subsidiaries are 
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6.

Business segments (continued)

Mastermyne Mastertec Consolidated

In thousands of AUD 2018 2017 2018 2017 2018 2017
 174,382  92,390  27,337  31,772  201,719  124,162 

 -  10  493  979  493  989 

Reportable segment revenue  174,382  27,830  32,751  202,212  125,151 
 (6,699)  (5,414)  (856)  (1,058)  (7,555)  (6,472)

 (145)  (556)  14  2  (131)  (554)

 -  -  -  (664)  -  (664)

 -  -  -  (428)  -  (428)

 888  352  (2,051)
 64,147  45,949  22,187  22,548  86,334  68,497 

 9,596  5,197  739  114  10,335  5,311 

 (36,121)  (25,805)  (4,706)  (8,196)  (40,827)  (34,001)

material items 

In thousands of AUD 2018 2017

Revenues
 202,212  125,151 

 (493)  (989)

Consolidated revenue  201,719  124,162 

 9,563  (2,051)

 -  - 

 (1,355)  (830)

income tax  8,208  (2,881)

Assets
 86,334  68,497 

 507  399 

 (17,016)  (10,979)

 13,168  9,348 

Consolidated total assets  82,993  67,265 

 (40,827)  (34,001)

 (5,424)  (1,914)

 17,016  10,979 

 (29,235)  (24,936)

The Group has only operated in Australia during the 
current and comparative period. All assets are held  
within Australia as at 30 June 2018 and 30 June 2017. 

The Group has three (2017: four) customers that 

The total revenue from these customers represents 
$135,713 thousand (2017: $89,976 thousand) of the 
Group’s total revenues, reported in the Mastermyne  
and the Mastertec segments as follows: 

 

 

7. Revenue

In thousands of AUD 2018 2017

 180,760  102,030 

 9,517  15,851 

 11,442  6,281 

Total  201,719  124,162 

12. Finance income  
and expense

Recognised in profit or loss

In thousands of AUD 2018 2017

25 22

Finance Income 25 22
 (40)  (55)

 (595)  (507)

 -  (14)

Finance expense  (635)  (576)

 (610)  (554)

13. Income tax expense

In thousands of AUD 2018 2017

Current period  1,769  - 

Adjustment for prior periods  259  - 

Total  2,028  - 
Deferred tax expense
Origination and reversal of temporary 
differences

 737  (706)

Adjustment for prior period  (145)  (65)

 592 

 2,620 

 8,208  (2,881)

Income tax using the Group’s statutory 
 2,462  (864)

Imputation credits  (29)  - 

Other non-deductible expenses  73  78 

Under provision of previous year  114  15 

Total  2,620  (771)

 

8. Other income

In thousands of AUD Note 2018 2017

 110  158 

28  208  - 

Total  318  158 

 

9. Impairment loss

In thousands of AUD Note 2018 2017

14  -  664 

Total  -  664 

10. Other expenses

In thousands of AUD 2018 2017

 4  61 

 -  428 

 -  225 

 107  17 

 776  629 

Total  887  1,360 

11. Personnel expenses

In thousands of AUD 2018 2017

 125,139  75,422 

 9,922  6,165 

 7,644  4,889 

 121  51 

Total  142,826  86,527 
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14.

 In thousands of AUD 
 Plant and 

equipment 
 Motor vehicles 

 Computer 
equipment 

 Leasehold 
improvements 

 Total 

 57,374  1,769  1,607  392  61,142 

 5,128  15  169  -  5,312 

 (9,980)  (365)  (142)  (120)  (10,607)

 807  (66)  (675)  (66)  - 

Balance at 30 June 2017  53,329  1,353  959  206  55,847 
 53,329  1,353  959  206  55,847 

 9,243  -  509  46  9,798 

 (3,534)  (51)  (37)  (87)  (3,709)

 -  -  -  -  - 

Balance at 30 June 2018  59,038  1,302  1,431  165  61,936 

 37,124  868  1,294  316  39,602 

 5,928  132  147  31  6,238 

 (9,004)  (196)  (142)  (60)  (9,402)

 641  -  -  23  664 

 776  (22)  (647)  (107)  - 

Balance at 30 June 2017  35,465  782  652  203  37,102 
 35,465  782  652  203  37,102 

 7,113  98  168  1  7,380 

 (3,456)  (40)  (16)  (87)  (3,599)

 -  -  -  -  - 

Balance at 30 June 2018  39,122  840  804  117  40,883 

 20,250  901  313  76  21,540 

At 30 June 2017  17,864  571  307  3  18,745 
 17,864  571  307  3  18,745 

At 30 June 2018  19,916  462  627  48  21,053 

15.

