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Appendix 4E           
Results for announcement to market for the year ending 30 June 2022       
Name of Entity Metarock Group Limited (formerly Mastermyne Group Limited) 
ABN 96 142 490 579 
  

 
30 Jun 2022 

$000 
30 Jun 2021 

$000 
Movement 

$000 
Movement 

% 

Revenue from Ordinary Activities 452,698 233,067 219,631 94.2% 

     
Net profit/(loss) after tax from Ordinary 
Activities attributable to owners of the 
entity (12,556) 5,864 (18,420) (314.1%) 

     
Earnings per share attributable to owners 
of the entity     

Basic earnings per share (cents) (10.2) 5.5 (15.7) (285.5%) 

Diluted earnings per share (cents) (10.2) 5.4 (15.6) (288.9%) 
 
 
Dividends 
 

No final dividend was declared for the year ended 30 June 2022 

     
 
 
Net Tangible Asset Backing 

   30 Jun 2022 30 Jun 2021 

Net tangible assets per ordinary share ($)  0.30 0.59 
 
 

The Annual General Meeting of the Company will be held at: 

Location: 
Level 1 
45 River Street, Mackay QLD 4740 

Date: 15 November 2022 
 

Additional information supporting the Appendix 4E disclosure requirements can be found in the Annual Financial Report for the year 
which contains the Director’s Report and the 30 June 2022 Financial Statements and accompanying notes. 

 

This report is based on the consolidated financial statements for the year ended 30 June 2022, which have been audited by Pitcher Partners 
Partners and includes an emphasis of matter (material uncertainty related to going concern). 
 

 



The Directors present their report together with the financial report of Metarock Group Limited ('the Company') and of the Group, being
the Company and its subsidiaries, for the financial year ended 30 June 2022 and the auditor's reports thereon.

The following persons were Directors of Metarock Group Limited during the whole of the financial year and up to the date of this report:

Mr. C Bloomfield
Mr. A Watts
Mr. G Meena
Ms. J Whitcombe
Mr. A Caruso

Mr P. Rouse was appointed as a Director on 10 November 2021 and continues in office at the date of this report.

Qualifications: Bachelor of Engineering (Mining), Graduate Certificate of Management
Appointed: 6 March 2014 and as Chairman on 26 February 2015

Colin brings to the Company over 30 years of mining experience in technical, operations, management and corporate roles. He is also an
experienced Company Director having been in various Directorships for over twenty years.

Colin's former roles during his 27 years with BHP Billiton include President Illawarra Coal (8 years), Vice President Health, Safety and
Environment (Global role) and Project Director for the BHP Billiton merger integration as well as member of the deal team for the
transaction. He was also an Underground Coal Mine Manager both in New South Wales and Queensland.

Currently, Colin is also Chairman of the Flagstaff Group. He has previously been the Chairman of Destination Wollongong and a Director
at the Minerals Council of Australia and Chairman of the NSW Minerals Council and Port Kembla Coal Terminal.

Chairman of the Board
Member of the Audit and Risk Management Committee
Member of the Remuneration and Nomination Committee

Appointed: 10 March 2010

Andrew has been involved in contracting within the mining industry since 1994 and co-founded Mastermyne in 1996.

Andrew was responsible for all aspects of Mastermyne’s operations until the appointment of Tony Caruso as CEO in 2005. Andrew
relocated to Sydney in early 2010 to focus on the New South Wales market.

Member of the Audit and Risk Management Committee
Member of the Remuneration and Nomination Committee

Qualifications: Bachelor of Engineering (Mechanical)
Appointed: 15 September 2015 and as Chair of the Remuneration and Nomination Committee on 1 November 2018

Gabe is an executive with over 30 years experience in the steel, mining and stevedoring industry covering operations, maintenance and
engineering. Gabe has held senior operational and management roles with Bluescope Steel as General Manager Mills and Coating,
Bluescope Steel China as President China Coated and BHP Collieries as General Manager of a number of coal mines.

Gabe's most recent role was General Manager Operations with Patrick Terminals. Gabe has a Bachelor in Mechanical Engineering and is
a graduate of the Australian Institute of Company Directors.
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(continued)

Member of the Audit and Risk Management Committee
Chair of the Remuneration and Nomination Committee

Qualifications: Bachelor of Engineering (Mining - First Class Hons), MBA, CA (Distinction)
Appointed: 7 June 2018 and Chair of the Audit and Risk Committee on 1 November 2018

Julie brings over 20 years of experience across financial, strategic and operational roles, with a focus throughout her career on the
resources sector. Julie is currently GM Strategy and Development for CleanCo, a Government Owned Corporation focused on the
development and supply of firmed renewable energy for Queensland customers. Prior to her current role, Julie held various leadership
roles including Chief Executive Officer of RDO Australia Group, an industrial and agricultural equipment dealer, and nine years on the
executive team of Senex Energy, an Australian oil and gas explorer and developer.

Chair of the Audit and Risk Management Committee
Member of the Remuneration and Nomination Committee

Qualifications: Post Graduate Degree in Business Management
Appointed: 10 March 2010

Tony was appointed CEO of Mastermyne in 2005 and Managing Director in 2008 and has overall corporate responsibility for Metarock.
Tony has over 20 years experience in underground mine contracting services. Prior to joining Mastermyne, Tony was the General
Manager of Allied Mining in Queensland and a consultant to the underground mining sector. He has a trade background plus a post
graduate degree in Business Management and is a Fellow of the Australian Institute of Management.

Member of the Audit and Risk Management Committee
Member of the Remuneration and Nomination Committee

Non-executive Director

Appointed: 10 November 2021

Paul was the founding Director of PYBAR Holdings Pty Limited (PYBAR) and was appointed to the Metarock Board in 2021 following the
acquisition of PYBAR. An experienced mining engineer, Paul has overseen the growth of PYBAR from a single small contract in 1993 to a
large scale hardrock mining services provider.

Member of the Audit and Risk Management Committee
Member of the Remuneration and Nomination Committee

Brett Maff was appointed Company Secretary and Chief Financial Officer on 12 November 2018. Brett has over 20 years experience in
senior financial, executive and company secretarial roles in the mining resources and mining services industries. Brett has a Bachelor of
Commerce and is a Certified Practicing Accountant.
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(continued)

The numbers of meetings of the Company's board of Directors and of each board committee held during the year ended 30 June 2022,
and the numbers of meetings attended by each Director were:

Mr. C Bloomfield 15 15 6 6 3 3
Mr. A Watts 15 15 6 6 3 3
Mr. G Meena 15 15 6 6 3 3
Ms. J Whitcombe 15 15 6 6 3 3
Mr. A Caruso 15 15 6 6 3 3
Mr. P Rouse 10 10 3 3 1 1

A= Number of meetings attended

B= Number of meetings held during the time the Director held office or was a member of the committee during the year

Metarock Group Limited (ASX Code: MYE) (“Metarock” or “the Company”) is pleased to announce its results for Full Year 2022, which has
seen the Company position itself as a diversified Mining Services business specialising in Underground operations.

Key highlights of the FY2022 result are:

• Delivering a diversified Mining Services business specialising in Underground operations

• Organisational Safety Review completed validates the good intent, commitment and energy for health and safety throughout the
organisation in response to two fatal safety incidents during the year

• Significant financial investment in transforming the business through commodity diversification, long term operations contracts and
the capability of people which will deliver in FY2023 and beyond

• Executed the Company’s second Mine Operations Contract with QCoal Group, at the Cook Colliery, totalling $280 million of Revenue
over 4 years (with an option for an additional 2 years)

• Revenue of $452.7 million, at top end of guidance and a 94.2% increase compared to FY2021

• FY2022 statutory net loss after tax of $12.6 million (FY2021: net profit after tax of $5.9 million) due to Crinum drift recovery
expenses of $18.6 million incurred in the current financial year.

• Statutory EBITDA for FY2022 of $17.5 million, a 22% decrease on FY2021 due to the impact of Crinum costs.

• Normalised EBITDA margin of 8.5% and normalised EBITDA of $38.6 million within guidance range

• Cash position at year-end of $5.2 million, which was impacted by the Crinum recovery costs, delayed commencement of coal
production at Crinum and cash consideration paid for the acquisition of PYBAR.

• Strong Order Book currently stands at $1.9 billion, with 82% of FY2023 revenue under contract or recurring purchase order works.

During FY2022, the Group has transformed into a leading Australian diversified underground mining services group through the
completion of the acquisition of PYBAR Holdings Pty Limited (PYBAR) to complement the existing coal contracting and growing coal
operations businesses.

The Mastermyne and PYBAR brands have a rich history and a respected presence, which together create a highly specialised large-scale
mining services group. The Group has a significantly larger addressable underground market across a broad range of commodities
which also brings resilience through the mining cycles.

In addition to the PYBAR acquisition, the Mine Operations business is transforming the business despite some early setbacks. The
business was expanded with the award of a second mine operations contract, a 4 year contract (with a 2 year option) with QCoal Group
at the Cook Colliery in Queensland. The Mine Operations division, where Metarock operates mines in its own right on behalf of mine
owners, delivers long term, recurring revenue and increases margins across the business.
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(continued)

During the financial year, the business was deeply saddened with two fatalities occurring at its operations, the first at Crinum and the
second at Moranbah North underground mines. This has had a profound impact on the business and our people and led to the
commissioning of an independent organisational review of our safety systems and practices. This review is complete and validates the
good intent, commitment and energy for health and safety throughout the organisation with no major flaws identified. The
recommendations from the safety review have been endorsed by the Board and will be unconditionally adopted by the Group.

The Group has nearly doubled its revenue in FY2022 to $452.7 million, from $233.1 million in FY2021, as a result of the financial
investment made in transforming the business. This investment and diversification will deliver further revenue and earnings growth in
FY2023 and beyond.

The Crinum incident impacted the Group results materially in FY2022 with a significant delay in the production timeline impacting
expected production margins in FY2022 and the ongoing associated drift recovery costs of $18.6 million which have been fully expensed
in FY2022. The mine drift recovery and early works is nearing completion, however Metarock and the client have agreed to slow the
mine commencement schedule to minimise costs under an interim arrangement for the remainder of FY23 and allow additional time to
set up the operations and deliver the required mining equipment. The Company is also in discussions with various parties to bring
forward approximately $30 million of Crinum capital recovery in 1H FY2023 to reduce current debt balances and bring the gearing ratio
towards target levels.

PYBAR had a difficult start to the combined Group following acquisition with material increases in input costs, especially labour,
impacting margins on fixed price contracts. In addition, a major project demobilised unexpectedly around the time of the acquisition
resulting in lost EBITDA of $7 million on an annual basis. These challenges are being managed and increased scope from a number of
existing clients is offsetting some of the EBITDA contract losses experienced in FY2022.

These factors have resulted in a statutory net loss after tax of $12.6 million in FY2022 compared to a net profit after tax of $5.9 million
in FY2021.

On a normalised basis, EBITDA was $38.6 million, within the guidance range of $37 million to $43 million, and the normalised EBITDA
margin was 8.5%. Normalised NPATA for FY2022 was $6.9 million compared to $6.3 million in FY2021.

The below table outlines a reconciliation of Statutory Results to Normalised Results (adjusting for the Crinum drift recovery costs,
one-off PYBAR acquisition costs and legal costs related to safety incidents incurred during FY2022).

Revenue from customer
contracts 452,698 - - 94.2%
EBITDA 17,499 18,554 2,538 73.2%
Depreciation (28,536) - - 134.4%
EBITA (11,037) 18,554 2,538 (.5)%
Amortisation (4,298) - - 1,046.1%
Net finance costs (4,022) - - 282.7%
Profit/(loss) before tax (19,357) 18,554 2,538 (80.0)%
Income tax
(expense)/benefit 6,801 (5,566) (354) 131.4%

Net profit/(loss) after tax (12,556) 12,988 2,184 (55.5)%

NPATA
3 (8,258) 12,988 2,184 10.6%

Note
1 Crinum impact has been normalised for $18.6m drift recovery costs but has not been normalised for delayed Crinum production
margin expected in FY2022
2 One-off costs include PYBAR acquisition costs and mine incident legal costs
3 NPATA is Net profit/(loss) after tax and before amortisation
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(continued)

The PYBAR business is highly complementary with the Company’s core business of underground mining and expedites our
diversification strategy, giving us exposure to a broad suite of commodities with immediate scale (which would otherwise take years
from a purely organic approach) and a national footprint. We have grown more confident in the PYBAR business and culture and its
alignment with our broader values and direction. Through the acquisition we have increased our overall workforce with 1,100+ highly
skilled hard-rock employees and we are leveraging opportunities for synergies and shared learnings. PYBAR’s order book gives us a
strong position in the east coast market and long-term relationships with Tier 1 clients such as Glencore (Mt Isa) and Newcrest (Cadia).

Under the Metarock Group we are confident of fully exploiting the growth potential of this business as we access the resources of a
public company. PYBAR has historically had limited access to larger tier 1 contracts. Through the acquisition, clients are overcoming
hesitation in dealing with a private company which is enabling access to larger, longer term contracts. The recent Malabar contract win is
a major vote of confidence from customers in the new larger business. PYBAR fits well with the Company’s track record of acquiring and
strengthening private businesses.

PYBAR comes with a strong growth outlook as the Australian underground hard rock sector invests heavily in forward facing
commodities such as copper, nickel and zinc. The sector is underpinned by unprecedented strength in the long-term global
fundamentals of hard rock minerals. Initial integration is substantially complete as we now look at opportunities to combine the strong
synergies inherent across both organisations.

During the financial year, the Group was deeply saddened by two fatal accidents at Moranbah North and Crinum mines. The two tragic
events have had a deep and irreversible impact on the Company and its people. Metarock is continuing to support the families and work
colleagues impacted by these tragedies.

The Company led investigations in the two fatal accidents are complete with a number of actions implemented across the Group. The
Board commissioned an organisation safety review, focusing on the Company’s approach to heath and safety management with special
emphasis on major risk management, which has now been completed. The review validated the good intent, commitment and energy for
health and safety throughout the organisation with no major flaws identified and calling out a number of organisation strengths.
Recommendations from the review have been endorsed by the Board and will be unconditionally adopted throughout the Group. Our
clients on both of the impacted operations have been tremendously supportive and continue to work closely with the Company as we
deal with the ongoing impacts of these events.

The coal contracting division has continued to see strong demand for its services underpinned by strong coal prices and Mastermyne’s
leading market position. Coal Contracting revenue was up 23% on PCP and margins were supported by a strong full year performance
from the Wilson Mining business. The final earn out period for Wilson Mining ended at 30 June 2022 with a final payment due in
September 2022. Resourcing of projects has become challenging as the financial year progressed, however the divisions turnover rates
remain stable. Multiple contracts are nearing finalisation of current terms and are in the late stages of negotiations for multi-year
extensions. This will underpin the revenue of the coal contracting division over the contract terms.

The coal operations division has been significantly impacted during the financial year by the Crinum mine incident. In total, $18.6 million
of drift recovery costs have been incurred and fully expensed in FY2022. The incident has delayed the commencement of mine
operations and resulted in the loss of expected production margin in 2H FY2022. The drift recovery operations and other early works are
nearing completion however the schedule has been slowed to minimise costs and allow additional time to set up the operations and
install major fixed mine infrastructure. The Company will redeploy some labour and equipment to other margin-earning projects as a
result of the delayed schedule. It is expected that first coal will be deferred until 1Q FY2024 with ramp up commencing from July 2023.
The contract terms of 6 years remain unchanged for the Crinum project as does future revenue and margins commencing from the start
of FY2024.

The second coal operations contract at the Cook Colliery was mobilised during the financial year and mine set up has progressed to
schedule. Production equipment has been progressively arriving on site with additional labour building in line with the production ramp
up schedule. It is expected the project will be at full run rate with 3 production units operating from November 2022.

The PYBAR results for FY2022 have been impacted by a number of production interruptions throughout the year and the unexpected
demobilisation of a material contract shortly after the acquisition by Metarock. This project historically generated approximately $7
million of EBITDA for PYBAR. Margins in the business were impacted by increased input costs, particularly labour, skill shortages
(resulting in reduced efficiency and higher turnover) and a problematic contract which was resolved towards the end of the financial
year. During the financial year, PYBAR has increased scope on a number of contracts and successfully negotiated the extension of a
major contract for a further 4 years at Eloise Copper Mine. The division has also secured a new contract with Malabar Coal at the
Maxwell Mine to develop two new declines commencing in Q2 FY2023.
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(continued)

The Group has progressed significant integration synergies within the PYBAR business which will deliver a material overhead reduction
in FY2023. The Group has also installed stronger governance with the PYBAR tendering and commercial operations and refocused
business development to target projects that align with the Group strategy.

The Group’s record order book, which is diversified across a spread of commodities, currently stands at $1.9 billion. Approximately 79%
of forecast revenue in FY2023 is supported through the contracted order book. In addition to the contracted works, the Company
forecasts a further 3% of FY2023 revenue is generated from recurring and purchase order work. Beyond FY2023, the contracted order
book remains at $1.1 billion.

The tendering pipeline currently stands at $1.7 billion with $0.5 billion in mine operations, $0.8 billion in the coal contracting business
and $0.4 billion in underground hard rock projects.

The overall cash position at 30 June 2022 represented a decrease in cash and cash equivalents of $19.2 million against prior period
($24.4 million at 30 June 2021), to $5.2 million. The decrease was mainly a result of the cash payment for the acquisition of PYBAR
($11.6 million) and significant capital investment in equipment fleet for new contracts (additional $34.3 million in FY22 compared to
FY21).

The cash flow movements were as follows:

• net cash inflows from operating activities for the full year ended 30 June 2022 of $20.4 million (full year ended 30 June 2021:
inflows of $18.3 million), represented an increase of $2.1 million due to higher cash flow generation from operations, offset by
higher interest paid;

• net cash outflows from investing activities for the full year ended 30 June 2022 of $54.2 million (full year ended 30 June 2021:
outflows of $8.3 million), predominantly represented by significant capital investment in equipment fleet particularly for new mine
operations contracts, and the impact of acquisition payments (cash component of PYBAR acquisition of $11.6 million and
contingent consideration payment for Wilson Mining Services of $2.0 million; and

• net cash inflows from financing activities for the full year ended 30 June 2022 of $14.6 million (full year ended 30 June 2021:
outflows of $11.0 million), represented net proceeds from borrowings of $24.5 million and repayment of on-going lease liabilities,
offset by lower dividends during FY2022.

The net assets of the Group have increased from $75.2 million (30 June 2021) to $83.2 million at 30 June 2022.

The Group maintains significant headroom in its current bank facilities providing additional working capital to support future growth. At
30 June 2022, Metarock has available invoice finance facility and bank overdraft limits of $41.2 million for working capital, and an
available $58.6 million for equipment funding. The plan to bring forward approximately $30 million of capital recovery in 1H FY2023 will
deleverage the balance sheet and bring the gearing ratio back to target levels.

The Group has built a national footprint across a broad range of commodities, with increased exposure to emerging opportunities
through ‘new energy’ materials. Exploration expenditure and metres drilled have climbed to decade highs and it is expected that
Metarock’s production focused business will benefit from significant future mine development activity.

The coal contracting division remains well positioned to deliver strong operating cash flow consistent with prior years. FY2023 revenue is
underpinned by long term contracts and is well progressed on multi year extensions. Wilson Mining will continue to build market share
whilst the coal contracting operations will maintain its dominant position with no material changes in the contractor landscape expected.

PYBAR contracting FY2023 revenue is underpinned by existing contracts and the recent Malabar Coal win supports revenue growth in
FY2023. PYBAR will continue to benefit from improved tendering and commercial contract management and integration to ensure
strong governance and alignment of strategy.

The coal mine division will stabilise with a slow down at Crinum mine and deferral of capital to ensure the Group is better positioned to
ramp up production from July 2023. The revenue and margin contribution from the Crinum contract remains unchanged but will push
out to FY2024. The Cook Colliery operation will benefit from people and equipment redeployed from the Crinum project. The plan to
bring forward approximately $30 million of capital recovery of Crinum equipment in 1H FY2023 will reduce debt levels and bring the
gearing ratio of the Group back to target levels.
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(continued)

The Directors present the Metarock Group Limited 2022 remuneration report, outlining key aspects of our remuneration policy and
framework, and remuneration awarded this year.

The information provided in this remuneration report has been audited as required by section 308(3C) of the .

Key management personnel have the authority and responsibility for planning, directing and controlling the activities of the Company
and the Group, including directors of the Company and other executives. Key management personnel comprise the directors and
executives of the Company listed below.

