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23 October 2025 
 
 
ASX Release  
 
 
ASX Code :   AGI 

Ainsworth Game Technology Limited (AGT) – 
Acting Chief Executive Officer’s Employment Terms 

 
Ainsworth Game Technology (ASX: AGI) (Ainsworth) refers to its announcement of 13 October 2025 which 
advised that Mr Ryan Comstock will assume the position of Acting Chief Executive Officer, effective 13 October 
2025.   

Remuneration arrangements and a summary of the key terms and conditions of Mr Comstock's employment are 
attached.  

This announcement was authorised for lodgement by the Board of Directors. 
 
Ends 

For Company enquiries, please contact: 
Ainsworth Game Technology Ltd 
Mark Ludski 
Company Secretary 
Ainsworth Game Technology Limited 
Email: Company.Secretary@agtslots.com  
Ph: +61 2 9739 8021 
 

For media enquiries, please contact: 
Sodali & Co 
Helen Karlis 
Senior Managing Director 
Email: helen.karlis@sodali.com 
Ph: +61 419 593 348 
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Summary of the key terms of employment between Ainsworth and Mr Ryan Comstock for the role of 

Acting Chief Executive Officer 
 

Remuneration Base salary of USD625,000 per annum, effective from commencement date 
as Acting CEO (being 13 October 2025). 

Short Term Incentive No change to previous entitlement under 2025 Short Term Incentive Plan 
which allows for a maximum potential amount of USD145,000 for the 
financial year ending 31 December 2025, subject to foreign currency 
exchange rate and achievement of Group financial performance targets. 

Long Term Incentive No change from previous entitlement of 400,000 cash-settled performance 
rights subject to service conditions and performance hurdles as detailed in 
the Company’s Interim Financial Report for the six months ended 30 June 
2025. 

Commencement and Term 
of Appointment 

Commencement date is 13 October 2025.  

No fixed term, subject to review by the Board and appointment of a 
permanent CEO.  

Termination There are various ways in which the contract can be terminated, which include: 

- By Ainsworth or Mr Comstock, at any time with six (6) months’ notice; or 
- By Ainsworth, immediately in the event of serious misconduct or in other 

nominated circumstances. 

Restraint period Non-compete and non-solicitation restrictions apply to Mr Comstock after 
termination of his employment with Ainsworth for a period of up to 6 months 
worldwide.  

 
  

 
  

 