In thousands of AUD 2018 2017

Goodwill
 6,429  6,429 

Net carrying amount  6,429  6,429 

 2,945  2,945 

 (2,945)  (2,945)

Net carrying amount  -  - 
Intellectual property

 1,773  1,773 

 (1,454)  (1,308)

Net carrying amount  319  465 
Total intangible assets

 11,147  11,147 

 (4,399)  (4,253)

Net carrying amount  6,748  6,894 

In thousands of AUD 2018 2017

Goodwill
 6,429  6,429 

Carrying amount - closing  6,429  6,429 

 -  34 

 -  (34)

Carrying amount - closing  -  - 
Intellectual property

 465  626 

 (146)  (161)

Carrying amount - closing  319  465 
Total intangible assets

 6,894  7,089 

 (146)  (195)

Carrying amount - closing  6,748  6,894 

Underground Pty Ltd.

15.
Amortisation and impairment charge

The accounting policy for the recognition and measurement of intangible assets is set out in note 3(d).

level within the Group at which the goodwill is monitored for internal management purposes, which is not higher than the 
Group’s operating segments as reported in note 6.

The aggregate carrying amounts of goodwill allocated to each unit are as follows:

In thousands of AUD 1 July 2017 Acquired in Business Combination Transfer Impairment 2018 2017

 6,429  -  -  -  6,429  6,429 

Total All Segments  6,429  -  -  -  6,429  6,429 

The recoverable amount of the cash-generating units as at 30 June 2018 was based on their value in use and was 

CGU, based on past experience, actual operating results and the business plans and long-term strategy for the relevant cash 

amount. The key assumptions for each cash generating unit were as follows:

FY 2018 assumptions FY 2017 assumptions

Annual revenue growth 
rate (FY2019-FY2023)

Terminal 
growth 

rate

Pre-tax 
discount 

rate

Annual revenue growth 
rate (FY2018-FY2022)

Terminal 
growth 

rate

Pre-tax 
discount 

rate

The discount rate was calculated based on the Group’s weighted average cost of capital, an industry average beta, risk-free 
 

16.

The current tax liability for the Group of $1,248 thousand (2017: current 
tax asset $202 thousand) represents the amount of income taxes 
payable (2017: refundable), in respect of current and prior periods.

 

Deferred tax assets and liabilities  
are attributable to the following:

Assets Liabilities Net

In thousands of AUD 2018 2017 2018 2017 2018 2017
 1,691  1,058  -    -    1,691  1,058 

 -    -    (765)  (1,350)  (765)  (1,350)

Receivables  -    -    -    (102)  -    (102)

Intangible assets  -    -    (57)  (87)  (57)  (87)

Accruals  321  251  -    -    321  251 

 79  15  -    (31)  79  (16)

Provisions  -    -    -    (4)  -    (4)

Other Items  -    129  (21)  -    (21)  129 

Tax loss carry-forwards  7,543  9,406  -    -    7,543  9,406 

 9,634  9,285 

Set off of tax  (843)  (1,574)  843  1,574  -    -   

 8,791  9,285  -  -  8,791  9,285 

At 30 June 2018 the Group has revenue losses totaling $25,144 thousand (2017: $31,352 thousand) which are available to be 
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16.