(see page for details about each Director)

Mr. C Bloomfield Independent Chairman
Mr. A Watts Non-executive Director
Mr. G Meena Non-executive Director
Ms. J Whitcombe Non-executive Director
Mr. A Caruso Managing Director & Chief Executive Officer
Mr. P Rouse (from 5 November 2021) Non-executive Director

Mr. D Sykes General Manager Strategy and Growth (Ceased 14 November 2021)
Chief Executive Officer Mastermyne Mine Operations (Appointed 15 November
2021)

Ms. V Gayton General Manager Human Resources (Ceased 14 November 2021)
Executive General Manager People (Appointed 15 November 2021)

Mr. P Green General Manager Mining QLD (Ceased 14 November 2021)
Chief Executive Officer Mastermyne Mining Services (Appointed 15 November
2021)

Mr. W Price General Manager Mining NSW (Ceased 14 November 2021)
Mr. B Maff Chief Financial Officer
Mr. R Bedggood General Manager Hardrock (Ceased 30 September 2021)
Mr. N Woolrych Chief Executive Officer Pybar (Ceased 3 June 2022)
Mr. J Glover Chief Executive Officer Pybar (Appointed 6 June 2022)

*Mr W Price continues in the role of General Manager Mining NSW however this role no longer meets the definition of Key Management
Personnel post changes to the organisational structure effective 15 November 2021.

Mr. B Burgess was appointed to the position of Executive General Manager of Assets and Engineering for the Group on 4 July 2022.

Mr. D Sykes resigned from the position of Chief Executive Officer Mastermyne Mine Operations effective 14 August 2022.

Mr. P Green was appointed to the position of Chief Executive Officer Mastermyne effective 15 August 2022.

Compensation levels for Key Management Personnel (KMP) of the Group are competitively set to attract, retain and motivate
appropriately qualified and experienced directors and executives. The Remuneration and Nomination Committee (RNC) obtains
independent data on the appropriateness of remuneration packages of the Group given trends in comparative companies and sectors
both locally and nationally, and the objectives of the Company's compensation strategy.

The remuneration structures of the Group are designed to attract and reward suitably qualified candidates, reward the achievement of
strategic objectives and achieve the broader outcome of creation of value for shareholders. The remuneration structures consist of both
a fixed and variable component designed around KPI's aligned with the short and long-term strategic objectives of the Group.
Remuneration structures reflect:

• the capability and experience of key management personnel;

• the key management personnel's ability to control the relevant performance; and

• the recognition of the key management personnel's contribution to the Group's performance.
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(continued)

In addition to their salaries, the Group also provides non-cash benefits to its KMP and contributes to a post-employment defined
contribution superannuation plan on their behalf. Remuneration of key management personnel is reviewed by the RNC annually to
ensure it remains aligned to business needs and meets our remuneration principals.

Fixed remuneration consists of base compensation (which is calculated on total cost basis and includes any fringe benefit tax charges
related to employee benefits including motor vehicles), as well as employer contributions to superannuation funds. Executives may
receive their fixed remuneration as cash, or cash with non-monetary benefits such as travel allowances.

Fixed remuneration is reviewed annually, or on promotion, by the RNC through a process that considers individual, segment and overall
performance of the Group. In addition, external data is provided for analysis of KMP's remuneration to ensure it remains competitive by
benchmarking against the market. The chairman of the RNC sources data independently of management from appropriate independent
advisors. For key executive management other than the CEO/Managing Director, the CEO/Managing Director will submit
recommendations to the RNC along with relevant supporting data and externally independent comparative information. A senior
executive’s compensation may also be reviewed upon promotion or in line with movements in the market during the period.

In FY2022 fixed remuneration was increased for 5 executives, with an average increase of 4.8%. This was done to apply the 0.5%
increase in superannuation guarantee, broadening responsibilities of the roles and alignment within the executive team to market rates.

Non-executive Directors are not eligible to participate in performance linked remuneration of either a short or long term nature.

Performance linked remuneration includes both short-term and long-term incentives and is designed to reward KMP for meeting or
exceeding their financial and personal objectives. The short-term incentive (STI) is an 'at risk' bonus provided in the form of cash or
shares in the Company.
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(continued)

The Metarock short term incentive plan was introduced as a structured incentive to reward KMP's performance against predetermined
KPIs.

Award opportunity CEO/Managing Director: 75% of fixed remuneration
Other executives: up to 50% of fixed remuneration

Performance metrics The STI metrics align with our strategic objectives of the Group, with specific financial and non-financial
measures (normally 5 or 6) for individual performance, group performance and underlying performance of
the Group.

A summary of the measures and weightings are set out in the table below:

CEO/Managing Director 40% 60%

Other executives 40% 60%

The financial performance objectives may vary by individual and are broadly based on profitability
compared to budgeted amounts approved by the Board each year.

The non-financial objectives vary dependent upon position and responsibility and are aligned with the
measures and targets set to achieve the strategic objectives of the Group on an annual basis.

At the commencement of each performance year, the Board approves the corporate performance
scorecard and metrics to be measured for that year. The metrics generally have performance levels set as:

• Threshold: Being the minimum level of performance deserving of reward. Achievement of the Threshold
results in 50% of the STI Award Opportunity being awarded.

• Target: Being a challenging but achievable level of performance. Achievement of the Target results in
100% of the STI Award Opportunity being awarded.

• Stretch: Being the upper limit of possible outcomes that were planned for and a very challenging goal that
is unlikely to be achieved. Achievement of the Stretch results in 150% of the STI Award Opportunity being
awarded.

At the end of the financial year, the RNC assess the actual performance of the Group, the relevant segment
and individual against the KPI's set at the beginning of the year. Payment of individual bonuses is based on
the assessment of the RNC with recommendations from the Managing Director (for employees other than
the Managing Director) taking into consideration the overall performance of the individual for the period.
The Managing Director's STI bonus is set by the board based on assessment of his/her performance
against agreed KPIs as assessed by the RNC and recommended to the Board.

Delivery of STI Employees can nominate for up to 50% of their STI award to be settled in shares. When a nomination is
made, performance rights are issued to the employee and vest at the end of the year in line with the
achievements of their relative KPI's. Any balance not elected to be paid as shares in the Company is paid in
cash at the end of the financial year.
STI payments must be self funding.

Board discretion The Board has discretion to adjust remuneration outcomes up or down to prevent any inappropriate
award outcomes, including reducing down to zero, if appropriate.
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(continued)

Executive KMP participate at the Board's discretion, in the Employee Performance Rights Plan comprising annual grants of rights which
are subject to various vesting conditions outlined in the table below. The purpose of the Employee Performance Rights Plan is to attract,
motivate and retain executives, encouraging individuals to participate in the company through ownership of shares. The objective is to
improve Metarock's performance by aligning the interests to those of the shareholders and the Group.

Performance Rights issued in 2020 or thereafter have the following structure:

Opportunity/ Allocation CEO/Managing Director: 75% of fixed remuneration
Other executives: 50% of fixed remuneration
The opportunity is divided by the share price face value to determine the number of rights.

Performance hurdle Vesting of the rights will be subject to achievement of the vesting conditions set out below:

• Vesting Condition 1: The main Vesting Condition is that the eligible participant must be employed within
the Group on the Test Date. If employment has ceased with the Group prior to the Test Date, the
performance rights will lapse unless the Board at its absolute discretion determines otherwise.

• Vesting Condition 2: Vesting is also conditional on the continuation of good conduct and the execution of
duties in the best interests of Metarock. If it is deemed the eligible participant has acted fraudulently or
dishonestly, or is in breach of obligations to Metarock, the Board at its discretion may determine that some
or all of the performance rights will lapse.

• Vesting Condition 3: If Vesting Conditions 1 and 2 are achieved there are two further Vesting Conditions
that will each be applied independently to 50% of the performance rights. These Vesting Conditions
depend on Metarock’s TSR percentile rank during the TSR measurement period and the Earnings per
Share (EPS) performance over the measurement period:

(a) Tranche A: 50% of the performance rights will be conditional on the Company’s TSR rank relative to
companies in the ASX Peer Group index; and

(b) Tranche B: 50% of the performance rights will be conditional on the Company’s EPS performance.

For each tranche, the percentage of performance rights which will vest will be as specified in the table
below:

Below 50th percentile of the ASX Peer Group 0%

50th percentile to 75th percentile of the ASX Peer Group 50% plus 2% for each percentile
above 50th percentile

Above 75th percentile of the ASX Peer Group 100%

EPS growth at <6% 0%

EPS growth between 6% and 12% 0% to 100% pro rata

EPS growth >12% 100%

Exercise price The exercise price is $Nil.

Forfeiture and
termination

Rights will lapse if performance conditions are not met. Rights will be forfeited on cessation of
employment unless the board determines otherwise, e.g. in the case of retirement due to injury, disability,
death or redundancy.
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(continued)

Performance Rights issued before 2020 have the following structure:

Opportunity/ Allocation CEO/Managing Director: 40% of fixed remuneration
Other executives: 20% of fixed remuneration
The opportunity is divided by the share price face value to determine the number of rights.

Performance hurdle Vesting of the rights will be subject to achievement of the vesting conditions set out below:

• Vesting Condition 1: The main Vesting Condition is that the eligible participant must be employed within
the Group on the Test Date. If employment has ceased with the Group prior to the Test Date, the
performance rights will lapse unless the Board at its absolute discretion determines otherwise.

• Vesting Condition 2: Vesting is also conditional on the continuation of good conduct and the execution of
duties in the best interests of Metarock. If it is deemed the eligible participant has acted fraudulently or
dishonestly, or is in breach of obligations to Metarock, the Board at its discretion may determine that some
or all of the performance rights will lapse.

• Vesting Condition 3: There is an overriding Vesting Condition, requiring a minimum 8% total shareholder
return (TSR) during the TSR measurement period (i.e. from the Time of Grant to the Test Date).

• Vesting Condition 4: If Vesting Condition 3 is achieved there are two further Vesting Conditions that will
each be applied independently to 50% of the performance rights. Both of these Vesting Conditions depend
on Metarock’s TSR percentile rank during the TSR measurement period:

(a) Tranche A: 50% of the performance rights will be conditional on the Company’s TSR rank relative to
companies in the ASX All Ordinaries Accumulation index; and

(b) Tranche B: 50% of the performance rights will be conditional on the Company’s TSR rank relative to
companies in the ASX 200 Resources Accumulation index.

For each tranche, the percentage of performance rights which will vest will be as specified in the table
below:

Below 50th percentile of the ASX Peer Group or the Resources
Peer Group

0% 0%

50th percentile to 75th percentile of the ASX Peer Group or
Resources Peer Group

50% plus 2% for
each percentile
above 50th
percentile

50% plus 2% for
each percentile
above 50th
percentile

Above 75th percentile of the ASX Peer Group or the Resources
Peer Group

100% 100%

Exercise price The exercise price is $Nil.

Forfeiture and
termination

Rights will lapse if performance conditions are not met. Rights will be forfeited on cessation of
employment unless the board determines otherwise, e.g. in the case of retirement due to injury, disability,
death or redundancy.
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(continued)

Key Management Personnel can receive additional benefits as non-cash benefits as part of the terms and conditions of their
appointment. Non-cash benefits typically include motor vehicle benefits, and the Group pays fringe benefits tax on these benefits.

Performance linked remuneration includes both short-term and long-term incentives and is designed to reward KMP for meeting or
exceeding their financial and personal objectives.

The Group’s performance in 2022 was severely impacted by the two fatalities, the on-going financial impacts of the Crinum project
recovery and a weaker than planned PYBAR performance since acquisition in November 2021. As a result, no Short Term Incentive was
payable for the 2022 performance, and currently unlikely the current tranche of Long Term Incentives for 2019-22 will vest in October
2022. For more information on 2022 results, see page 3 of the operating and financial review.

While no bonuses were payable for the 2022 performance, Mr R Bedggood was issued a bonus for performance during the
contract period of 12 January 2021 and 30 September 2021.

We aim to align our executive remuneration to our strategic and business objectives and the creation of shareholder wealth. The table
below shows measures of the Group's financial performance over the last five years as required by the . However,
these are not necessarily consistent with the measures used in determining variable amounts of remuneration to be awarded to KMPs.
As a consequence, there may not always be a direct correlation between statutory key performance measures and the variable
remuneration.

Profit for the year attributable to owners ($'000) (12,556) 5,864 11,557 10,348 5,435
Dividends payments ($'000) 2,421 5,057 6,346 - -
Increase/(decrease) in share price (%) (53.0) +23.0 (37.0) (14.0) +248.0
Return on capital employed from continuing operations (%) (18.9) 13.0 24.0 18.0 17.0
Basic earnings per share (cents) (10.2) 5.5 11.0 10.1 5.5
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(continued)

The RNC recommends Group remuneration policies for Key Management Personnel. The RNC focuses mainly on the CEO's remuneration
but reviews agreements made with other KMP. In recommending the CEO remuneration package, the RNC takes advice from
independent advisors in executive and non-executive remuneration as noted below.

Fixed remuneration (including superannuation) $492,530 (i) Range between $335,337
and $418,887 (i)

Contract duration Ongoing contract Ongoing contract

Notice by the individual/company 9 months 3 months

Termination of employment (without cause) Entitlement to pro-rata STI for the year

Unvested LTI will remain on foot subject to achievement of
the performance hurdles at the original date of testing

The Board has discretion to award a greater or lower
amount

Termination of employment (with cause) or by the individual STI is not awarded, and all unvested LTI will lapse

(i) The actual remuneration paid to KMP during the year will vary from the contracted amounts depending on the number of payroll
weeks in the financial year.

Different contractual terms apply to the following individuals:

• P Green was employed as a contractor through a consulting company up until 30 January 2022.

- The contract expired on 30 June 2021. Both parties to the Professional Service Agreement acknowledge the terms of the original
contract remained ongoing until an employment agreement was entered into in writing from 31 January 2022.

- As a contractor he did not receive superannuation benefits.
- He was not entitled to STI's or LTI's until he was appointed to the role of CEO Mastermyne Mining Services effective 15 November

2021.
- Notice period is dependent on tenure with a minimum of 6 weeks notice required if tenure is less than 12 months, 8 weeks notice

required if tenure is more than 12 months and 12 weeks notice required if tenure is more than 24 months.

• R Bedggood was employed as a contractor through a consulting company. As a contractor he did not receive superannuation
benefits and he was not entitled to LTI's. Rod was entitled to STI's based on performance against financial and non-financial metrics
for the contracting period of 12 January 2021 to 30 September 2021.

• B Maff was employed as a contractor through a consulting company effective 11 June 2022.

- The Professional Service Agreement expires 31 December 2022 and both parties can extend the term by written agreement.
- Fixed remuneration is payable as an hourly rate for services performed and business travel.
- As a contractor he is not entitled to receive superannuation benefits, STI's or LTI's.
- The contract may be terminated by either party by giving two weeks notice.

• J Glover has a notice period of 8 weeks where tenure is less than 12 months, otherwise the notice period is 12 weeks.
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(continued)

The following tables show details of the remuneration expense recognised for the Group's executive key management personnel for the current and previous financial year measured in accordance with
the requirements of the accounting standards.

Short-term employee benefits

Post-
employment

benefits

Long-
term

benefits

Share
based

payments

Cash salary
and fees

$
Cash bonus

$

Non-
monetary
benefits

$

Super-
annuation

$

Employee
entitlements

$
Rights

$

Termination
benefits

$
Total

$
Performance

related

Mr. A Caruso 510,222 - 19,500 29,251 12,337 163,929 - 735,239 22.30%

Mr. D Sykes 378,697 - - 34,542 7,794 82,544 - 503,577 16.39%
Ms. V Gayton 338,947 - - 30,085 14,918 64,855 - 448,805 14.45%
Mr. P Green 368,788 - 8,250 11,635 - 26,444 - 415,117 6.37%
Mr. W Price 128,727 - - 8,996 - 22,069 - 159,792 13.81%
Mr. B Maff 404,802 - - 25,447 - 77,710 - 507,959 15.30%
Mr. R Bedggood 87,730 76,897 - - - - - 164,627 46.71%
Mr. N Woolrych 273,607 - - 17,302 (23,711) 32,921 - 300,119 10.97%
Mr. J Glover 29,427 - 1,228 1,925 26 - - 32,606 -%

Total key management personnel compensation 2,520,947 76,897 28,978 159,183 11,364 470,472 - 3,267,841 16.75%

* W Price ceased to be a KMP effective 14 November 2021.

* R Bedggood ceased the role of General Manager Hardrock effective 30 September 2021.

* N Woolrych, as CEO of PYBAR, became a KMP upon the acquisition of PYBAR on 31 October 2021 and ceased the role effective 3 June 2022.

* J Glover was appointed CEO of PYBAR effective 6 June 2022.

* Employee entitlements reflects the movement in the value of employee leave provisions where those entitlements are required to be paid on termination.

* The fair value of the rights is calculated at the date of grant using a Monte Carlo pricing model and allocated to each reporting period evenly over the period from grant date to vesting date. The value
disclosed is the portion of the fair value of the rights recognised in this reporting period.
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(continued)

2021

Short-term employee benefits

Post-
employment

benefits

Long-
term

benefits

Share
based

payments

Cash salary
and fees

$
Cash bonus

$

Non-
monetary
benefits

$

Super-
annuation

$

Employee
entitlements

$
Rights

$

Termination
benefits

$
Total

$
Performance

related

Mr. A Caruso 500,209 353,414 15,000 75,884 27,908 126,481 - 1,098,896 43.67%

Mr. D Sykes 363,528 183,571 - 50,375 9,866 59,100 - 666,440 36.41%
Ms. V Gayton 262,044 132,340 - 37,923 7,623 43,397 - 483,327 36.36%
Mr. P Green 363,000 - - - - - - 363,000 -%
Mr. W Price 299,660 97,622 - 40,740 - 52,252 - 490,274 30.57%
Mr. B Maff 367,793 142,862 - 21,694 - 108,918 - 641,267 39.26%
Mr. R Bedggood 164,103 - - - - - - 164,103 -%

Total key management personnel compensation 2,320,337 909,809 15,000 226,616 45,397 390,148 - 3,907,307 33.27%

* R Bedggood was appointed as Executive General Manager Hardrock on 12 January 2021.

* Employee entitlements reflects the movement in the value of employee leave provisions where those entitlements are required to be paid on termination.

* The fair value of the rights is calculated at the date of grant using a Monte Carlo pricing model and allocated to each reporting period evenly over the period from grant date to vesting date. The value
disclosed is the portion of the fair value of the rights recognised in this reporting period.
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(continued)

The table below shows for each KMP how much of their STI cash bonus was awarded and how much was forfeited. It also shows the
value of rights that were granted and exercised during FY 2022. The number of rights and percentages vested/forfeited for each grant
date are disclosed in Section (h) Equity instruments on pages 17 to 19.

Total
opportunity Awarded Forfeited Value granted*

Value
exercised **

$ % % $ $

Mr. A Caruso 336,726 - 100 241,070 -
Mr. D Sykes 179,021 - 100 128,078 -
Ms. V Gayton 152,668 - 100 109,421 -
Mr. P Green 183,062 - 100 128,441 -
Mr. W Price 59,896 - 100 116,799 -
Mr. B Maff 180,656 - 100 126,707 -
Mr. R Bedggood 85,442 90 10 - -
Mr. N Woolrych 111,375 - 100 159,904 -
Mr. J Glover 6,241 - 100 - -

* The value at grant date calculated in accordance with AASB 2 of options granted during the year as part of
remuneration.

** The value at the exercise date of options that were granted as part of remuneration and were exercised during the year has been
determined as the intrinsic value of the options at that date.

In the current year the RNC was presented with a report comparing KMP salaries across industry peers. No specific recommendations
were sought on director or KMP remuneration due to the Board's view that market circumstances were too fluid to allow historical
information to provide a useful guide to appropriate remuneration levels.

$7,500 in external fees were paid for remuneration research reports during the 2022 financial year.

Non-executive Directors receive a board fee and fees for chairing or participating on board committees, see table below. They do not
receive performance-based pay or retirement allowances. The fees are inclusive of superannuation. The chairman does not receive
additional fees for participating in or chairing committees.

Fees are reviewed annually by the board taking into account comparable roles and market data provided by the board’s independent
remuneration adviser.

Chair 110,000

Other non-executive directors 66,000

Audit Chair 5,500

Member -

Remuneration and nomination Chair 5,500

Member -

All non-executive directors enter into a service agreement with the Company in the form of a letter of appointment. The letter
summarises the board policies and terms, including remuneration, relevant to the office of Director.

The actual remuneration paid to Non-executive Directors during the year will vary from the contracted amounts depending on the
number of payroll weeks in the financial year.