In thousands of AUD
Balance                                     

1 July 2016
Recognised in 

profit or loss
Recognised 

Directly in Equity
Balance                                                       

30 June 2017

 1,002  56  -  1,058 

 (1,656)  306  -  (1,350)

 -  (102)  -  (102)

 (97)  10  -  (87)

 163  88  -  251 

 44  (60)  -  (16)

 (1,402)  1,402  -  - 

 (4)  -  -  (4)

 -  129  -  129 

 10,529  (1,123)  -  9,406 

Total  8,579  706  -  9,285 

In thousands of AUD
Balance                                                                                                                             

1 July 2017
Recognised in 

profit or loss
Recognised 

Directly in Equity
Balance                                               

30 June 2018

 1,058  633  -  1,691 

 (1,350)  585  -  (765)

 (102)  102  -  - 

 (87)  30  -  (57)

 251  70  -  321 

 (16)  (3)  98  79 

 -  -  -  - 

 (4)  4  -  - 

 129  (150)  -  (21)

 9,406  (1,863)  -  7,543 

Total  9,285  (592)  98  8,791 

17. Inventories

In thousands of AUD 2018 2017

 440  516 

 2,533  2,596 

 -  (428)

Total  2,973  2,684 

During the year ended 30 June 2018, raw materials, 

progress recognised as cost of sales amounted to $6,981 
thousand (2017: $13,144 thousand).

In 2017, the Group tested its slow moving inventory at 
its Gladstone Workshop for impairment and wrote down 
the related inventories to their net realisable value. This 
resulted in a loss of $428 thousand.

18. Trade and other 

In thousands of AUD 2018 2017

 31,676  21,074 

 1,031  1,639 

 10,357  6,476 

 363  265 

Total  43,427  29,454 

The Group’s exposure to credit risks and impairment 
losses related to trade and other receivables are disclosed 
in note 26.

19. Cash and cash  

In thousands of AUD 2018 2017

 1  1 

 1  1 

 (521)  (768)

Cash and cash equivalents in the  (520)  (767)

The Group’s exposure to interest rate risk and a sensitivity 

note 26.

20. Capital and reserves

Ordinary class shares

2018 2017
 91,087,536  91,087,536 

$0.60
 10,000,000  -   

On issue at 30 June – fully paid  101,087,536  91,087,536 

Ordinary shares

The Company does not have authorised capital or par 
value in respect of its issued shares. All issued shares  
are fully paid.

The holders of ordinary shares are entitled to receive 
dividends as declared from time to time and are entitled  
to one vote per share at meetings of the Company.

Reserves

Share-based payments reserve

The share-based payments reserve represents the grant 

managers or key management personnel of the Company 
(see note 24).

Common control reserve

As a result of combinations of entities under common 

control reserve. The balance of this account represents 
the excess of the fair value of Mastermyne Group Limited 
securities as at 7 May 2010 over the initial carrying value  
of Mastermyne Pty Ltd as at the date of Mastermyne Group 
Limited becoming the new parent entity of the Group.

Dividends

There were no dividends recognised in the current year  
by the Group.

There were no dividends declared after the balance  
sheet date.

Company

In thousands of AUD 2018 2017

 15,341  14,784 

The balance of the dividend franking account represents 
the total of the individual franking accounts within the 
companies comprising the consolidated entity.

The above available amounts are based on the balance of 
the dividend franking account at year-end adjusted for: 

i. 

ii. 

iii. 

iv. 

      
The ability to utilise the franking credits is dependent 

As no dividends are proposed after balance date that 
are not recognised as a liability, there is no impact on the 
dividend franking account.
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21. Earnings per share 
Basic earnings per share

The calculation of basic earnings per share at 30 June 

shareholders of $5,435 thousand (2017: $2,012 thousand) 
and a weighted average number of ordinary shares 
outstanding of 98,841 thousand (2017: 91,088 thousand), 
calculated as follows:

Profit / (Loss) attributable to ordinary shareholders

In thousands of AUD 2018 2017

 5,435  (2,012)

Weighted average number of ordinary shares

In thousands of AUD 2018 2017
 20,464  91,088 

 78,377  -   

shares at 30 June  98,841  91,088 

Diluted earnings per share

The calculation of diluted earnings per share at 30 June 

shareholders of $5,435 thousand (2017: $2,012 
thousand) and a weighted average number of ordinary 
shares outstanding of 100,349 thousand (2017: 91,088 
thousand), calculated as follows:

Profit / (Loss) attributable to ordinary shareholders (diluted)

In thousands of AUD 2018 2017

 5,435  (2,012)

Weighted average number of ordinary shares (diluted)

In thousands of AUD 2018 2017

 98,841  91,088 

shares (diluted) at 30 June  100,349  91,088 

22.
This note provides information about the contractual terms 
of the Group’s interest-bearing loans and borrowings which 

risk, see note 26.