The following table shows details of the remuneration expense recognised for the Group's non-executive directors for the current and
previous financial year measured in accordance with the requirements of the accounting standards.
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(continued)

Short-term employee benefits

Post-
employment

benefits

Board fees
$

Audit
committee

fees
$

Remuneration
and

nomination
committee

fees
$

Super-
annuation

$
Total

$

Mr. C Bloomfield 100,000 - - 10,019 110,019
Mr. A Watts 60,000 - - 6,012 66,012
Ms. J Whitcombe 60,000 5,000 - 6,513 71,513
Mr. G Meena 60,000 - 5,000 6,513 71,513
Mr. P Rouse 39,462 - - 3,958 43,420

Total non-executive directors 319,462 5,000 5,000 33,015 362,477

* Mr. P Rouse was appointed as a non-executive director on 5 November 2021.

2021

Short-term employee benefits

Post-
employment

benefits

Board fees
$

Audit
committee

fees
$

Remuneration
and

nomination
committee

fees
$

Super-
annuation

$
Total

$

Mr. C Bloomfield 100,000 - - 9,509 109,509
Mr. A Watts 60,000 - - 5,706 65,706
Ms. J Whitcombe 60,000 5,000 - 6,181 71,181
Mr. G Meena 60,000 - 5,000 6,181 71,181

Total non-executive directors 280,000 5,000 5,000 27,577 317,577

The terms and conditions of each grant of rights affecting remuneration in the current or a future reporting period are as follows:

Tranche A

29/11/2021 1/10/2024 1/10/2024 - 0.6664 To be determined -

24/11/2020 1/10/2023 1/10/2023 - 0.4945 To be determined -

21/11/2019 1/10/2022 1/10/2022 - 0.7415 To be determined -

21/11/2018 1/10/2021 1/10/2021 - 0.8077 26th percentile -

Tranche B

29/11/2021 1/10/2024 1/10/2024 - 0.5827 To be determined -

24/11/2020 1/10/2023 1/10/2023 - 0.4784 To be determined -

21/11/2019 1/10/2022 1/10/2022 - 0.7100 To be determined -

21/11/2018 1/10/2021 1/10/2021 - 0.7727 32nd percentile -

Granted in relation to STI

7/12/2021 1/10/2022 1/10/2022 - 0.7800 Not achieved -

22/1/2021 1/10/2021 1/10/2021 - 0.7030 Performance targets met 100%
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(continued)

The number of performance rights provided as remuneration to key management personnel is shown in the table below. All rights refer
to rights to acquire one ordinary share of Metarock Group Limited for no consideration which upon exercise are exchangeable on a one
for one basis.

The following table shows a reconciliation of rights held by each KMP from the beginning through to the end of FY2022. There were no
vested rights as at 1 July 2021.

Tranche A
Mr. A Caruso 29/11/2021 - 192,988 - - - - - - 192,988
Mr. A Caruso 24/11/2020 211,758 - - - - - - - 211,758
Mr. A Caruso 21/11/2019 73,947 - - - - - - - 73,947
Mr. A Caruso 21/11/2018 58,980 - - - - (58,980)(100) - -

Mr. D Sykes 29/11/2021 - 102,538 - - - - - - 102,538
Mr. D Sykes 24/11/2020 112,611 - - - - - - - 112,611
Mr. D Sykes 21/11/2019 31,924 - - - - - - - 31,924
Mr. D Sykes 21/11/2018 25,168 - - - - (25,168)(100) - -

Ms. V Gayton 29/11/2021 - 87,601 - - - - - - 87,601
Ms. V Gayton 24/11/2020 85,243 - - - - - - - 85,243
Ms. V Gayton 21/11/2019 24,181 - - - - - - - 24,181
Ms. V Gayton 21/11/2018 17,591 - - - - (17,591)(100) - -

Mr. W Price 29/11/2021 - 93,508 - - - - - - 93,508
Mr. W Price 24/11/2020 104,800 - - - - - - - 104,800
Mr. W Price 21/11/2019 31,411 - - - - - - - 31,411
Mr. W Price 21/11/2018 24,818 (24,818)(100)

Mr. B Maff 29/11/2021 101,440 - - - - - - 101,440
Mr. B Maff 24/11/2020 111,754 - - - - - - - 111,754
Mr. B Maff 21/11/2019 30,398 - - - - - 30,398

Mr. N Woolrych 29/11/2021 - 128,017 - - (128,017)(100) - -

Mr. P Green 29/11/2021 - 102,828 - - - - 102,828

Tranche B
Mr. A Caruso 29/11/2021 - 192,988 - - - - - - 192,988
Mr. A Caruso 24/11/2020 211,758 - - - - - - - 211,758
Mr. A Caruso 21/11/2019 73,947 - - - - - - - 73,947
Mr. A Caruso 21/11/2018 58,980 - - - - (58,980) 100 - -

Mr. D Sykes 29/11/2021 - 102,538 - - - - - - 102,538
Mr. D Sykes 24/11/2020 112,611 - - - - - - - 112,611
Mr. D Sykes 21/11/2019 31,294 - - - - - - - 31,294
Mr. D Sykes 21/11/2018 25,168 - - - - (25,168) 100 - -

Ms. V Gayton 29/11/2021 - 87,601 - - - - - - 87,601
Ms. V Gayton 24/11/2020 85,243 - - - - - - - 85,243
Ms. V Gayton 21/11/2019 24,181 - - - - - - - 24,181
Ms. V Gayton 21/11/2018 17,591 - - - - (17,591) 100 - -

Mr. W Price 29/11/2021 - 93,508 - - - - - - 93,508
Mr. W Price 24/11/2020 104,800 - - - - - - - 104,800
Mr. W Price 21/11/2019 31,411 - - - - - - - 31,411
Mr. W Price 21/11/2018 24,818 - - - (24,818) 100 - -

Mr. B Maff 29/11/2021 - 101,440 - - - - - - 101,440
Mr. B Maff 24/11/2020 111,754 - - - - - - - 111,754
Mr. B Maff 21/11/2019 30,398 - - - - - - 30,398

Mr. N Woolrych 29/11/2021 - 128,017 - - (128,017)(100) - -

Mr. P Green 29/11/2021 - 102,828 - - - - 102,828

Granted as part of STI

Mr. B Maff 7/12/2021 104,407 - 104,407
Mr. B Maff 22/01/2021 98,684 - 98,684 100 - - - - -

18



(continued)

The movements during the reporting period in the number of ordinary shares in Metarock Group Limited held directly, indirectly or
beneficially by each key management person including their related parties, is as follows:

Mr. C Bloomfield 1,117,629 - - 1,117,629
Mr. A Watts 12,262,245 - - 12,262,245
Mr. G Meena 100,000 - - 100,000
Ms. J Whitcombe 94,000 - - 94,000
Mr. P Rouse - - 21,195,914 21,195,914
Mr. A Caruso 2,391,555 - - 2,391,555
Mr. D Sykes 284,811 - - 284,811
Ms. V Gayton 159,278 - - 159,278
Mr. B Maff 89,024 98,684 - 187,708
Mr. W Price 11,173 - - 11,173
Mr. N Woolrych - - 115,000 115,000

*Mr. P Rouse and his related parties acquired 1,336,475 shares on market. Additionally, 21,004,439 shares were acquired as part of the
consideration of the acquisition of Pybar Holdings Pty Limited, of which 1,145,000 were subsequently transferred off market.

Apart from the details disclosed in this note, no director has entered into a material contract with the Group since the end of the
previous financial year and there were no material contracts involving directors' interests existing at year-end.

No loans were made, guaranteed or secured by the Company to key management personnel during the year.

A number of key management persons, or their related parties, hold positions in other entities that result in them having control or
significant influence over the financial or operating policies of those entities.

A number of these entities transacted with the Group in the reporting period. The terms and conditions of the transactions with key
management persons and their related parties were no more favourable then those available, or which might reasonably be expected to
be available, on similar transactions to non-key management persons related entities on an arm's length basis. These include the
following:

i. The Group provides administration services to Digital Terrain Pty Ltd and HMR Drilling Services Pty Limited as
part of a transitional services arrangement. These entities are owned by Paul Rouse or his close family
members. Amounts received are at arm's length and are due and receivable under normal payment terms.

ii. The Group provides equipment to JTMEC Pty Ltd an entity owned by Paul Rouse, for the provision of labour
hire services. Amounts paid are at arm's length and are due and payable under normal payment terms. JTMEC
was divested by Paul Rouse effective 1 June 2022 and transactions and balances with JTMEC after this date are
not treated as related party transactions or balances.

iii. The Group incurred costs that related to Diversified Minerals Pty Ltd, a company owned by Paul Rouse. These
expenses were recharged at cost to Diversified Minerals Pty Ltd.

iv. The Group rents the premises at 45 River Street, Mackay which is owned by Andrew Watts through his
company, Watty Pty Ltd. Amounts paid for rent are at arm's length and are due and payable under normal
payment terms.
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(continued)

v. The Group rents the premises at 56A Grosvenor Drive, Moranbah which is owned by Andrew Watts through his
company, Watty Pty Ltd. Amounts paid for rent are at arm's length and are due and payable under normal
payment terms.

vi. The Group paid Treatwater & Plumbing Pty Ltd, which is owned by Anthony Caruso, fees for general plumbing
services during the year. Fees paid are at arm's length and due and payable under normal payments terms.

vii. The Group obtains software and IT consulting services and licences production planning and activity recording
software from Digital Terrain Pty Ltd, an entity owned by a close family member of Paul Rouse. Amounts paid
are at arm's length and are due and payable under normal payment terms.

viii. The Group leases 1688 Forest Road in Orange (NSW) from Rovest Holdings Pty Ltd as Trustee for March Pines
Super Fund, an entity owned by Paul Rouse. Amounts paid are at arm's length and are due and payable under
normal payment terms.

ix. The Group leases 23 Huntley Road in Orange (NSW) from Rovest Holdings Pty Ltd as Trustee for March Pines
Super Fund, an entity owned by Paul Rouse. Amounts paid are at arm's length and are due and payable under
normal payment terms.

x. The Group leases Units 1-6 Kenna Street in Orange (NSW) from Rovest Holdings Pty Ltd as Trustee for March
Pines Super Fund, an entity owned by Paul Rouse. Amounts paid are at arm's length and are due and payable
under normal payment terms.

xi. The Group engages JTMEC Pty Ltd, an entity owned by Paul Rouse, for the provision of labour hire services.
Amounts paid are at arm's length and are due and payable under normal payment terms. JTMEC was divested
by Paul Rouse effective 1 June 2022 and transactions and balances with JTMEC after this date are not treated
as related party transactions or balances

Aggregate amounts of each of the above types of other transactions with key management personnel of Metarock Group Limited:

2021
$

i. Administration services -
ii. Equipment hire -

iii. Back charges -

-

iv. Rent of 45 River Street 194,453
v. Rent of 56A Grosvenor Drive 23,808
vi. General plumbing repairs 2,367
vii. Software and IT consulting services and software licencing -
viii. Rent of 1688 Forest Road in Orange NSW -
ix. Rent of 23 Huntley Road in Orange NSW -
x. Rent of Units 1-6 Kenna St in Orange NSW -

xi. Labour hire services -

220,628

From time to time key management personnel and directors of the Group, or their related entities, may purchase goods or services from
the Group. These purchases are on the same terms and conditions as those entered into by other Group employees or customers and
are trivial or domestic in nature.
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(continued)

At the end of the reporting period the following assets and liabilities were recognised in relation to the above transactions.

2021
$

i. Administration services -

iii. Back charges -

-

vii. Software and IT consulting services and software licencing -

-

Additionally, a further $2,565 is recognised in payables for amounts due to HMR Drilling Pty Ltd for services provided to Pybar Holdings
Pty Limited prior to Metarock’s acquisition.

(j) Voting of shareholders at last year’s annual general meeting

Metarock Group Limited received more than 99% of “yes” votes on its remuneration report for the 2021 financial year. The Company did
not receive any specific feedback at the AGM or throughout the year on its remuneration practices.

This concludes the remuneration report, which has been audited.
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The principal activities of the Group during the financial year were to provide mine operations, contracting, training and related services
in mining and supporting industries across Australia.

The Group's activities changed significantly during the year following the acquisition of PYBAR Holdings Pty Limited, diversifying the
Group's activities from coal to include metalliferous underground hard rock mining.

During the financial year the Group acquired 100% of the issued capital of PYBAR Holdings Pty Limited as detailed in note 24 and in our
review of operations on pages 3 to 6.

In addition, the Group was awarded their second Mine Operations contract with the QCoal Group at the Cook Colliery.

The roof fall incident at Crinum mine resulted in a significant amount of recovery costs and delayed production margin which has
impacted on the cash resources and debt position of the Group throughout FY2022.

Other than these items, there were no other significant changes in the state of affairs.

The Group is subject to various environmental regulations under both Commonwealth and State legislation in relation to its involvement
in the operations of mines.

The Board believes that the Group has adequate systems in place for the management of its environmental requirements and is not
aware of any breach of those environmental requirements as they apply to the Group.

Dividends paid to members during the financial year were as follows:

2021
$'000

Final dividend for the year ended 30 June 2021 of 2.5 cents (2020 - 4 cents) per fully paid share 4,252
Interim dividend for the year ended 30 June 2022 of nil (2021 - 0.75 cents) per fully paid share - 805

5,057

182

2021
$'000

In addition to the above dividends, since year end the Directors have not recommended the payment
of a final dividend (2021 - 2.25 cents). - 2,417

On 29 August 2022, the Group executed a variation to the share purchase agreement for the acquisition of PYBAR Holdings Pty Limited
to confirm the final deferred consideration payment as being $8,914,000 and to defer payment of this consideration to 1 September
2023. As part of the arrangement, interest is payable monthly in arrears at a rate of 10% per annum with payments commencing 1
October 2022.

On 26 August 2022, the Group executed an agreement to extended its current invoice financing facilities and bank overdraft facility,
which were due to mature on 31 August 2022 and 31 December 2022 respectively, to 31 March 2023. The extension becomes effective
from 31 August 2022.
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(continued)

Other than the matters discussed above, no matter or circumstance has arisen since 30 June 2022 that has significantly affected the
Group's operations, results or state of affairs, or may do so in future years.

The Group is currently in negotiations with the owner of the Crinum mine to slow the mine commencement schedule to minimise costs
under an interim arrangement for the remainder of FY2023 and allow additional time to set up the operations and deliver the required
mining equipment for recommencement of mining operations in July 2023. The Company is also in discussions with various parties to
bring forward approximately $30 million of Crinum capital recovery in 1H FY2023 to reduce current debt balances and bring the gearing
ratio towards target levels.

Further information about likely developments in the operations of the Group and the expected results of those operations in future
financial years has not been included in this report because disclosure of the information would be likely to result in unreasonable
prejudice to the Group.

The relevant interest of each Director in the shares, debentures, interests in registered schemes and rights or options over such
instruments issued by the companies within the Group, as notified by the Directors to the Australian Securities Exchange in accordance
with S205G(1) of the Corporations Act 2001, at the date of this report is as follows:

Colin Bloomfield 1,117,629 -
Gabe Meena 100,000 -
Julie Whitcombe 94,000 -
Andrew Watts 12,262,245 -
Tony Caruso 2,391,555 957,386
Paul Rouse 21,195,914

At the date of this report there were no unissued ordinary shares of the Company under option.

The Company has agreed to indemnify the following current Directors of the Company, Colin Bloomfield, Tony Caruso, Andrew Watts,
Gabe Meena, Julie Whitcombe and Paul Rouse for all liabilities to another person (other than the Company or a related body corporate)
that may arise from their position within the Company and its controlled entities, except where liability arises out of conduct involving a
lack of good faith. The agreement stipulates that the Company will meet the full amount of any such liabilities including costs and
expenses.

The Company has not made a relevant agreement, or indemnified against a liability, for any person who is or has been an auditor of the
Company.

During the financial year, the entity has paid premiums on behalf of the Company in respect of Directors' and Officers' liability and legal
expenses insurance contracts for the year ended 30 June 2022 and, since the end of the financial year, the entity has paid or agreed to
pay on behalf of the Company, premiums in respect of such insurance contracts for the year ended 30 June 2023. Such insurance
contracts insure against certain liability (subject to specific exclusions) persons who are or have been Directors or executive officers of
the Company.

The Directors have not included details of the nature of the liabilities covered or the amount of the premiums paid in respect of the
Directors' and Officers’ liability and legal expenses insurance contracts, as such disclosure is prohibited under the terms of the contracts.
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(continued)

The board of Directors has considered the non-audit services provided during the year by the auditor and, in accordance with written
advice provided by resolution of the Audit & Risk Committee, is satisfied that the provision of those non-audit services during the year
by the auditor is compatible with, and did not compromise, the auditor independence requirements of the for the
following reasons:

• all non-audit services have been reviewed by the audit committee to ensure they do not impact the impartiality and objectivity of
the auditor; and

• none of the services undermine the general principles relating to auditor independence as set out in APES 110

Details of the amounts paid or payable to the auditor of the Company, Pitcher Partners, and its related practices for audit and non-audit
services provided during the year are set out below.

During the year, Pitcher Partners, the Company's auditor, has performed certain other services in addition to their statutory duties.

2021
$

Pitcher Partners
Audit and review of financial statements 147,500

Audit of regulatory returns -

147,500

Pitcher Partners
Due diligence services -

Taxation services 16,500

16,500

No person has applied to the Court under section 237 of the for leave to bring proceedings on behalf of the
Company, or to intervene in any proceedings to which the Company is a party, for the purpose of taking responsibility on behalf of the
Group for all or part of those proceedings. The Group was not a part to any such proceedings during the year.

The Lead auditor’s independence declaration is set out on page 25 and forms part of the Directors' report for the financial year ended 30
June 2022.

The Company is of a kind referred to in ASIC Legislative Instrument 2016/191, relating to the 'rounding off' of amounts in the financial
report and directors' report. Amounts in the financial report and the directors' report have been rounded off in accordance with the
instrument to the nearest thousand dollars, unless otherwise stated.

This report is made in accordance with a resolution of Directors.

Mr. C Bloomfield
Director

Brisbane
30/08/2022
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The Directors 
Metarock Group Limited 
45 River Street 
Mackay QLD 4740 
 

 

Auditor’s Independence Declaration 

 

In relation to the independent audit for the year ended 30 June 2022, to the best of my knowledge and 
belief there have been: 

(i) No contraventions of the auditor independence requirements of the Corporations Act 2001; and  

(ii) No contraventions of APES 110 Code of Ethics for Professional Accountants (including 
Independence Standards). 

 

This declaration is in respect of Metarock Group Limited and the entities it controlled during the year. 