In thousands of AUD    2018 2017

 3,000  6,250 

Total  3,000  6,250 

Cash advance facility (secured)  -  3,000 

Total  -  3,000 

Security

Westpac cash advance facility

The Westpac cash advance facility is drawn with the 
Westpac Banking Corporation for the purpose of the 

capital of the Group.

Changes in the carrying amount of such liabilities, which 
comprise the cash advance facility are summarised below.

In thousands of AUD    2018 2017

 9,250  12,951 

 (6,250)  (3,701)

Balance at the end of the year  3,000  9,250 

23.

In thousands of AUD 2018 2017

 3,349  2,086 

 1,735  1,163 

 151  139 

Total  5,235  3,388 

 207  138 

Total  207  138 

24.

At 30 June 2018, the Group has the following share-based payment arrangements: 

An employee performance rights plan was adopted by the Board on 15 September 2015 and the plan was activated by 
resolution of the Board as of 16 November 2015. This plan entitles personnel to purchase shares in the Company provided 
performance conditions are met. In accordance with the plan, employees holding vested options are entitled to purchase 
shares in the Company at a set exercise price based on volume weighted average price in the two months preceding  
the offer.

The terms and conditions of the performance rights programme are as follows; all options are to be settled by physical 
delivery of shares.

Grant date and employees entitled
Number of 

Instruments
Vesting 

Conditions
Contractual Life 

of Rights

258,006
Vesting 

Conditions 1, 2, 3 
and 4a

258,006
Vesting 

Conditions 1, 2, 3 
and 4b

308,750
Vesting 

Conditions 1, 2, 3 
and 4a

308,750
Vesting 

Conditions 1, 2, 3 
and 4b

288,975
Vesting 

Conditions 1, 2, 3 
and 4a

288,975
Vesting 

Conditions 1, 2, 3 
and 4b

Vesting of the rights will be subject to achievement of the vesting conditions set out below and the eligible participant being 
employed at the vesting date:

 

 

 

 

a. 

b. 
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24.
arrangements 
(continued)

 

TSR Rank during TSR 
measurement period

Percentage of Tranche A or 
Tranche B performance rights 

vesting

percentile above 50th 
percentile

The fair value of the rights granted through the employee 
performance rights programme was measured based 
on the Monte Carlo simulation.  Expected volatility is 
estimated by considering historic average share price 
volatility based on Mastermyne and its peers. 

The inputs used in the measurement of the fair values at 

plans were as follows:

Key management personnel & Senior management Rights 

Fair value of share options 
and assumptions

2018 2017 2016

 $0.5225  $0.1993  $0.1116 

 $0.4695  $0.1997  $0.1140 

 $0.88  $0.33  $0.21 

 $ nil  $ nil  $ nil 

2.9 years 2.9 years 2.5 years

25.

In thousands of AUD 2018 2017

 7,554  4,537 

 11,470  6,855 

 19,024  11,392 

to trade and other payables is disclosed in note 26.

26. Financial instruments

Exposure to credit risk

In thousands of AUD Notes 2018 2017

18  42,396  27,815 

19  (520)  (767)

 41,876  27,048 

of trade receivables at 30 June 2018.  The total of the 
receivables from these customers is $20,863 thousand 
(2017: $16,135 thousand). 

Management has a credit policy in place and the exposure 
to credit risk is monitored on an ongoing basis. 

In the current and comparative period, the Group’s cash 

bank.

Impairment losses

The aging of the Group’s trade receivables at the reporting 
date is as follows:

In thousands of AUD 2018 2017

 25,576  16,908 

 4,917  3,344 

 660  583 

 294  239 

 229  -   

 31,676  21,074 

Impairment losses of $4 thousand were recognised  
at 30 June 2018 (2017: $65 thousand).

The movement in the allowance for impairment in respect 
of trade and other receivables during the year ended  
30 June 2018 was as follows:

In thousands of AUD 2018 2017

 (4)  -   

 -    (65)

 4  61 

Balance at 30 June  -    (4)

Impairment allowance utilised during the year relates to a 
number of customers that were placed into receivership 
during the year ended 30 June 2018.  At the time, the 
Group raised an allowance for the full amount of the 
receivable and it is unlikely that that the amount will 
become recoverable. 

Credit risk in trade receivables is managed in the following 
ways: payment terms being 30 days and credit evaluations 

in respect of trade receivables. An analysis of the credit 

In thousands of AUD 2018 2017

 29,560  19,547 

 2,116  1,523 

 31,676  21,070 

Amounts in the above table include all trade receivables  
at the reporting date that were not impaired.

 
the impact of netting agreements: 

30 June 2018

In thousands of AUD Note Carrying 
amount

Contractual  
cash flows

6 mths  
or less

6-12 
mths 1-2 years 2-5 years

More 
than 5 
years

22  3,000  (3,050)  (3,050)  -    -    -    -   

25  19,024  (19,024)  (19,024)  -    -    -    -   

19 521  (521)  (521)  -    -    -    -   

Total  22,545  (22,595)  (22,595)  -    -    -   

different amounts.

30 June 2017

In thousands of AUD Note Carrying 
amount

Contractual 
cash flows

6 mths 
or less

6-12 
mths 1-2 years 2-5 years

More 
than 5 
years

22  9,250  (9,486)  (5,103)  (1,331)  (3,052)  -    -   

25  11,392  (11,392)  (11,392)  -    -    -    -   

19  768  (768)  (768)  -    -    -    -   

Total  21,410  (21,646)  (17,263)  (1,331)  (3,052)  -    -   

Carrying amount

In thousands of AUD 2018 2017
Variable rate instruments

 1  1 

 (3,000)  (9,250)

 (521)  (768)

Total  (3,520)  (10,017)

instruments 

Therefore, a change in interest rates at the reporting date 
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26. Financial instruments  
(continued)

instruments

changes in the interest rate, with all other variables 
remaining constant, would be as follows:

Effect In thousands of AUD 2018 2017

 (35)  (100)

 35  100 

The above interest rate sensitivity analysis has been 
performed on the assumption that all other variables 
remain unchanged.

A change in interest rate on the above variable rate 

No sensitivity analysis has been performed on foreign 
exchange risk, as the Group is not directly exposed  

Fair values

with the carrying amounts shown in the consolidated 

2018 2017

In thousands of 

AUD
Carrying 

amount
Fair 

value
Carrying 

amount
Fair 

value

 42,396  42,396  27,815  27,815 

 1  1  1  1 

Total  42,397  42,397  27,816  27,816 

 (521)  (521)  (768)  (768)

 (3,000)  (3,000)  (9,250)  (9,250)

 (19,024)  (19,024)  (11,392)  (11,392)

Total  (22,545)  (22,545)  (21,410)  (21,410)

The basis for determining fair values is disclosed in note 4.

27. Operating leases
Leases as lessee

Non-cancellable operating lease rentals are payable  
as follows:

In thousands of AUD 2018 2017

 2,276  1,019 

 428  530 

Total  2,704  1,549 

The Group leases a number of residential premises and 

premise leases typically run for a period of 1 year. The 

1 and 5 years, with an option to renew the lease after that 
date in some cases.

The Group leases a number of motor vehicles under 
operating leases. The leases typically run for a period  
of 2-4 years.

The amount recognised in relation to operating lease 
payments for the year ended 30 June 2018 totalled  
$1,853 thousand (2017: $1,983 thousand) for the Group.

28.

In thousands of AUD Note 2018 2017

 5,588  (2,110)

14  7,380  6,238 

15  146  195 

9  -  664 

 (208)  225 

10  -  428 

11  121  51 

12  610  554 

13  2,620  (771)

 16,257  5,474 
 (13,973)  (370)

 (289)  293 

 7,633  352 

 1,916  187 

 11,544  5,936 
 (635)  (576)

 25  22 

 (578)  92 

 10,356  5,474 

29. Related parties
Key management personnel compensation

The key management personnel compensation included in 
‘personnel expenses’ (see note 11) are as follows:

In thousands of AUD 2018 2017

 2,536,910  1,298,634 

 133,272  98,079 

 121,134  54,270 

Total  2,791,316  1,450,983 

Individual directors and executives 
compensation disclosures

Information regarding individual directors and executives 

in the remuneration report section of the directors’ report. 
Apart from the details disclosed in this note, no director 
has entered into a material contract with the Group since 

material contracts involving directors’ interests existing  
at year-end.