 

 
PITCHER PARTNERS 
 
 
 
 
JASON EVANS 
Partner 
 
Brisbane, Queensland 
30 August 2022 



Notes
2021
$'000

Revenue from contracts with customers 4 233,067
Other income 5 798
Contract disbursements (30,440)
Personnel expenses 6 (172,231)
Office expenses (7,134)
Depreciation and amortisation expense 6 (12,547)

Other expenses 6 (1,783)

9,730

Finance income 20

Finance expenses (1,071)

7 (1,051)

8,679

Income tax expense/(benefit) 8 (2,804)

5,875

Owners of Metarock Group Limited 5,864

Non-controlling interests 11

5,875

Owners of Metarock Group Limited 5,864

Non-controlling interests 11

5,875

Cents

Basic earnings per share 18 5.5
Diluted earnings per share 18 5.4
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Notes
2021
$'000

Cash and cash equivalents 9 24,389
Trade and other receivables 10 40,399
Contract assets 4(b) 1,242
Inventories 11 6,415

Current tax receivables 8 -

72,445

Property, plant and equipment 12 22,949
Right-of-use assets 16 14,043
Intangible assets 13 12,267

Deferred tax assets 8(d) 7,526

56,785

129,230

Trade and other payables 14 24,405
Contract liabilities 4(b) 212
Borrowings 21 -
Lease liabilities 16 4,681
Current tax liabilities 8(c) 1,039
Employee benefit obligations 15 11,882
Provisions -

Other current liabilities 17 1,944

44,163

Borrowings 21 -
Lease liabilities 16 7,876
Deferred tax liabilities 8(d) -
Employee benefit obligations 15 98

Other non-current liabilities 17 1,911

9,885

54,048

75,182

Share capital 20 64,295
Other equity 20 1,153
Other reserves 20 (23,639)

Retained earnings 33,373

75,182

75,182
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Notes

61,003 32,212 4,033 378 (24,237) 73,389 525 73,914

Profit/(loss) for the period - 5,864 - - - 5,864 11 5,875
Other comprehensive income - - - - - - - -

Issue of ordinary shares as consideration for Wilson Mining acquisition 24 2,779 156 (2,935) - - - - -
Transactions with non-controlling interests - (23) - - - (23) (354) (377)
Payment of Dividends 19 - (5,057) - - - (5,057) - (5,057)
Distribution to non-controlling interest - - - - - - (182) (182)
Share-based payment transactions 28 - - - 441 - 441 - 441
Share options exercised - 221 - (221) - - - -
Shares issued or to be issued on dividends reinvested 19 513 - 55 - - 568 - 568
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Notes

64,295 33,373 1,153 598 (24,237) 75,182 75,182

Profit/(loss) for the period - (12,556) - - - (12,556) (12,556)
Other comprehensive income - - - - - - -

Issue of ordinary shares as consideration for Wilson Mining acquisition 24 1,153 - (1,153) - - - -
Payment of Dividends 19 - (2,246) - - - (2,246) (2,246)
Share-based payment transactions 28 - - - 526 - 526 526
Share options exercised - 321 - (321) - - -
Shares issued or to be issued on dividends reinvested 19 175 (175) - - - - -
Issue of ordinary shares as consideration for PYBAR Mining acquisition 24 22,281 - - - - 22,281 22,281
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Notes
2021
$'000

Receipts from customers (inclusive of GST) 264,379

Payments to suppliers and employees (inclusive of GST) (242,811)

21,568

Interest received 20
Interest paid (1,071)
Income taxes paid (3,005)
Receipts of government grants and subsidies 777

9 18,289

Payment for acquisition of subsidiary, net of cash acquired 24 -
Payment of contingent consideration 17 -
Payments for property, plant and equipment (7,286)
Initial direct costs on right-of-use assets (295)
Payment of software development costs (421)
Proceeds from sale of property, plant and equipment 88
Payment for purchase of non-controlling interest (377)

(8,291)

Proceeds from borrowings -
Repayment of borrowings -
Principal elements of finance lease payments (6,297)
Dividends paid to company's shareholders 19 (4,489)
Dividends paid to non-controlling interests in subsidiaries (182)

(10,968)

Net (decrease) in cash and cash equivalents (970)
Cash and cash equivalents at the beginning of the financial year 25,359

24,389
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The consolidated financial statements are for the Group consisting of Metarock Group Limited ('the Company') and its controlled entities
(together referred to as the 'Group' and individually as 'Group entities'). The principal accounting policies adopted in the preparation of
this annual report are set out in the following notes to the consolidated financial statements. These policies have been applied
consistently to all periods presented in these consolidated financial statements, and have been applied consistently by the Group
entities.

These general purpose consolidated financial statements have been prepared in accordance with Australian Accounting Standards and
Interpretations issued by the Australian Accounting Standards Board and the . These consolidated financial
statements are presented in Australian dollars, which is the Company's functional currency and the functional currency of each entity in
the Group. These consolidated financial statements have been prepared under the historical cost convention. Metarock Group Limited is
a for-profit entity for the purpose of preparing the consolidated financial statements. The Group is primarily involved in providing mining
services, including mine operations, contracting, training and related services, to underground coal and hard rock mines and supporting
industries across Australia via its core brands: Mastermyne, PYBAR, Wilson Mining and Mynesight.

The consolidated financial statements of the Metarock Group Limited also comply with International Financial Reporting Standards
(IFRS) as issued by the International Accounting Standards Board (IASB).

A number of amended standards became applicable for the current reporting period. The Group did not have to change its accounting
policies or make retrospective adjustments as a result of adopting these amended standards.

Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early adopted.

Subsidiaries are all entities over which the Group has control. The Group controls an entity where the Group is exposed to, or has rights
to, variable returns from its involvement with the entity and has the ability to affect those returns through its power to direct the
activities of the entity. Subsidiaries are fully consolidated from the date on which control is transferred to the Group. They are
deconsolidated from the date that control ceases.

The acquisition method of accounting is used to account for business combinations by the Group (see note 24) .

Inter-company transactions, balances and unrealised gains on transactions between Group companies are eliminated.

Non-controlling interests in the results and equity of subsidiaries are shown separately in the consolidated statement of profit or loss,
statement of comprehensive income, statement of changes in equity and balance sheet.

This consolidated financial report has been prepared on a going concern basis, which assumes continuity of normal business activities
and the realisation of assets and the settlement of liabilities in the ordinary course of business.

Although the Group generated positive net cash flows from operating activities of $20,439,000 for the year ended 30 June 2022, a net
loss after tax of $12,556,000 was incurred for the period and the Group has a statutory net current deficiency of $52,670,000 for the
period then ended.

Current assets 124,703

Current liabilities (177,373)
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(continued)

The Board is working to improve the net current deficiency with the following:

• The Group has executed two long-term mining services agreements for Mine Operations projects (Cook and Crinum), which have
significant upfront capital spend requirements to prepare equipment for full operational capacity. The capital investment will be
recovered over the life of the contract, in addition to operational revenue and profits. The serious incident which occurred at the
Crinum project during the financial year has caused delays to the mining production and capital recovery timelines resulting in a
negative impact to profitability and operating cash flows during the financial year. However, these two contracts are expected to
deliver substantial increases in revenue and profitability for FY2023 onwards.

• Metarock and the client at Crinum have agreed to slow the mine commencement schedule, to minimise costs, under an interim
arrangement for the remainder of FY2023 and allow additional time to set up the operations and deliver the required mining
equipment. The Group is also in discussions with various parties to bring forward approximately $30 million of Crinum capital
recovery in 1H FY2023 to reduce current debt balances and bring the gearing ratio towards target levels.

• The equipment funding loans are subject to a progressive payment arrangement under which the financiers will pay for the
purchase and construction/refurbishment of mining equipment on the condition the financing is rolled into an amortising term
finance arrangement upon completion of the construction/refurbishment of each asset. These facilities are classified as current at
financial year-end as construction had not been completed and thus the assets had not yet rolled into the amortising term facilities,
for which the term will be greater than 12 months.

• The invoice finance and overdraft facilities were scheduled to mature on 31 August 2022 and 31 December 2022 respectively. Post
financial year-end, an agreement has been executed to extend the facilities to 31 March 2023 following which the Group plans to
further extend these facilities or refinance to alternate working capital facilities offered by the lender. The extension takes effect
from 31 August 2022.

• The Group maintains the ongoing support of its bank and has significant borrowing capacity. During the financial year the Group
obtained approval for additional equipment finance facilities totalling $45,000,000 with an intended term of 4 years, and a further
$10,000,000 working capital overdraft facility which matures in Dec-22. Total facilities and undrawn amounts after the amendments
are outlined below:

Bank guarantee facility 1,500 308
Corporate credit card facility 1,500 1,448
Overdraft finance facility 10,000 10,000
Invoice finance facility 50,000 31,230
Equipment finance facility 121,760 58,649

Other finance facilities 2,127 -

• Post financial year-end the Company has confirmed the value of the working capital adjustment to deferred consideration for the
acquisition of PYBAR Holdings Pty Limited. In addition to confirming the value of the adjustment, the Company has also executed an
agreement to defer the payment of the deferred consideration to 1 September 2023. As a result of the deferral, interest will accrue
at a rate of 10% per annum and is payable monthly in arrears with payments commencing 1 October 2022.

• Finally, in addition to the above, the Group has the ability to raise additional equity as the need arises.

On the above basis, the Directors are of the opinion the Group will be able to meet its debts as and when they fall due and realise its
assets and settle its liabilities in the ordinary course of business. Accordingly, the financial report does not include any adjustments
relating to the recoverability and classification of recorded asset amounts or to the amounts and classification of liabilities which may be
necessary should the Group be unsuccessful in extending or increasing its facilities and / or raising additional capital.

Should the Directors not be able to manage these inherent uncertainties and successfully secure new facilities or raise additional equity,
there would be a material uncertainty that may cast significant doubt on the Group's ability to continue as a going concern.
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(continued)

The preparation of the financial statements requires the use of certain critical accounting estimates which, by definition, will seldom
equal the actual result. Management also needs to exercise judgement in applying the Group's accounting policies. The areas involving
significant estimates, assumptions or judgements that have a significant risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year are:

• Note 8(d): Recognition of deferred tax asset for carried-forward tax losses;

• Note 13: Key assumptions used in value-in-use calculations;

• Note 16: Determining the lease term;

• Note 16: Determining the incremental borrowing rate;

• Note 24: Measurement of the fair value of intangible assets acquired in a business combination;

• Note 24: Measurement of contingent consideration;

• Note 28: Measurement of share-based payments.

Estimates and judgements are continually evaluated. They are based on historical experience and other factors, including expectations of
future events that may have a financial impact on the entity and that are believed to be reasonable under the circumstances.

Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not recoverable from the
taxation authority. In this case it is recognised as part of the cost of acquisition of the asset or as part of the expense.

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST recoverable from, or
payable to, the taxation authority is included with other receivables or payables in the consolidated balance sheet.

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing activities which are
recoverable from, or payable to the taxation authority, are presented as operating cash flows.

The Company is of a kind referred to in ASIC Legislative Instrument 2016/191, relating to the ‘rounding off’ of amounts in the
consolidated financial statements. Amounts in the financial statements have been rounded off in accordance with the instrument to the
nearest thousand dollars, or in certain cases, the nearest dollar.

The consolidated financial statements were authorised for issue by the Directors on 30/08/2022. The Directors have the power to
amend and reissue the consolidated financial statements.

Metarock Group Limited is a Company limited by shares, incorporated and domiciled in Australia. Its registered office and principal place
of business is:

Riverside Plaza
45 River Street
Mackay QLD 4740

Stock exchange listings

Metarock Group Limited shares are listed on the Australian Securities Exchange (ASX).

Website address

www.metarock.com.au
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(continued)

The financial position and performance of the Group was particularly affected by the following events and transactions during the
reporting period:

• During the period, the Group has acquired 100% of the issued capital of PYBAR Holdings Pty Limited as detailed in note 24.

• The Group executed their second Mine Operations contract with the QCoal Group at Cook Colliery

• The roof fall incident at Crinum mine resulted in a significant amount of recovery costs and delayed production margin which has
impacted on the cash resources and debt position of the Group throughout FY2022.

For a detailed discussion about the Group’s performance and financial position please refer to our operating and financial review on
pages 3 to 6.

An operating segment is a component of the Group that engages in business activities from which it may earn revenues and incur
expenses, including revenues and expenses that relate to transactions with any of the Group's other components.

The Group’s operating segments are based on the internal reports that are reviewed and used by the Board of Directors (who are
identified as the Chief Operating Decision Makers (‘CODM’) in assessing performance and in determining the allocation of resources.

In the 2021 reporting period, the Directors assessed reportable segments and determined that all operating segments meet the criteria
for aggregation into a single reportable segment as the CODM reviewed results, assessed performance and allocated resources at a
Group level, and the operating segments have similar economic characteristics and customers.

During the current reporting period, the Directors reassessed reportable segments and determined that there are two reportable
segments, as detailed below, which are based on the internal reports that are reviewed and used by the Board of Directors (who are
identified as the Chief Operating Decision Makers (‘CODM’) in assessing performance and in determining the allocation of resources).

• Mastermyne - Coal - provides mine operations, contracting, training and related services to the underground long wall coal
mining operations and industrial products and services in the coalfields and supporting coal mining industries of Queensland
and New South Wales. CODM review financial performance for Mastermyne at a consolidated level and at an operating unit
level. Operating units comprise Mastermyne Operations (mine operations) and Mastermyne Contracting (comprising
contracting, chemicals, consumables, training and related services). The reportable segment aggregates these operating units
on the basis that:

• the services exhibit similar economic characteristics
• the products and services are all provided to customers in the underground coal mining sector and often as a suite of

services to the relevant customers
• the products and services all operate within the Coal Mining Act regulatory environment.

• PYBAR - Hard Rock - provides mining, drilling, contracting and related services to the metalliferous underground hard rock
mining industry throughout Australia. The operations of PYBAR are aggregated as one reportable segment on the basis the
operating results of this segment is reviewed by the CODM at a consolidated level.
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(continued)

The table below shows the segment information provided to the Board of Directors, adjusted to eliminate inter-segment balances, for
the reportable segments for the year ended 30 June 2022. There were no inter-segment transactions for the year ended 30 June 2022.

$'000 $'000 $'000

Total segment revenue 287,010 165,688 452,698

Segment EBITDA 4,198 13,301 17,499
Depreciation and amortisation (11,889) (20,945) (32,834)
Net finance costs (1,988) (2,034) (4,022)

30 June 2022 142,612 156,541 299,153

30 June 2022 (104,391) (111,575) (215,966)

As the financial information for 2021 reported to the CODM is the consolidated results of the Group, the segment results for the year
ended 30 June 2021 are shown throughout these financial statements and are not duplicated here.

For information regarding major customers, refer to Note 23(b). The Group operates in one geographical segment, namely Australia.

For information regarding product and service sales, refer to Note 4 Revenue from contracts with customers.

The Group derives revenue from contracts with customers from the transfer of goods and services over time and at a point in time as
follows:

2021
$'000

Contracting revenue 213,877
Sale of goods 4,719

Machinery hire 14,471

233,067

2021
$'000

Current contract assets relating to mine operation contracts 1,242

1,242

Contract liability - income received in advance (212)
Contract liability - expected refunds to customers -

(212)
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(continued)

The increase in contract assets at the end of the year represents additional capitalised pre-production costs to fulfil a mine operations
contract.

The contract liability for expected refunds to customers reflects cash advances from customers for existing contracts which are
required to be refunded.

The following table shows unsatisfied performance obligations resulting from fixed-price long-term contracts:

2021
$'000

Aggregate amount of the contract price allocated to long-term mine operation contracts that are
partially or fully unsatisfied as at 30 June 656,978

The remaining contract price will be recognised over time over the remaining term of the underlying contract using the input or output
method depending on the type of goods or services and relevant performance obligation.

The company derives revenue from contracting, sale of goods and machinery hire. Revenue is recognised as, or when, goods or services
are transferred to the customer, and is measured at an amount that reflects the consideration to which the company expects to be
entitled in exchange for the goods or services.

The consideration to be received from customers may include fixed amounts, variable amounts, or both. Where the contract includes a
right to variable consideration, the Group estimates the amount of variable consideration using the most likely amount approach on a
contract-by-contract basis. Variable consideration is included in the measurement of revenue only to the extent that it is highly
probable, based on historical experience, that a significant reversal of the cumulative amount recognised will not occur when the
uncertainty associated with the variability is subsequently resolved.

Contracting revenue includes new mine development, mine operation and all mine support services such as training, roadway
construction, ventilation, conveyors, longwall relocations and application of polymeric strata support. Contracting revenue is recognised
over time, and dependent on the type of contract, is measured using either the input or output method.

For schedule of rates contracts, where a rate is prescribed for each of the activities performed, revenue is recognised in the amount to
which Metarock Group Limited has a right to invoice.

For fixed-price contracts, either the input or output method is used to recognise revenue depending on the terms of the underlying
contract. Where the output method is determined to be most appropriate, revenue is recognised on the basis of direct measurement of
the value of goods or services transferred to the customer. Where the input method is determined to be most appropriate, revenue is
recognised on the basis of resources consumed, costs incurred or machines hours. When the entity's performance does not create an
asset with an alternative use to the entity, and the entity has an enforceable right to payment for performance completed to date,
revenue is recognised over-time by reference to the stage of completion of the contract activity and measurement is based on the
proportion of contract costs incurred up to the end of the reporting period relative to the estimated total contract costs.

Contracts can contain multiple performance obligations. Where the contracts include multiple performance obligations, the transaction
price will be allocated to each performance obligation based on the stand-alone selling prices. Where these are not directly observable,
they are estimated based on expected cost plus margin.

Estimates of revenues, costs or extent of progress toward completion are revised if circumstances change. Any resulting increases or
decreases in estimated revenues or costs are reflected in profit or loss in the period in which the circumstances that give rise to the
revision become known by management.

In the case of fixed-price contracts, the customer pays the fixed amount based on a production schedule. If the services rendered by
Metarock Group Limited exceed the payment, a contract asset is recognised. If the payments exceed the services rendered, a contract
liability is recognised.
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(continued)

Revenue from the sale of goods is recognised at a point in time when the Company transfers control of goods to a customer for the
amount to which the Company expects to be entitled.

Machinery hire revenue is recognised over time using the input method.

A receivable from a contract with a customer represents the company’s unconditional right to consideration arising from the transfer of
goods or services to the customer (i.e., only the passage of time is required before payment of the consideration is due). Subsequent to
initial recognition, receivables from contracts with customers are measured at amortised cost and are tested for impairment.
Receivables from contracts with customers include trade and other receivables and unbilled revenue at year end.

2021
$'000

Government grants and subsidies 777
Gain on sale of plant and equipment -

Administration Income 21

798

Government grants relating to costs are deferred and recognised in profit or loss over the period necessary to match them with the
costs that they are intended to compensate.

Gains on sale of plant and equipment are recognised at a point in time when the Company transfers control of the equipment to a
customer for the amount to which the Company expects to be entitled.

Administration income is recognised at a point in time when the Company has an unconditional entitlement to receipt of funds.
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Notes
2021
$'000

Wages and salaries 151,598
Other associated personnel expenses 10,990
Contributions to defined contribution superannuation funds 9,202

Equity-settled share based payment transactions 441

172,231

Depreciation 12, 16 12,172

Amortisation 13 375

12,547

Insurance 1,560
Fair Value Increase in Contingent Consideration Liabilities 17, 24 -
Business development costs 139
Impairment losses/(recoveries) arising from contracts with customers 46
Loss on sale of property, plant and equipment 23

Royalty expense 15

1,783

Loss (2021: profit) for the full-year includes the following items that are unusual because of their nature, size or incidence:

2021
$'000

Acquisition-related costs from the business combination (i) -
Impact of Crinum incident (ii) -
Consulting and legal fees in relation to the Crinum incident and Moranbah North Mine incident (iii) -
Fair value adjustment to contingent consideration (iv) -

(i) Acquisition-related costs for the acquisition of PYBAR are included in office expenses in the statement of comprehensive
income.

(ii) Costs associated with the Crinum incident are included in contract disbursements and personnel expenses in the statement of
comprehensive income.

(iii) Consulting, legal and related costs associated with the Moranbah North Mine incident and Crinum incident are included in
office expenses in the statement of comprehensive income.

(iv) The fair value increase in the contingent consideration in relation to the acquisition of Wilson Mining is included in other
expenses in the statement of comprehensive income.

38



(continued)

30 June
2021
$'000

Finance income 20

Finance costs paid/payable for borrowings (387)
Finance costs paid/payable for lease liabilities and unwinding of discount (684)
Deferred consideration: unwinding of discount -

Finance costs charged against other contractual provisions -

(1,071)

(1,051)

Interest income is calculated by applying the effective interest rate to the gross carrying amount of a financial assets except for financial
assets that subsequently become credit-impaired. For credit-impaired financial assets the effective interest rate is applied to the net
carrying amount of the financial asset (after deduction of the loss allowance).

Interest income is presented as finance income where it is earned from financial assets that are held for cash management purposes.
Any other interest income is included in other income.

Finance expenses comprise interest expense on borrowings, interest in respect of lease liabilities and unwinding of the discount on
provisions. Borrowing costs that are not directly attributable to the acquisition, construction or production of a qualifying asset are
recognised in profit or loss using the effective interest method.

The major components of income tax expense are as follows:

2021
$'000

Current income tax expense/(benefit) 2,515

Adjustment for prior period (2)

2,513

Deferred income tax relating to the origination and reversal of temporary differences 291

2,804
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(continued)

A reconciliation between income tax expense and the product of accounting profit before income tax multiplied by the Company's
applicable income tax rate is as follows:

2021
$'000

Profit/(loss) from operations before income tax expense 8,679
Tax at the Australian tax rate of 30.0% (2021 - 30.0%) 2,604
Tax effect of amounts which are not deductible (taxable)
in calculating taxable income:

Other non-deductible expenses 202

Non-assessable income -

2,806

Under/(over) provision of previous year (2)

2,804

(11,483)

The current tax asset for the Group of $12,299,000 (2021: $1,039,000 tax liability) represents the amount of income taxes receivable
(2021: payable), in respect of current and prior periods.