No loans were made, guaranteed or secured by the Group 
to key management personnel for the year.
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29. Related parties (continued)
Key management personnel and director transactions 

A number of key management persons, or their related parties, hold positions in other entities that result in them having 

A number of these entities transacted with the Group in the reporting period.  The terms and conditions of the transactions 
with key management persons and their related parties were no more favourable than those available, or which might 
reasonably be expected to be available, on similar transactions to non-key management persons and their related entities 
on an arm’s length basis.

The aggregate value of transactions and outstanding balances relating to key management personnel and entities over 

Transaction value year ended 30 June Balance outstanding as at 30 June

Transaction Note 2018 2017 2018 2017

(i)  140,437  194,775  -    -   

(ii)  -    206,940  -    -   

 140,437  401,715  -    -   

i. 

ii. 

 
or services from the Group. These purchases are on the same terms and conditions as those entered into by other Group 
employees or customers and are trivial or domestic in nature.

30. Group entities
Parent and ultimate controlling party

Parent entity Country of incorporation Ownership interest

Mastermyne Group Limited Australia 2018 % 2017 %

Australia 100 100

Australia 100 100

Australia 100 100

Australia 100 100

Australia 100 100

Australia 66.67 66.67

Australia 100 100

Australia 100 100

Australia 100 100

Australia 100 100

Australia 100 100

31.
Pursuant to ASIC Corporations (wholly owned companies) 
Instrument 2016/785, the wholly-owned subsidiaries 
listed below are relieved from the Corporations Act 2001 

It is a condition of the Class Order that the Company 
and each of the subsidiaries enter into a Deed of Cross 
Guarantee. The effect of the Deed is that the Company 
guarantees to each creditor payment in full of any debt 
in the event of winding up of any of the subsidiaries 
under certain provisions of the Corporations Act 2001. 
If a winding up occurs under other provisions of the Act, 
the Company will only be liable in the event that after 
six months any creditor has not been paid in full. The 
subsidiaries have also given similar guarantees in the event 
that the Company is wound up. The deed took effect on  
23 June 2010.

 

 

 

 

 

 

 

 

 

 

comprehensive income and consolidated statement of 

entities which are a party to the Deed, after eliminating 
all transactions between parties to the Deed of Cross 
Guarantee, at 30 June 2017 is set out as follows.

In thousands of AUD 2018 2017

Assets
Trade and other receivables  42,513  28,846 

Inventories  2,972  2,684 

Current Tax Assets  (1,080)  111 

 44,405 

Investments in subsidiaries  723  723 

Deferred tax assets  8,729  9,419 

 20,968  18,680 

Intangible assets  5,975  6,120 

 36,395  34,942 

 66,583 

Bank overdraft  1,214  1,232 

Trade and other payables  18,702  11,194 

Loans and borrowings  3,000  6,250 

 5,077  3,273 

 27,993 

Loans and borrowings  -  3,000 

 162  112 

 52,646 

Share capital  61,003  55,234 

Reserves  (21,743)  (21,864)

Retained earnings  13,386  8,152 

Total Equity  52,646  41,522 

 
comprehensive income

In thousands of AUD 2018 2017

Revenue  196,874  120,595 

Other income  309  158 

Contract disbursements  (37,623)  (27,458)

Personnel expenses  (139,081)  (83,670)

 (3,948)  (3,938)

Depreciation and amortisation 
expense

 (7,511)  (6,413)

Impairment loss  -  (664)

Other expenses  (858)  (1,350)

 8,162  (2,740)
 18  19 

 (630)  (574)

 (613)  (555)
 7,550 

 (2,423)  898 

 5,127  (2,397)
Other comprehensive income for 
the year, net of income tax

 -  - 

Total comprehensive income for 
the year  5,127  (2,397)
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32.
There has not arisen in the interval between the end of 

transaction or event of a material and unusual nature likely, 
in the opinion of the directors of the Company, to affect 

those operations, or the state of affairs of the Group, in 

33. Auditor’s remuneration
Audit services

Auditors of the Company

Pitcher Partners - Brisbane

In whole AUD 2018 2017

 95,000  - 

Total  95,000  - 

Other services

Auditors of the Company

Pitcher Partners - Brisbane

In whole AUD 2018 2017
 17,000  - 

Total  17,000  - 

Audit services

Auditors of the Company

KPMG Australia

In thousands of AUD 2018 2017

 -  160,000 

 -  10,000 

Total  -  170,000 

Other services

Auditors of the Company

KPMG Australia

In thousands of AUD 2018 2017
 -  25,500 

 -  11,000 

Total  -  36,500 

34. Parent Entity 
Disclosures

2018, the parent company of the group was Mastermyne 
Group Limited.