Deferred income tax assets and liabilities are attributable to the following temporary differences:

2021
$'000

Receivables -
Tax losses 5,687
Employee benefits 3,637
Accruals 489
Capital raising and business acquisition costs 23

Lease liabilities 2,289

12,125

Property, plant and equipment (127)
Intangible assets (395)
Right-of-use assets (2,221)
Unbilled revenue (1,856)

Inventory -

(4,599)

7,526
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Movements in deferred tax assets and liabilities are as follows:

Balance at 1 July 2020 6,289 3,097 385 44 3,040 251 (87) - (468) (2,997) (1,675) 7,879

(Charged)/credited
- to profit or loss (549) 540 104 (21) (751) (381) 99 - 73 776 (181) (291)

- to current tax liability (53) - - - - 3 (12) - - - - (62)

Balance at 1 July 2021 5,687 3,637 489 23 2,289 (127) - - (395) (2,221) (1,856) 7,526

(Charged)/credited
- to profit or loss 134 187 634 263 (708) (3,683) (67) (874) 1,018 733 (2,025) (4,388)
- to current tax liability - - 120 - - 11 - 15 - - - 146

Acquisition of subsidiary - 3,562 405 - 2,052 (8,100) 174 (709) (4,427) (1,976) - (9,019)
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The income tax expense or credit for the period is the tax payable on the current period's taxable income based on the applicable
income tax rate for each jurisdiction adjusted by changes in deferred tax assets and liabilities attributable to temporary differences and
to unused tax losses.

The current income tax charge is calculated on the basis of the tax laws enacted or substantively enacted at the end of the reporting
period in the countries where the Company and its subsidiaries operate and associates operate and generate taxable income.
Management periodically evaluates positions taken in tax returns with respect to situations in which applicable tax regulation is subject
to interpretation and considers whether it is probable that a taxation authority will accept an uncertain tax treatment. The Group
measures its tax balances either based on the most likely amount or the expected value, depending on which method provides a better
prediction of the resolution of the uncertainty.

Deferred income tax is provided in full, using the liability method, on temporary differences arising between the tax bases of assets and
liabilities and their carrying amounts in the consolidated financial statements. However, deferred tax liabilities are not recognised if they
arise from the initial recognition of goodwill. Deferred income tax is also not accounted for if it arises from initial recognition of an asset
or liability in a transaction other than a business combination that at the time of the transaction affects neither accounting nor taxable
profit or loss and does not give rise to equal taxable and deductible temporary differences. Deferred income tax is determined using tax
rates (and laws) that have been enacted or substantively enacted by the end of the reporting period and are expected to apply when the
related deferred income tax asset is realised or the deferred income tax liability is settled.

Deferred tax assets are recognised only if it is probable that future taxable amounts will be available to utilise those temporary
differences and losses.

Deferred tax assets and liabilities are offset where there is a legally enforceable right to offset current tax assets and liabilities and where
the deferred tax balances relate to the same taxation authority. Current tax assets and tax liabilities are offset where the entity has a
legally enforceable right to offset and intends either to settle on a net basis, or to realise the asset and settle the liability simultaneously.

Current and deferred tax is recognised in profit or loss, except to the extent that it relates to items recognised in other comprehensive
income or directly in equity. In this case, the tax is also recognised in other comprehensive income or directly in equity, respectively.

Metarock Group Limited and its wholly-owned Australian controlled entities have implemented the tax consolidation legislation. As a
consequence, these entities are taxed as a single entity and the deferred tax assets and liabilities of these entities are set off in the
consolidated financial statements.

The deferred tax assets include an amount of $5,821,000, which relate to revenue losses totalling $19,403,000 (2021: $18,956,000)
which are available to be offset against future taxable income. These losses arose within Diversified Mining Services Pty Ltd and Wilson
Mining Services Pty Ltd prior to the acquisition by the Group. The Group has concluded that the deferred assets will be recoverable using
the estimated future taxable income based on the approved business plans and budgets for the Group. The losses can be carried
forward indefinitely and have no expiry date.
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2021
$'000

Cash on hand -

Bank balances 24,389

24,389

For the purpose of presentation in the consolidated statement of cash flows, cash and cash equivalents includes cash on hand, deposits
held at call with financial institutions, other short-term, highly liquid investments with original maturities of three months or less that are
readily convertible to known amounts of cash and which are subject to an insignificant risk of changes in value. Bank overdrafts are
shown within borrowings in current liabilities in the consolidated balance sheet.

Notes
2021
$'000

5,875

Depreciation 12, 16 12,172
Amortisation of intangible assets 13 375
Provision for impairment of trade debtors 46
Non-cash employee benefits expense - share-based payments 28 441
Net (gain)/loss on sale or loss of non-current assets 6 23
Fair value adjustment - contingent consideration -
Net finance expense 1,051
Income tax expense 2,804

(Increase)/decrease in trade and other receivables 8,647
(Increase)/decrease in contract assets (1,242)
Increase/(decrease) in contract liabilities 212
(Increase) in inventories (153)
Increase/(decrease) in trade and other payables (9,731)
Increase/(decrease) in employee benefits 1,825
Increase/(decrease) in provisions -
Interest paid (1,071)
Interest received 20

Income taxes paid (3,005)

18,289

Notes
2021
$'000

Acquisition of right-of-use assets 16 4,812
Rights and shares issued to employees under the Employee Performance Rights Plan for no
cash consideration 221
Dividends reinvested 19 513

Dividends on unissued shares to be issued as additional ordinary shares 19, 24 55

5,601
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This section sets out an analysis of net debt and the movements in net debt for each of the periods presented.

2021
$'000

Cash and cash equivalents (note 9) 24,389
Borrowings (note 21) -

Lease liabilities (note 16) (12,557)

11,832

- (14,042) (14,042) 25,359 11,317
Financing cash flows - 6,297 6,297 (970) 5,327
New leases - (4,812) (4,812) - (4,812)

Interest expense - (684) (684) - (684)

Interest payments (presented as operating cash flows) - 684 684 - 684

- (12,557) (12,557) 24,389 11,832
Financing cash flows (24,520) 7,629 (16,891) (19,178) (36,069)
New leases - (4,168) (4,168) - (4,168)
Acquired in business combination (59,488) (8,232) (67,720) 18 (67,702)

Interest expense (3,088) (784) (3,872) - (3,872)

Interest payments (presented as operating cash flows) 3,088 784 3,872 - 3,872

2021
$'000

Trade and other receivables 32,515
Unbilled revenue 6,207

Loss allowance -

38,722

Prepayments 1,677

40,399

Loans and receivables are carried at amortised cost using the effective interest method. Amortised cost is calculated by taking into
account any discount or premium on acquisition over the period of maturity. We establish an allowance for expected credit losses for
loans and receivables using the simplified approach permitted by AASB 9, which requires expected lifetime losses to be recognised from
initial recognition of the receivables.
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To measure the expected credit losses, trade receivables and unbilled revenue have been assessed separately based on the days past
due. The unbilled revenue represents receivables from contracts with customers for which the Company has an unconditional right to
consideration arising from the transfer of goods or services to the customer (i.e. only the passage of time is required before payment of
the consideration is due) and have similar risk characteristics as the trade receivables for the same types of contracts. The expected loss
rates are based on the historical credit losses experienced over the previous ten years. We adjust historical loss rates to reflect current
and forward looking information on macroeconomic factors affecting the ability of the customers to settle the receivables.

Trade and other receivables are amounts due from customers for goods sold or services performed in the ordinary course of business.
They are generally due for settlement within 30 days and are therefore all classified as current. Trade and other receivables are
recognised initially at the amount of consideration that is unconditional unless they contain significant financing components, when they
are recognised at fair value. The Group holds the trade receivables with the objective of collecting the contractual cash flows and
therefore measures them subsequently at amortised cost using the effective interest method, less any loss allowance.

Trade and other receivables include amounts for insurance reimbursements if the Group is virtually certain that some or all of a
contractual claim will be reimbursed. The expense and reimbursement are presented on a net basis in the profit and loss.

Unbilled revenue represents receivables from contracts with customers for which the Company has an unconditional right to
consideration arising from the transfer of goods or services from the customer, but has not been invoiced at balance date. They are
generally converted to trade receivables within 30 days and then due for settlement as outlined above and are therefore all classified as
current. The Group holds unbilled revenue with the objective of collecting the contractual cash flows and therefore measures them
subsequently at amortised cost using the effective interest method, less any loss allowance.

The increase in unbilled revenue at year-end is attributed to the acquisition of PYBAR and the ramp up of Mastermyne’s mine
operations which are typically converted to trade receivables monthly in arrears while the balance of Mastermyne’s operations are
typically converted to trade receivables weekly in arrears.

Expected credit losses are included in profit or loss within other expenses.

2021
$'000

Raw materials 2,567

Finished goods 3,848

6,415

Inventories recognised as expense in cost of goods sold during the year ended 30 June 2022 amounted to $5,934,000 (2021:
$4,566,000).

Raw materials and finished goods are stated at the lower of cost and net realisable value. Cost comprises direct materials, direct labour
and an appropriate proportion of variable and fixed overhead expenditure, the latter being allocated on the basis of normal operating
capacity. Costs are assigned to individual items of inventory on the basis of weighted average costs. Costs of purchased inventory are
determined after deducting rebates and discounts. Net realisable value is the estimated selling price in the ordinary course of business
less the estimated costs of completion and the estimated costs necessary to make the sale.
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2021
$'000

Gross value 73,318

Accumulated depreciation (51,582)

21,736

Gross value 987

Accumulated depreciation (657)

330

Gross value 214

Accumulated depreciation (197)

17

Gross value 2,481

Accumulated depreciation (1,615)

866

22,949

Opening net book amount 21,248 466 33 674 22,421
Additions 6,856 - - 430 7,286
Disposals (91) (20) - - (111)
Depreciation charge (6,277) (116) (16) (238) (6,647)

Opening net book amount 21,736 330 17 866 22,949
Acquisition of subsidiary 24 64,346 3,287 940 228 68,801
Additions 40,208 323 62 1,048 41,641
Disposals (157) (53) (40) (7) (257)
Depreciation charge (20,077) (1,093) (211) (373) (21,754)
Depreciation charged to other
contractual provisions (687) (27) - - (714)
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Property and equipment is stated at cost, less accumulated depreciation and accumulated impairment losses. Cost includes expenditure
that is directly attributable to the acquisition of the items. The cost of self constructed assets includes the costs of materials and direct
labour, any other costs directly attributable to bringing the asset to a working condition for its intended use, the costs of dismantling and
removing the items and restoring the site on which they are located and capitalised borrowing costs.

When parts of an item of property, plant and equipment have different useful lives, they are accounted for as separate items (major
components) of property, plant and equipment.

Gains and losses on disposal of an item of property, plant and equipment are determined by comparing the proceeds from disposal with
the carrying amount of property, plant and equipment and are recognised within "other income" or "other expenses" in profit or loss.

Subsequent costs are included in the asset's carrying amount or recognised as a separate asset, as appropriate, only when it is probable
that future economic benefits associated with the item will flow to the Group and the cost of the item can be measured reliably. The
carrying amount of any component accounted for as a separate asset is derecognised when replaced. All other repairs and maintenance
are charged to profit or loss during the reporting period in which they are incurred.

Depreciation is recognised in profit or loss on a straight-line or diminishing value basis over the estimated useful lives of each part of an
item of property, plant and equipment.

The depreciation rates which reflect the estimated useful lives for the current period are as follows:

• Plant and equipment 7.50 - 50.00%
• Motor vehicles 12.50 - 33.33%
• Computer equipment 20.00 - 50.00%
• Leasehold improvements 7.50 - 15.00%

Depreciation methods, useful lives and residual values are reviewed at each reporting date and adjusted if appropriate.

The cost of improvements to, or in, leasehold properties is amortised over the unexpired period of the lease or the estimated useful life
of the improvements to the Group, whichever is shorter.
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2021
$'000

Gross value 10,324

10,324

Gross value 432

Accumulated amortisation (266)

166

Gross value 1,870

Accumulated amortisation (1,387)

483

Gross value 590

Accumulated amortisation (186)

404

Gross value 991

Accumulated amortisation (101)

890

Gross value -

Accumulated amortisation and impairment -

-

12,267

Note

Opening net book amount 10,324 339 107 506 945 - 12,221
Additions - internal
development - - 421 - - - 421
Amortisation charge - (173) (45) (102) (55) - (375)
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Opening net book amount 10,324 166 483 404 890 - 12,267
Acquisition of subsidiary 24 20,732 694 - 11,163 - 3,435 36,024
Additions - internal
development - 143 - - - - 143
Amortisation charge - (138) (103) (3,773) (55) (229) (4,298)

Intangible assets acquired as part of a business combination, other than goodwill, are initially measured at their fair value at the date of
acquisition. Intangible assets acquired separately are initially recognised at cost. Indefinite life intangible assets are not amortised and
are subsequently measured at cost less any impairment. Finite life intangible assets are subsequently measured at cost less amortisation
and any impairment. The gains or losses recognised in profit or loss arising from the derecognition of intangible assets are measured as
the difference between net disposal proceeds and the carrying amount of the intangible asset. The method and useful lives of the finite
life intangible assets are reviewed annually. Changes in the expected pattern of consumption or useful life are accounted for
prospectively by changing the amortisation method or period.

Goodwill on acquisitions of subsidiaries is included in intangible assets. Goodwill is not amortised but it is tested for impairment annually,
or more frequently if events or changes in circumstances indicate that it might be impaired, and is carried at cost less accumulated
impairment losses. Gains and losses on the disposal of an entity include the carrying amount of goodwill relating to the entity sold.

Goodwill is allocated to cash-generating units for the purpose of impairment testing. The allocation is made to those cash-generating
units or groups of cash-generating units that are expected to benefit from the business combination in which the goodwill arose. The
units or groups of units are identified at the lowest level at which goodwill is monitored for internal management purposes, consistent
with managements assessment of operating segments (note 3).

Costs associated with maintaining software programmes are recognised as an expense as incurred.

Significant costs associated with software are deferred and amortised using the diminishing value method over the estimated useful
lives of the respective assets, generally 2 to 5 years.

Development costs are capitalised when it is probable that the project will be a success considering its commercial and technical
feasibility; the Group is able to use or sell the asset; the Group has sufficient resources and intent to complete the development; and its
costs can be measured reliably.

Directly attributable costs that are capitalised as part of the software include employee costs.

Capitalised development costs are recognised as intangible assets and amortised on a straight-line basis over the period of expected
benefit, being their finite life, generally 2 to 5 years.

Separately acquired intellectual property is shown at historical cost. Intellectual property acquired in a business combination is
recognised at fair value at the acquisition date. Development costs are capitalised when it is probable that the project will be a success
considering its commercial and technical feasibility; the Group is able to use or sell the asset; the Group has sufficient resources and
intent to complete the development; and its costs can be measured reliably. They have a finite useful life and are subsequently carried at
cost less accumulated amortisation and impairment losses. Amortisation is calculated using the straight line method over the estimated
useful lives of the respective assets, generally 8 to 10 years.
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The customer relationships were acquired as part of a business combination (see note 24 for details). They are recognised at their fair
value at the date of acquisition and are subsequently amortised on a straight-line based on the timing of projected cash flows of the
relationships over their estimated useful lives. Amortisation is calculated using the straight line method over the estimated useful lives of
the respective assets, generally two to seven years. We test customer relationship assets for impairment on an annual basis, or more
frequently if events or changes in circumstances indicate that it might be impaired, and we write its value down when impaired.

The exclusive distribution rights were acquired as part of a business combination in prior years. They are recognised at their fair value at
the date of acquisition and are subsequently amortised on a straight-line based over the life of the underlying agreement, currently 18
years.

Brand assets were acquired as part of a business combination (see note 24 for details). Brand is recognised at fair value at the date of
acquisition and subsequently amortised on a straight-line basis over a period of 10 years.

Goodwill and intangible assets that have an indefinite useful life are not subject to amortisation and are tested annually for impairment,
or more frequently if events or changes in circumstances indicate that they might be impaired. Other assets are tested for impairment
whenever events or changes in circumstances indicate that the carrying amount may not be recoverable. An impairment loss is
recognised for the amount by which the asset’s carrying amount exceeds its recoverable amount. The recoverable amount is the higher
of an asset’s fair value less costs to sell or value in use. In assessing value in use, the estimated future cash flows are discounted to their
present value using a pre-tax discount rate that reflects current market assessments of the time value of money and the risks specific to
the asset. For the purposes of assessing impairment, assets are grouped at the lowest levels for which there are separately identifiable
cash inflows which are largely independent of the cash inflows from other assets or groups of assets (cash-generating units).
Non-financial assets other than goodwill that suffered an impairment are reviewed for possible reversal of the impairment at the end of
each reporting period.

No impairment was identified at 30 June 2022 or 30 June 2021.

For the purposes of impairment testing, goodwill is allocated to the Group's operating divisions which represent the lowest level within
the Group at which the goodwill is monitored for internal management purposes. The aggregate carrying amount of goodwill allocated
to each CGU is as follows:

2021
$'000

Mastermyne Mining 6,429
Wilson Mining 3,895

PYBAR -

10,324

The Group tests whether goodwill has suffered any impairment on an annual basis. For the 2022 and 2021 reporting periods, the
recoverable amount of the cash-generating units (CGUs) was determined based on value-in-use calculations which require the use of
assumptions.

The Mastermyne Mining calculations use cash flow projections based on financial budgets approved by management for 2023 and
forecasts for 2024, with cash flows beyond the 2024 financial year extrapolated using an average growth rate of 3.5% (2021: 3.5%) to
cover a five-year period. Cash flows beyond the five-year period are extrapolated using a terminal growth rate of 2.5% (2021: 2.5%).

A 12.41% before-tax discount rate was applied to cash flow projections (2021: 12.87%). The discount rate was estimated based the
Group’s weighted average cost of capital, an industry average beta, risk-free rate consistent with an Australian government 10-year
treasury bond with a minimum yield used of 2.00%, a market risk premium of 6.00% and a calculated cost of debt based on the Group’s
current debt and interest rates payable on this debt.
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No reasonable change in any of the key assumptions would result in an impairment.

The Wilson Mining calculations use cash flow projections based on financial budgets approved by management for 2023 and forecasts
for 2024, with cash flows beyond the 2024 financial year extrapolated using an average growth rate of 3.5% (2021: 4.0%) to cover a
five-year period. Cash flows beyond the five-year period are extrapolated using a terminal growth rate of 2.5% (2021: 2.5%).

A 15.75% before-tax discount rate was applied to cash flow projections (2021: 13.42%). The discount rate was estimated based on: a
gearing ratio of 17.5% - 20.0% taking into account the current capital structure of the Group and companies considered comparable to
the Wilson Mining CGU; an industry average beta, risk-free rate consistent with an Australian government 10-year treasury bond with a
minimum yield used of 3.48%, a market risk premium of 4.79% and a calculated cost of debt based on the current 10-year corporate
bond yields of companies considered comparable to the Group.

No reasonable change in any of the key assumptions would result in an impairment.

The PYBAR calculations use cash flow projections based on financial budgets approved by management for 2023 and forecasts for
2024, with cash flows beyond the 2024 financial year extrapolated using an average growth rate of 3.5% to cover a five-year period.
Cash flows beyond the five-year period are extrapolated using a terminal growth rate of 2.5%.

A 14.36% before-tax discount rate was applied to cash flow projections. The discount rate was estimated based on: a gearing ratio of
35-40% taking into account the current capital structure of the Group and companies considered comparable to the Group; an industry
average beta; risk-free rate consistent with an Australian government 10-year treasury bond with a minimum yield used of 3.48%; a
market risk premium of 4.79%; and a calculated cost of debt based on the current 10-year corporate bond yields of companies
considered comparable to the Group.

The recoverable amount of this CGU would equal its carrying amount if the following key assumptions were changed: Pre-tax discount
rate increasing from 14.36% to 18.93%; reduction in forecast cash flows of 11.8%.

2021
$'000

Trade and other payables 5,509

Sundry creditors and accruals 18,896

24,405

These amounts represent liabilities for goods and services provided to the Group prior to the end of the financial year and which are
unpaid. Due to their short-term nature they are measured at amortised cost and are not discounted. The amounts are unsecured and
are usually paid within 30 days of recognition.

Payables also include liabilities for contractual claims when the Group has a present legal obligation as a result of past events, it is
probable that an outflow will be required to settle the obligation and the amount has been reliably estimated. In these circumstances the
liability is measured at the present value of management's best estimate of the expenditure required to settle the present obligation at
the end of the reporting period.
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Liabilities for wages and salaries, including non-monetary benefits, to be settled wholly within 12 months of the reporting date are
recognised in sundry creditors and accruals in respect of employees' services up to the reporting date and are measured at the amounts
expected to be paid when the liabilities are settled including on-costs, such as superannuation, workers compensation insurance and
payroll tax.

We recognise a liability for employee benefits in the form of bonus plans in sundry creditors and accruals when we have a present legal
or constructive obligation to make such payments as a result of past events and a reliable estimate of the obligation can be made. We
measure liabilities for bonus plans at the amounts expected to be paid when they are settled; settlement occurs within 12 months.