Company

In thousands of AUD 2018 2017

 (951)  (255)

Total comprehensive loss for 
the year  (951)  (255)

 1,172  861 

Total assets  66,020  54,568 
 8,289  1,834 

 8,425  1,912 

 61,003  55,234 

 182  2,373 

 (3,590)  (4,951)

Total Equity  57,595  52,656 

Parent Entity Contingencies

 
for the year ended 30 June 2018 (2017: Nil).

Parent Entity Capital Commitments 

There were no parent entity capital commitments  
at 30 June 2018 (2017: Nil).

Parent Entity Capital Guarantees

The parent entity has entered into a Deed of Cross 
guarantee with the effect that the Company guarantees 
debts in respect of its subsidiaries.

 
the subsidiaries subject to the deed, are disclosed  
in note 31. 

Directors’ Declaration

1. 

(a)  
in section 5 of the Directors’ report are in accordance with the Corporations Act 2001, including:

i. 
year ended on that date; and

i. complying with Australian Accounting Standards and the Corporations Regulations 2001; and

(b) there are reasonable grounds to believe that the Company will be able to pay its debts as and when they become due  
and payable. 

2.

2016/785.   

3. 

4. 

Signed in accordance with a resolution of the directors.   

_________________________________________________________________

 
Chairman 
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Independent Audit 

Limited
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ASX

Stock Exchange (Berlin Open Market) trading under  
the code “A1CXTE”.

The Company has the following securities on issue:

101,087,536    
Ordinary shares, each fully paid, held by 1,186 
shareholders.

 1,195,449 
Performance rights, having differing exercise prices, 
hurdles versing periods and terms, with latest expiry  
1 October 2020, held by 4 employees.

Voting Rights

The voting rights attaching to ordinary shares are set 
out in rule 37 of the Company’s constitution and are 
summarised as follows:

 

 
 

 

a. 
b. 

Restricted Securities

There are no restricted securities on issue.

There is no current on-market buy-back of any securities.

Distribution of shares and the number of holders by size  
of holding are:

Range Shares %
No. of 

Holders
%

100,000 and 
Over 82,809,018 123

50,001 to 
100,000 5,417,316 83

10,001 to 50,000 9,913,908 488

5,001 to 10,000 1,739,942 259

1,001 to 5,000 1,129,289 450

1 to 1,000 78,063 176

Total 101,087,536 100.00% 1579 100.00%

There are 63 shareholders holding a total of 5,091 shares 
with less than a marketable parcel (or 330 shares based  
on the closing share price on 3 October 2018 of $1.50).

Twenty Largest Security Holders

Rank Name  A/C designation 26 Sep 2017 %IC

1 10,874,887 10.76

2 8,799,789 8.71

3 7,635,658 7.55

4 3,268,332 3.23

5 COOLABAH 2,710,000 2.68

6 MIJ TRUST> 2,427,096 2.4

7 2,419,205 2.39

8 2,301,651 2.28

9 2,100,000 2.08

10 2,000,000 1.98

11 NZ RESIDENTS 1,938,803 1.92

12 1,482,667 1.47

13 AU RESIDENTS 1,323,868 1.31

14 HORRIE PTY LTD HORRIE SUPERANNUATION 1,258,000 1.24

15 THE MAD INVESTMENTS 1,173,001 1.16

16 1,159,810 1.15

17 1,100,000 1.09

18 1,067,633 1.06

19 1,056,845 1.05

20 1,055,406 1.04

The following substantial shareholders have  
been disclosed in substantial holding notices given  
to the company:

Substantial Shareholders Number of Shares

 12,262,245 

 10,874,887 

Hamblin, Darren  9,655,658 

 8,483,685 
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