2021

Current
$'000

Non-
current

$'000
Total

$'000

Liability for annual leave 7,826 - 7,826
Liability for vesting sick leave 3,477 - 3,477

Liability for long service leave 579 98 677

11,882 98 11,980

Liabilities for annual leave and vesting sick leave to be settled wholly within 12 months after the end of the period in which the
employees render the related service are recognised in respect of employees’ services up to the end of the reporting period and are
measured at the amounts expected to be paid when the liabilities are settled. The liabilities are presented as current employee benefit
obligations in the consolidated balance sheet.

The Group has liabilities for vesting period of service sick leave (vesting only where a minimum service period is met) that are not
expected to be settled wholly within 12 months after the end of the period in which the employees render the related service. These
obligations are therefore measured as the present value of expected future payments to be made in respect of services provided by
employees up to the end of the reporting period using the projected unit credit method. Consideration is given to expected future wage
and salary levels, experience of employee departures and periods of service. Expected future payments are discounted using market
yields at the end of the reporting period of high-quality corporate bonds with terms and currencies that match, as closely as possible,
the estimated future cash outflows. Remeasurements as a result of experience adjustments and changes in actuarial assumptions are
recognised in profit or loss.

The obligations are presented as current liabilities in the balance sheet if the entity does not have an unconditional right to defer
settlement for at least 12 months after the reporting period, regardless of when the actual settlement is expected to occur.

The Group has liabilities for long service leave that are not expected to be settled wholly within 12 months after the end of the period in
which the employees render the related service. These obligations are therefore measured as the present value of expected future
payments to be made in respect of services provided by employees up to the end of the reporting period using the projected unit credit
method. Consideration is given to expected future wage and salary levels, experience of employee departures and periods of service.
Expected future payments are discounted using market yields at the end of the reporting period of high-quality corporate bonds with
terms and currencies that match, as closely as possible, the estimated future cash outflows. Remeasurements as a result of experience
adjustments and changes in actuarial assumptions are recognised in profit or loss.

The obligations are presented as current liabilities in the balance sheet if the entity does not have an unconditional right to defer
settlement for at least 12 months after the reporting period, regardless of when the actual settlement is expected to occur.
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Termination benefits are payable when employment is terminated by the Group before the normal retirement date, or when an
employee accepts voluntary redundancy in exchange for these benefits. The Group recognises termination benefits at the earlier of the
following dates: (a) when the Group can no longer withdraw the offer of those benefits; and (b) when the entity recognises costs for a
restructuring that is within the scope of AASB 137 and involves the payment of
terminations benefits. In the case of an offer made to encourage voluntary redundancy, the termination benefits are measured based on
the number of employees expected to accept the offer. Benefits falling due more than 12 months after the end of the reporting period
are discounted to present value.

There were no obligations for termination benefits recognised at financial year end in 2022 (2021: nil).

This note provides information for leases where the Group is a lessee. The Group does not have any leases where it is a lessor.

The balance sheet shows the following amounts relating to leases:

2021
$'000

Buildings 3,539
Equipment 9,774

Vehicles 730

14,043

Current 4,681

Non-current 7,876

12,557

Additions to the right-of-use assets during the 2022 financial year were $12,435,000, including $8,232,000 acquired as part of the
acquisition of PYBAR Holdings Pty Limited.

Notes
2021
$'000

Buildings 1,014
Equipment 3,998

Vehicles 513

5,525

Interest expense (included in finance cost) 7 684
Expense relating to short-term leases (included in contract disbursements and office
expenses) 6,645
Expense relating to leases of low-value assets that are not shown above as short-term leases
(included in administrative expenses) 41
Expense relating to variable lease payments not included in lease liabilities (included in
administrative expenses) 89
Total cash outflow for leases in 2022 was $19,104,000 (2021: $13,756,000).
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The Group leases various offices, warehouses, equipment and vehicles. Rental contracts are typically made for fixed periods of 3 months
to 5 years, but may have extension options as described below.

Contracts may contain both lease and non-lease components. The Group allocates the consideration in the contract to the lease and
non-lease components based on their relative stand-alone prices. However, for leases of real estate for which the Group is a lessee, it
has elected not to separate lease and non-lease components and instead accounts for these as a single lease component.

Lease terms are negotiated on an individual basis and contain a wide range of different terms and conditions. The lease agreements do
not impose any covenants other than the security interests in the leased assets that are held by the lessor. Leased assets may not be
used as security for borrowing purposes.

Leases are recognised as a right-of-use asset and a corresponding liability at the date at which the leased asset is available for use by
the Group. Each lease payment is allocated between the liability and finance cost. The finance cost is charged to profit or loss over the
lease period so as to produce a constant periodic rate of interest on the remaining balance of the liability for each period. The
right-of-use asset is depreciated over the shorter of the asset's useful life and the lease term on a straight-line basis.

Assets and liabilities arising from a lease are initially measured on a present value basis. Lease liabilities include the net present value of
the following lease payments:

• fixed payments (including in-substance fixed payments), less any lease incentives receivable

• variable lease payment that are based on an index or a rate, initially measured using the index or rate as at the commencement date

• amounts expected to be payable by the Group under residual value guarantees

• the exercise price of a purchase option if the Group is reasonably certain to exercise that option, and

• payments of penalties for terminating the lease, if the lease term reflects the Group exercising that option.

Lease payments to be made under reasonably certain extension options are also included in the measurement of the liability.

The lease payments are discounted using the interest rate implicit in the lease. If that rate cannot be readily determined, which is
generally the case for leases in the Group, the lessee’s incremental borrowing rate is used, being the rate that the individual lessee would
have to pay to borrow the funds necessary to obtain an asset of similar value to the right-of-use asset in a similar economic
environment with similar terms, security and conditions.

If a readily observable amortising loan rate is available to the individual lessee (through recent financing or market data) which has a
similar payment profile to the lease, then the Group entities use that rate as a starting point to determine the incremental borrowing
rate.

Lease payments are allocated between principal and finance cost. The finance cost is charged to profit or loss over the lease period so as
to produce a constant periodic rate of interest on the remaining balance of the liability for each period.

Right-of-use assets are measured at cost comprising the following:

• the amount of the initial measurement of lease liability

• any lease payments made at or before the commencement date less any lease incentives received

• any initial direct costs, and

• restoration costs.

Right-of-use assets are generally depreciated over the shorter of the asset's useful life and the lease term on a straight-line basis. If the
Group is reasonably certain to exercise a purchase option, the right-of-use asset is depreciated over the underlying asset’s useful life.

The Group has elected not to recognise a right-of-use asset and corresponding lease liability for short-term leases with terms of 12
months or less and leases of low-value assets. Lease payments on these assets are expensed to profit or loss as incurred.

Extension and termination options are included in a number of property and equipment leases across the Group. These are used to
maximise operational flexibility in terms of managing the assets used in the Group’s operations. The majority of extension and
termination options held are exercisable only by the Group and not by the respective lessor.
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In determining the lease term, management considers all facts and circumstances that create an economic incentive to exercise an
extension option, or not exercise a termination option. Extension options (or periods after termination options) are only included in the
lease term if the lease is reasonably certain to be extended (or not terminated).

The following factors are normally the most relevant:

• If there are significant penalty payments to terminate (or not extend), the Group is typically reasonably certain to extend (or not
terminate).

• If any leasehold improvements are expected to have a significant remaining value, the Group is typically reasonably certain to extend
(or not terminate).

• Otherwise, the Group considers other factors including historical lease durations and the costs and business disruption required to
replace the leased asset.

Where the interest rate implicit in a lease cannot be readily determined, an incremental borrowing rate is estimated to discount future
lease payments to measure the present value of the lease liability at the lease commencement date. Such a rate is based on what the
Group estimates it would have to pay a third party to borrow the funds necessary to obtain an asset of a similar value to the right-of-use
asset, with similar terms, security and economic environment.

2021
$'000

Contingent consideration 1,944

Deferred consideration -

1,944

Contingent consideration - 1,911

The contingent consideration arrangement requires the Group to pay the former owners 50% of the EBITDA of Wilson Mining for three
years from 2020 to 2022, up to a maximum undiscounted amount of $10,000,000 plus 25% of the EBITDA for the three years from
2020 to 2022 in excess of $20,000,000 with no maximum amount payable. There is no minimum amount payable.

During the period $2,029,000 was paid out under this arrangement in relation to Wilson Mining’s 2021 EBITDA achievement.

The fair value of the current contingent consideration of $3,848,000 is based on the actual EBITDA in Wilson Mining for FY2022, the final
contingent consideration period. A fair value adjustment of $2,022,000 was recognised in the profit and loss.

The fair value of the contingent consideration liability increased due to improved performance of Wilson Mining compared to the initial
forecast.

Contingent consideration is payable as part of the consideration for the Wilsons Mining acquisition (refer to Note 24). Obligations falling
due more than 12 months after the end of the reporting period are recognised as non-current liabilities and discounted to present value.
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2021
Cents

Basic earnings/(loss) per share attributable to the ordinary equity holders of the Company 5.5

2021
Cents

Diluted earnings/(loss) per share attributable to the ordinary equity holders of the Company 5.4

2021
$'000

Earnings used in the calculation of basic and diluted earnings per share 5,864

2021
Number

Weighted average number of ordinary shares used as the denominator in calculating basic earnings
per share 107,023,819

Adjustments for calculation of diluted earnings per share:

Performance rights outstanding* - 1,631,128

Weighted average number of ordinary and potential ordinary shares used as the denominator in
calculating diluted earnings per share 108,654,947

* Performance rights outstanding at 30 June 2022 (2,875,193) have been excluded from the calculation of diluted earnings per share for
2022 as they are anti-dilutive.

The Group presents basic and diluted earnings per share data for its ordinary shares.

Basic earnings per share is calculated by dividing:

• the profit/(loss) attributable to owners of the Company, excluding any costs of servicing equity other than ordinary shares

• by the weighted average number of ordinary shares outstanding during the financial year, adjusted for bonus elements in ordinary
shares issued during the year.

Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take into account:

• the after-income tax effect of interest and other financing costs associated with dilutive potential ordinary shares, and

• the weighted average number of additional ordinary shares that would have been outstanding assuming the conversion of all
dilutive potential ordinary shares including performance rights.
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2021
$'000

Final dividends provided for or paid during the financial year ended 30 June 2021 of 2.5 cents (2020 -
4 cents) per fully paid share 4,252
Interim dividends provided for or paid during the financial year ended 30 June 2022 of nil (2021 -
0.75 cents) per fully paid share 805

5,057

Dividends paid in cash or satisfied by the issue of shares
Dividends paid in cash 4,489
Dividends reinvested 513
Dividends payable on unissued shares 55

5,057

Total distributions to non-controlling interest - 182

Dividends include amounts on shares to be issued as consideration for the Wilson Mining Services Pty Ltd acquisition during the year.
These dividends were issued as additional ordinary shares in the current period. Refer to Note 20 and 24 for more information.

2021
$'000

The Directors have not recommended the payment of a final dividend (2021 - 2.25 cents per ordinary
share). - 2,417

2021
$'000

Franking credits available for subsequent reporting periods based on a tax rate of 30.0% (2021 -
30.0%) 20,153

The above amounts are calculated from the balance of the franking account as at the end of the reporting period, adjusted for:

(a) franking credits that will arise from the payment of the amount of the provision for income tax
(b) franking debits that will arise from the payment of dividends recognised as a liability at the reporting date, and
(c) franking credits that will arise from the receipt of dividends recognised as receivables at the reporting date.

The consolidated amounts include franking credits that would be available to the parent entity, Metarock Group Limited, if distributable
profits of subsidiaries were paid as dividends.
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2021
Shares

2021
$'000

Ordinary shares

Fully paid 106,207,161 64,295

106,207,161 64,295

Opening balance 1 July 2020 102,283 61,003
Employee share scheme issues 28 428 -
Dividend reinvestment plan issues 610 513

Acquisition of subsidiary 24 2,887 2,779

Employee share scheme issues 183 -
Dividend reinvestment plan issues 186 175
Acquisition of subsidiary 24 23,209 22,281

Dividend reinvestment (Wilson Mining) 1,207 1,153

The Company does not have authorised capital or par value in respect of issued shares. All issued shares are fully paid. Ordinary shares
entitle the holder to participate in dividends, and to share in the proceeds of winding up the Company in proportion to the number and
amounts paid on the shares held. Every holder of ordinary shares present at a meeting in person or by proxy, is entitled to one vote, and
on a poll each share is entitled to one vote.

Information relating to the Employee Performance Rights Plan, including details of rights issued, exercised and lapsed during the
financial year and options outstanding at the end of the reporting period, is set out in Note 28.

The Board’s policy is to maintain a strong capital base so as to maintain investor, creditor and market confidence and to sustain future
development of the business. The Board of Directors monitors the return on capital, which the Group defines as net operating income
divided by total capital. The Board also monitors the level of dividends to ordinary shareholders.

There were no changes in the Group’s approach to capital management during the year.

Neither the Company nor any of its subsidiaries are subject to externally imposed capital requirements.

The company has established a dividend reinvestment plan under which holders of ordinary shares can elect to have all or part of their
dividend entitlements satisfied by the issue of new ordinary shares rather than by being paid in cash. Shares are issued under the plan at

• the daily volume weighted average market price of all shares sold in the ordinary course of trading on the ASX automated trading
system during the five day trading period immediately following the record date in respect of the relevant dividend

• less any discount of up to 10% determined by the Board from time to time with notice of the discount given prior to the relevant
record date.
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The other equity reserve represents the shares to be issued to the vendors of Wilson Mining Services Pty Ltd as part of the
consideration paid for the acquisition of the business.

The share-based payments reserve represents the grant date fair value of equity instruments granted to senior managers or key
management personnel of the Company (note 28).

As a result of combinations of entities under common control, an equity account was created called the common control reserve. The
balance of this account represents the excess of the fair value of Metarock Group Limited securities as at 7 May 2010 over the initial
carrying value of Metarock Group Limited as at the date of Metarock Group Limited became the new parent entity of the Group.

2021

Current
$'000

Non-
current

$'000
Total

$'000

Invoice finance facility 18,770 - 18,770 - - -

Equipment finance facilities 42,115 20,996 63,111 - - -

- - -

Other loans 2,096 31 2,127 - - -

- - -

- - -

The invoice finance facilities are secured over the transferred trade receivables of the Group and the equipment finance facilities are
secured over the equipment subject to the finance arrangement.

The borrowings facilities, excluding other loans, are also secured over all present and after-acquired property and a negative pledge that
imposes certain covenants on the Group. At financial year-end, the negative pledge states that (subject to certain exceptions) the Group
will not provide any other security over its assets, and will ensure that specified financial ratios are met, including ratios for gearing, debt
service coverage and capital adequacy.
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The carrying amounts of assets pledged as security for current and non-current borrowings are:

Notes
2021
$'000

Transferred trade receivables -

Trade receivables 10 32,148

Inventory 11 6,415

38,563

Plant and equipment 12 -
blank

Plant and equipment 12 22,949

22,949

61,512

Restrictions and covenants imposed under leasing agreements over right-of-use assets are disclosed in note 16.

Upon acquisition of PYBAR Holdings Pty Limited, additional covenants were implemented at a Group level in addition to those existing
covenants for Mastermyne and PYBAR. The Group complied with the loan covenants throughout the reporting period.

The fair values of borrowings are not materially different from their carrying amounts, since the interest payable on those borrowings is
either close to current market rates or the borrowings are of a short-term nature.

Further details on the finance facilities and details of the Group’s exposure to risks arising from current and non-current borrowings are
set out in note 23.

Significant capital expenditure contracted for at the end of the reporting period but not recognised as liabilities is as follows:

2021
$'000

Property, plant and equipment -
Intangible assets -

60



(continued)

The Group's business activities can expose us to a variety of financial risks: market risk (including foreign exchange risk, price risk, and
cash flow and fair value interest rate risk), credit risk, and liquidity risk. The Board, together with management, seeks to identify, monitor
and mitigate risk. Internal controls are monitored on a continuous basis and, wherever possible, improved. Risk management is
identified in the Group’s various corporate governance policies and will continue to be kept under regular review. Review takes place at
both the Audit and Risk Management Committee level, with meetings at least four times a year, and at the Board level.

All of the Group's financial assets except cash and cash equivalents are within the loans and receivables category, and our financial
liabilities are all within the financial liabilities recorded at amortised cost category.

Foreign exchange risk arises from future commercial transactions and recognised assets and liabilities are denominated in a currency
other than the Australian dollar. From time to time we make purchases from suppliers who require the currency of settlement to be a
foreign currency. At 30 June 2022 and 2021 our exposure to foreign currency risk was immaterial.

The Group is not exposed to equity securities or commodity price risks.

The Group's main interest rate risk arises from lease liabilities and borrowings. These are obtained at fixed rates and expose the Group
to fair value risk with the exception of short term borrowings which are subject to variable interest rates.

The exposure of the Group’s borrowings to interest rate changes and the contractual re-pricing dates of the borrowings at the end of
the reporting period are as follows:

2021
$'000

% of total
borrowings

Variable rate borrowings - -%
Fixed rate borrowings - repricing or maturity dates:

Less than 1 year - -%

1 – 5 years - -%

- -%

Profit or loss is sensitive to higher/lower interest expense on variable rate borrowings as a result of changes in interest rates.

2021
$'000

2021
$'000

+1% (100 basis points) (2021 +1%) * - -
-1% (100 basis points) (2021 -1%) * - -
* Holding all other variables constant

An analysis by maturities is provided in note (C) below. The percentage of total loans shows the proportion of loans that are currently at
variable rates in relation to the total amount of borrowings.
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Credit risk is the risk of financial loss to the Group if a customer or counterparty to a financial instrument fails to meet its contractual
obligations, and arises principally from the Group’s receivables from customers and cash and cash equivalents.

The Group's exposure to credit risk is influenced by the individual characteristics of each customer. The majority of the Group's
customers are large multinational mining companies with strong payment track records and credit history. There is no formal credit
policy in place, however, each customer is assessed individually for creditworthiness before the Group's standard payment and delivery
terms and conditions (30 days) are offered. The Group operates under signed contracts, purchase orders and forward purchase
agreements which all have agreed payment terms included.

The aged receivables are reviewed on a weekly basis by senior management and overdue amounts followed up with customers for
payment. The Group does not require collateral in respect of trade and other receivables.

The Group has three (2021: one) significant customers representing more than 10% of the carrying amount of trade receivables at 30
June 2022. The total of the receivables from these customers is $30,043,000 (2021: $23,173,000). The breakdown of each customer is
as follows:

$'000

Customer 1 23,173
Customer 2 -

Customer 3 -

23,173

In the current and comparative period, the Group's cash and cash equivalents are held with AA-Rated Australian Banks.

The Group applies the AASB 9 simplified approach to measuring expected credit losses which uses a lifetime expected loss allowance for
all trade receivables and unbilled revenue.

To measure the expected credit losses, trade receivables and unbilled revenue have been grouped based on shared credit risk
characteristics and the days past due. The unbilled revenue represents the Company's unconditional right to consideration arising from
the transfer of goods and services to the customer (i.e. only the passage of time is required before payment of the consideration is due),
and has substantially the same risk characteristics as the trade receivables for the same types of contracts. The Group has therefore
concluded that the expected loss rates for trade receivables are a reasonable approximation of the loss rates for the unbilled revenue.

The expected loss rates are based on the payment profiles of sales over a period of 36 months before 30 June 2022 or 1 July 2021
respectively and the corresponding historical credit losses experienced within this period. The historical loss rates are adjusted to reflect
current and forward-looking information on macroeconomic factors affecting the ability of the customers to settle the receivables.

On that basis, the loss allowance recognised as at 30 June 2022 is $356,000. No loss allowance was recognised at 30 June 2021.

A reconciliation of the allowances for trade receivables as at 30 June to the opening loss allowances is as follows:

2021
$'000

Increase in loss allowance from business combination -
Receivables written off during the year as uncollectible -

Unused amount reversed -

-

Impairment losses on trade receivables are presented as net impairment losses within operating profit. Subsequent recoveries of
amounts previously written off are credited against the same line item.

Prudent liquidity risk management implies maintaining sufficient cash and the availability of funding through an adequate amount of
committed credit facilities. The Group aims to maintain flexibility in funding by keeping committed credit lines available. The Group's
approach to managing liquidity is to ensure, as far as possible, that it will maintain sufficient liquidity levels to meet its liabilities when
due, under both normal and stressed conditions, without incurring unacceptable losses or risking damage to the Group's reputation.
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The Group had access to the following undrawn borrowing facilities at the end of the reporting period:

Corporate credit card facility 1,500 1,448 500 481
Bank guarantee facility 1,500 308 500 443
Overdraft finance facility (i) 10,000 10,000 - -
Invoice finance facility (ii) 50,000 31,230 20,000 20,000

Equipment finance facility (iii) 121,760 58,649 10,000 10,000

Other finance facilities 2,127 -

An overdraft facility with a limit of $1,500,000 was acquired as part of the PYBAR Holdings Pty Limited business combination described
in note 24. This facility was closed during the financial year.

A $10,000,000 overdraft facility with a maturity date of 31 December 2022 was approved during the financial year. The facility has a
variable rate, is Australian-dollar denominated and is repayable on demand.

On 26 August 2022, the Group executed an agreement, which takes effect from 31 August 2022, to extend its current overdraft facility
to 31 March 2023.

An invoice finance facility with a draw down allowance of 85% of approved debtors was acquired as part of the PYBAR Holdings Pty
Limited business combination described in note 24. At financial year-end this facility had a $25,000,000 limit. In addition, the Group has
a further invoice facility with a limit of $25,000,000 and draw down allowance of 85% of approved debtors. The facilities are scheduled
to mature on 31 August 2022, are subject to a variable rate of interest and are Australian dollar denominated.

On 26 August 2022, the Group executed an agreement, which takes effect from 31 August 2022, to extend its current invoice financing
facilities to 31 March 2023.

Multiple facilities, with a combined limit of $76,760,000 at 30 June 2022, were acquired as part of the PYBAR Holdings Pty Limited
business combination described in note 24. These facilities are fixed rate, Australian-dollar denominated loans which are carried at
amortised cost and repayable monthly in arrears over a term of up to five years.

In addition, the Group has a further combined limit of $45,000,000 in Australian-dollar denominated equipment finance facilities which
are carried at amortised cost. The equipment finance facilities are subject to progressive payment arrangements under which the
financiers will pay for the purchase and construction/refurbishment of mining equipment on the condition the financing is rolled into an
amortising term finance arrangement upon completion of the construction/refurbishment of each asset.

The progressive payment arrangement is subject to a variable rate of interest which is accrued and/or paid monthly in arrears. This
facility is classified as a current liability as no assets funded under this arrangement had converted to a term finance arrangement as at
financial year-end. The term finance facilities are amortising facilities, repayable monthly in arrears and are subject to a fixed rate of
interest. The term and interest rate applicable to the term finance facilities are determined at the commencement of each term finance
arrangement.
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The tables below analyse the Group's financial liabilities into relevant maturity groupings based on their contractual maturities.

The amounts disclosed in the table are the contractual undiscounted cash flows. Balances due within 12 months equal their carrying
balances as the impact of discounting is not significant. For interest rate swaps the cash flows have been estimated using forward
interest rates applicable at the end of the reporting period.

Notes

Trade payables 14 -% 69,247 - - - - 69,247 69,247
Contingent and
deferred consideration 17, 24 2.44% 12,762 - - - - 12,762 12,661
Borrowings 21 3.84% 54,049 10,295 15,379 6,432 - 86,156 84,008

Lease liabilities 16 4.64% 3,833 3,084 4,094 3,719 5,277 20,007 17,328

Trade payables 14 -% 24,405 - - - - 24,405 24,405
Contingent and
deferred consideration 17 -% 1,944 - 1,911 - - 3,855 3,855

Lease liabilities 16 4.69% 2,589 2,576 4,237 2,984 1,267 13,653 12,557

Unless otherwise stated, the carrying amounts of financial instruments reflect their fair value.

On 30 August 2019, Metarock Group Limited acquired 100% of the ordinary shares of Wilson Mining Services Pty Ltd ('WM'). Details of
the business combination were disclosed in Note 23 of the Group's annual financial report for the year ended 30 June 2020.

The contingent consideration arrangement requires the Group to pay the former owners of WM 50% of the EBITDA of WM for three
years from 2020 to 2022, up to a maximum undiscounted amount of $10,000,000 plus 25% of the EBITDA for the three years from
2020 to 2022 in excess of $20,000,000 with no maximum amount payable. There is no minimum amount payable.

The fair value of the contingent consideration arrangement of $3,848,000 was estimated calculating the present value of the future
expected cash flows. The estimates are based on a discount rate of 4% and assumed probability-adjusted annual EBITDA in WM of nil to
$5,040,000. The discount rate has been calculated with regard to the projection and credit risks associated with the liability.

During the period 1,106,600 shares were issued to the Vendors of Wilson Mining Services Pty Ltd in final settlement of the $1,077,000
outstanding purchase consideration to be settled with the issue of shares. While unissued, the shares
retained their rights and any dividends paid were settled as additional shares to the vendors calculated on a 5 day volume weighted
average price prior to record date. An additional 100,394 shares were issued in settlement of the outstanding dividends which the
Vendors were entitled to while the shares remained unissued.
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On 31 October 2021 Metarock acquired 100% of the ordinary shares of PYBAR Holdings Pty Limited, a provider of mining, drilling,
contracting and related services to the metalliferous underground hard rock mining industry throughout Australia, for consideration of
$42,515,000. The acquisition immediately diversifies the Groups operations, providing exposure to the hard rock sector including
commodities such as copper, gold and zinc and is expected to increase the Group's market share.

Details of the purchase consideration, the net assets acquired and goodwill are as follows:

Purchase consideration:
Cash paid 11,622
Ordinary shares issued 22,281

Deferred cash consideration 8,612

The provisional fair value of assets and liabilities recognised as a result of the acquisition are as follows:

Fair value
$'000

Cash and cash equivalents 18
Trade and other receivables 39,670
Inventories 13,364
Plant and equipment 68,801
Right-of-use assets 8,232
Brand 3,435
Customer relationships and contracts 11,163
Software 694
Trade payables and other payable (27,326)
Employee benefit obligations (11,874)
Borrowings (58,772)
Bank overdraft (716)
Other contractual provisions (7,655)
Lease liabilities (8,232)

Deferred tax liability (9,019)

Add: goodwill 20,732

The assets acquired and liabilities assumed in the above business combination have been accounted for on a provisional basis at
year-end.

The goodwill is attributable to the large assembled workforce and anticipated future revenue and profit growth through leverage of
PYBAR’s current underground hard rock market share. It has been allocated to the PYBAR segment. None of the goodwill is expected to
be deductible for tax purposes.

The fair value of the acquired brand $3,435,000 and customer relationships and contracts of $11,163,000 are not deductible for tax
purposes. Deferred tax liabilities of $4,379,000 has been provided in relation to these fair value adjustments.

Acquisition-related costs of $1,359,000 are included in office expenses in the statement of comprehensive income.
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The deferred consideration arrangement requires the Group to pay the former owners of PYBAR Holdings Pty Limited $11,750,000
twelve months from completion date (in November 2022) adjusted by $2,964,000 for working capital. The deferred consideration is not
contingent on future events with the exception of the working capital adjustment. The fair value of the deferred consideration was
discounted to present value based on a discount rate of 3.5%.

The fair value of trade and other receivables is $39,635,000 and includes trade receivables with a fair value of $15,196,000. The gross
contractual amount for trade receivables due is $15,776,000, of which $580,000 has been provided for in accordance with accounting
standards.

The acquired business contributed revenues of $165,688,000 and net loss before tax of $9,678,000 to the Group for the period from 1
November 2021 to 30 June 2022. If the acquisition had occurred on 1 July 2021:

• PYBAR revenue and loss before tax from continuing operations for the financial year ended 30 June 2022 would have been
$254,910,000 and $11,763,000 respectively

• consolidated revenue and consolidated loss before tax from continuing operations for Metarock Group for the financial year
ended 30 June 2022 would have been $541,919,000 and $21,441,000 respectively.

During the 2022 financial year, the Group charged $7,170,000 from other contractual provisions to the statement of comprehensive
income, of which $714,000 related to depreciation of plant and equipment (see note 12).

The acquisition method of accounting is used to account for all business combinations, regardless of whether equity instruments or
other assets are acquired. Consideration for an acquisition comprises the fair value of the assets transferred, the liabilities incurred and
the equity interests issued by the company. Consideration also includes the fair value of any contingent consideration arrangement and
the fair value of any pre-existing equity interest in the subsidiary.

Identifiable assets acquired and liabilities and contingent liabilities assumed in a business combination are, with limited exceptions,
measured initially at their fair values at the acquisition date. The Group recognises any non-controlling interest in the acquired entity on
an acquisition-by-acquisition basis either at fair value or at the non-controlling interest’s proportionate share of the acquired entity’s net
identifiable assets.

Acquisition-related costs are expensed as incurred.

The excess of the consideration transferred and the amount of any non-controlling interest in the acquiree over the fair value of the net
identifiable assets acquired is recorded as goodwill. If those amounts are less than the fair value of the net identifiable assets of the
subsidiary acquired and the measurement of all amounts has been reviewed, the difference is recognised directly in profit or loss as a
bargain purchase.

Where settlement of any part of cash consideration is deferred, the amounts payable in the future are discounted to their present value
as at the date of exchange. The discount rate used is the entity’s incremental borrowing rate, being the rate at which a similar borrowing
could be obtained from an independent financier under comparable terms and conditions.

Contingent consideration is classified either as equity or a financial liability. Amounts classified as a financial liability are subsequently
remeasured to fair value with changes in fair value recognised in profit or loss.
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Property plant and equipment were valued using the market comparison technique and cost technique. The valuation model considers
market prices for similar items for which a secondary market exists and takes into account the physical condition of the asset. For assets
where there was a lack of definitive market evidence, the depreciated replacement cost approach was taken. Depreciated replacement
cost reflects adjustments for physical deterioration.

Intangible assets

• Customer contracts and relationships were valued using the multi-period excess earnings method. This method considers the
present value of net cash flows expected to be generated by the customer contracts and relationships.

• Brand was valued using the relief-from-royalty method. This method is based on the present value of the estimated royalty
payments that would be paid over the expected useful life of the brand if the brand were licenced from an independent third party.

The consolidated financial statements include the financial statements of Metarock Group Limited (being the ultimate parent entity) and
the subsidiaries listed in the following table:

2021
%

Mastermyne Pty Ltd Australia 100
Mastermyne Engineering Pty Ltd Australia 100
Mastermyne Underground Pty Ltd Australia 100
Mastermyne Underground NNSW Pty Ltd Australia 100
Myne Start Pty Ltd Australia 100
MyneSight Pty Ltd Australia 100
Mastermyne Contracting Services Pty Ltd Australia 100
Ausscaffold Pty Ltd Australia 100
Diversified Mining Services Pty Ltd Australia 100
Falcon Mining Pty Ltd Australia 100
Wilson Mining Services Pty Ltd Australia 100
Mastermyne Crinum Operations Pty Ltd Australia 100
Metarock Pty Ltd Australia 100
Mastermyne (CC) Operations Pty Ltd Australia -
Pybar Holdings Pty Limited Australia -
Pybar Mining Services Pty Ltd Australia -

Subsidiaries are all entities (including structured entities) over which the Group has control. The Group controls an entity where the
Group is exposed to, or has rights to, variable returns from its involvement with the entity and has the ability to affect those returns
through its power to direct the activities of the entity. Subsidiaries are fully consolidated from the date on which control is transferred to
the Group. They are deconsolidated from the date that control ceases.

Inter-company transactions, balances and unrealised gains on transactions between group companies are eliminated. Unrealised losses
are also eliminated unless the transaction provides evidence of an impairment of the transferred asset. Accounting policies of
subsidiaries have been changed where necessary to ensure consistency with the policies adopted by the Group.

Non-controlling interests in the results and equity of subsidiaries are shown separately in the consolidated statement of profit or loss,
statement of comprehensive income, statement of changes in equity and balance sheet respectively.
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Summarised financial information for the parent entity, Metarock Group Limited is as follows:

2021
$'000

Loss for the year (4,314,000) (3,668,000)

Current assets 14,940,000 1,823,000

Non-current assets 97,470,000 66,043,000

Current liabilities 32,502,000 7,701,000

Non-current liabilities 11,919,000 8,598,000

Share capital 87,904,000 64,295,000
Other equity 1,153,000
Retained earnings (20,718,000) (14,479,000)

Reserves 803,000 598,000

The parent entity has entered into a Deed of Cross guarantee with the effect that the Company guarantees debts in respect of its
subsidiaries. Further details of the Deed of Cross Guarantee and the subsidiaries subject to the deed, are disclosed in note 26.

The parent entity did not have any contingent liabilities as at 30 June 2022 or 30 June 2021. For information about guarantees given by
the parent entity, please see above.

There were no parent entity capital commitments as at 30 June 2022 or 30 June 2021.
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Metarock Group Limited and the wholly-owned subsidiaries listed below are parties to a deed of cross guarantee under which each
Company guarantees the debts of the others. By entering into the deed, the wholly-owned entities have been relieved from the
requirement to prepare a financial report and directors' report under

It is a condition of the Class Order that the Company and each of the subsidiaries enter into a Deed of Cross Guarantee. The effect of the
Deed is that the Company guarantees to each creditor payment in full of any debt in the event of winding up of any of the subsidiaries
under certain provisions of the . If a winding up occurs under other provisions of the Act, the Company will only
be liable in the event that after six months any creditor has not been paid in full.

The subsidiaries subject to the deed are as follows:

• Mastermyne Pty Ltd
• Mastermyne Engineering Pty Ltd
• Mastermyne Underground Pty Ltd
• Mastermyne Underground NNSW Pty Ltd
• Myne Start Pty Ltd
• MyneSight Pty Ltd
• Mastermyne Contracting Services Pty Ltd
• Ausscaffold Pty Ltd
• Diversified Mining Services Pty Ltd
• Falcon Mining Pty Ltd
• Wilson Mining Services Pty Ltd
• Mastermyne Crinum Operations Pty Ltd
• Metarock Pty Ltd
• Mastermyne (CC) Operations Pty Ltd
• Pybar Holdings Pty Limited
• Pybar Mining Services Pty Ltd
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The above companies represent a 'closed group' for the purposes of the instrument, and as there are no other parties to the deed of
cross guarantee that are controlled by Metarock Group Limited, they also represent the 'extended closed group'.

Set out below is a consolidated balance sheet as at 30 June 2022 of the closed group consisting of Metarock Group Limited.

2021
$'000

Cash and cash equivalents 24,389
Trade and other receivables 40,399
Contract assets 1,242
Inventories 6,415

Current tax receivable -

72,445

Property, plant and equipment 22,949
Right-of-use assets 14,043
Intangible assets 12,267
Deferred tax assets 7,526

56,785

129,230

Trade and other payables 24,405
Contract liabilities 212
Borrowings -
Lease liabilities 4,681
Current tax liabilities 1,039
Provisions -
Employee benefits 11,882

Other current liabilities 1,944

44,163

Borrowings -
Lease liabilities 7,876
Deferred tax liabilities -
Employee benefits 98

Other non-current liabilities 1,911

9,885

54,048

75,182

Contributed equity 64,295
Reserves (22,486)

Retained earnings 33,373

75,182
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2021
$'000

Revenue from contracts with customers 228,189
Other income 524
Contract disbursements (30,621)
Personnel expenses (167,849)
Office expenses (6,647)
Depreciation and amortisation expense (12,163)

Other expenses (1,771)

9,662

Finance income 19

Finance expense (1,049)

(1,030)

(Loss)/profit before income tax 8,632

Income tax expense (2,790)

5,842

Total comprehensive income for the period 5,842

Key management personnel compensation is set out below.

2021
$

Short-term employee benefits 3,485,408
Post-employment benefits 254,194
Long-term benefits 95,136

Share-based payments 390,147

4,224,885

Information regarding individual directors and executives compensation and some equity instruments disclosures, as required by
Corporations Regulations 2M.3.03, is provided in the remuneration report section of the directors’ report. Apart from the details
disclosed in this note, no director has entered into a material contract with the Group since the end of the previous financial year and
there were no material contracts involving directors’ interests existing at year-end.

A number of key management persons, or their related parties, hold positions in other entities that result in them having control or
significant influence over the financial or operating policies of those entities.
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A number of these entities transacted with the Group in the reporting period. The terms and conditions of the transactions with key
management persons and their related parties were no more favourable than those available, or which might reasonably be expected to
be available, on similar transactions to non-key management persons and their related entities on an arm’s length basis.

The following transactions occurred with related parties:

2021
$

i. Administration services -
ii. Equipment hire -

iii. Back charges -

-

iv. Rent of 45 River Street 194,453
v. Rent of 56A Grosvenor Drive 23,808
vi. General plumbing repairs 2,367
vii. Software and IT consulting services and software licencing -
viii. Rent of 1688 Forest Road in Orange NSW -
ix. Rent of 23 Huntley Road in Orange NSW -
x. Rent of Units 1-6 Kenna St in Orange NSW -

xi. Labour hire services -

220,628

i. The Group provides administration services to Digital Terrain Pty Ltd and HMR Drilling Services Pty Limited as part of a
transitional services arrangement. These entities are owned by Paul Rouse or his close family members. Amounts received are
at arm's length and are due and receivable under normal payment terms.

ii. The Group provides equipment to JTMEC Pty Ltd an entity owned by Paul Rouse, for the provision of labour hire services.
Amounts paid are at arm's length and are due and payable under normal payment terms. JTMEC was divested by Paul Rouse
effective 1 June 2022 and transactions and balances with JTMEC after this date are not treated as related party transactions or
balances.

iii. The Group incurred costs that related to Diversified Minerals Pty Ltd, a company owned by Paul Rouse. These expenses were
recharged at cost to Diversified Minerals Pty Ltd.

iv. The Group rents the premises at 45 River Street, Mackay which is owned by Andrew Watts through his company, Watty Pty
Ltd. Amounts paid for rent are at arm's length and are due and payable under normal payment terms.

v. The Group rents the premises at 56A Grosvenor Drive, Moranbah which is owned by Andrew Watts through his company,
Watty Pty Ltd. Amounts paid for rent are at arm's length and are due and payable under normal payment terms.

vi. The Group paid Treatwater & Plumbing Pty Ltd, which is owned by Anthony Caruso, fees for general plumbing services during
the year. Fees paid are at arm's length and due and payable under normal payments terms.

vii. The Group obtains software and IT consulting services and licences production planning and activity recording software from
Digital Terrain Pty Ltd, an entity owned by a close family member of Paul Rouse. Amounts paid are at arm's length and are due
and payable under normal payment terms.

viii. The Group leases 1688 Forest Road in Orange (NSW) from Rovest Holdings Pty Ltd as Trustee for March Pines Super Fund, an
entity owned by Paul Rouse. Amounts paid are at arm's length and are due and payable under normal payment terms.

ix. The Group leases 23 Huntley Road in Orange (NSW) from Rovest Holdings Pty Ltd as Trustee for March Pines Super Fund, an
entity owned by Paul Rouse. Amounts paid are at arm's length and are due and payable under normal payment terms.

x. The Group leases Units 1-6 Kenna Street in Orange (NSW) from Rovest Holdings Pty Ltd as Trustee for March Pines Super
Fund, an entity owned by Paul Rouse. Amounts paid are at arm's length and are due and payable under normal payment terms.

xi. The Group engages JTMEC Pty Ltd, an entity owned by Paul Rouse, for the provision of labour hire services. Amounts paid are
at arm's length and are due and payable under normal payment terms. JTMEC was divested by Paul Rouse effective 1 June
2022 and transactions and balances with JTMEC after this date are not treated as related party transactions or balances.
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The movements during the reporting period in the number of ordinary shares in Metarock Group Limited held directly, indirectly or
beneficially by each key management person including their related parties, is as follows:

Mr. C Bloomfield 1,117,629 - - 1,117,629
Mr. A Watts 12,262,245 - - 12,262,245
Mr. G Meena 100,000 - - 100,000
Ms. J Whitcombe 94,000 - - 94,000
Mr. P Rouse - - 21,195,914 21,195,914
Mr. A Caruso 2,391,555 - - 2,391,555
Mr. D Sykes 284,811 - - 284,811
Ms. V Gayton 159,278 - - 159,278
Mr. B Maff 89,024 98,684 - 187,708
Mr. W Price 11,173 - - 11,173
Mr. N Woolrych - - 115,000 115,000

Shareholdings of Mr. P Rouse and his related parties relate to shares issued for consideration as part of the acquisition of PYBAR

Holdings Pty Limited which is discussed in the Remuneration report further on pages 7 to 21

The establishment of the Employee Performance Right Plan was approved by shareholders at the 2015 annual general meeting. The
plan is designed to provide long-term incentives for senior managers and above (including executive Directors) to deliver long-term
shareholder returns. Under the plan, participants are granted options which only vest if certain performance standards are met.
Participation in the plan is at the board's discretion and no individual has a contractual right to participate in the plan or to receive any
guaranteed benefits. Rights or options are granted under the plan for no consideration and carry no dividend or voting right.

In accordance with the plan, employees holding vested options are entitled to purchase shares in the Company at a set exercise price
based on volume weighted average price in the two months preceding the offer.

Set out below are summaries of rights granted under the plan:

2021
Average exercise

price per right
Number of

rights

As at 1 July - 1,078,612
Granted during the year - 1,439,850
Exercised during the year * - (427,989)
Forfeited during the year - (13,787)

As at 30 June - 2,076,686

• The weighted average share price at the date of exercise of options exercised during the year ended 30 June 2022 was $1.01 (2021:
$0.78).

No rights expired during the periods covered by the above tables.
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Performance rights outstanding at the end of the year have the following expiry dates and exercise prices:

07 December 2021 1/10/2022 0.00 STI conditions 266,785 -
29 November 2021 1/10/2024 0.00 1, 2, 3(a) 808,930 -
29 November 2021 1/10/2024 0.00 1, 2, 3(a) 808,930 -
22 January 2021 1/10/2021 0.00 STI conditions - 187,519
24 November 2020 1/10/2023 0.00 1, 2, 3(b) 626,166 626,166
24 November 2020 1/10/2023 0.00 1, 2, 3(b) 626,166 626,166
21 November 2019 1/10/2022 0.00 1, 2, 3, 4(a) 191,861 191,861
21 November 2019 1/10/2022 0.00 1, 2, 3, 4(a) 191,861 191,861
21 November 2018 1/10/2021 0.00 1, 2, 3, 4(a) - 126,557

21 November 2018 1/10/2021 0.00 1, 2, 3, 4(b) - 126,557

Total 3,520,699 2,076,687

Weighted average remaining contractual life of rights outstanding at end of period (years) 1.53 1.65

Vesting of the rights will be subject to achievement of the vesting conditions set out below and the eligible participant being employed at
the vesting date:

• : The main vesting condition is that the eligible participant must be employed within the Group on the Test Date.
If employment is ceased with the Group prior to the Test Date, the performance rights will lapse unless the Board, at its absolute
discretion, determines otherwise.

• : Vesting is also conditional on the continuation of good conduct and the execution of duties in the best interests
of Metarock. If it is deemed the eligible participant has acted fraudulently or dishonestly, or is in breach of obligations to Metarock,
the Board, at its absolute discretion, may determine that some or all of the performance rights will lapse.

• : If Vesting Conditions 1 and 2 are achieved there are two further Vesting Conditions that will each be applied
independently to 50% of the performance rights. These Vesting Conditions depend on Metarock's TSR percentile rank during the
TSR measurement period and the Earnings per Share (EPS) performance over the measurement period:

(a) : 50% of the performance rights will be conditional on the Company's TSR rank relative to companies in the
ASX Peer Group index; and

(b) : 50% of the performance rights will be conditional on the Company's EPS performance.

For each tranche, the percentage of performance rights which will vest will be as specified in the table below:

Below 50th percentile of the ASX Peer Group 0% EPS growth at <6% 0%

50th percentile to 75th percentile of the ASX
Peer Group

50% plus 2% for
each percentile
above 50th
percentile

EPS growth between 6% and 12% 0% to 100% pro
rata

Above 75th percentile of the ASX Peer Group 100% EPS growth between >12% 100%
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• : The main vesting condition is that the eligible participant must be employed within the Group on the Test Date.
If employment is ceased with the Group prior to the Test Date, the performance rights will lapse unless the Board, at its absolute
discretion, determines otherwise.

• : Vesting is also conditional on the continuation of good conduct and the execution of duties in the best interests
of Metarock. If it is deemed the eligible participant has acted fraudulently or dishonestly, or is in breach of obligations to Metarock,
the Board, at its absolute discretion, may determine that some or all of the performance rights will lapse.

• : There is an overriding vesting condition requiring a minimum 8% total shareholder return (TSR) during the TSR
measurement period (i.e. from the Time of Grant to the Test Date).

• : If vesting condition 3 is achieved, there are two further vesting conditions that will each be applied
independently to 50% of the performance rights. Both of these vesting conditions depend on Metarock's TSR percentile rank during
the TSR measurement period:

(a) : 50% of the performance rights will be conditional on the Company's TSR rank relative to companies in the
ASX All Ordinaries Accumulation index.

(b) : 50% of the performance rights will be conditional on the Company's TSR rank relative to companies in the
ASX 200 Resource Accumulation index.

For each tranche, the percentage of performance rights which will vest will be as specified in the table below:

Below 50th percentile of the ASX Peer Group 0% Below 50th percentile of the Resource Peer
Group

0%

50th percentile to 75th percentile of the ASX
Peer Group

50% plus 2% for
each percentile
above 50th
percentile

50th percentile to 75th percentile of the
Resource Peer Group

50% plus 2% for
each percentile
above 50th
percentile

Above 75th percentile of the ASX Peer Group 100% Above 75th percentile of the Resource Peer
Group

100%

Employees can nominate for up to 50% of their STI award to be settled in shares annually. When a nomination is made, performance
rights are issued to the employee and vest at the end of the year in line with the achievements of their relative KPI's. The STI metrics
align with the strategic objectives of the Group, with specific financial and non-financial measures (normally 5 or 6) for individual
performance, Group performance and underlying performance of the Group.

The assessed fair value at grant date of rights granted during the year ended 30 June 2022 as long-term incentives was $0.67 per right
for Tranche A and $0.58 per right for Tranche B (2021: $0.49 and $0.48 respectively). The fair value at grant date is independently
determined using an adjusted form of the Black-Scholes Model which includes a Monte Carlo simulation model that takes into account
the exercise price, volatility of the underlying share, the expected dividend yield, the risk-free interest for the term of the right and the
correlations and volatilities of the peer group companies.

The expected price volatility is based on the historic volatility (based on the term of the options) of the Group compared to the S&P ASX
200 Resources Index.
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The model inputs for rights outstanding at year end are set out below:

2021 2020 2019

Fair value at grant date Tranche A $0.4945 $0.7415 $0.8077
Fair value at grant date Tranche B $0.4784 $0.7100 $0.7727
Share price $0.77 $1.14 $1.19
Exercise price $nil $nil $nil
Expected volatility (weighted average volatility) 60.0% 60.0% 75.0%
Option life (expected weighted average life) 2.9 years 2.9 years 2.9 years
Expected dividends 5.20% 1.9% 5.81%
Risk-free interest rate (based on government bonds) 0.11% 0.66% 2.12%

The assessed fair value at grant date of rights granted during the year ended 30 June 2022 as short-term incentives was $0.66 (2021:
$0.46 to $0.70). Given the rights are issued with a $nil exercise price, and the vesting conditions are non-market, the fair value at grant
date is determined using the share price on the day the rights were issued ($0.78) and applying a probability factor representative of the
relevant employee's likelihood of achieving their KPI's during the year.

The grant-date fair value of share-based payment awards granted to employees is recognised within "personnel expense" within the
statement of comprehensive income, with a corresponding increase in equity, over the period that the employees unconditionally
become entitled to the awards. The amount recognised as an expense is adjusted to reflect the number of awards for which the related
service and non-market performance conditions at the vesting date. For share-based payment awards with non-vesting conditions, the
grant date fair value of the share-based payment is measured to reflect such conditions and there is no true-up for differences between
expected and actual outcomes.

Performance rights are recognised within the share based payment reserve in equity. When options lapse or are forfeited they
are transferred from the share based payment reserve to retained earnings.

Total expenses arising from share-based payment transactions recognised during the period as part of employee benefit expense were
as follows:

2021
$

Equity-settled share based payment transactions 441
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During the year the following fees were paid or payable for services provided by the auditor of the parent entity, Metarock Group
Limited, its related practices and non-related audit firms:

2021
$

Audit and review of financial statements 147,500
Other assurance services

Audit of regulatory returns -

147,500

Due diligence services -

Taxation services 16,500

16,500

Total auditors' remuneration 621,069 164,000

A claim for damages was lodged against Falcon Mining Pty Ltd in 2022 in relation to an event that occurred at a customer site in May
2020. It is not practical to estimate the potential effect of this claim but legal advice indicates that it is not probable that a significant
liability will arise.

On 29 August 2022, the Group executed a variation to the share purchase agreement for the acquisition of PYBAR Holdings Pty Limited
to confirm the final deferred consideration payment as being $8,914,000 and to defer payment of this consideration to 1 September
2023. As part of the arrangement, interest is payable monthly in arrears at a rate of 10% per annum with payments commencing 1
October 2022.

On 26 August 2022, the Group executed an agreement to extend its current invoice financing facilities and bank overdraft facility, which
were due to mature on 31 August 2022 and 31 December 2022 respectively, to 31 March 2023. The extension takes effect from 31
August 2022.

Apart from the matter discussed above in Note 19, no further matters or circumstances have occurred subsequent to period end that
has significantly affected, or may significantly affect, the operations of the Group, the results of those operations or the state of affairs
of the Group or economic entity in subsequent financial years.
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(a) the consolidated financial statements and notes set out on pages 26 to 77 are in accordance with the ,
including:

(i) complying with Accounting Standards, the and other mandatory professional reporting
requirements, and

(ii) giving a true and fair view of the consolidated entity's financial position as at 30 June 2022 and of its performance for
the financial year ended on that date, and

(b) there are reasonable grounds to believe that the Company will be able to pay its debts as and when they become due and
payable, and

(c) at the date of this declaration, there are reasonable grounds to believe that the members of the extended closed Group
identified in note 26 will be able to meet any liabilities to which they are, or may become, subject by virtue of the deed of cross
guarantee described in note 26.

The Directors have been given the declarations by the chief executive officer CEO and chief financial officer CFO required by section
295A of the .

Note 1 confirms that the consolidated financial statements also comply with International Financial Reporting Standards as issued by
the International Accounting Standards Board.

This declaration is made in accordance with a resolution of the Directors.

Mr. C Bloomfield
Director

Brisbane
30/08/2022
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Independent Auditor’s Report to the Members of Metarock Group Limited 
 
Report on the Audit of the Financial Report 
 
Opinion  
 
We have audited the financial report of Metarock Group Limited (“the Company”) and its controlled 
entities (“the Group”), which comprises the consolidated statement of financial position as at 30 June 
2022, the consolidated statement of comprehensive income, the consolidated statement of changes in 
equity and the consolidated statement of cash flows for the year then ended, notes to the financial 
statements including a summary of significant accounting policies, and the directors’ declaration.  
 
In our opinion, the accompanying financial report of the Group is in accordance with the Corporations 
Act 2001, including: 
 

(a) giving a true and fair view of the Group’s financial position as at 30 June 2022 and of its 
financial performance for the year then ended; and  

(b) complying with Australian Accounting Standards and the Corporations Regulations 2001.  
 
Basis for Opinion  
 
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report. We are independent of the Group in accordance with the auditor 
independence requirements of the Corporations Act 2001 and the ethical requirements of the 
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional 
Accountants (including Independence Standards) “the Code” that are relevant to our audit of the 
financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance with 
the Code.  
 
We confirm that the independence declaration required by the Corporations Act 2001, which has been 
given to the directors of the Company, would be in the same terms if given to the directors as at the 
time of this auditor’s report. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion.  
 
Material Uncertainty Related to Going Concern 
 
We draw attention to note 1 in the financial report, which describes events and/or conditions which 
indicate the existence of a material uncertainty that may cast significant doubt on the Group’s ability to 
continue as a going concern and therefore, the Group may be unable to realise its assets and discharge 
its liabilities in the normal course of business. Our opinion is not modified in respect of this matter. 
 
Key Audit Matters  
 
Key audit matters are those matters that, in our professional judgement, were of most significance in 
our audit of the financial report of the current period. These matters were addressed in the context of 
our audit of the financial report as a whole, and in forming our opinion thereon, and we do not provide 
a separate opinion on these matters.  
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Key Audit Matter How our audit addressed the key audit matter  
Acquisition of PYBAR Holdings Pty Ltd and controlled entities 
(Refer to note 24) 
During the year the Group acquired 
PYBAR Holdings Pty Ltd and controlled 
entities (“PYBAR”) for gross purchase 
consideration of $42.515 million. This was 
considered a significant purchase for the 
Group.  
 
Accounting for this transaction is a 
complex and judgemental exercise, 
requiring management to determine the 
fair value of acquired assets and liabilities, 
in particular the allocation of purchase 
consideration to goodwill and separately 
identifiable intangible assets such as 
customer contracts and relationships and 
brand name.  
 
It is due to the size of the acquisition, the 
complexity and the estimation process 
involved in accounting for it that this is a 
key area of audit focus. 

Our procedures included amongst others: 
 Understanding and evaluating the design and 

implementation of management’s processes 
and controls over the acquisition; 

 Reading the sale and purchase agreement to 
understand key terms and conditions; 

 Evaluate the assumptions and methodology 
used in management’s valuation models, such 
as forecast revenues, operating costs and 
contributory assets, used to determine the 
value of PYBAR’s customer contracts and 
relationships and brand name to the Group; 

 We used our Corporate Finance valuation 
specialists to compare these valuation 
assumptions with external benchmarks (for 
example discount rates) and to consider the 
assumptions based on our knowledge of the 
Group and its industries; 

 Comparing the Group’s fair value adjustments 
at 30 June 2022 to the previously reported 
values at 31 December 2021, and performing 
testing on fair value adjustments to confirm that 
they related to new information obtained about 
facts and circumstances that existed on 
acquisition date, therefore were eligible for 
recognition; and 

 Assessing the adequacy of the Group’s 
disclosures in respect of business acquisitions. 
 

Impairment of goodwill and separately identifiable intangible assets ($44.136 million) 
(Refer to note 13) 
The consolidated statement of financial 
position as at 30 June 2022 includes 
goodwill and separately identifiable 
intangible assets valued at $31.056 
million and $13.080 million respectively 
which relates to the consolidation of 
subsidiaries acquired in the current and 
previous years.   
 
The carrying amount of goodwill and the 
other intangible assets is supported by 
value-in-use calculations prepared by 
management which are based on 
budgeted future cash flows, key estimates 
and significant judgements such as the 
annual growth rates, discount rate and 
terminal value growth rate. 
 
Goodwill and separately identifiable 
intangible assets is a key audit matter as 
the value of the intangible assets is 
material and the evaluation of the 
recoverable amount of these assets 
requires significant judgement in 
determining the key estimates to support 
the value-in-use calculations. 

Our procedures included amongst others: 
 Understanding and evaluating the design and 

implementation of management’s processes 
and controls over the assessment of goodwill; 

 Assessing management’s determination of the 
Group’s cash generating units (‘CGUs’) based 
on our understanding of the nature of the 
Group’s business and the identifiable groups of 
cash generating assets; 

 Comparing the cash flow forecasts used in the 
value-in-use calculations to Board approved 
budgets for the 2023 financial year and the 
Group’s historic actual performance; 

 Assessing the significant judgements and key 
estimates used for the impairment assessment, 
in particular, the annual growth rates, discount 
rate and terminal value growth rate; 

 Checking the mathematical accuracy of the 
impairment testing model and agreeing relevant 
data to the latest budgets;  

 Performing a sensitivity analysis of 
management’s value-in-use calculation; and 

 Assessing the adequacy of the Group’s 
disclosures in respect of impairment testing of 
goodwill and separately identifiable intangible 
assets.  
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Recoverability of deferred tax assets on tax losses ($5.821 million) 
(Refer to note 8) 
At 30 June 2022, the Group’s 
consolidated statement of financial 
position included net deferred tax 
liabilities of $5.735 million of which is 
offset by a deferred tax asset of $5.821 
million related to unused tax losses. The 
recognition of deferred tax assets is 
dependent upon an assessment that it is 
probable the Group will generate sufficient 
future taxable income to utilise them. 
 
The unused tax losses were recognised 
as part of business combinations and are 
to be utilised based on available fractions. 
It is due to the significant judgement and 
assumptions involved in assessing the 
Group’s ability to generate future taxable 
income that we focused on this area as a 
key audit matter. 

Our procedures included amongst others: 
 Obtaining and testing the Group’s calculation 

of its current and deferred tax balances for the 
year ended 30 June 2022; 

 Challenging and evaluating the 
reasonableness of key judgements and 
assumptions used in the Group’s forecast of 
taxable income including assessing their 
consistency with the Board approved budget 
for the year ending 30 June 2023 and cash 
flow assumptions; 

 Assessing the historical accuracy of the 
Group’s budgeting and forecasting and 
considered implications for our assessment of 
key assumptions used in the Group’s current 
forecast of taxable income 

 Assessing the availability of tax losses to the 
Group under the current Australian tax 
legislation including those acquired as part of 
business combinations; and 

 Engaging our taxation experts in the 
completion of these procedures and in making 
our assessments of the available fraction 
calculations and application of the available 
fraction method. 

 
 
 
Other Information  
 
The directors are responsible for the other information. The other information comprises the information 
included in the Group’s annual report for the year ended 30 June 2022, but does not include the financial 
report and our auditor’s report thereon.  
 
Our opinion on the financial report does not cover the other information and accordingly we do not 
express any form of assurance conclusion thereon.  
 
In connection with our audit of the financial report, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
report or our knowledge obtained in the audit or otherwise appears to be materially misstated.  
 
If, based on the work we have performed, we conclude that there is a material misstatement of this 
other information, we are required to report that fact. We have nothing to report in this regard.  
 
Responsibilities of the Directors for the Financial Report  
 
The directors of the Company are responsible for the preparation of the financial report that gives a true 
and fair view in accordance with Australian Accounting Standards and the Corporations Act 2001 and 
for such internal control as the directors determine is necessary to enable the preparation of the financial 
report that gives a true and fair view and is free from material misstatement, whether due to fraud or 
error.  
 
In preparing the financial report, the directors are responsible for assessing the ability of the Group to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the directors either intend to liquidate the Group or to cease 
operations, or has no realistic alternative but to do so.  
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Auditor’s Responsibilities for the Audit of the Financial Report  
 
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with the Australian Auditing Standards will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material 
if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of this financial report.  
 
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. We also:  
 
 Identify and assess the risks of material misstatement of the financial report, whether due to fraud 

or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a 
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may 
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal 
control.  

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Group’s internal control.  

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the directors.  

 Conclude on the appropriateness of the directors’ use of the going concern basis of accounting 
and, based on the audit evidence obtained, whether a material uncertainty exists related to events 
or conditions that may cast significant doubt on the Group’s ability to continue as a going concern. 
If we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s 
report to the related disclosures in the financial report or, if such disclosures are inadequate, to 
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of 
our auditor’s report. However, future events or conditions may cause the Group to cease to 
continue as a going concern.  

 Evaluate the overall presentation, structure and content of the financial report, including the 
disclosures, and whether the financial report represents the underlying transactions and events in 
a manner that achieves fair presentation. 

 Obtain sufficient appropriate audit evidence regarding the financial information of the entities or 
business activities within the Group to express an opinion on the financial report. We are 
responsible for the direction, supervision and performance of the Group audit. We remain solely 
responsible for our audit opinion.  

 
We communicate with the directors regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
We also provide the directors with a statement that we have complied with relevant ethical requirements 
regarding independence, and to communicate with them all relationships and other matters that may 
reasonably be thought to bear on our independence, and where applicable, related safeguards.  
 
From the matters communicated with the directors, we determine those matters that were of most 
significance in the audit of the financial report of the current period and are therefore the key audit 
matters. We describe these matters in our auditor’s report unless law or regulation precludes public 
disclosure about the matter or when, in extremely rare circumstances, we determine that a matter 
should not be communicated in our report because the adverse consequences of doing so would 
reasonably be expected to outweigh the public interest benefits of such communication.  
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Report on the Remuneration Report 
 
Opinion on the Remuneration Report  
 
We have audited the Remuneration Report included in pages 7 to 21 of the directors’ report for the year 
ended 30 June 2022. In our opinion, the Remuneration Report of Metarock Group Limited, for the year 
ended 30 June 2022, complies with section 300A of the Corporations Act 2001.  
 

Responsibilities  
 
The directors of the Company are responsible for the preparation and presentation of the Remuneration 
Report in accordance with section 300A of the Corporations Act 2001. Our responsibility is to express 
an opinion on the Remuneration Report, based on our audit conducted in accordance with Australian 
Auditing Standards.  
 
 
 
PITCHER PARTNERS 
 
 
 
 
JASON EVANS 
Partner 
 
Brisbane, Queensland 
30 August 2022 
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